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January 27, 2022

Mr. Abhinav Gupta e
H-804, Tiana Bldg, near Vibgyor,
school, Baner, Pune 411045

Dear Abhinay,
Congratulations!!!

We are extremely pleased to extend you a warm welcome to the eClerx family. We wish you a successful and
professionally rewarding career with us.

' 'ease find attached your letter of appointment with eClerx. The letter sets out the terms and conditions of your

employment. We request you to acknowledge the duplicate copy of this letter and return it to us as a token of your
acceptance.

Your HR Business Partner will soon reach out to you to introduce themselves. Should you have any queries or concerns
Qhey will be glad to assist you.

Once again, we welcome you to eClerx. We look forward to a long, fruitful, happy and exciting association with you.

With Best Regards,

‘1gar Shetty 4
‘Associate Program Manager — Human Resources

- A linan 6@'&/

/ D
Balewadi » D.' tor
Pirriads? Dnyansagar Institute of Managsment and
/ Researc

Balewadi, Pune-411045

Fngistered O
eClern Bervices Lid,
G, LOZQUMEEDNOPL I LIRS

TR Arideas:
B s s 0 o eleex Seevlces L,
ek o 1, 5° Flaorn, Quadion Business Park Limitid,

la Buiiding, 19 Floce, 29 Bank Street, Fort, Fajiv Gandhi Infatech Park, Plat Mo; 28, Hinlswed) Phase 1,
igharashira, o, L Lo menney TR Puna 411 067, Moharashtrs, inda. .

Fas +41 22 8814 BBSS B e O 2 MO 7000

e | wawellan oot - o TN e s R i ECIBmL com




Confidential - Abhinav Gupta

January 27, 2022

Dear Abhinav

Further to your Offer Letter dated July 26, 2021, we are pleased to appoint you as Analyst in the C1 program. Your
employment with us will commence on Thursday,January 27, 2022.

With reference to your Apprenticeship Contract Letter dated July 27, 2021, duly accepted and signed by you, your
Apprenticeship Contract duration from July 27, 2021 to January 26, 2022 and your date of conversion to on roll
employment is January 27, 2022. Please note that without any Statutory Obligation on our part, however, for the limited
purpose of extending the service continuity benefits to you, your Apprenticeship Contract Duration, starting from July 27,
2021. Will be considered as your DOJ.

Apart from the other policies binding upon the employees of the company, the general terms and conditions to your
appointment are as follows:

The terms and conditions of your appointment are as follows. ‘

1. Work Location

1.1. Your initial work location will be Pune. Though you have been engaged for a specific position and location, the
Company reserves the right to transfer you, with reasonable notice, to any other location, department, establishment,
or branch of the Company / group / affiliates (whether in India or abroad) as the Company may deem fit including
new locations to be set up in future. You shall be bound by the policies, rules and regulations of the office at the
location you are posted in at any given point in time.

1.2. In the event of your resignation from the Company from your date of relocation / transfer within a stipulated time
period as mandated by the relevant transfer policy; you shall be liable to pay to the Company, all the expense
incurred towards movement of your household goods, relocation allowance, accommodation cost and all other
expenses related to your relocation/transfer including cost incurred by Company on account of your training.

)

2. Background Verification

2.1. Your appointment is contingent on successful verification of all documents and information provided by you as
a part of your recruitment/joining process.

2.2. The Company reserves the right to end this employment agreement with you with immediate effect and without
any liability(s)should the results of your background investigation come out as negative. HR team will contact you
as soon as there is any insufficiency / discrepancy identified in your background check process.

2.3. You may be required to undergo tests for substance abuse as and when deemed necessary by the organisation.
If the reports of such testing are found to be positive, the organisation withholds the right to initiate suitable action
against you, including termination of services.

é~ s A\o\u'\vxw\l 6u.ﬁa,,

Lireco
Balewadi Dny. T [
‘nyansagar lnstitute of Management -

Research
\Balewﬂﬂn¢-d11nds Page 2 of 9

Pune-45.




Confidential Abhinav Gupta

3. Remuneration & Privileges

3.1. Your compensation details will be as per Annexure |. The remuneration as indicated in the annexure is
comprehensive and all-inclusive and hence it shall be deemed to include all the liabilities of the Company including

keeping into account any extra hours worked.

4. Probation

4.1. Your first three months with the Company constitutes a training / probationary period. This will exclude any leave
of absence or such other period, which is not treated as duty as per the regulations of the organization. The probation
period can be extended at the discretion of the manager. During this period, the company or you may terminate this
agreement by giving 60 days’ notice or payment in lieu of notice period. The Company reserves the right not to
accept the payment in lieu of notice.

4.2. Notwithstanding the above mentioned clause, the company reserves the right to put you under a training module
as per the requ‘irement of the specific business, the successful completion of which would determine the confirmation

of your employment.

4.3. On your being unsuccessful on assessment parameters as defined by the company after the training completion
period, the company reserves the right to either extend your probation period as per the Confirmation Policy, or
terminate your employment with immediate effect with 30 days of notice period in case your skill sets are found to
be misfit for the business skills Without prejudice to clause no 4.1 and 4.2 as mentioned above, the Company may,
duﬁng the period of training/probation. terminate your services without any notice or payment in lieu of notice should
you be found guiltyof violation of any of the Companies' policies or breach of code of conduct which may not be
conducive to the Company or its reputation.

4.4. On successful completion of probation, you will be confirmed as a permanent employee and the rules regarding
your employment then will be governed by relevant policies and code of conduct that apply all employees in a
permanent capacity.

~ b. Training

5.1. You may need to undergo designated trainings as a part of your employment. Such trainings are aimed to
present an opportunity to expand your knowledge base, enhance your domain and product expertise, and equip you
for effective execution of all your job responsibilities. Some of the specialized trainings will require a commitment of
significant investment by eClerx as well as you.

5.2.In'such cases, you may be required to enter into a retention agreement with us. The details of such developments
will be made available to you before the commencement of any such training.

5.3. Breach of the agreement may call upon necessary recovery from your full and final settlement
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Confidential Abhinav Gupta

6. Leaves

6.1. You are eligible for 24 working days of leave in a year. All leaves applied for will need to be approved by the
reporting manager well in advance. Any unapproved leave will be treated as loss of pay and repetition of such
instances will attract action in line with the leave policy. The leave process shall be guided under Leave policy of the
company.

6.2. You are required to acquaint yourself with all the rules and regulations pertaining to leave and attendance upon
joining the company in order to avoid such instances.

7. Separation

7.1. Post confirmation of your employment, your services can be terminated by the company, with or without reasons,
by giving a notice of 60 days or payment in lieu of notice period. Payment in lieu of shortfall of notice period will be
equivalent to monthly total compensation earned for an equivalent period of time.

In case you decide to terminate your employment with the Company, you would be required to serve the notice
period of 60 days upon your resignation. The company may waive off the notice period requirement , at its own
prerogative and require you to compensate for the shortfall of notice period.

7.2. Without prejudice to any clause in this contract, the Company also reserves the right to terminate your
employment for Reasons mentioned below with immediate effect without any payment in lieu of notice period,
whereupon you shall cease to be in the employment of the Company and you shall have no claim whatsoever against
the Company for damages or otherwise by reason of such determination.

For the purposes of this Clause 7.2, 'Reason"shall mean as under:

a. Negligence or misconduct by you in complying with your duties, responsibilities, obligations and / or covenantsor
undertakings, which are either incapable of remedy or otherwise not remedied by you within 30 (thirty) days of a
written notice being serviced on you by the Company stating the breach; or ‘ )

b. You becoming unable, for any reason whatsoever including the imposition of any court order, to efficientlyperform
your duties hereunder for 60 (sixty) working days in aggregate in any period of 12 (twelve) consecutive months;
or

¢. You becoming of unsound mind; or

d. You are convicted of a criminal offence; or ;

e. You becoming bankrupt or compound with all your creditors or enter into any deed of arrangement with all
yourcreditors; or

f. You commit any breach of any of your duties or obligations under the Employment Documents; or

g. You refuse or neglect to comply with any lawful and reasonable orders or directions given to you by the

Company; or
P
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Confidential Abhinav Gupta

h. You are guilty of any misconduct whether or not in the performance of your duties or commit any act which inthe
opinion of the Company is likely to bring the Company or any of its officers or other employees into disrepute
whether or not such act is directly related to the affairs of the Company; or

i. You becoming prohibited by law or any order from any regulatory body or government authority from being
anemployee of the Company; or

j. Youare unable to achieve and maintain a satisfactory level of performance and produce the desired results inyour
performance which are the requirements for meeting your job responsibilities; or k. Causing damage to company’s
property; or

. Going on or abetting a strike in contravention of any law for the time being in force; or

m. Committing theft, fraud or dishonesty

n. You being found guilty of any unlawful activity including but not limited to threatening of employees,
securitybreaches, harassment including sexual harassment, etc.

0. Forviolation of the Comoany Code of Conduct and Company Ethics which goes against the ethos of thecompany.

The list above is suggestive and by no means exclusive. The company further reserves the right to add/amend this
list without prior notice, within reasonable limits.

7.3. In the event of continued absence from work without prior information and authorization, the Company
caninitiate disciplinary action against you as specified in the relevant separations policy(s) and/or document(s) which
may lead to termination of your employment.

7.4. You will automatically retire from the service of the Company on attaining the age of 60 (sixty) years, if
notterminated earlier, [unless otherwise agreed between the parties].

7.5. On termination of your employment, all works carried out by you — both in physical and digital form —
duringyour employment shall be immediately returned forthwith to the Company, without  exception and with no
copy (either part or whole thereof) retained by you in any form.

7.8. When your employment with the Company ends, for whatever reason, you will promptly deliver to
theCompany all originals and copies of all documents, records, software programs, media and other materials
containing any confidential information. You will also return to the Company all equipment, files, software programs
and other personal property belonging to the Company and complete the due handover process during the notice
period that you are required to serve by the Company. In the event of your failure to do so, you shall be liable to
face legal proceedings and compensate the company for any material loss of business as determined by the
company at its sole discretion. The Company may withhold your exit clearance and / or full and final settlement on
account of your breach of the Company's rules and regulations and until it is able to recover the losses incurred by

it on account of your breach of the Company's rules and regulations.
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Confidential Abhinav Gupta

8. Working Hours

8.1. The working hours applicable to you will be the same as are observed depending upon your process and
program. The initial shift, location or program awarded to you may change at any time during the period of
employment as decided by eClerx management.

9. Conflict of Interest

9.1. During your service with the company you are expected to devote your whole time and attention to the
company's affairs and refrain from directly or indirectly engaging in any other business. You will not take up any
other work for remuneration (part time or otherwise) or work in advisory capacity or be interested directly or indirectly
in any trade or business, during your employment with the Company. This restriction applies whether or not the other
activity is of a similar nature to or competes in any material respect with any of the businesses of the

Company. ‘
9.2. You will not seek membership of any local, public or political bodies or undertake any other business, assume
any public office, honorary or remunerative, without the specific written permission of the HR Head. In the event of
your becoming member of any local or public or political bodies or undertaking any business, assuming any public
office without following due process as prescribed by the Company, you shall be deemed to have contravened the
terms and conditions of employment and the Company reserves the right to take appropriate action as it deems fit
including forthwith terminating your employment with the Company as provided in the Employment Documents.

9.3. In case you join or are transferred to the Financial Markets vertical, you may be required to disclose the details
of Demat / Trading account held by you and your family members to meet the compliance requirements of the client.

10. Non-Disclosure

10.1. You hereby agree to sign and enter into a Non-Disclosure / Confidentiality Agreement on your date of joining

or at any time thereafter in the format prescribed by the Company. You further agree that you shall keep the‘ s
Company's Confidential Information (as defined in the Non-Disclosure / Confidentiality Agreement), whether or not ™ '
prepared or developed by you, in the strictest confidence.

10.2. If you are bound by a confidentiality agreement with a previous employer, you must notify the Company and
the Company will automatically be indemnified against any breach thereof.

11. Non-Solicitation of Employees and Clients and Non-Compete

11.1. During the term of your employment with the Company and for a period of 12 months thereafter immediately

following the termination of employment with the Company for any reason, you shall not -

a. Undertake and ensure that directly or indirectly solicit, induce, recruit or encourage any of the
Company'semployees to leave their employment with the Company, or join any other employment or undertake
any other activity that is of similar nature so &s to give any sort of competition to the business of the Company.
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Confidential _ Abhinav Gupta

b. Take away any clients or customers of the Company or attempt to solicit, induce, recruit, encourage or takeaway
clients or customers of the Company.
c. Join the services or be associated with any former employee of the Company who is undertaking any

activitycompeting with the business of the Company.
d. All business opportunities known to you or made known to you at any time, with respect to and / or connected

with the business of the Company are not referred to any third party but are referred only to the Company and are

undertaken in any other company only with the prior written consent of the Board of Directors of the Company

(hereinafter referred to as ‘the Board’).

e. Neither directly nor indirectly own, conduct, engage in, manage, operate, join, control, finance, invest in, bidfor,
advise or otherwise participate in or in any manner be associated or connected with, whether for or without
remuneration, in any business, individual, parthership, firm, corporation, limited liability company or other entity
whatsoever similar to or competing directly or indirectly with the business of the Company, its subsidiaries or
affiliates nor undertake or be engaged, directly or indirectly in any activities or do any act or thing which would,

. oris likely to, be detrimental to the interests, business or reputation of the Company, its subsidiaries or affiliates.

12. Jurisdiction

12.1. In case of any dispute or difference arising out of or under this contract, t resulting into any proceeding before
any Authority, Courts etc. in respect of this contract, the same will be subject to the jurisdiction of Mumbai.

13. Applicabie Company rules and regulations ;
You will be governed by the Company's rules and regulations (and practices) as enforced from time to time on
matters whether specified herein or not, including on matters such as designation, emoluments and the structure
thereof, working hours, etc. Company's decisions on all such matters shall be final and binding on you

14. Change in Terms and Conditions of your employment
The company reserves the right to change the terms and conditions of your employment which would be initimated
. to you either through changes nin company policies or through an amendment to your employment contract, or
e through other means of communication which would purport to amend the said terms in your employment contract.

If the terms and conditions offered herein are acceptable to you, please return the acceptance copy to the undersigned,
duly affixing your full signature on the last page and initials on remaining pages.

Yours faithfully,

For eClerx Services Limited \ - i ¢

Balewadi | o

e Dnyansagar Instituts of Managere !
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Salewadi, Pune- 441045

Sagar Shetty Associate Program Manager— Human Resources

ANNEXURE |
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Confidential

Name: Abhinav Gupta Designation: Analyst Date of Joining: July 27, 2021

Abhinav Gupta

-

Salary Component Amount (INR) Annual Amount(INR)

Basic Pay 8,621 103,452
House Rent Allowance 431 5,172

Other Allowance 3,889 46,668

Bonus 2,800 33,600
Monthly Fixed Compensation 15,741 188,892
Retiral Fund 1,501 18,012
Monthly Total Compensation 17,242 206,904
Annual Total Compensation 206,904
Performance Bonus (Upto) 1,379 16,548

Cost To Company 223,452
Gratuity® 4,976

Total Cost To Company 228,428 ‘

The Company is also pleased to extend the following benefits to you:

. Group Medical Insurance

a. You are eligible for floater medical insurance cover of INR 100,000 which covers yourself

b. The insurance is inclusive of pre-existing disease cover from the date of joining

c. You may also opt for additional cover for your family including your spouse, children and parents / parents-in-law
post your joining the Company. The premium against the additional cover will be communicated to you and will
be deducted from your salary

. Group Personal Accident Insurance

a. You are covered for an amount of INR 300,000 under the Group Personal Accident Insurance Policy.

b. The policy covers disablement (temporary and permanent both) and death caused due to accidents

. Executive Health check-up:

a. All employees aged 35 years and above are eligible for an executive health check-up once a year. Details on the

appointment booking procedure will be made available to you subsequently.

. Night Shift Allowance . )

a.In case you are required to work in the night shift on account of process or client requirements, you will beeligible

to receive Night Shift Allowance

b.The amount paid to you will depend on your designation, number of nights shifts worked and all other rules asmay

be specified by the company policies.

. Language Allowance

a. In case you're hired for a role that requires proficiency on a foreign language, you shall be ellglble to be paid a

Language Allowancé‘éfbn'QﬁWLth your monthly salary

b. The same wxll be wnthdr;.wn if your role changes for any reason whatsoever, and the new role does not require

2Ly sryG

you to use your language proficiency

. Transport

a. eClerx offers subsidized transport to all its employees basis the local transport policy

i
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Confidential Abhinav Gupta

b. Should you wish to avail, an amount of INR 1400 will be deductible from your fixed compensation every month

Other Notes:

1.Taxation .

a. You shall be solely responsible for paying any taxes, direct or indirect, state or local, whether payable in India
orelsewhere, which may result from your compensation. .

b. The Company shall be entitled to deduct from your compensation, income tax, other taxes and levies which it is

liableto deduct at source.

2. Provident Fund :
a. Since you have opted not to participate in the Employees Provident Fund Scheme, the Retiral Fund amount will be paid
as a part of your Monthly Fixed Compensation.

3. Gratuity
a. You will be entitled to gratuity as per the provisions of the Payment of Gratuity Act 1972 and the amendments made
thereafter

. Performance Bonus (Upto)
a. The performance bonus mentioned in the aforementioned table includes complete liability of the company on
bonuspayments to you including those required by statute.
b. Bonus pay out in contingent on your performance and will be prorated basis the date of joining or changes in salary
asper company policy
s The performance bonus payout is annual in nature and is subject to your being on the active rolls of the Company,
onthe date of actual payout.

) y
¢
/
14
Offered By: Sagar Shetty Designation: Associate Program Manager - Human Resources

Ab iy 6»1.?‘\%&/

Accepted by:

¢ ’ame and Signature) Date: 21/10/2022
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Refi YFAJAO/C/02-2020
Date: 10-02-20720

To - ' "

Mr. Kondapalll Slva Krishna »

Pimpri Nilakh, Pune 5 ‘
Email: sivakrishna18373@gmall.com, Mobile: +91-9284952129

Mr, Siva Krishna
Welcome to YFA | N v

CONTRACT / AGREEMENT :

Based on Interview and discussions we are happy to Inform you that you have been selected for the
position of Consultant Technlcal speclalist on probation perlod of 11 mpnth& from Feb-2020 to Dec-
2020: Upon successful -completion of the probatlon period you will be Issued the contract for
employment. During the probation period you will be pal_d a.consolldated Honorarlum of Rs..ZSOOO/-
‘(Rupees Twenty: Five Thousand Only Including tax deductible as per the statutory obligation) per
month and you will also pald, actual travel related to project work. We will also look after your
health & accldental Insurance during the contract period. Your appointment is purely on temporary
b;sls during the probation perlod, we will not be able to provide any social security benefits
including any compensatlon, Gratuity, LTC or any other benefits of such nature of Pension and
Retirement benefits, etc. Your appointment during the probationary period wiil be temporary in

nature and will be terminated based on your performance evaluation including dlsclpline
o maintained, character, values and dedlcation,

YEA is a non-profit organization and work with poor based on the chariry,
recelved from Philanthroplc, Soclal and Government Instltutlgns. “We provide consolidated
Sa[a,y/honorarlum/cmolumems out of the grants/charlty/donatlons recelved, which are maostly time
bound and many of times uncertaln of recelpt of grants/donations, So i there Is any delay or non-
receipt of grant/donatlon from donors such as NABARD or any other donor, YFA will not be held
<ible for payment of honorarium/ salary/travel/any other reimbursement of ex e
rzsup;Tll absolve YFA from all such llabllitles and responsibilities, R, ang,
Y

grent and donations

provision of new contract/agreement for continuatlon of your.assoclation with yra would be based
on grants avallable, tra”sparcbnc»ll ma'“‘;“;“’i 2 \}’\Or{ i il degree of professional work
demonstrated durlng the-probation perlod. You shall not reveal any of the Information or data of
anything of the establishment to any other person’In case of this:

It amongst
,..ﬁ)@égﬁtﬁ&!?” of contract, _ 85t breach of congract and
//4\.\“"’ R v_)j'_ /
[idetmg; | or
: 5)“7 »'éimlauonshlp between us and you Is not that master and servanlt)g):wagslaga{ l?stitute of Management and
A Srite. = 15 Regperbhocial

Balewadi, Pune-411045
Addres;‘ }:lot no. 23, Staff Road, Sitaramnagar Colony, Near Dlamg

ndpal
Shone: 040.27791830, Tele fax: 040-27791029, Emallvedvon@yahoo, ¢ Sl
one: 040- i

Wik marwzyéd-soo 009 ¢
s e: www.youthforaction.in




‘ € sanction received from the
J ade avallable, your performance and adherence of
c) During the period of YOUr associating L i
. ¢ Clation with us, yo d cordial
relatlonsh\p with utmost discipli you shall maintaln harmonlous an ia
entrusted by YFa,
d)

Ine for the development of the project or any other activity
You sﬁali not deal in any business or trade or any ac‘tlvlty detrimental to the interest of our
erganization during the said period. , ; :

e) In case of your poar performance or Indiscipline,

resultingin failure of achievements of
mandate and objectives of the organization then your services will be removed without
assigning any reasons, In case if YOu are getting better opportunities or not happy working
with YFA you should give us one month’s notice. e T ;

f)

YFA shall not be construed as employer for the purpose of time bound project work even
though, your association with the project. Similarly, YFA cannot. 'undertaife any
circumstances or for any reason whatsoever.be held llable for-damage or injury sustained by
you while the action Is, being carried out as ‘a consequence of the action. YFA cannot
therefore, accept any claim for compensation or Increase/reimburse in payment or legal
action in connection such damage or.lnjury. Therefore, you agreed to dlischarge YFA of all
liabilitles arising from any claim or action,

of your dutles or specifically authorized
t, unless warranted by the very nature o
\t{)zuyzza;llggeriors disclose In any manner whatsoever to any person or persons or body of

ons any information of confidential nature pertaining tothe policies, plans, operations,
zitrfvlties and strategies of our organizations during the
even thereafter.

' i osition to provide any gratuity and
Ity / soclal organization it is not.m a po.S. ; :
e :FA lslzv‘::\irw»;l/fare measures as it depends on donations and hence, you will absolve
erre S : : Y
32\?:0m all such liabilities & responsibilities.

period of this understanding and

ume any llabllity towards thlrd"partles,fln;klu_dinglléb’lllty for damage or Injury
i) YFAwill ,nOt asstamed by them while the action is being carrled ‘out or as a consequence of
of any tﬂr;d ;*:3 shall discharge YFA of all liability arising f
the action.

rom any claim or action brought as
ingement by you. ' 2k e 5

a result of an lr:{:in%olves helping the poor farmers, women and children

) Since, your wo ork demands high-level of integrity,-ded[catlon and
development vaﬂmes it would be difficult to malintaln a structured office
B rr;car:iyefnands the flexibility -of your time to attend ‘the dutie

the wor R ]

and therefore, such
time management.
timings and hence,

S required by the
beneﬁclarie&

job Responslbllltles:

You shoul

ith the exist] APeh :
o independently as well as w ng team at the‘ Project and organizational
level.

e:
The specific tasks includ

niz

atlon of SHGs, VWC, FPOs & Gramsabha

Dnyansagar Institute 0
Eard nbjivation of farmers to become members i FPO. . Rescarch
N M jvate farmers to contribute malnt}enanc

talewad:, Pune-411045
e fu.“d & Shramdhan
‘eftganize village meetings Including vwc and Grarﬁsab.ha :
\‘~‘=—/§',/Veloplﬂer\l of Farmer Produce Companies (3) ; *
B : " Mobillisation of share capital

anagement and

Conduct awareness meetings, BOD/CEQ tralnings -




ldentify Fpo business activities,
buyers for linkage. Identify local

Liaison with NCDEX, Karnatak
District Agriculture Department :

Prepare and estimation of avallable prod
wise/farmer wise,

pfeparation of business plan, Hasoning Tvith various
and bulk traders / marketlngoppomz’\;ét e;'FAC N
a Agriculture Marketing Board, APMC, '

.

uction ‘at  village - wise/commodity

Contact varlous dealers for input supply to strengthen FPO business activities.
- Develop MIS system for procurement as well as input supply.
- Monitor FPO business units including local retall outlets.
- Wherever possible projeci and promote retail outlets.
Maintain and promote web buyers / seller platform.

d on harvesting
Marketing of FPO produce anywhere between 50-100 tonnes (base
season),

Promotion and preparation of bio-fertilizers and pesticides
- Training

Establishment of Amrut khad, Amruti pani units |
. - Establishment of Vermi compost units

tunits.

- Establishment of compos

Panchakavya, Jeevamruth, leaf extracts, etc

£xperimentation of IFS and climate change Initiatives
’ Drip & Sprinkler irrigation systems

‘ ts
inking farmers to hortlculture, agriculture and other departmen
-~ n e
L al Poultry, dalry farming, sheep/gaat e
: L?C natlve crops, inter cropping, SRI/SCl.and mixe .
- Alter ‘

Fodder cultivation and green crops.

Farm mechanization including zero tillage, etc.
. Far ,
e. Other activities

| be responsible for collecting documentation, malntenance of
s You wil e

tion, registers, minutes and prepare: proposals for linkage development
tatio Ll ce ; :

doc,umerzveme;ﬂt of the Income of the farmers.

for imp

Id travel as advised by Executive Director and woul
u 5 - .
- YO[U St:z work suggested by Executwe:lrectlor- Ry
releva in, update all the relevant regis ers,
ld maintain,

manuals, minutes of
files and also prepare monthly reports, case studies in cooperation with
meeﬂngsl

d undertake all the

am members.
Other:ifould participate in workshops,
. You
Uggested by YFA. e
: hould submit monthly report on * 5
. Yous ther duties assigned by Executive Director,
. Anyo

seminars: and the tralnings anywhere

duplicate coOpY of the contract and handover to ys,.
the du
please sign

Accepted the above Terms g Conditions

£
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HDB Financial Services Limited

2nd Floor, Wilson House,

Old Nagardas Road,

Near Amboli Subway,

Andheri East, Mumbaj - 400069

Tel. : 022 - 7945 5000

Email : hdb.hrcompliance@hdbfs.com
Web : www.hdbfs.com

CIN - U659936J2007PLC051028

February 26, 2020
Ref:HDBFS/19-20/HRIC151446/Appt/N19346

Mr.Nitesh Ashok Gangale,

Room No- 6, Ganesh Colany,

Dagadoba Chowk,

Chinchwad Nagar,

Near Shiv Mandir,

Pune-411033

.ar Mr.Nitesh Ashok Gangale,
LETTER OF APPOINTMENT

Further to your application and subsequent discussions for employment, HDB Financial Services Limited (“Company”)
is pleased to appoint you as SALES EXECUTIVE on the terms and conditions as set out below.

Your Total Salary pPer annum is set out as attached in Annexure A. Al remuneration, benefits and perquisites will be
taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from time to time,

Terms and Conditions:

a) Your duties and responsibilities will be explained to you on your joining the Company.

b) Your initial place of posting will be at PUNE. The Company reserves the right to change the duties assigned to you,
transfer you, temporarily or permanently, to any other office / branch, subsidiary or associate of the Company or to
any other place of business of the Company that is in existence or may come into existence at a future date, The

Qompany further reserves the right to transfer you from one shift to another, depending upon the exigencies of work.

for any part of your time carry on any business or occupation or enter in any capacity, the employment of or
association in business for profit or otherwise, with any firm, company or person without the prior written consent of
the Company.

d) You shall abide by all the applicable policies, rules, regulations, procedures and practices of the Company, as may be
amended, from time to time and comply with all applicable Laws. Any violation of or failure to comply with or abide
by the same shall be deemed to constitute an act of misconduct.

T
L4 ~1807
Onyansagar Institute of Wanagement ang
Research
N\ o Saiewadi, Pune-411045
Register: : Radhika, 2nd Floor, Law Garden Road, Navrangpura, Ahmedabad-380 009,
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yment with the Company or at any time thereafter, discuss, divulge, or make
, firm, company or person of any nature whatsoever, any information,

processes, policies, documents, research, development, finances, properties, contracts, methods, trade secrets,
fransactions, or generally in relation to the business and affairs of the Company (including its subsidiaries and
associate companies) or its clients, customers, employees, management, or business associates, which you may
acquire during the course of, or which may otherwise come to your knowledge or possession during the course of

your employment with the Company.

g) Upon the termination of this letter of appointment, you will be required to comply with the Company’s exit

formalities.

'h) Ifat any time, you are found to be overstaying your sanctioned leave or are absent from work without permission for
a period exceeding 5 (five) consecutive days or are found to be habitually absent or are otherwise found guilty of
dishonesty, disobedience, fraud, insubordination, riotous and disorderly behaviour, negligence, indiscipline or any
other act of misconduct (as determined by the Company in its sole discretion), then the Company will be entitled to
terminate your services with immediate effect without giving you a notice or salary in lieu thereof.

i) Nothing contained herein constitutes a guarantee of employment. Your performance shall continuously be evaluated
by the Company. If you are found to be incompetent in the discharge of your duty or do not meet the productivity
norms, your services shall be terminated. The Company reserves the sole right to terminate your employment on

shall be final.

i) Notwithstanding anything contained in the above paragraphs, your services may be terminated by the organization
if you are found to be indulging in acts of commission / omission which may be prejudicial to the interest of the
.organization, or any act of dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or

incompetence in discharge of duty on your part.

k) In the event of any allegation of misconduct against you, the Company will initiate disciplinary proceedings against
you as per its rules in this regard.

our records, will be construed as communication served on you.

i

Dnyansagar Institute of Management and
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m) You will retire from the employment of the Company on your completing 60 (Sixty) years of age. It will be necessary
for you to produce proper proof of your age within 7 (seven) days on receipt of this letter as may be required by the

Company.

n) This letter of appointment shall be governed by and construed in accordance with the laws of India. The terms and
conditions set out in this letter of appointment constitute service conditions applicable to your employment in the
organization and any dispute arising out of this letter of appointment or pertaining to your employment shall be
subject to the exclusive jurisdiction of the courts of Mumbai.

©) You shall comply with the data protection policy of the Company when handling personal data in the course of your

D) You consent to the Company, its affiliates processing data relating to you for legal, personnel, administrative and
. management purposes and in particular to the processing of any “sensitive personal data or information” (as defined
in the policies of the Company). The Company may make such information available to any of its affiliates, those
who provide products or services to the Company or any of its affiliates (such as advisers and payroll
administrators), regulatory authorities, potential purchasers of the Company or the business in which you work, and
as may be required by law. You also consent to the Company carrying out the above activities and other similar
classes of activities prior to, during and after the termination of your employment with the Company, provided that
such activities are carried out in a lawful manner and for legitimate purposes.

q) If at any time during your employment you make, develop, discover or participate in the making or discovery of any
“Intellectual Property Rights”(as defined in the policies of the Company) relating to or capable of being used in the
business being carried on by the Company or any of its affiliates, such Intellectual Property Rights shall be the
absolute property of the Company. At the request of the Company you shall execute all such documents and do aJ
acts, matters and things which may be necessary or desirable for obtaining registration or other protection for the
Intellectual Property Rights as may be specified by the Company.

am Y ou hereby acknowledge and undertake that you do not have and shall not have at any point of time, any
ownership, interest, right or title in the Intellectual Property Rights nor will you claim any ownership, interest, right
or title in the Intellectual Property Rights or brand forming part of the business of the Company or any of its

affiliates.

report.
t) Any variation of the above terms and conditions will not be valid until expressly made in writing by the Company.

u) This letter of appointment (together with all its annexures) shall supersede all prior, oral or written agreements or

communications, formal-er informal, in relation to your employment with the Company.
/ °~-,‘?. ""‘"‘\,\/",_\' AN
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As your acceptance to these terms of employment, please sign the duplicate copy of this letter of appointment in the

space provided below and return the same to us.
You are requested to join no later than March 12, 2020,

Kindly arrange to bring self-attested copies of the following documents along with their originals for verification on the

date of your joining:

a) Copy of Educational Certificates and Marksheets (Xth, XIIth, Graduation, Post Graduation)
b) Proof of date of birth (Copy of driving license, Voter ID, Passport)

¢) Duly signed duplicate copy of Appointment Letter

d) Copy of Pan Card and Aadhaar Card (Both documents are required for Salary processing)

You will be required to complete the Company's prescribed joining formalities within 3 (three) working days from the
.ate of your joining and submit the same to the Human Resources Department for necessary processing of your Salary.

Yours Sincerely,
For HDB Financial Services Ltd.

Smily Mehra
HBL Global - a division of HDB Financial Services Limited.

AGREED AND ACCEPTED

Mr.Nitesh Ashok Gangale

; -~
Director
Dnyansagar Institute of Management and

Resaarch
Balewadi, Pune-41 1045
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Annexure A

Compensation Breakup

MR.NITESH ASHOK GANGALE

Sales Executive

G7

106086

40,500

Gratuity=-=---=-cev (C)

Total Fixed Cor

Note:

This Offer is subject to positive reference checks & CIBIL report check. Your

acceptance of the offer will be considered as consent for accessing your CIBIL
report.

Employee and Em

ployer’s contribution towards ESI will be 0.75% & 3.25%
respectively

You will be entitled to Performance Incentive Plan as per Company Policy

Gratuity is as per “The Payment of Gratuity Act”.

You will be co
Organization

SPECIAL NOTE

’AN & AADHAAR are mandator?/ and have to be provided at the time of joining the
Organization for payment of salary. Please apply IMMEDIATELY for PAN AADHAAR
number if you do not have the same.

vered under Group Personal Accident Insurance as per policy of the

.

I accept the terms and conditions as mentioned in the Appointment letter.
My tentative date of Joining will be

Mr.Nitesh Ashok Gangale Date

Ref:HDBFS/19-20/H RIC151446/Appt/N1934

é‘%/

Director
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Date: 12 November 2019

OFFER LETTER

Mr. Shivam Sharma
House No. 70,
Gram Dhulsar,
Dhar - 454 335,

Dear Mr, Sharma,

jth reference to your application for employment and the subsequent interviews, we are pleased to offer you the
position of Associate in SKP Business Consulting LLP upon and subject to the terms and conditions as set out below:

1. Date of Joining
1.1. Your date of appointment shall be the date of joining (“D0OJ”) the Organization which shall be at the earliest but not

later than 18 November 2019, unless otherwise agreed to in writing by the Organization.

2. Compensation
2.1.In consideration of the due and faithful performance by you of the services required of you by the Organization, you
shall be entitled to a total compensation of INR 220968 p.a. (inclusive of performance linked bonus).
The breakup of the salary is mentioned in Annexure 1 enclosed herewith,
2.2. The compensation payable to you shall be reviewed by the Organization at periodic intervals as deemed
appropriate by it. Changes to your compensation shall depend on a variety of factors relevant to your employment
including, without limitation; the quality of the performance by you of your duties / obligations, your inter personal /
munication skills and your contribution to the growth of the Organization.

= Further, Income tax, if any, on or in respect of the aforesaid remuneration shall be borne and paid by you. All
nayments under this Agreement shall be subject to withholding of taxes and such other deductions as may be required
-0 be made by the Organization in accordance with the applicable law.
2.4, Save as aforesaid, you shall not be entitled to any other payment or compensation, whatsoever,

3. Verification — Pre and Post employment

3.1. Your appointment is subject to pre-employment verification including but not limited to reference check.
Information provided by you to the Organization for seeking employment shall be verified after your acceptance of this
offer and prior to your appointment. If it is discovered by the Organization at any time that you have either
misrepresented facts or concealed information relevant to your employment with the Organization, the Organization
shall be entitled at its sole discretion to withdraw the offer of employment made to you even if it has been accepted by

you.
LJ { rec(Qr
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3.2. Notwithstanding anything contained herein, if the Organization becomes aware at any time after the DOJ, that any
declaration or representation, given or made, or information furnished by you to the Organization is false or materially
misleading or if you are found to have concealed any information or facts relevant to your engagement, the
Organization shall be entitled at its sole discretion to terminate your engagement without any notice or any

compensation whatsoever.

4. Probation period
4.1. You shall be on probation for a period of 3 months from the DOJ or such extended period as the Organization in its

sole discretion may determine (“Probation Period”). At the end of the Probation Period, your performance shall be
evaluated by the Organization and if found satisfactory, your employment with the Organization shall be confirmed in
writing. It is clarified that till such time you do not receive any confirmation letter or communication in this regard from
the Organization, you shall be deemed to be in probation.

4.2. Your Probation Period can also be extended on non-submission of the documents mentioned in Annexure 2 to the

&anization in accordance hereto.

5. Transfer / Deputation

5.1. As the Organization may deem fit from time to time, you may be transferred / deputed by the Organization to any
department, geographical location, branch or associated concern of the Organization or any other related entity in or
outside India which is currently in existence and operation or which may be set up in future and you shall accept such

transfer/deputation.

6. Health Daclaration

6.1. By accepting this offer letter, you hereby declare that you are not aware of any circumstances regarding your health
or capacity to work that may adversely interfere with your ability to carry out your responsibilities hereunder and that
you have informed to the Organization any existing illness or injury that may interfere in performing your duties as part
of your employment with the Organization,

7. Responsibilities
7.1. You are required to provide the documents mentioned in Annexure 2 on the DOJ and in any case, within 3 (three)
king days from the DOJ. In the event you are unable to provide all or any of the required documents within the
stipulated time, you are required to inform the management and take steps as per their advice. By accepting this offer
»f employment, you verify and confirm that the documents and information provided by you to the Organization are
true and accurate.
7.2. Your employment shall be governed by the policies, rules and regulations of the Organization (including policies
under Information Security Management System) which may be amended from time to time. A copy of the current rules
and regulations shall be made available to you upon joining.
7.3. You are expected to work with high standards, initiative, efficiency and cost effectiveness. You shall devote your full
time and attention to the duties entrusted to you by the Organization. You shall strive towards professional
development and keep yourself abreast with changes and developments in your field of work. You shall at all times
conduct yourself with utmost rectitude and ethical integrity in all your dealings and shall not, directly or indirectly, do
anything which would or is likely to tarnish the good will and reputation of the Organization.’

/
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7.4. You shall be responsible for the safe keeping of the Organization’s property including laptop, files and documents
which may be in your custody, care or control and to keep them in good condition and order. In case of loss of any
property of the Organization, such amount of loss as may be determined by the Organization to be attributable to non-
performance of or negligence in the performance of your duties shall be recovered from you. On ceasing of your
engagement, you shall promptly return all such property to the Organization without making or retaining any copies of
documents, whether electronic or otherwise. You shall also exercise reasonable caution and care in utilizing the
property or resources of any client.

7.5. You shall not act as an employee or representative of any client or its affiliates and shall not claim or exercise any
right or seek any benefit available to employees or representatives of clients. You shall also not, at any time, act in a
manner that may adversely affect the reputation or good standing of any client.

7.6. You shall notify the Organization in writing of your residential address (and also any subsequent changes), marital
status or obtaining of additional qualification. Any notice sent to you at your last notified address shall be deemed to

ave been validly served on you.

'7. You shall do and perform all work that is allied, ancillary, related or incidental to your main duties and
responsibilities and such work as the Organization may consider to be within your competence depending on the
exigencies of the situation.

7.8. In case you wish to pursue any educational or management course while you are employed with the Organization,
you shall seek prior written permission of the Organization.
7.9. In case the Organization wishes to send you for training, either in-house or at any place in India or abroad, you may
be required to give a written undertaking to serve the Organization for at least 6 months after the completion of the
training. If you fail to honour such undertaking, you shall be liable to pay the cost of such training to the Organization.
7.10. You shall be in the full time employment of the Organization and as such shall not engage in any work, business or
profession, directly or indirectly, whether for or without remuneration, without obtaining prior written permission of
the Organization.
7.11. You shall not, during your employment with the Organization, undertake or engage in, directly or indirectly, any
activity, whether for remuneration or otherwise, which , in the sole judgment of the Organization, is likely to adversely
affect or hinder the proper, faithful and efficient performance of your duties and obligations to the Organization.
7.12.1f you are a Chartered Accountant or a Company Secretary or any other Professional and are holding ‘Certificate Of
Practice’, you shall need to surrender the same within 30 days from the DOJ,

3. By accepting this offer of employment, you declare that you have never been convicted or found guilty by a court
of any offence in any country,
'7.14. Non-adherence of the policies, procedures or guidelines of the Organization may result in disciplinary action
against you in default. Depending on the gravity of the situation, the management may decide to initiate legal action
against you.
7.15. We trust you will serve the Organization for at least a minimum period of three years. This is a moral obligation
and we trust that you will fulfil this commitment.

2.5
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8. Confidentiality, Intellectual Property and Data Security

8.1. You shall maintain in strict confidence and shall not, either during your employment with the Organization or
thereafter, use for your own benefit or for the benefit of any third party, make copies or disclose to any third party,
directly or indirectly, in any manner whatsoever, the confidential information disclosed to you or otherwise acquired by
you during your employment with the Organization including:

8.1.1. any information, Secrets, processes, methods, designs or other intellectual property belonging to or owned by the
Organization;

8.1.2. any information concerning the business, affairs or activities of the Organization, its officers or employees
including intangibles such as process knowledge, marketing strategy and relationships and financial information;

8.1.3. any information secrets, processes, methods, designs relating to or belonging to .any clients, and/or their
businesses.

8.2. Obligation of confidentiality under paragraph 8.1. shall not apply if:

2.1. the disclosure is with the prior written consent of the Management.

6.2. the disclosure is required by law, a court or by any competent authority or tribunal which has the power to legally
compel disclosure to disclose all or any part of such information; or

3.2.3. the use or disclosure is required for discharging your responsibilities to the Organization and the same is not in
breach of the confidentiality obligations of the Organization with respect to the client.

8.3. Further, in cases where the Organization and/or you are under an obligation to keep confidential and not to
disclose to any third party, the name of the prospect / client, the nature of the assignment and / or purpose of the
€ngagement, you shall, on being notified of the confidential nature of the assignment, be subject to similar
confidentiality obligations as the Organization is subject to and as such shall keep confidential and not disclose the name
of such prospect / client or the nature of the assignment or the purpose of the engagement to any third party either
during your employment or at any time thereafter,

8.4. Any inventions, discoveries, developments, suggestions, processes, concepts, reports or intellectual property
designed, developed, conceived, created, discovered or made, or any improvement to them, through your expertise

8.5. Without the prior written consent of the Organization, during the continuance of your employment, you shall not
ish or cause to be published or contribute, directly or indirectly, any article or review to any newspaper, magazine

or other publication whether for remuneration or otherwise on 3 subject in any way related to or concerning the

rganization’s business, services, products, strategies or policies.

8.6. You shall process any personal data of other employees or clients, associates or vendors of the Organization that

you may have access to as part of the employment duties in accordance with the law and the policies of the

Organization and in any case in such a way so as to ensure protection of the rights of the data subjects as to the

confidentiality and integrity of their data.

8.7. You shall be required to sign such undertakings or declarations as may be required by the Organization in order to

effectively secure your obligations under this clause.
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N g e n @
POWERCON Ventures India Pvt. Ltd. FOWERCON

(A Joint Venture of BaxEnergy GmbH, Germany) Harnessing Winds Profitably

PVIPL.HR.OL.200106.01 6 January 2020

Mr. Jayant Agarwal
Rajasthan

Sub: OFFER — LETTER
Dear Jayant Agarwal,

With reference to yourapplication and subsequent interviews you had with us on 23 December-19, we are
pleased to offer you the position of Learner (Finance) “Ground Staff Officer- Rank GS3” for Pan India on
the terms and conditions mutually agreed upon by us at the time of interview.

This offer is subject to your passing medical test, submitting the relieving letter from your present
employer; photo copy of PAN Card and producing all certificates / testimonials regarding your qualification,
. age, etc. You shall commit to stay associated for a period of at least two years.

You are advised to furnish fitness certificate for your nature of work from your family doctor/qualified
registered medical practitioner. You will have to undergo a medical test prior to confirmation.
You shall report to our Pune Office on or before 7- January-2020 at 9.30 AM. Please ensure to bring three

passport size colored photographs of yourself.

Your Annual CTC has been discussed with you after the interview and the detailed break -up shall be given
to you on joining this company. All other terms and conditions of your employment will also be elaborated
in the letter of appointment, which will be issued to you upon your joining.

Upon Joining, you will be on probation for a period of Six months. Your Employment will be regularized
after successful completion of your probation period and satisfactory performance.

In event of you not joining the duty on or before the stipulated date this offer shall stand withdrawn and
cancelled.
All SOPs related to your Service/Terms/Conditions are available with the HR department at corporate office.
The same needs to read and‘understood by you at the time of joining, '

’ We look forward to welcome you on board, and to have a long successful career with us.

Thanking you,

Yours faithfully,
POWERCOR Ventures India Pvt Ltd,

|, Jayant Agarwal read the offer of employment, and the same has also been explained to me in my vernacular
language. I have understood the'contents and in token of having accepted the original letter. | further declare that all
documents/information provided by me pertaining to age/qualification/salary to PVIPL for seeking employment are
true to the best-of my knowledge and belief. If any information is found to be untrue, management will have all rights
to terminate my offer/services. With an assurance to abide by the above, | put my signature here on this letter.

Date: = (Signature)
o _\\:\\ /
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+Inspired  + Innovation + Empowered

To

Mr. Syed Shakir Syed Nasir
Pune

Dear Syed,

We refer to your application for employment and the subsequent interview you had with us, we are pleased
to offer you an employment in 63 Ideas Infolabs Pvt Ltd. (NinjaCart) on the following terms and
conditions.

01. Date of appointment: Your appointment is effective from 17 February 2020 You are expected to jofn
duty on or before this date, failing which we treat our offer as withdrawn

02.Remuneration: Given in Annexure —-A

05.Leave: You are entitled for leave as per the provisions of 63 Ideas Infolabs Pyt Ltd.(NinjaCart)

Name: Signature: Date:
/ :
lﬁ'ﬁ/&r !
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PITCS /HRD/2020 - 2021

Letter of Offer
Private &

confidential

Dear Syed,
On behalf of PITCS | am very pleased to offer you a position of Sales Executive

in our Organization Your Joining Date will be 17" February 2020
Your employment will be deployed to

.63 Ideas Infolabs Pvt Ltd. (NinjaCart)

Reporting Time: 09.30 A.M
Please review the terms and conditions of hire attached and return the signed copy.

We are looking forward to working with you at PITCS Pvt Ltd.(Poonam IT Consulting

Services Pvt Ltd) Sincerely

Sandeep Kumar
Dey PITCS™ pyt
Ltd

fector
Dnyansagar Institute of Management and

Research :
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S PITCS’
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+ Inspired  + Innovation « Empowered

Salary Annexure-A

: Per
Earnings Per Month Annual
Basic & DA 13625 163500
HRA 3337 40044
Gross 16962 203544
| EMPRPF 1635 19620
EMPR ES| 552 6624 |
cTe 19149 229788 |
| Monthly Fixed Pay | 15000 180000
| *Variable Pay @100% 5000 60000 |
) | *Fixed Allowance 2600 | 31200
L Monthly Earning 22600 | 271200
Potential

* Variable Pay - is a potential earning on your individual performance at your career level. The pay-out
% is based on specific metrics and parameters which will be discussed with you upon joining. Your
Variable Pay can range anywhere from 0 to 200% and will be paid out subject to you being on the
rolis of the company on the date of disbursement of these payout.

**Monthly Fixed Allowance - Employee who are eligible for the monthly fixed allowance, will be
calculated based on number of present days and will be paid accordingly. Allowance will be paid
along with Consecutive month salary payout.

Name: Signature: Date:

e
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+ Inspired  + Innovation Empowered

also be communicated to you in writing. On the satisfactory completion of your period of Contract and/or
any extended period thereafter, you may be confirmed in writing by the Management. If you are not
confirmed in writing, you will be deemed to be continued on Contract. During the period of Contract or
extended period of Contract, your services can be terminated without notice or compensation and without

yourself exclusively to the business of the company. You will not take up any other work for remuneration
(Part time or otherwise) or work in advisory capacity, or be interested directly or indirectly (except as
shareholder or debenture holder) in any other trade or business during the employment without the written
permission of the Managing Authority of the company,

03.Responsibilities: Yoy shall be effectively performed to ensure results and will be expected to work
extra hours to achieve this whenever the job so require.

05. Confidential Information: You will not at any time- without the written consent of the Managing
Authority- disclose, divulge or make public, except on legal obligations, any information regarding the
company’s rule affairs or administration or business, Whether the same may be confined to you or become
known to you, in course of your service or otherwise.

6. Past Record: If any declaration given or information furnished by you lo the company proves to be false
or if you are found to have will fully suppressed any material information, you will be liable to be removed
from service without any notice.

s Confidentiality and Non-disclosure ofInformation

PITCS and the Staff shall not disclose any confidential information of the other to any party during and after
the period of contract service. Please refer NDA annexure.

Q; Termination &Notice Period:

Name: Signature: Date:
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10.Code of Conduct: You will be governed by rul

es and regulations of the company as applicable from
time to time. If at any time in our opinion, which is final in this matter you are found guilty of dishonest,
disobedience, disorderly behavior, negligence, indiscipline, absence from duty without permission or any
other conduct considered by us detrimental to the interests of the company, your services may be
terminated without notice.

This letter is issued to you in duplicate. If, as we hope, the terms offered are acceptable to you, please sign

and return a copy in token of having understood and

accepted the same.

We have no doubt that you are fully aware of the scope, responsibility and challenge inherent in the job. We

are sure that you will find your association with us r
.beneficial and satisfying association.

Sincerely

f A

Sandeep Kumar
Dey PITCS™ Pyt
Ltd

| have read and understood the above contents and

ewarding and satisfying. We look forward to a mutually

have voluntarily accepted the same. | hereby

confirm having received the original copy of this employment agreement.

Signature:
Name:

Place:
Date:

réctor
Dnyansagar Institute of Management and
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Date: 12 November 2019

OFFER LETTER

Ms. Bhagyashri Dwarkadas Bhalerao
N-7, B-1/92,

CIDCO, Triveni Nagar,

Aurangabad - 431 001.

Dear Ms. Bhalerao,

B:h reference to your application for employment and the subsequent interviews, we are pleased to offer you the
position of Associate in SKP Business Consulting LLP upon and subject to the terms and conditions as set out below:

1. Date of Joining
1.1. Your date of appointment shall be the date of joining (“D0J”) the Organization which shall be at the earliest but not

later than 18 November 2019, unless otherwise agreed to in writing by the Organization.

2. Compensation

2.1.In consideration of the due and faithful performance by you of the services required of you by the Organization, you

shall be entitled to a total compensation of INR 220968 p.a. (inclusive of performance linked bonus).

The breakup of the salary is mentioned in Annexure 1 enclosed herewith. '

2.2. The compensation payable to you shall be reviewed by the Organization at periodic intervals as deemed

appropriate by it. Changes to your compensation shall depend on a variety of factors relevant to your employment

including, without limitation; the quality of the performance by you of your duties / obligations, your inter personal /
munication skills and your contribution to the growth of the Organization,

-5. Further, Income-tax, if any, on or in respect of the aforesaid remuneration shall be borne and paid by you. All
nayments under this Agreement shall be subject to withholding of taxes and such other deductions as may be required
0 be made by the Organization in accordance with the applicable law. '

2.4. Save as aforesaid, you shall not be entitled to any other payment or compensation, whatsoever.

3. Verification — Pre and Post employment

3.1. Your appointment is subject to pre-employment verification including but not limited to reference check.
Information provided by you to the Organization for seeking employment shall be verified after your acceptance of this
offer and prior to your appointment. If it is discovered by the Organization at any time that you have either
misrepresented facts or concealed information relevant to your employment with the Organization, the Organization
shall be entitled at its sole discretion to withdraw the offer of employment made to you even if it has been accepted by

you.
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3.2. Notwithstanding anything contained herein, if the Organization becomes aware at any time after the DOJ, that any
declaration or representation, given or made, or information furnished by you to the Organization is false or materially
misleading or if you are found to have concealed any information or facts relevant to your engagement, the
Organization shall be entitled at its sole discretion to terminate your engagement without any notice or any

compensation whatsoever.

4. Probation period

4.1. You shall be on probation for a period of 3 months from the DOJ or such extended period as the Organization in its
sole discretion may determine (“Probation Period”). At the end of the Probation Period, your performance shall be
evaluated by the Organization and if found satisfactory, your employment with the Organization shall be confirmed in
writing. It is clarified that till such time you do not receive any confirmation letter or communication in this regard from
the Organization, you shall be deemed to be in probation.

4.2. Your Probation Period can also be extended on non-submission of the documents mentioned in Annexure 2 to the

ganization in accordance hereto.

5. Transfer / Deputation

5.1. As the Organization may deem fit from time to time, you may be transferred / deputed by the Organization to any
department, geographical location, branch or associated concern of the Organization or any other related entity in or
outside India which is currently in existence and operation or which may be set up in future and you shall accept such

transfer/deputation.

6. Health Declaration
6.1. By accepting this offer letter, you hereby declare that you are not aware of any circumstances regarding your health

or capacity to work that may adversely interfere with your ability to carry out your responsibilities hereunder and that
you have informed to the Organization any existing illness or injury that may interfere in performing your duties as part
of your employment with the Organization.

7. Responsibilities
7.1. You are required to provide the documents mentioned in Annexure 2 on the DOJ and in any case, within 3 (three)
rking days from the DOJ. In the event you are unable to provide all or any of the required documents within the
stipulated time, you are required to inform the management and take steps as per their advice. By accepting this offer
of employment, you verify and confirm that the documents and information provided by you to the Organization are
true and accurate,
7.2. Your employment shall be governed by the policies, rules and regulations of the Organization (including policies
under Information Security Management System) which may be amended from time to time. A copy of the current rules
and regulations shall be made available to you upon joining.
7.3. You are expected to work with high standards, initiative, efficiency and cost effectiveness. You shall devote your full
time and attention to the duties entrusted to you by the Organization. You shall strive towards professional
development and keep yourself abreast with changes and developments in your field of work. You shall at all times
conduct yourself with utmost rectitude and ethical integrity in all your dealings and shall not, directly or indirectly, do
anything which would or is likely to tarnish the good will and reputation of the Organization.

-

irector
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7.4. You shall be responsible for the safe keeping of the Organization’s property including laptop, files and documents
which may be in your custody, care or control and to keep them in good condition and order. In case of loss of any
property of the Organization, such amount of loss as may be determined by the Organization to be attributable to non-
performance of or negligence in the performance of your duties shall be recovered from you. On ceasing of your
engagement, you shall promptly return all such property to the Organization without making or retaining any copies of
documents, whether electronic or otherwise. You shall also exercise reasonable caution and care in utilizing the
property or resources of any client.
7.5. You shall not act as an employee or representative of any client or its affiliates and shall not claim or exercise any
right or seek any benefit available to employees or representatives of clients. You shall also not, at any time, act in a
manner that may adversely affect the reputation or good standing of any client,
7.6. You shall notify the Organization in writing of your residential address (and also any subsequent changes), marital
status or obtaining of additional qualification. Any notice sent to you at your last notified address shall be deemed to
éve been validly served on you.
7. You shall do and perform all work that is allied, ancillary, related or incidental to your main duties and
responsibilities and such work as the Organization may consider to be within your competence depending on the
2xigencies of the situation.
7.8. In case you wish to pursue any educational or management course while you are employed with the Organization,
you shall seek prior written permission of the Organization.
7.9. In case the Organization wishes to send you for training, either in-house or at any place in India or abroad, you may
be required to give a written undertaking to serve the Organization for at least 6 months after the completion of the
training. If you fail to honour such undertaking, you shall be liable to pay the cost of such training to the Organization.
7.10. You shall be in the full time employment of the Organization and as such shall not engage in any work, business or
profession, directly or indirectly, whether for or without remuneration, without obtaining prior written permission of
the Organization.
7.11. You shall not, during your employment with the Organfzation, undertake or engage in, directly or indirectly, any
activity, whether for remuneration or otherwise, which , in the sole judgment of the Organization, is likely to adversely
affect or hinder the proper, faithful and efficient performance of your duties and obligations to the Organization.
7.12.1f you are a Chartered Accountant or a Company Secretary or any other Professional and are holding ‘Certificate Of
Practice’, you shall need to surrender the same within 30 days from the DOJ.
‘\ By accepting this offer of employment, you declare that you have never been convicted or found guilty by a court
of any offence in any country.
~.14. Non-adherence of the policies, procedures or guidelines of the Organization may result in disciplinary action
against you in default. Depending on the gravity of the situation, the management may decide to initiate legal action
against you.
7.15. We trust you will serve the Organization for at least a minimum period of three years. This is a moral obligation
and we trust that you will fulfil this commitment.

oo
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9. Restrictive Covenants

9.1 During your employment with the Organization and for a period of one year following the cessation thereof, you

shall not, directly or indirectly, solicit, induce or aid any of the employees, consultants, or other persons having a

contractual or other relationship with the Organization to leave such employment, cease providing consulting services

or terminate such contractual or other relationship with the Organization, as the case may be,

9.2. You shall not solicit or contact any client or prospective client of the Organization for a period of one year following

the cessation of your employment

9.3. During your employment with the Organization and for a period of one year from cessation of your employment,

you shall not seek employment or accept offer of employment/engagement from a client of the Organization without

the prior written consent of the Organization.

‘Client” means any client who has availed the Organization’s services at any time during a period of 6 months prior to

cessation of your employment and ‘Prospective Client’ shall mean any prospect which SKP has actively pursued at any
'.ve during 6 months prior to cessation of your employment.

10. Indemnity
You shall indemnify the Organization against all losses and damages actually suffered or incurred as a result of breach of

points 8 and 9 of this offer letter.

11. Leave and Holidays
11.1. You shall be entitled to 21 days earned leave per financial year from the DOJ and public holidays in accordance to

the Organization’s policy.

12, Cessation of Engagement

12.1. With notice:

12.1.1. You may resign from your employment with the Organization (resignation):

a. during Probation, by giving 15 days notice to the Organization or upon payment by you to the Organization of a sum
equivalent to 15 days salary in lieu thereof, (or) ¢

b. anytime after confirmation by giving 45 days notice to the Organization or upon payment by you to the Organization
‘% sum equivalent to 45 days salary in lieu thereof.

T2.1.2. The organizalion may lerminate your employment, without being required to assign any reason therefor:

a. during Probation by giving 15 days written notice or salary in lieu thereof (or)

0. anytime after confirmation by giving 45 days written notice or salary in lieu thereof

12.1.3. Waiver of notice period in the event of termination of engagement by the employee is completely at the
discretion of the Organization,

12.1.4. All notices required to be given by the Organization or by you may be served personally or through registered
post.

12.1.5. If you tender your resignation after office timings/work hours, your notice period will start from the next day.
12.2. Without notice:

12.2.1. The Organization shall be entitled to terminate your engagement with immediate effect at anytime without
providing any notice period or payment in lieu thereof, on the occurrence of any of the following events:

ﬁé&é
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a. If you are negligent in performance of your duties and obligations towards the Organization or commit any act of
misconduct or indiscipline including without limitation insubordination;

b. If you remain absent from service without notice in writing or without sufficient reasons for seven days or more;

c. If your conduct is prejudicial to the interests and reputation of the Organization or to the interests of the clients /
customers of the Organization;

d. If you are convicted by a court of law of any offence involving moral turpitude;

e. If any action is initiated against you with respect to sexual harassment whether explicit or implicit;

f.If you are in breach of any of the terms and conditions of your engagement with the Organization or the policies, rules
and regulations framed by the Organization;

g. If you damage, misuse or misappropriate the assets or property of the Organization;

h. If you go on or abet a strike in contravention of any law for the time being in force;

i. If any disciplinary action is initiated against you by the Institute of Chartered Accountants of India (ICAI) whether for
miolation of the Code of Conduct of the ICAl or for any other reason or if you cease to be a member of the ICAl for any

qgason.

12.2.2. The Organization and its Management shall be the sole judge of the occurrence of any of the events described in
12.2.1. above and the decision in that behalf shall be final and binding on you

12.3. If you shall at any time be prevented by ill-health or accident or be incapacitated by any physical or mental
disability from performing and discharging your duties, obligations and responsibilities; you shall promptly inform the
Organization, and provide it with such details as it may reasonably require, and if you shall be unable for the reason
aforesaid to perform and discharge your duties, obligations and responsibilities for a continuous period of 90 days
during your employment,the Organization shall be entitled at its absolute discretion to forthwith terminate your

employment.

13. Retirement
13.1. Your date of birth as declared by you is 14 February 1996. You will automatically retire from the Organization on

your attaining the age of 58 years unless your employment is terminated prior thereto as hereinabove provided. The
actual date of retirement shall be the last working day of the calendar month in which your fifty-eighth birthday falls.

o
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Annexure | (Indicative draft CTC structure)

Name Bhagyashri Dwarkadas Bhalerao

Designation Associate

Department Domestic F&A

Company SKP Business Consulting LLP
tio

7,813

use Rent Allowance 46,875 3,906

%cal Allowance ‘ 15,000 1,250

,fConveyance Allowance 12,000 ' 1,000

)ther Allowance

SUB TOTAL ¢

Gratuity

Employer's contribution of PF 11,251 938

Employee's confrlbutloh of PF 11,251 938

Employee's contribution of ESI ' _ 1,491 124

200

PT
o

2
r
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lNotes:
- Over and above your total CTC during your employment with us, you will be covered under our Group Mediclaim

(GMC) Policy and Group Personal Accident (GPA) Policy for an insured sum of INR 200,000/- p.a. each. GMC and GPA
coverage is subject to change based on the insurance policy in force.

- TDS on salaries deducted as per applicable IT slab. _

- Gratuity is paid at the time of separation from the organization as per Payment of Gratuity Act.

- In case the Government of India revises the wage limit of coverable employees under respective statutes then your
pay package will be redesigned / re-appropriated to accommodate the change or revision. However, the CTC will not be
reduced but restricted to suit the change.

- Professional Tax deduction in the month of February is INR 300.

- In case you opt for bus facility (Pune location only) which shall be allocated as per availability of seats, relevant

deduction shall apply.

"erformance linked bonus:
- Standard payout will be at 12% of Total Fixed CTC (prorata from DOJ) for performance that meets required set

expectations and shall be paid monthly.
- Exceptional performance shall be recognized and will be eligible for additional bonus payout at the end of the year

along with annual appraisal.
- Continued non-performance/indiscipline in spite of feedback, shall result in suspension of the performance bonus for

that month.,
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Annexure 2
(List of Documents to be provided)

[

- Passport size photograph with white background (4 copies)
. Self-attested photocopies of your educational certificates (SSC, HSC, Graduation, PG, Diploma, Other certificates)
. Self-attested photocopy of your Indian passport
. Self-attested photocopy of your PAN card or driving licence
- Self-attested photocopies of Relieving and Experience letters obtained from all previous employers
. Self-attested photocopies of last 3 payslips from previous employer
- Documents (original and photocopy) required for ICICI salary account opening:
Identity Proof Document: (Any one of the following)
2. Aadhar card
'.Nationalised Bank pass book with photograph & account opening cheque of the same bank
c. PAN card
4. Driving licence
e. Voters ID card
Address Proof Document: (Any one of the following)
a. Aadhar card
b. Electricity / Phone Bill (not older than 3 months)
c. Nationalised Bank pass book with photograph & account opening cheque of the same bank ‘
d. Consumer gas connection card along with receipt for gas supply (not older than 3 months and hand written receipts
will not be accepted)
e. Driving licence
f. UID card
8. In case you have a PF account with your previous organization, kindly submit your Universal Account Number (UAN)

N
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AT HDB Financial Services Limited
6)0“‘ 2nd Floor, Wilson House,

» Old Nagardas Road,
Near Amboli Subway,
Andheri East, Mumbaj - 400069
Tel. : 022 - 7945 5000
Email ; hdb.hrcompliance@hdbfs.com
Web : Www.hdbfs.com
CIN - U65993GJ2007PLCOS1028

February 7, 2020
Ref:HDBFS/19-20/HRIC148299/Appt/S77365
Ms.Sulbha Ravindra Salve, :

Sr. No- 135,

Mahajan Niwas, 3Rd Floor,
Opp. Esi Hospital,
Mohanagar, Chinchwad,
Pune-411019

.ear Ms.Sulbha Ravindra Salve,
LETTER OF APPOINTMENT
— U NIMENT

Further to your application and subsequent discussions for employment, HDB Finanqial Services Limited (“Company”)
is pleased to appoint you as SALES EXECUTIVE on the terms and conditions as set out below.

Your Total Salary per annum is set out as attached in Annexure A. Al] remuneration, bencefits and perquisites will be
taxed in accordance with the provisions of Income Tax Act, 1961 and any other €nactments in force from time to time.

Terms and Conditions:
———> ¢ -onditions:
a) Your duties and responsibilities will be explained to you on your joining the Company.

b) Your initial place of posting will be at PUNE. The Company reserves the right to change the duties assigned to you,
transfer you, temporarily or permanently, to any other offjce / branch, subsidiary or associate of the Company or to
ny other place of business of the Company that s in existence or may come into existence at a future date, The
QOmpany further reserves the right to transfer you from one shift to another, depending upon the exi gencies of work.

for any part of your time carry on any business or occupation or enter in any capacity, the employment of or
association in business for profit or otherwise, with any firm, company or person without the prior written consent of
the Company.

d) You shall abide by all the applicable policies, rules, regulations, procedures and practices of the Company, as may be
amended, from time to time and comply with all applicable Lays, Any violation of or fajlure to comply with or abide
by the same shall be deemed to constitute an act of misconduct.

VAR
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f) You shall not, during your employment with the Company or at any time thereafter, discuss, divulge, or make
public, directly or indirectly, to any individual, firm, company or person of any nature whatsoever, any information,
processes, policies, documents, research, development, finances, properties, contracts, methods, trade secrets,
transactions, or generally in relation to the business and affairs of the Company (including its subsidiaries and
associate companies) or its clients, customers, employees, management, or business associates, which you may
acquire during the course of, or which may otherwise come to your knowledge or possession during the course of

6 Upon the termination of this letter of appointment, you wil] be required to comply with the Company’s exit

formalities,

1) Ifatany time, you are found to be overstaying your sanctioned leave or are absent from work without permission for
a period exceeding 5 (five) consecutive days or are found to be habitually absent or are otherwise found guilty of
dishonesty, disobedience, fraud, insubordination, riotous and disorderly behaviour, negligence, indiscipline or any
other act of misconduct (as determined by the Company in its sole discretion), then the Company will be entitled to
terminate your services with Immediate effect without giving7 you a notice or salary in liey thereof,

i) Nothing contained herein constitutes 3 guarantee of employment. Your performance shal] conlinuously be evaluated
by the Company. If you are found to be incompetent in the discharge of your duty or do not meet the productivity
Norms, your services shal] be terminated. The Company reserves the sole right to terminate your employment on
grounds of performance not being up to expected standards. The final decision of the Management in this regard
shall be final.

) Notwi thstanding anything contained in the above paragraphs, your services may be terminated by the organization
q’ you are found to be indulging in acts of commission / omission which may be prejudicial to the interest of the
rganization, or any act of dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or

incompetence in discharge of duty on your part.

k) In the event of any allegation of misconduct against you, the Company will initiate disciplinary proceedings against

you as per its rules in this regard.

1) You will keep the Company informed of any change in your residentia] address or in any of the other information
pertaining to you as provided to the Company. All communication sent by the Company on the address registered in

our records, will be construed as communication served on you,

7
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m) You will retire from the employment of the Company on your completing 60 (Sixty) years of age. It will be necessary

n)

.D)

q)

s)

)

u)

for you to produce Proper proof of your age within 7 (seven) days on receipt of this letter as may be required by the
Company.

subject to the exclusive jurisdiction of the courts of Mumbai,

You consent to the Company, its affiliates processing data relating to you for legal, personnel, administrative and
management purposes and in particular to the processing of any “sensitive personal data or information” (as defined
in the policies of the Company). The Company may make such information available to any of its affiliates, those
who provide products or services to the Company or any of its affiliates (such as advisers and payroll
administrators), regulatory authorities, potential purchasers of the Company or the business in which you work, and
as may be required by law. You also consent to the Company carrying out the above activities and other similar

Lt at any time during your employment you make, develop, discover or participate in the making or discovery of any
“Intellectual Property Rights”(as defined in the policies of the Company) relating to or capable of being used in the
business being carried on by the Company or any of its affiliates, such Intellectual Property Rights shall be the
absolute property of the Company. At the request of the Company you shall execute all such documents and do all
acts, matters and things which may be necessary or desirable for obtaining registration or other protection for the

You hereby acknowledge and undertake that you do not have and shall not have at any point of time, any
ownership, interest, right or title in the Intellectual Property Rights nor will you claim any ownership, interest, right
or title in the Intellectual Property Rights or brand forming part of the business of the Company or any of its

affiliates,

Your appointment will be subject to the organization receiving satisfactory references and Contact Point verification

report.
Any variation of the above terms and conditions will not be valid until expressly made in writing by the Company.

This letter of appointment (together with all its annexures) shall supersede all prior, oral or written agreements or
communications, formal or informal, in relation to your employment with the Company,

Director
Dnyansagar Institute of Management and
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Annexure A
S I ERHLEA

Compensation Breakup

MS.SULBHA RAVINDRA SALVE

Sales Executive|

G7

1,01,256

40,500

20,244

Note:

This Offer is subject to positive reference checks & CIBIL report check. Your
acceptance of the offer will be considered as consent for accessing your CIBIL
report. i

Employee and Employer’s contribution towards ESI will be 0.75% & 3.25%
respectively

You will be entitled to Performance Incentive Plan as per Company Policy

Gratuity is as per “The Payment of Gratuity Act”.

You will be cove

red under Group Personal Accident Insurance as per policy of the
Organization

SPECIAL NOTE

JAN & AADHAAR are mandatorr and have to be provided at the time of joining the
a

Jrganization for payment of salary. Please apply IMMEDIATELY for PAN/AADHAAR
number if you do not have the same.

I accept the terms and conditions as mentioned in the Appointment letter,
My tentative date of Joining will be

Ms.Sulbha Ravindra Salve Date

Ref:HDBFS/l9-20/HRIC148299/Appt/S77365
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INNOVATIVE RETAIL CONCEPT PRIVATE LIMITED

e e

Jan 16, 2020

Con cep‘(é
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Yogesh Jejurkar,

Pune.

LETTER OF OFFER

Dear Yogesh,
Congratulations!!

We are pleased to offer you an Employment with Innovative Retail Concepts Pvt. Ltd., based on the interview
discussions you had with us and your application submitted to us. Details of the terms  and conditions of offer are
asunder:

1 You will be designated as “Business Development Executive” Grade 7A, and will be based at our Pue Location
~ 2. Your date of joining will be on or before 22 Jan 2020.
3. You will be entitled toreceive compensation of (CTC) Rs, 3,26,280 PA.
4, Your fixed salary will be Rs 2, 66,280 PA (Breakup as per Annexure A) and on target variable pay will be
Rs 60,000 PA (to be paid quarterly). The terms and conditions of your variable pay will be guided by
Variable Pay Policy of the company.
5: Your employment would be subject to the Terms & Conditions, mentioned in your appointment letter, which
will be issued to you on your joining, :
6. Please bring along the below listed documents / details on your day of joining.

a) Two copies of Date of Birth proof (passport / birth certificate / S.S.C certificate).

b) Copy of Academic Certificates (all from 10th to Highest).

c) Copy of Resignation Letter with acknowledgement.

d) Copy of Relieving letter from previous employer.

e) Proof of compensation last drawn (3 Months salary slips - Original).

f) Four passport size color photographs (Recent).

g) Copy of PAN card (Mandatory).

h) Copy of AADHAR Card (front & back) with Date of Birth in DD/MM/YYYY format (Mandatory).
i) Personal bank account Passbook copy or Cancelled cheque (with name printed on cheque).

DO NOT PROVIDE COLOUR PHOTOCOPY OF ANY DOCUMENT. CARRY ALL THE ORIGINAL DOCUEMNTS
() FOR VERIFICATION,

Looking forward to a long and mutually beneficial career with us

Yours truly,

For Innovative Retail Concepts Pvt, Ltd.,

Vaibhav Shinde
Asst. Manager-HR

Cryansagar Instituie of Management and
AESEarcn
Balewadi, Pune-411045

Innovative Retail Concepts Pvt. Ltd.
Sr. no- 278/3, @ Maan Gaon, Rajiv Gandhi Infotech Park, Hinjewadi, Tal- Mulshi, Pune 411033

CIN No : U74130KA2010PTC052192
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Annexure — A

Name: Yogesh Jejurkar.
Designation: Business Development Executive.

1,443.00/ 17,316.00

151.00|  1,812.00
As per State Law

| Asper the Income Tax
l_ Law - ’

Please Note: Professional Tax deduction is applicable as per state's statutory law. Labour Welfare Fund deduction
is applicable as per state's statutory laws.

ESIC deduction will be applicable as per statutory low (If applicable), IT deduction is applicable at actuals (If
applicable)

Innovative Retail Concepts Pvt. Ltd.
Sr.no- 278/3, @ Maan Gaon, Rajiv Gandhi Infotech Park, Hinjewadi, Tal- Mulshi, Pune 411033.
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Corporate & Registered Office: 612/613, Palm Spring Centre it DQO

Mind Space, New Link Road, Malad (W), Mumbai: 400 064 EQSOHQEL
Tel No.: +91-022-40549797, Fax No: 40549700 ¢ e 2T
www.promptpersonne\.com

To,
KIRAN ASHOK GOSAV],

Appointment Letter

With reference to your application and the subsequent interview you had with us, we have pleasure In
appointing you as Sales Associate - FMCG (Scale 1) effective from 12:00:00 AM. The company
however, rescrves the right to change your designation and dutics at any time at its discretion.

i
The appointment shall be subject to following terms and conditions: - j

a) . Your Salary Structure shall be as per Apnexure (A)

You will be placed at our client D-Mart, KALYANI NAGAR.
The detailed job description shall be provided to you at the time of joiming,

by In the event of your services being terminated far any reusons whatsgever or your leaving the
services of the company, you will be obliged to account i and return thé property of the company
such as, instruments. tools, books, cash etc., held in your possession, custody or charge. Failure
to do this will result in the company, with-holding your salary and deducting the value of such
property there from and taking such other aetion, as may be deemed fit. :

¢) During the period of your employment, you shall not take up the services or be employed
elsewhere or do any work cither on your own account or otherwise, other than of the company.

d) During the period of your employment you will not absent yourself from duties without sufficient
reason and without prior permission. Your absence for a continuous period of 8 days { including
absence when leave though applied for but not aranted) or overstay for a period of 8 days would

make you to loose your licn on the job and your sarvice shall autoimatically come W an end
without any notice or o 10 you by us. It will be presumed that vou have abandoned the
employment of your own qecord and you shall be Lable 1o give s one monthos salzry am fiew of
notice for abandonmg the service such manner.

2 Cse) | o
‘ ; ﬁec or
Dnyansagat Institute of Management and
~ Research :
Balewadi, Pune-41 1045 R
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Your employment may be terminated by the company cither by giving 3 days of written nouce
or salary in licu of notices without assigning aniy reason whatsoever. Similarly you may also
terminate the service by giving One Month writter] notice. i

During the tenure of your service you will not resort to any action, Whici1 would hamper work,
nor would you resort to any action or activity, which according to our Management is detrimental
to its intercsts. Management will be within its ri ghts to terminate your,sierv_iccs forthwith if you
are found (o have committed the breach of this clause. Your further promotion and increments, if
any, shall -be at .our sole discretion and shall [depend on perfonnancic of your dutics, your
cligibility, punctuality, efficiency and other ﬁictors and on the recommendations of your
superior’s etc. :

As a token of your acceptance of the above terms and conditions of the employment. kindly sign the

duplicate copy of this letter and return to us.
wish you every success in your assignments. i

[

We arg happy (o welcome you (o our organization and

3
H

For Profpt Personnel Consultancy
Services Pvt. Ltd.

(iAuthorizcd Signatoryi

have read the above terms and cénditions and accept the same unconditionally

and accept this appointmient order.

7
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February 7, 2020

M. Rabul Suryakant Patil,
House No- V40/1,
Ajmers Main Read,

Vaastu Udyog Colonv,

Pimpri Chinchwad Road,INear H.A Corner,

Pune-4110%18

Dear Mr.Rahul 5uryakdnf Patil,

LETTER OF APPOINTMENT

HDB Financial Services Limited

2nd Floor, Wilson House,

Old Nagardas Road,

Near Ambeli Subway,

Andheri East, Mumbai - 400069

Tel.: 022 - 7945 5000

Email : hdb.hrcompliance@hdbfs.com
Web : www.hdbfs.com .

CIN - UB5%93GJ2007PLC0O51028

Ref:HDBFS/19-20/HRIC148337/ App{/R26469

Further to your application and subsequent discussions for employment, HDB Financial Services Limited (YCompany”)

is pleased to appoint you as SALES EXECUTIVE on the terms and conditions as set out below.

Your Total Salary per annum is set out as attached in Annexure A. All remuneration, benefits and perovisites-will be

taxed in accordance with the provisions of income Tax Act, 1961 and any other enactments in force from time to time.

Terms and Conditions:

a) Your duties and responsibilities will be explained to you on your joining the Company.

D) Your initial place of posting will be at PUNE. The Company reserves the right to change the duties assigned to yvou,
transfer you, temporarily or permanently, to any other office / branch, subsidiary or associate of the Company or tc

any other place of business of the Company that is in existence or may come into existence at a future date. The

Company further reserves the right to transfer you from one shift to another, depending upon the exigencies of work.

¢) You shall devote your whole time and attention to your duties with the Company and will not directly or indivectly,

for any part of your time carry on any business or accupation or enter in any capacity, the employment of or

association in business for profit or otherwise, with any firm, company or person without the prior written consent of

the Company.

d) You shall abide by all the applicable policies, rales, regufations, procedures and practices of the Company, @s may be
amended, from time t¢ time and comply with all applicab:le Laws. Any violation of or failure to comply with or abide

by the same shall be deemed to constitute an act of misconduct.

Reygistered Office : Radhika, 2nd Floor, Law Garcen Road, Navrangpura, Ahmedabad-380 0

/
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€) You will be responsible for the safe keeping and return in good condition and order, of any properties and / or assets
which may be entrusted to you by the Company. The Company shall have the right to deduct the money value of all
such properties and / or other assets from your dues and take such other action as it may deem proper in the event of
your failure to account for such properties to the Company’s satisfaction. .

fy You shall not, during your employment with the Company or at any time thereafter, discuss, divulge, or make
~ public, directly or indirectly, to any individual, firm, company or person of any nature whatsoever, any information,
processes, policies, documents, research, development, finances, properties, contracts, methods, trade secrets,
transactions, or generally in relation to the business and affairs of the Company (including its subsidiaries and
associate companies) or its clients, customers, employees, management, or business associates, which you may
acquire during the course of, or which may otherwise come to your knowledge or possession during the course of
your employment with the Company.

g) Upon the termination of this letter of appointment, you will be required to comply with the Company’s exit .
formalities.

) If atany time, you are found to be overstaying your sanctioned leave or are absent from work without permission for
a period exceeding 5 (five) consecutive days or are found to be habitually absent or are otherwise found guilty of
dishonesty, disobedience, fraud, insubordination, riotous and disorderly behaviour, negligence, indiscip[inevor any
other act of misconduct (as determined by the Company in its sole discretion), then the Company will be entitled to
terminate your services with immediate effect without giving you a notice or salary in lieu thereof.

i) Nothing contained herein'constitutes a guarantee of employment. Your performance shall continuously be evaluated
by the Company. If you are found to be incompetent in the discharge of your duty or do not meet the productivity
norms, your services shall be terminated. The Company reserves the sole right to terminate your employment on
grounds of performance not being up to expected standards. The final decision of the management in this regard
shall be final. :

j) Notwithstanding anything contained in the above paragraphs, your services may be terminated by the organization
if you are found to be indulging in acts of commission / omission which may be prejudicial to the interest of the

organization, or any act of dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or .
incompetence in discharge of duty on your part.

k) In the event of any allegation of misconduct against you, the Company will initiate disciplinary proceedings against
you as per its rules in this regard.

) You will keep the Company informed of any change in your residential address or in any of the other information
pertaining to you as provided to the Company. All communication sent by the Company on the address registered in

our records, will be construed as communication served on you.
%to r

Dnyansagar institute of Management and
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m) You will retire from the empioyment of the Company on your completing 60 (Sixty) years of age. It will be necessary
for you to produce proper proof of your age within 7 (seven) days on receipt of this letter as may be required by the
Company. ' ‘

n) This letter of appointment shall be governed by and construed in accordance with the laws of India. The terms and
conditions set out in this letter of appointment constitute service conditions applicable to your employment in the
organization and any dispute arising out of this letter of appointment or pertaining to your employment shall be

subject Lo the exclusive jurisdiction of the courts of Mumbai.

0) You shail comply with the data protection policy of the Company when handling personal data in the course of your
employment with the Company including personal data relating to any employee, customer, client or agent of the

Company ov any of its affiliates and you shall promptly report any breaches or anticipated breaches of the same.

p) You consent to the Company, its affiliates processing data relating to you for legal, personnel, administrative and
management purposes and in particular to the processing of any “sensitive personal data or information” (as defined
in the policies of the Company). The Company may make such information avaiiable to any of its affiliates, those
who provide products cr services to the Company or any of its affiliates (such as advisers and payroll
administrators), regulatory authorities, potential purchasers of the Company or the business in which you work, and
as may be required by law. You also consent to the Company carrying out the above activities and other similar
classes of activities prior to, during and after the termination of your employment with the Company, provicled that

such activities are carried out in a lawful manner and for legitimate purposes.

@) fatany time during vour employment yeu mulm develop, discover or par ‘m.pate in‘the making or discovery of any
“Intellectual Property Rights” (as defined in the policies of the Company) relating to or capable of being used in the
business being carried on by the Company or any of its affiliates, such Intellectual Property Rights shali be the
absolute properly of the Company. At the request of the Company you shall execute all such documents and do all
acts, maiters and things which may be necessary or desirable for obtaining registration or other protection for the
Intellectual Property Rights as may be specified by the Company.

o) You hereby acknowledge and undertake that you do not have and shall not have at any point of tinte, any
ownership, interest, right or title in the Intellectual Property Rights nor will you claim any ownership, interest, right
or title in the Intellectual Property Rights or brand forming part of the business of the Company or any of its

affiliates.

Your appointment will be subject to the organization receiving satisfactory references and Contact Point verification

g
g

report,
t) Any variation of the above terms and conditions will not be valxd until expressly made in writing by the Company.

u) This letter of appointment (together with all its annexures) shall supersede all prior, oral or written dgreemenls or

communications, formal or informal, in relation to your employment with the Company.

e
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As your acceptance to these terms of employment, please sign the duplicate copy of this letter of appointment in the
space provided below and return the same to us. '

You are requested to join no later than February 22, 2020.

Kindly arrange to bring seif-attested copies of the following documents along with their originals for verification on the
date of your joining: ‘

a) Copy of Educational Certificates and Marksheets (Xth, XIIth, Graduation, Post Graduation)
b) Proof of date of birth (Copy of driving license, Voter 1D, Passport)

¢) Duly signed duplicate copy of Appointment Letter

d) Copy of Pan Card and Aadhaar Card (Both documents are required for Salary processing)

You will be required to complete the Company's prescribed joining formalities within 3 (three) working days from the
date of your joining and submit the same to the Human Resources Department for necessary processing of your Salary. .

Yours Sincerely,
For HDB Financial Services Ltd.

Smily Mehra
HBL Global - a division-of HDB Financial Services Limited.

AGREED AND ACCEPTED

Mr.Rahul Suryakant Patil

Ref:HDBFS,/19-20/ HRIC148837/ Appt/ R38469 ' Page 4 of 5
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- HDFC ERGO Health Insurance Limited

(Formerly known as Apollo Munich Health lnsurance Company Limited)

Letter of Intent (LOI)

Date: 9—3\ :(G/YW 2020
To,

Name: Kﬁ\kxlsg\l% Q. PQVHQ—
»Address:

Dear W\QL

We are pleased to offer you the position of Young Manager in our Organization.

Your date of joining would be (_ T~z ) ; 20 20 ), failing which, this LOI shall

automatically stand withdrawn and cancelled from date of issuance of this letter, until otherwise

the same is mutually agreed and revised accordipgly. :

‘ . Yourinitial place of posting will be at \/\w\««n? ume.. However, your services are transferable
from one department to another or from one place to another anywhere in India which shall be

at the discretion or requirement of the Company without any prior notice, depending upon the

business exigency. _ 4

N —

4. You will be undergoing On the job training for period of approx. 2.5 months. During the training
period, you will be paid stipend of Rs. 8,000/- (Rupees Eight Thousand Only) per month and
you will not be entitled for any other benefits. :

5. Post successful completion of training period, you will be offered a full time employment with
HDFC Ergo Health Insurance Limited at Annual CTC of Rs. 3,00,000 (Rupees Three Lakh(s)
Only) + Incentives (Upto Rs. 50,000/- Per Annum) can go up to Rs. 1,50,000/- Per Annum) for
high performers + Reimbursements (Upto Rs. 48,000/- Per Annum), with detailed compensation
annexure and actual Job location.

6. One-time welcome bonus of Rs 10,000 (Rupees Ten Thousand Only) to be paid after completion
of 4 months with HDFC Ergo Health.

7. If you leave the Company or submit your resignation before completion of first year, you will be
liable to pay Rs. 75,000/- (Rupees Seventy-Five Thousand Only) to the company towards the
expenses incurred towards your training. :

8. Please carry original documents and submit the copies of the following documents on your
date of joining:

2 passport size photographs
PAN Card

Aadhaar Card

X & Xl passing certificate
Highest Qualification: Provisional certificate / mark sheets for all years and final
consolidated mark sheet (if any)

f.  Cancelled Cheque / Bank Statement / Passbook copy

PanoTy

We look forward to welcoming you, and wish you all the best for this exciting newjourni\e‘y with HDFC
ERGO Health Insurance.
For HDFC ERGO Health Insurance Limited

)
Gy Prish—
Authorized Signatory

To kno ’/::r;:%“tthe world of HDFC ERGO, please connect with us at LinkedInJire r
g¥www. linkedin.com/company/hdfc-ergo-health/ Dnyansagar Institute of Management and
Research
Balewadi, Pune-411045

unich Health Insurance Company Limited.) | 1st Floor, INIZIO, 101 -104, Cardinal Gracious Road, Chakala, Andheri (E), Mumbai-

400098, Maharashtra | Corp. OFf. 1st Mloor, SCI-19, Seclor-14, Gurugram-122001, | laryana | Registered Off, 101, First [loor, Inizio, Cardinal Gracious Road, Chakala, Opposite P & G Plaza, Andheri &
(East), Mumbai, Maharashtra 400069 India | Tel: +91-022-67242333 | Website: www.hdfcergohealth.com | Email: care@hdfcergohealth.com | IRDAI Registration Number - 131 | :
CIN: U66030MH2006PLC331263




Offer: Business Process Services
Ref:TCS /2019-20/BPS-BPO1/] 568189
Date: 1671172019

Ms. Rhutuja Gosavi
Pune

Sub: Letter of Offer and Terms of Employment.

Dear Rhutuja Gosavi,

We are pleased to inform you that upon your successful completion of the traineeship, in terms of clause 1 under the heading
"Terms of Traineeship” in our "Offer of Traineeship”, you are absorbed in the regular employment of the company at the position
of Process Associate in Grade BPO1 with effective from 01-Dec-2019 at TCSL, Pune on the following terms and conditions.

N

Your gross salary including all benefits will be Rs. 2,06,137/- per annum, Annexure 1 provides a break-up of the

tompensation packaga,

Kindly note that the above details are specific to india and may be subject to change in case of long term deputation on
international assignments, if any.

Kindly confirm your acceptance of this offer by signing Annexure 1. If not accepted within 7 days of receipt, this offer is liable to
lapse at the discretion of TCSL. You may hand over your acceptance letter to the HR Officer.

On successful completion of joining formalities, you will be issued a Letter of Appointment by TCSL,

TATA CONSULTANCY SERVICES

Tata Consultancy Sarvicos Limited
veling Street Forg Mumbai 400 001 Maharashera Indis
P78 9999 Fax 91 226778 F000 websit wwwles.com

P Olice Nirmal Butiding 9th Fioor Nariman Poing Mumbai 400 021t

Page 10f§g
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COMPENSATION AND BENEFITS

The details of your compensation and benefits are given below.

FIXED COMPENSATION

Basic Salary

Your Basic Salary will be Rs. 7,500/- per month,

BOUQUET OF BENEFITS (BoB)

the Bouquet of Benefits amount between the components as per your tax plan. To design your Bouquet of Benefits, you may

Taxation will be governed by the

House Rent Allowance

Your HRA wili be Rs. 2,625/- per

While restructuring your 808 a

_allocated towards HRA.

Leave Travel Allowance

You will be eligible for annual Leave Travel
you join during the financial year. This will

To avail income tax benefits, youneed to apply for a minimum of 3 days of leave and submit supporting travel documents,

month.

mount to various components, it is mandatory that at least 5%

be disbursed on a monthly basis along

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
adse Raveline Straet Forg Murnbal 400 681 Maharashirg India
999 Fax 91226778 9000 wwebsite wwwcscom
mal Building 9th Fiopr Nadmaa Paint Mumbai 360 021

Allowance which is equivalent to 8.33% of basic salary or a pro-rata amount in case
with the monthly salary,

“Global Employee Self Service"(GESS) on “Ultimatix”, the internal portal of TCS,

Income Tax rules. The company will be deducting tax at source as perincome tax guidelines,

of monthly basic pay be

Page 2 of 8
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Food Card

Food card, an electronic pre-paid card, can be set up to a maximum of Rs. 3,000 per month for tax exemption. It can be used to
purchase food items at all domestic VISA enabled restaurants and fast food restaurants including TCS cafeterias.

Personal Allowance

You will be eligible for a monthly personal allowance of Rs. 847/~ per month. This component is subject to review and may change as
per TCSL's compensation policy. :

Night Shift Allowance

TCS has agreed to provide it's clients 24 X 7 production support environment, Shift working is therefore an incident and condition of
service. Failure, refusal or inability to work in the night shift without reasonable cause may lead to severance of employment,

associate must work between 11.30 p.m. and 06.30 a.m. IST excluding break, The night shift allowance will be paid post tax along
with monthly salary. Shift allowance is based on existing policy of the company and it reserves the right to change/ discontinue the

aliowance structure from time to time at its discretion.
PEREORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of Rs. 1,600/- per month, -

The Monthiy Variable allowance is linked to your performance and is paid on a monthly basis. Payout of MVA will also be linked to
your allocation status. Your MVA will undergo a change in case youare unallocated for a period of month or more.

These amounts shall be treated as productivity bonus in lieu of statutory profit bonus,

CITY ALLOWANCE

You will be eligibie for a City Allowance of Rs. 250,- per month. This allowance is fully taxable, is specific to India and linked to your
base location. It is subject to review and will be discontinued while on international assignments,

TATA CONSULTANCY SERVICES

Tata Consultancy Services Lirited
TS House & 2 Sueer Fort Mumbai 400 001 Maharashera India

fel

99 Fax 91 22 6778 9000 websHe www.les com

3ffice Nirmal Busdding 9th Foor Naziman Point Mumbai 00 021

Page 30f 8
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OTHER BENEFITS

Health Insurance Scheme

You are covered by the Group Health Insurance Scheme., This i
Employees’ State insurance Corporation ( ESIC ). Under the HIS scheme,
family floater coverage towards hospitalization expenses,

Group Life Insurance

s in addition to the benefits that you are entitled to receive from the
you and your dependents will be entitled for Rs. 5,00,000/- as

You are covered under Group Life Insurance(GLI), the premium for which is borne by TCS. The sum assured is six times the annual

compensation (CTC) with a minimum payout of Rs. 20 Lakhs. For details, plea

Knowmax.

1. Provident Fund:

se refer to the policy on Group Life Insurance (GLI} on

The company will contribute 12% of your basic salary every month as contribution to the Provident Fund.

2. Employee State Insurance:

You will be covered under Employee State Insurance Act and scheme framed thereunder as may be applicable

to you from time to time.

3. Gratuity:

You will be eligible for gratuity in accordance with the rules applicable,

The company will consider the number of years of service completed for the purpose of calculation of gratuity.

As per statutory requirement you will have to submit nomination Forms for Pr

update Nomination at Ultimatix

-> Nomination Forms.

. TERMS OF EMPLOYMENT:

1. Working Hours:

You may be required to work in shifts and / or in extended working hours, as permitted by law.

2. Leave:

--> Employee Services --> Employee Self Services - Global ESS Benefits and Taxes

You will be eligible for leave as per the Company's Leave Policy.

TATA CONSULTANCY SERVICES

Tata Consultancy Servicos Limited
velios Stueet Fort Mumbai 400 001 Maharashia india

78 9989 Fax 91226778 ¢

website www.tes.com
@ Nirmal Buitding 9th Fioor Nariman Paint Mumbai 400 021

ovident Fund and Gratuity Fund. You need to

Page 4of 8
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3. Mobility :

The company reserves the right to transfer/utilise your services at its sole discretion at any of its offices, work sites, or associate or
affiliate companies, firms in India or outside India which are currently in existence or which may likely to come into existence anywhere
in India or abroad, on the terms and conditions as applicable to you at the time of transfer. In case you refuse to join duty at the
transferred location within stipulated period, your services are liable to be terminated. This is without prejudice to the company's right
to take disciplinary action under the Industrial Employment Standing Orders Act, 1946,

4. Increments and Promotions:

Your merit, performance and contribution to the company will be one of the most important consideration for salary increments and
promotions. Salary increments and promotions will be based on the company's Compensation and Promotion policy. Increments

shall not be automatic and shall depend on several factors like company's performance, your individual performance and
contribution to the organization, attendance, behaviour and conduct during the period under review as per the Company's policy as
may be applicable from time to time.

5. Alternate Employment:

As a whole-time associate of TCSL, you are not permitted to undertake any other employment, business, assume any public office or
private office, honorary or remunerative, without the prior written permission of TCSL. .

o

- Confidentiality Agreement:

As part of the joining formalities, Yyou are required to sign a confidentiality agreement, which aims to protect the intellectual property
rights and business information of the company and its clients.

7. International Deputation Agreement:

You are required to sign the Master International Deputation Agreement (MIDA), which requires you to serve TCSL for a minimum of
90 days, on completion of every overseas deputation that exceeds 30 days. MIDA is a one-time agreement, applicable for the entire
tenure of employment with the company.

This is to ensure that the knowledge and information gained by you during your deputation is shared and available to the company
and its employees in India. This transfer of knowledge and information is essential for the company to continue to serve its clients and
} customers better.

If you are deputed internationally for training, you will be required to sign an agreement to serve the company for a minimum period
of 90 days on completion of each such training.

8. TATA Code of Conduct:

You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as an employee of TCSL,

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Street Fort Mumbai 400 091 fahorashirs Indiz
959 Fax 91226778 9000 wrebsite www tes.com

Nirmal Building Sth Moor Nariman Poing Muriba: 400021
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9. Retirement:

You will retire from the services of the Company on completion of 60 years of age as per the proof of age submitted by you at the
time of joining.

10. Notice Period:

This contract of employment is terminable by you by giving 90 days notice in writing TCSL, It is clearly understood, agreed and
made abundantly clear that you shall have to necessarily work during the period of notice of 90 days given by you under this

clause. However, upon your serving the notice under this clause TCSL may relieve you any time during the period of notice at its
sole discretion. :

This contract of employment may be terminated by TCSL by giving you 90 days notice or payment in lieu thereof,

Notwithstanding the above, this contract of employment may be terminated by the company without any notice or notice pay, in
the event your performance / behavior and / or conduct during the period of probation is found to be unsatisfactory /
incompatible. .

Your failure to comply with this clause will entail monetary payment of damages to TCSL as may be determined by it at its own
discretion having regard to the responsibilities shouldered by you while being in the employment of TCSL,

11. Arhitration:

if any dispute or controversy arises between you and the company with respect to this contract of employment,the parties to this
contract shall first endeavour to co-operate to resolve the dispute or controversy by mutual consultation and agreement. In the
event of the Employee's breach of the commitment specified in all the clauses of this contract and all other disputes, claims etc
arising out of this contract, shall be referred to the Arbitrator nominated by Tata Consultancy Services, under the provisions of the

Arbitration and Conciliation Act,1996 or any statutory modifications made thereof from to time,

The venue of the arbitration shall be Mumbai, India, and the parties shall be subject to the jurisdiction of the Courts i'n India, which
shall have exclusive jurisdiction in proceedings regarding the enforceability of this contract to arbitrate,

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
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12. Letter of Appointment:

You will be issued a letter of appointment at the time of your joining and completing joining formalities as per the company's
policy. ’

13. Terms and Conditions:

The above terms and conditions of employment are specific to your employment in India and there can be changes to the said
terms and conditions in case of deputation on international assignments during the course of your employment.

14. Employment in India:

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit and or any other permissions and / or
documentation as prescribed by the Government of India for permanent employment with TCSL,

15. Rules and Regulations of the Company:

Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of the company as
applicable to you and the changes therein from time to time,

16. Compliance ta all clauses:

You will be required to fulfill all the terms and conditions mentioned in this letter of offer, An

y failure to fulfill any term and /or
condition would entitle TCS in withdrawing this offer letter atits sole discretion

We look forward to having you in our global team.,
Yours Sincerely,

Rustom Beheram Siganporia
Head Talent Acquisition - BPS
Encl: Annexure 1: Benefits Gross Salary Sheet
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RTA

GROSS SALARY SHEET
Annexure 1
IName: Rhutuja Gosavi
Designation: |Process Associate
Grade: {BPO1

Table 1: Compensation Details : (All Components are in INR)

[_ComponentCategory il : i ‘Monthly T Annual

| BASIC SALARY | 7,500 90,000
iBOUQUETOFBENEHTS# | 5,797 69,564 |
ary ALLOWANCE 250 3,000
"RETIRALS

L_ S — e
PfovidentFund N ' 900 10,800

i Gratuity 361 4,329 i
f¥EﬁF0RMA&E§PAY ‘ T I —

fﬂonthly Performance—g; 1,600 19,200 ‘
f?B?KLsALARY~; L edos L 1,96,8937 %

| INSURANCE *

| Health Insurance i

A A

Lﬁmp!oyees’ State Insurance { | 5.244 |
| cTC . o 206137

5 Life Insurance l

# Refer to Table 2 for pre defined Structure

In case, you wish not to opt for the BoB, Defined structure as given in Table 2 will be applicable,

Table 2:Pre Defined Structure for BOB { All Components in INR)

ComponentCatego.ry T
| House Rent Allowance !

- i Annual
2,625 31,500
eave Trave! Allowance 7 [
Sl R f N e B !

625 500 |
—_— 1
i

f Personal AH;-VEace = = 1% }lﬁ——

GROSS BOUQUET OF BENEFITS

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
line Street Fort Murnbaj 400001 Maharashtra fndia
122

9 67789000 wehsite SWLLCS Com
Nirmal Buitding 9th Fioer Mariman Point

Balewadi

Mumbai ang o

Dnmn® ~zn

—

e
&

DirecCtor

Unyansagal institute of Management and

-Research
Eatewadi, Pune-411045

a
P




-

J JANA SMALL FINANCE BANK

paise ki kadar

Ref Code: RKCP0103101002
18-Feb-2020
Digambar Govind Madane
Yojana Mank S,Building No-20
Gala No 7, Yamuna Nagar
PUNE
MAHARASHTRA
‘ Letter of Appointment

Dear Digambar,

This is with reference to your application for employment and the subsequent interviews you nad with us. The Management is
pleased to appoint you in the role of Field Service Executive, 1C {Designation: Executive) based at Kalewadi, Pune.

Your date of joining will be on or before 04-Mar-2020You are requested to join on or before the aforementioned joining date.
Your emp!o;lment will be governed by the terms and conditions of this Appointment Letter and [HC Manual] as amended from time
to time.

1. You will be entitled to a Total Fixed Pay of Rs. 3,00,000.00/- per annum (Rupees Three Lakh only) as set out in Annexure | & II.
2. You will also be ligible for a Variable Pay as per prevailing guidelines mentioned in the Bonus Policy. The details are setout in
Annexure Il ‘

3. In case you are eligible for any additional emoluments, please refer the enclosed Annexures.

4. You shall perform with diligence such duties as the post you hold calls for and such other duties that may be assigned to you by
the management depending upon the exigenzy of work.

5. You will be under probation for a period of 90 days from the date of joining. Based on your performance, your services wiil be
confirmed with the company in writing on completion of 90 days. Please note that it is also mandatory to compiete induction post
joining, which will be an important factcr for your confirmation.

8. Buring probation, the period of notice required for cessation of employment is 15 days on either side. In case of unsatisfactory
work or conduct during the probationary period, your services are liable to be terminated any time without notice or without
assigning any reasons there to. In case of confirmed employee, either party may terminate the employment by giving a notice of 30
days. The management reserves the right to take any exception towards shortfall of notice period.

7. If an employee fails to serve notice period or clear any dues, the Company has the right to wﬁhho!d any payment due to the
employee in full and ﬁnél settiement.

8. Presently the place of your work will be [Kalewadi] however during the course of your service, you may be transferred or posted
to any location of Jana Small Finance Bank Limited, its Group Company or its subsidiaries, within or outside India.

9. During your employment with the Company you will devote your whole time, attention and devotion and skill to the best of your
abiiity. You shall not, direcily or indirectly, engage or associate yourself with, ve connected with, concerned, employed or engaged
in any other business or activities or any other post or work part ime or pursue any course of study whatsoever, without the prior
paermission of the Company.

10. Yeu must always maintain the highesl degree of conficentiality and keep as confidential the records, documents and other

Confidential Information relaling to the business of the Cumgp

v which may be known 1o you of confided in you by any means and
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you will use such records, documents and information only in a duly authorized manner in the interest of the Company. For the
purposes of this clause ‘Confidential Information’ means information about the Company’s business and that of its customers which
is not available to the general public and which may be learnt by you in the course of your employment. This includes, but is not
limited to, information relating to the Company, its customer lists, employment policies, personnel, and information about the
Company’s products, offerings, services, procévsses including ideas, concepts, projections, technology, manuals, drawing, designs,
specifications, and ail papers, resumes, records and other documents containing such Confidential Information.

11. At no time, will you remove any Confidential Information from the office without permission.

12. Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of this letter and/or
your employment with the Company.

13. Breach of the conditions of this clause will render you liable to summary dismissal under clause above in addition to any other
remedy the Company may have against you in law.

14. You understand and agree that by virtue of this employment, you may come across information that may be in confidential in
nature, whether such information relates to the business, date, technology, intellectual property rights, Human asset profile or
relating to the Company or its group in general (confidential information). During your employment as well as post cessation of your
employment, you shall maintain confidentiality of the confidential information and will not disclose, divulge or make public without
the written authority of the Company, to anyone other than the Company's officers authorized to receive them,

15. Without prejudice to any other provisions, your employment with the company may be terminated at any time on following
grounds or any grounds that are in violation of the company’s HR Policies, Rules & Regulations or Code of Conduct.

a) Our inability to perform up to the expectation, in Company’s opinion;

b) Conviction in a criminal case or framing of charges in a criminal case:

¢) Involvement in fraud within or outside the company;

d) Your acceptance & agreement to employment with the Company conflicts with, violates or constitute a breach of any
employment or other agreement to which you are a party;

e) Production of fake documents to secure/continue appointment;

f) Sexual harassment charges which are proven afler an enquiry as per the guidelings laid down by the organization;

) Absence for a continuous period of 21 days without prior approval of your superior, (including overstay on leave / training);

h) Found guilty of major misconduct on enquiry as listed in the HR manual or service rules as applicable

i} Any other conduct or any act of commission or omission that may affect adversely the interest or reputation of the organization or
is in violation of the any term of this letter or detrimental to the interests or policies of the Company.

16. This appointment letter is being issued to you on the basis of the information and particulars furnished by you in your
application (including in your resume), at the time of your interview and subsequent discussions. If it transpires that you have made
a false statement (or have not disclosed a material fact) resulting in your being offered this appointment, the Management may take
such action as it deems fit in its sole discretion, inciuding termination of your employment.

17. Your appointment is subject to satisfactory reference checks, documents provided by you and clearance from any secrecy
/service agreements that you may have executed, which could have a bearing on your working with us. The Company reserves lhe
rights to conduct any reference checks inciuding in relation to education, experience, character, address, police verification or any
other as may be deemed fit, at any given time and assumes to have your default consent for such reference checks.

18. The Company reserves the rights to refer you to any medical examination and tests such as Drug Test, Alcohol Test, and such
other medical tesls as may be deemed necessary or appropriate, through authorized or appointed authority and you shali abide by
such decision.

19. You will be eligible for leave and benefits as per prevailing Company's palicy.
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20. You will not place yourself under pecuniary obligation to any person/client with whom you may be having official dealings or
otherwise accept any present, commission or any sort of gratification in cash or kind from any person, party or firm or company
having dealing with the Company and if you are offered any, you should immediately repori the same to the Management. Any
dispute between yourseif and the Company concerning with or relating to or arising out of this contract shall be subject to the
jurisdiction of the competent court in Bangalore.

21. You will automatically retire from the service of the company on attaining the age of 60 years.

22. The Company reserves the right to change, modify or frame any rule or policy that it might deem fit for the benefit of the
organization without any prior intimation.

23. You are required to execute the conﬁdenfiali!y & secrecy bond as part of your employment with JSFB.

24. In accordance with the standard practice of the Company we request you to treat the terms of your employment as confidential.
If the above offer, is acceptable to you, please sign and return to us the duplicate copy in token of your acceptance of the terms
and conditions of employment within 7 working days, failing which the offer would stand null and void/lapsed. Also, please note that

in case, you do not join on or before the given date, please note that the offer would stand withdrawn.

Please note that “as an employee of Jana Small Finance Bank Ltd. (“Company”) your salary account will be opened with
Jana Bank and all the employments and expenses reimbursement/s by the company shall be credited into the salary
account. The bank at its sole discretion may choose to offer various services such as Debit Card, Prepaid Card and other
transaction facilities (NEFT/RTGS/IMPS) at no cost to the employee”

During your employment in the Company, you may be considered for Awards and Rewards, including stock option / stock
purchase. In the event of the Bank determining in its reasonable discretion, that you are in material breach of all or any of
Bank's policies and procedures, employment offer and code of conduct, the entitlement to the Awards and Rewards will
lapse entirely, witheut any due course for the s.ame in. future.

In the event of having exercised the specified Awards and Rewards issued to you, the Bank reserves the right to recover,

partially or fully, any shares or benefits that you have received, without paying any compensation.

We look forward to your fruitful and long association with the company.
Yours Sincerely,

For Jana Small Finance Bank Limited,

) poo
i

e ]

P

o

Amil Bakshi
Senior Vice President
Human Resources

I'have read, understood and agree to abide by the aforesaid terms and conditions of employment.

Name: Signalure:
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Name: Digambar Govind Madane
Job Role: Field Service Executive
Job Grade: 1C

Designation: Executive

Function: Risk Management

Component Yearly value Monthly value

Basic 1,20.000 10,000
House Rent Allowance : ' 48,000 4,000
Special Allowance . 1,10,598 9.216
StatutoryBonus 7,002 583
GrossSalary 2,85,600 23,800
EmployerPF 14,400 1,200
TotalFixedPay ] 3.00,000 25,000

PLEASE NOTE:

1. Your contribution tewards Provident Fund, including Pension Fund shall be deducted from basic salary towards @ 12%.

2. TDS and Professional Tax as applicable shall be deducted as per prevailing tax rules.

3. Itis mandatory to provide pan card or proof of pan application (application acknowledgement copy). Minimun: 20% tax shall be
deducted in absence of pan number, which will continue to be deducted till the time the pan card is submitted.

4. Variable Pay as per prevailing Jana Small Finance Bank Bonus Policy will be payable based on your performance and
company's performance.

5. You will be covered under prevailing group medi-claim insurance and group personal accident insurance policy of the company.

/ For Jana Small Finance Bank Limited,

L

iy L
ey

Amit Bakshi
Senior Vice President

Human Resources
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Annexure |

Flexible Benefits Plan Policy (FBP)*

Reimbursements and aliowances that are

currently entitied and may be claimed Maximum Limit Eligible Designations
inder FBP
Company Car Lease Please refer to Car Lease Policy
1,200/ 2,400 per annum {As defined in the
Children's Education Allowances ! B { ‘ All
Policy)
B8,600/7,20 r As defined in t
Children's Hostel Allowances . G-peranhum; s de lnev el All
Policy)
18,000, 30,000, 42,000 per annum (As
Food Coupons All
99g-Coupas defined in the Policy)
_TA 80,000 per annum All
Driver Salary (personal car) 10.800 per annum Assistant Manager and Above

Petrol Reimbursement and
@ S5 Reln i amenkdy 21,600, 28,800 per annum (As defined in

Repairs & maintenance (Car with less / Assistant Manager and Above

equal / more than 16800 CC) e Helley]

:;zfs::;o;al Education Development 55, 660 per. srin Al
Books & Periodicals Reimbursement 36000 per annum All
Telephone & Mobile Reimbursement B6000 per annum All
internet / Breadhand Bill Reimbursement 36000 per annum All

Note- "the table is summary only of components under Flexi Benefit Plan that you may opt for currently, and their corresponding

limits and eligibility based on designalions. Please refer detailed policy Flexi Benefits Policy document for more information.

1. FBP would work purely based on individual declarations and initiative. If no declarations or supporting documents are provided,

then the allowance will be paid as a taxable component. If declaration is provided and claims are not submitted by March, the -

balance eligibility of FBP components will be paid as taxable.

2. The final decision of clearing will be as per the Income Tax ruling.

For Jana Small Finance Bank Limited,

Amit Bakshi
Senior Vice President

Human Resources
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Name: Digambar Govind Madane

Job Role: Field Service Executive

Jana Small Finance Bank — Bonus Structure
The target variable pay for Band 1 & 2 is 10% of the Total Fixed Pay (TFP). The Variable Pay is subject lo satisfactory
performance. Please refer to policy document — Bonus Policy for more details. The Variable pay policy is subject to review and

change from time to time,
* Variable pay on target performance and % fixed compensation
.S - Please note that variable pay is subject to the role being performed and employees who are covered by incentives program

and will not be eligible for Bonus pay-out and vice versa.

For Jana Small Finance Bank Limited,

Amit Bakshi
Senior Vice President

Human Resources

&\ Pune-45.
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Annexure IV

COLA - Cost of Living Allowance

1. Cost-of-living index expresses the difference in the cost of living between any two cities in the survey. The amount of money
needed to sustain a certain level of living, including basic expenses such as housing, food, taxes, and healthcare. Cost of living is
often used when comparing how expensive it is {o live in one city versus another. The cost-of-living index shows the difference in
living costs between cities.

2. COLA is classified and paid only for Tier 1 Plus, Tier 1 & Tier 2 Cities

3. Only employees in Band 1 falling under Tier 1 Plus, Tier 1 & Tier 2 cities are eligible for COLA pay-out

4. In case of any gueries on the classification of your city of work, please contact your local HC representative

e Uob Grade Designation [Tier 1 Plus Tier 1 Tier 2
ana
1G Senior Manager 24000 18000 12000
1 lanager 4000 18000 12000
sst Manager 4000 18000 12000
Band 1 Qr Execitive 18000 14400, 400
iC Execntive 18000 14400 400
Sr._Officer 18000 14400 400
1A Officer 18000 14400 400
Yours sincerely,
For JANA SMALL FINANCE BANK,
Amit Bakshi
Senior Vice President
Human Capital
IITES (OF
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601 6™ FLOOR YASH TOWERS AMBEDKAR CHOWK AMBEDKAR
CHOWK QPP DAV PUBLIC SCHOOL AUNDH PUNE 411007

Date:31/11/2019

CONGRATULATIONS ON YOUR SELECTION!!!

DEAR: SHEFALI GUPTA

Congratulations on your selection as a Business Associate for our Training Programme as on 31/11/2019
PRECISION ORGANISATION provides cost effective and Brand Enhancing Client Representation,

Customer Acquisition and Business Promotion services to our Clients Globally.

We pleased to offer you a job as a Business Associate, which will be based in our Indore office. The details
“the position have been provided to you in the interview by your Business Head (Mr. NILESH SHARMA)

. J1the address of the office is as mentioned below:

m PRECISION MANAGEMENT
601 6™ FLOOR
YASH TOWERS
AMBEDKAR CHOWK
OPP DAV PUBLIC SCHOOL
AUNDH PUNE 411007

COMPENSATION
Compensation will be performance based as per the income module.

WORKING HOURS

Business Associates are required to attend the office during regular business hours of 9:00 am to 6 pm

Monday to Saturday. During these days any requirement to take leave must be given prior notice to the
Manager.

. .RFORMANCE REVIEWS
{"}n Manager will conduct a performance review every week. The review is to provide Management
Trainee with positive and constructive feedback on how they are performing over the week.

Level: Marketing and sales (Revenue generation)

Leve2: Human Resources (Training and developing people)
Leve3: Administration and Leadership Responsibilities
Leve4: Office Management and Back Office Operations.

The review will be a deciding factor of your growth in the management programme.

Bonuses and incentives are based on the individual performing well during a particular week.
Performance bonuses are given to individuals who excel over and above their required job duties.
Your Manager will inform you of your bonus during your performance review.

Afrer vour first sales nlease revnort to the Office Administrator. who will take vou Llhrough vour BA
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agreement for issuing photo identity proof with PRECISION ORGANISATION. You are expected to be
suitable attired, i.e. formal Business wear.
Please bring the following with you:

2 recent photographs.

Proof of identification-ration card, passport, driving license or birth certificate
2 reference names, addresses and telephone numbers.

Notepad and pen to use throughout your training.

We encourage an open environment conducive to active learning and participation. Please do not hesitate
to ask any relevant questions that will help you in your development.

We look forward to working with you on the programs and campaigns we have discussed.

To accept this job offer sign and date this job letter.

NOTE: AS WE HAVE TOLD THERE ARE NO TARGETS BUT HERE ARE SOME EXPECTATIONS WHICH EVERY
BODY HAS TO FULFILL,

‘ 'DNO BONDS BUT ‘15 DAYS NOTICE PERIOD ‘ TO BE SERVED FROM THE DATE OF INFORMING US.

Hire date
Your hire date is set to be 31/11/2019

Business Head
NILESH SHARMA

T EeCTSIOrT

Yerier Iictrere . Cur $fxfeorn

r-mail: neelesh.sharma@yahoo.com
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- NOV 08,2019

Ms. Shamli Anil Joshi
529/6, Durvankur Apartments, Sinhagad Road,
Dandekar Bridge, Next To Ramkrishan Ashram, Pune - 411030

APPOINTMENT LETTER

This Appointment Letter (hereinafter referred to as the “"Appointment Letter”) is made on this8.th
Day of November 20193t Gurgaon.

BETWEEN

Ms. Shamli Anil Joshi an employee of InterGlobe Aviation Limited (hereinafter called the “Employee”
of the one part); and

InterGlobe Aviation Limited, a company duly incorporated under the provisions of the Companies
Act, 1956 having its registered office at Ground Floor, Central Wing, Thapar House, 124, Janpath, New
Delhi 110001, India (hereinafter referred to as the “Company” or “IndiGo”, which expression shall
include its successors and assigns) of the other part.

NOW THIS AGREEMENT WITNESSETH AS FOLLOWS:

1. Appointment: The Company is pleased to appoint Employee as Executive - Corporate
Sales, (Band A) with effect from August 10, 2017. Employee will report to the Manager - Sales
(Pune) and/or such other person as may be notified, from time to time, in writing to Employee by the
Company. Employee’s appointment is subject to Employee being found medically fit and a satisfactory
verification of Employee’s qualification and references.

2. Compensation: Employee’s annual cost to the Company shall be INR 2,50,000/- (Rupees
Two Lac Fifty Thousand Only) detailed in Annexure ‘A’ hereto. The other benefits such as leave
entitlements shall be as per statutory and regulatory requirements and Company policies, as may be
applicable to Employee and the Company from time to time. Employee shall adhere to the leave policy
as framed by the Company and as amended from time to time. The payments made to Employee by the
Company shall be subject to withholding of taxes as applicable under the laws of India. Further,
Employee shall be liable for any income tax and all other applicable taxes arising out of payments
received by Employee by way of remuneration as stated in this clause.

It is hereby clarified that as per the provisions of the Income Tax Act, 1961, (as amended from time to
time), it shall be the Employee’s obligation to furnish a copy of his/her Indian Permanent Account
Number (“"PAN") Card issued by the Income Tax Department of India, to the Company in order to enable
the Company to release payments to be made to him/her hereunder.

1
IntedGliote friation Limited
Aegintered Offise: Cortrel Wing, Geovand flacr, Thopos ovse, 124 Jorperh Nuw Dol 10 0O lnie. F 0313513800, €asil copaeatuiigoraison
Coepraens Offico \ewet 1, Tower € Giobal Busingss Pork, 1A G Road, Gurgsion - 162 003, Horpono, Iagin. T21 124 335 2500 FA01 328 208 8538 quindigo.in
CiH o USRI CO0A004ACI 29763
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The Employee hereby agrees, acknowledges and undertakes that the submission of his/her correct and
valid PAN card details is a pre-condition for the release of advance and/or accruing payments and/or
other emoluments as applicable hereunder, failing which the Company shall have the right to deduct
withholding tax at the rates as applicable under the Income Tax Act, 1961 (as amended from time to
time).

It is further clarified that the Employee shall be solely responsible for the authenticity and validity of the
PAN card details furnished to the Company and shall at all times keep the Company indemnified in this
regard.

3. Probation & Confirmation: From the date of appointment, Employee shall undergo six
months of probation in the Company, which may be extended if so deemed necessary by the Company
for such further period as it deems fit. If Employee successfully completes the probation period, either
initial or extended as the case may be, the Company may in its sole discretion confirm Employee’s
employment. Employee will be deemed to be on probation ftill Employee receives a letter of
confirmation in writing from the Company. During the probation period either party can terminate the
contract of employment with thirty days prior written notice without assigning any reasons therefore.

4, Notice Period: The Employee’s appointment with the Company will be subject to termination
by the Company by serving a notice period of one (1) month or payment in lieu thereof. Should
Employee desire to resign from the Company, Employee shall provide the Company with one (1)
month’s prior written notice of such resignation. If Employee desires to resign from the Company,
Employee shall, make him/herself available during ali office hours, for cuch pericd from the date of
tendering his/her resignation, as may be required by the Company at its discretion in order to ensure a
smooth transition. In the event the Employee decides to resign from the services of the Company, it
shall always be the discretion of the Company whether he/she shall be required to serve the entire
notice period or be allowed an early relieving subject to making a payment in lieu of the notice period so
not served by the Employee. The full and final process shall be initiated by the Company only once the
Employee has served the notice period.

5; Retirement: Employee shall retire upon attaining such retirement age as may be determined
by the Company as per its policies from time to time or as proposed from time to time. In and upon
such retirement, Employee shall cease to be an employee of the Company. The Company may, however,
at its sole discretion, elect to extend the term of Employee’s employment for such further period as it
deems fit.

6. Location/Domicile: Employee will initially be posted in Pune. However, the Company may, at
any time, at its sole discretion, transfer/second and/or depute Employee from one place to another
anywhere in India or abroad and/or from one department to another and/or from one division to
another and / or to any of its affiliates, associates, subsidiaries, group companies or Clients or other
concern in which the Company may be having any interest whether existing or which may be set up in
future,

7. Company Policies: During the course of Employee’s employment with the Company, Employee
shall be required to keep him/herself informed, updated and compliant with all the existing and future of
the published policies and procedures of the Company in force and as may be amended from time to
time and as applicable to Employee including the Company's code of conduct (“Company Policies”). The
Company Policies shall be applicable to you and be considered as an integral part of this Appointment
Letter, which shall be considered to be a part of Employee’s /ppointment Letter and terms of
employment. The Company shall not be responsible for any damage/loss of any nature whatsoever
accruing to Employee, owing to Employee not being aware of and/or updated with any such Company
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policies and amendments thereto. In the event of any inconsistency between any of the provisions of
the Company Policies and this Appointment Letter, the provisions of the Company Policies shall prevail.

8. Role & Responsibilities: Employee’s job description, roles and responsibilities are annexed
hereto as Annexure "B’ to this Appointment Letter. However, in addition to Employee’s usual duties,
Employee may be required to discharge and perform any responsibility or work that may be entrusted
and assigned to him/her by the Company. During the course of Employee’s employment with the
Company, the Company shall be entitled to change Employee’s designation and / or reporting structure.
Employee will also be responsible for the effective functioning of the staff or employees, if any, under
his/her supervision.

9. Confidentiality: Employee will maintain strict confidentiality as regards all matters concerning
the Company and will not divulge any information regarding the Company to any third party, without the
prior written consent of the Company. In addition to the provisions of this clause, Employee’s
confidentiality obligations towards the Company shall be governed by the terms and conditions of the
Confidentiality and Non-Disclosure Agreement, attached hereto as Annexure ‘C’, which shall be
considered as an integral part of this Appointment Letter. In the event of any conflict in respect of any
confidentiality related provisions between the contents of this Appointment Letter and the Confidentiality
and Non-Disclosure Agreement, the provisions of the Confidentiality and Non-Disclosure Agreement shall
take precedence.

10. Veracity of Particulars Submitted: It is understood that this employment is being offered to
Employee on the basis of the particulars submitted by Employee in his/her application for employment.
However, if at any time it should emerge that the particulars furnished by tmployee as a part of the
joining formalities are false, incorrect or inaccurate, or if any material or relevant information has been
suppressed or concealed, this appointment would be considered ineffective and irregular and would be
liable to be terminated for cause by the Company forthwith without notice. This will be without
prejudice to the right of the Company to take disciplinary action against Employee for the same.

It shall be the responsibility of the Employee to apprise the Company of any litigation, court proceedings
and other matters that he/she is involved in, where such involvement may have an adverse impact on
the terms and conditions and/or the performance of the Employee’s functions under this Appointment
Letter before the commencement of his / her employment and/or while in employment with the
Company

11, Exclusivity: During the period of Employee’s employment with the Company Employee shall
work exclusively for the Company and shall not secure any other job, either for remuneration or on
honorary basis, without the prior written consent of the Company.

12. Non Solicitation: Employee shall not at any time during the term of his/her employment with
the Company or thereafter, under any circumstances, directly or indirectly solicit the Company’s and/ or
any of its subsidiaries’ and / or affiliates’ personnel to leave the employment of the Company and/ or
any of its subsidiaries and / or affiliates or apply for employment with any third party or encourage such
personnel of the Company to take any action or inaction that may adversely impact the performance by
the Company of its obligations under this Letter and / or any other contract or adversely impact the
ability of the Company to carry out its normal business activities. Employee further agrees that he/she
shall not engage in soliciting business or allied business that is in any way similar, identical or
competitive with the business, activities, services of the Company, or with those customers of the
Company with whom Employee had any contact during his/her employment with the Company and for a
period of one year after his/her employment ceases with the Company.

13, Personal Particulars: Employee shall keep the Company informed of his/her latest postal
address and other contact details at all times and intimate in writing in case of change of such address
or contact details. Any communication sent to Employee by the Company on Employee’s last known
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address shall be deemed to have been duly served notwithstanding the fact that he/she may have
changed his/her address.

14, Training: During the course of Employee’s employment with the Company, Employee may be
required to undergo specialized training(s) / skill and / or knowledge enhancement / developmental
program to enable him/her to effectively discharge his/her current or new responsibilities assigned. In
such cases the Company may propose that an agreement, in a form and manner acceptable to the
Company, be entered into between Employee and the Company. Such agreement shall primarily intend
to offset the expenses incurred by the Company towards Employee’s specialized training / skill and / or
knowledge enhancement. In the event that such an agreement is executed between Employee and the
Company, Employee shall be governed by the terms and conditions of such agreement as well, which
shall be considered as an integral part of this Appointment Letter. In the event of any conflict in respect
of any provisions between the contents of this Appointment Letter and such agreement, the provisions
of such agreement shall take precedence.

15, Term and Termination

a. Term: This Appointment Letter between the Company and Employee shall continue in
full force and effect unless and until it expires or is terminated in accordance with the
terms herein,

b. Termination For Cause: Notwithstanding anything to the contrary herein, the
Company may terminate this Appointment Letter with respect to an individual Employee
without the obligation of any notice period, upon the occurrence of any of the following:

i. Material Breach: If the Employee commits a material breach of any of the
obligations of the Appointment Letter, the Confidentiality and Non-Disclosure
Agreement, the Goodwill / Commitment Agreement, or other duly executed
agreement between the Employee and the Company.

ii. Incompetence or Negligence: If the Employee is duly investigated and
found guilty of incompetence or negligerice in the performance of his / her
duties.

iii. Unsatisfactory Work Conduct: If the Employee is duly investigated and
found to have exhibited work conduct that is not found satisfactory by the
Company, including insubordination, dishonesty, insobriety, theft, intimidation,
sexual harassment, ethical infractions, committing acts or omissions which are
detrimental to the reputation and /or business interests of the Company, or
other behaviors identified and prohibited in Company policies.

iv. Alcohol or Substance Abuse: If the Employee consumes alcohol or other
prohibited substances during duty or within proscribed timeframes prior to a
duty period in contravention to policies established by the Company and / or
any applicable rules established by the DGCA, and / or any applicable rules of
any relevant aviation supervisory and / or regulatory authority, as may be
amended from time to time.

v. Failure to Undergo Preventive Treatment: If the Employee refuses or fails
to undergo any inoculation, vaccination, or other preventive treatment directed
to be taken by the Company, and as a result becomes sick, disabled or unable
to properly perform his / her duties without vecoming a nuisance or menace to
other colleagues or others working.
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vi. Illegal Activity: If the Employee is found guilty of violating any law or
applicable rule or regulation, including but not limited to directions of the DGCA,
with respect to the performance of his / her duties, or is convicted of a felony or
of a criminal offense involving moral turpitude;

vii. Failure to Retain Licenses or Permits: If the Employee fails to obtain or
retain any of the permits, licenses or approvals which are required for him / her
to perform his / her duties in the service of the Company.

viii. Lack of Dependability: If an Employee who has been duly notified that he /
she shall be monitored under the Company’s Dependability Control Program
and, under the terms of that Program then applicable, is deemed to be
undependable.

ix. Solicitation: If the Employee directly or indirectly violates the provision of
Paragraph 12, “Non-Solicitation”, above.

x. Unprofessional Interaction with Customers: If the Employee is duly
investigated and found quilty of in unprofessional interaction with the
Company'’s customers while on duty.

xi. Veracity of Particulars Submitted: If the Employee violates the provisions
of Paragraph 10, “Veracity of Particulars Submitted”, above.

c. Termination by the Company for Other Reasons: The Company may, in its sole
discretion and business judgment, terminate an Employee’s employment under this
Appointment Letter at any time. Any such termination would be subject to any and all
applicable provisions concerning notice period, retirement, or other provisions (for
example, training expenses) agreed to herein or in other agreements between
Empioyee and the Company.

d. Termination by the Employee: An Employee who desires to resign from the service
of the Company must comply with the provisions of Paragraph 4 “Notice Period” above,
and with any other provisions agreed to herein or in other agreements between
Employee and the Company (for example, training expenses, confidentiality and non-
disclosure, etc.).

{3 For avoidance of doubt it is hereby clarified that the employment of the Employee shall also stand
terminated on the occurrence of any of the following:

i. Death: If the Employee dies during the pendency of his employment with the
Company, termination shall be effective on the date of death; or

ii. Long-Term Disability: If the Employee is unable to perform the duties as
required by the Company from time to time for a single period, or combination
of periods, due to a long-term medical condition.

16. Suspension of Duty in Lieu of Termination For Cause: Notwithstanding anything to the
contrary contained herein, the Company may, at its sole discretion, determine that an Employee who
has qualified for termination under the terms of the “Termination ror Cause” Section above may instead
be suspended from duty, either with pay or without pay, and with benefits or without benefits, as the

Company shall determine.
.
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17 Jurisdiction: Any dispute of whatsoever nature between Employee and the Company shall be
subject to the exclusive jurisdiction of courts of Delhi only, whether they be civil courts, labour courts,
industrial tribunals or any other courts or authority of whatsoever nature.

18. Medical Fitness: Employee’s appointment and its continuation is subject to Employee being
medically fit and capable of performing his/her duties as assigned by the Company. The Company
reserves its right to ask Employee to undergo appropriate medical examination(s), as and when the
Company deems it necessary, by a medical professional designated by the Company.

19. Amendment: Any amendment or modification to this Appointment Letter shall be made in
writing and signed by both parties.

20. Severability: It may be noted that in the event any one or more provisions of this Letter shall
for any reason be held to be invalid, void or unenforceable by any court or governmental agency, the
remaining provisions of this Letter shall remain in full force and effect and the invalid, unenforceable
provision shall survive to the extent not so held.

Kindly sign and return a copy of this letter to the under-signed as a token of Employee’s a.cceptance of
the above terms.

IndiGo wishes you every success in this assignment!

Yours faithfully,

For and behalf of,
InterGlobe Aviation Limited

MANIKA AWASTHI
AVP - HR (Corporate Functions & Talent Management)

cc:  Personal file
Agreed and Accepted by Employee
I have carefully reviewed and considered the aforesaid contents including the terms and conditions

contained herein and have fully understood, acknowledge and agree with the same. 1 hereoy accept the
terms and conditions stated hereinabove.

R : Signature Not Verified
Shamli Anil Joshi

Dated: Digitally signed b
’ manika.awasthik@goindigo.in
Date: 2019-08 "1 10:24:57
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Ref No: 00014515/A31/7019 Date: 04.04.2020

Amit Rajendra More
Rohilla niwas, wadgaon Shinde road
Near SBI ATM, lohegaon

Pune 411047
Maharashtra

Dear Amit Rajendra,

We are pleased to offer you a position of "Associate Operations"” with AXA Business
Services Pvt. Ltd (the "Company"). You will be required to report for work on or before 4" April
2020 up to which date this offer is valid. Your total employment Cost to Company will be Rs 238479/-
*},,} per annum, effective from your date of joining the Company.

Based on performance, you wiil be eligible for annual incentives as per the Company norms. You are
required to submit a copy of the relieving letter from your previous Organization (if any} mentioning the
cause of separation on your date of joining. Your employment with the company and centinuance
thereof is subject to your successful reference check & medical fitness. In case you fail to meet any of
the above, this offer will be deemed as cancelled.

You will be governed by ail the rules and regulations of the company in force and as applicable from
time to time.

"You will be entitled to an annual increment in April 2020".

As per company policies in case your work entitles you to travel on-site you are required to
sign an undertaking for one year.
Please signify your assent by signing the copy of this offer letter.

Yours sincerely,

For AXA Business Services Pvt. Ltd.

Shyamala Jayakumar
Head Talent Acquisition

AXA Business Services Pvt. Ltd.
CIN : U67200KA1995PTC018761

0O Regd. Office: 1st & 2nd Floor, MFAR, Manyata Tech Park, Phase-V, Rachenahalli Village, Nagawara, Bangalore-560 045,India.

0O 2nd Floor, Novel Tech Park, 46/4, Garvebhavi Palya, Bangalore - 560 068, India. Tel : (080) 4183 0000 Fax : (080) 4183 4300

0O Mmarvel Edge, Block C & D, 1st to 4th Floor, Survey No 207/1A+33A, Lohegaon, Viman Nagar, Pune 411 014, India Tel:(020) 66076000/9000
Fax:{020)6605 2830/1 te.

Osp Infocity, Incubater No 1,Survey No 209, Pune - Saswad Road, Phursungi, Pune - 412 308. India Tel: 020 60604555
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Note:

1) Total take home salary = E, subject to tax and employee contribution toPF.

2) Performance Bonus mentioned above is indicative and is paid out to all such employees who are
on the active rolls of the company, ason the date of Performance Bonus payout.

3) All employees will be covered under Group Term Life insurance with additional critical and
terminal illness for a principal amount limited to five times the TFP.

4) Employees (self, spouse and two children) are covered under Group Medical Insurance fora
sum of Rs.200,000 per annum forany hospitalization expenses.

5) All employees will be covered against personal accident for a principal amount limited to five
times the TFP.

6) All employees will also be covered under Employees Deposit Linked Insurance for a principal
amount limited to Rs.6,02,000.

7) Employee State Insurance (ESIC) will be deducted if Monthly Gross salary is less than or equal
to Rs. 21,000 which is as per ESIC Act.

8) Shift Allowance: If employee works in shifts the corresponding shift allowance to the timing
worked is paid, if the empioyee moves to a normal shift then shift ailowance is not applicable.

Any shift starting after 6:00 am and on or Any shift starting at or after 4:00 pm but
before 8:00 am - Rs.2000 per month before 8:00 pm - Rs.3200 per month
Any shift starting at or after 12:00 noon but Any shift starting at or after 8:00 pm but
before 4:00 pm & Any shift starting at or after before 5:00 am - Rs.4000 per month
5:00 am but on or before 6:00 am - Rs.2400

per month

For AXA Business Services Pvt Ltd.

Shyamala Jayakumar
Head Talent Acquisition

AXA Business Services Pvt. Ltd.
CIN : U67200KA1995PTC018761
O Regd. Office: 1st & 2nd Floor, MFAR, Manyata Tech Park, Phase-IV, Rachenahalli Village, Nagawara, Bangalore-560 045,India.
O 2nd Floor, Novel Tech Park, 46/4, Garvebhavi Palya, Bangalore - 560 068, india. Tel : {080) 4183 0000 Fax : (080) 4183 4300
O Marvel Edge, Block C & D, 1st to 4th Floor, Survey No 207I1A+33A Lohegaon Viman Nagar Pune 411 014, India Tel:(020) 66076000/8000. .
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January 27, 2020

Mr. Abhinav Gupta
H-804, Tiana Bldg, near Vibgyor,
school, Baner, Pune 411045

Dear Abhinay,
Congratulations!!!

We are extremely pleased to extend you a warm welcome to the eClerx family. We wish you a successful and
professionally rewarding career with us.

_J:ase find attached your letter of appointment with eClerx. The letter sets out the terms and conditions of your

employment. We request you to acknowledge the duplicate copy of this letter and return it to us as a token of your
acceptance.

Your HR Business Partner will soon reach out to you to introduce themselves. Should you have any queries or concerns
ey will be glad to assist you.

Once again, we welcome you to eClerx. We look forward to a long, fruitful, happy and exciting association with you.

With Best Regards,

Sagar Shetty
-/ssociate Program Manager — Human Resources
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Confidential Abhinav Gupta

January 27, 2022

Dear Abhinav

Further to your Offer Letter dated July 26, 2021, we are pleased to appoint you as Analyst in the C1 program. Your
employment with us will commence on Thursday,January 27, 2022.

With reference to your Apprenticeship Contract Letter dated July 27, 2021, duly accepted and signed by you, your
Apprenticeship Contract duration from July 27, 2021 to January 28, 2022 and your date of conversion to on roll
employment is January 27, 2022. Please note that without any Statutory Obligation on our part, however, for the limited

purpose of extending the service continuity benefits to you, your Apprenticeship Contract Duration, starting from July 27,
2021. Will be considered as your DOJ.

Apart from the other policies binding upon the employees of the company, the general terms and conditions to your
appointment are as follows:

The terms and conditions of your appointment are as follows.

1. Work Location

1.1. Your initial work location will be Pune. Though you have been engaged for a specific position and location, the
Company reserves the right to transfer you, with reasonable notice, tc any other location, department, establishment,
or branch of the Company / group / affiliates (whether in India or abroad) as the Company may deem fit including
new locations to be set up in future. You shall be bound by the policies, rules and regulations of the office at the
location you are posted in at any given point in time.

1.2, In the event of your resignation from the Company from your date of relocation / transfer within a stipulated time
period as mandated by the relevant transfer policy; you shall be liable to pay to the Company, all the expense
incurred towards movement of your household goods, relocation allowance, accommodation cost and all other
expenses related to your relocation/transfer including cost incurred by Company on account of your training.

2. Background Verification

2.1. Your appointment is contingent on successful verification of all documents and information provided by you as
a part of your recruitment/joining process.

2.2. The Company reserves the right to end this employment agreement with you with immediate effect and without
any liability(s)should the results of your background investigation come out as negative. HR team will contact you
as soon as there is any insufficiency / discrepancy identified in your background check process.

2.3. You may be required to undergo tests for substance abuse as and when deemed necessary by the organisation.
If the reports of such testing are found to be positive, the organisation withhalds the right to initiate suitable action
against you, including termination of services.
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Confidential Abhinav Gupta

3. Remuneration & Privileges

3.1. Your compensation details will be as per Annexure I. The remuneration as indicated in the annexure is
comprehensive and all-inclusive and hence it shall be deemed to include all the liabilities of the Company including
keeping into account any extra hours worked.

4. Probation

4.1. Your first three months with the Company constitutes a training / probationary period. This will exclude any leave
of absence or such other period, which is not treated as duty as per the regulations of the organization. The probation
period can be extended at the discretion of the manager. During this period, the company or you may terminate this
agreement by giving 60 days' notice or payment in lieu of notice period. The Company reserves the right not to
accept the payment in lieu of notice.

4.2. Notwithstanding the above mentioned clause, the company reserves the right to put you under a training module
as per the requirement of the specific business, the successful completion of which would determine the confirmation
of your employment.

4.3. On your being unsuccessful on assessment parameters as defined by the company after the training completion
period, the company reserves the right to either extend your probation period as per the Confirmation Policy, or
terminate your employment with immediate effect with 30 days of notice period in case your skill sets are found to
be misfit for the business skills Without prejudice to clause no 4.1 and 4.2 as mentioned above, the Company may,
during the period of training/probation. terminate your services without any notice or payment in lisu of notice should
you be found guiltyof violation of any of the Companies' policies or breach of code of conduct which may not be
conducive to the Company or its reputation.

4.4. On successful completion of probation, you will be confirmed as a permanent employee and the rules regarding
your employment then will be governed by relevant policies and code of conduct that apply all employees in a
permanent capacity.

5. Training
5.1. You may need to undergo designated trainings as a part of your employment. Such trainings are aimed to
present an opportunity to expand your knowledge base, enhance your domain and product expertise, and equip you
for effective execution of all your job responsibilities. Some of the specialized trainings will require a commitment of

significant investment by eClerx as well as you.

5.2. Insuch cases, you may be required to enter into a retention agreement with us. The details of such developments
will be made available to you before the commencement of any such training.

5.3. Breach of the agreement may call upon necessary recovery from your full and final settlement
A\O\/\--\L\&/\’ éu;\?’h’u
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Confidential Abhinav Gupta

6. Leaves

6.1. You are eligible for 24 working days of leave in a year. All leaves applied for will need to be approved by the
reporting manager well in advance. Any unapproved leave will be treated as loss of pay and repetition of such
instances will attract action in line with the leave policy. The leave process shall be guided under Leave policy of the
company.

6.2. You are required to acquaint yourself with all the rules and regulations pertaining to leave and attendance upon
joining the company in order to avoid such instances.

7. Separation
7.1. Post confirmation of your employment, your services can be terminated by the company, with or without reasons,

by giving a notice of 60 days or payment in lieu of notice period. Payment in lieu of shortfall of notice period will be
equivalent to monthly total compensation earned for an equivalent period of time.

In case you decide to terminate your employment with the Company, you would be required to serve the notice
period of 60 days upon your resignation. The company may waive off the notice period requirement , at its own
prerogative and require you to compensate for the shortfall of notice period.

7.2. Without prejudice to any clause in this contract, the Company also reserves the right to terminate your
employment for Reasons mentioned below with immediate effect without any payment in lieu of notice period,
whereupon you shall cease to be in the employment of the Company and you shall have no claim whatsoever against
the Company for damages or otherwise by reason of such determination.

For the purposes of this Clause 7.2, ‘Reason’ shall mean as under:

a. Negligence or misconduct by you in complying with your duties, responsibilities, obligations and / or covenantser
undertakings, which are either incapable of remedy or otherwise not remedied by you within 30 (thirty) days of a Q
written notice being serviced on you by the Company stating the breach; or

b. You becoming unable, for any reason whatsoever including the imposition of any court order, to efficientlyperform
your duties hereunder for 60 (sixty) working days in aggregate in any period of 12 (twelve) consecutive months;
or

¢. You becoming of unsound mind; or

d. You are convicted of a criminal offence; or

e. You becoming bankrupt or compound with all your creditors or enter into any deed of arrangement with all
yourcrediters; or

f. You commit any breach of any of your duties or obligations under the Employment Documents; or

g. You refuse or neglect to comply with any lawful and reasonable orders or directions given to you by the

Company; or
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Confidential Abhinav Gupta

h. You are guilty of any misconduct whether or not in the performance of your duties or commit any act which inthe
opinion of the Company is likely to bring the Company or any of its officers or other employees into disrepute
whether or not such act is directly related to the affairs of the Company; or

i. You becoming prohibited by law or any order from any regulatory body or government authority from being
anemployee of the Company; or

j. Youare unable to achieve and maintain a satisfactory level of performance and produce the desired results inyour
performance which are the requirements for meeting your job responsibilities; or k. Causing damage to company's
property; or

I. Going on or abetting a strike in contravention of any law for the time being in force; or

m, Committing theft, fraud or dishonesty

n. You being found guilty of any unlawful activity including but not limited to threatening of employees,
securitybreaches, harassment including sexual harassment, etc.

o. Forviolation of the Comoany Code of Conduct and Company Ethics which goes against the ethos of thecompany.

The list above is suggestive and by no means exclusive. The company further reserves the right to add/amend this
list without prior notice, within reasonable limits.

7.3, In the event of continued absence from work without prior information and authorization, the Company
caninitiate disciplinary action against you as specified in the relevant separations policy(s) and/or document(s) which
may lead to termination of your employment.

7.4. You will automatically retire from the service of the Company on attaining the age of 60 (sixty) years, if
notterminated earlier, [unless otherwise agreed between the parties].

7.5. On termination of your employment, all works carried out by you - both in physical and digital form -
duringyour employment shall be immediately returned forthwith to the Company, without  exception and with no
copy (either part or whole thereof) retained by you in any form.

7.6. When your employment with the Company ends, for whatever reason, you will promptly deliver to
theCompany all criginals and copies of all documents, records, software programs, media and other materials
containing any confidential information. You will also return to the Company all equipment, files, software pregrams
and other personal property belonging to the Company and complete the due handover process during the notice
period that you are required to serve by the Company. In the event of your failure to do so, you shall be liable to
face legal proceedings and compensate the company for any material loss of business as determined by the
company at its sole discretion. The Company may withhold your exit clearance and / or full and final settlement on
account of your breach of the Company's rules and regulations and until it is able to recover the losses incurred by
it on account of your breach of the Company's rules and regulations.
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Confidential Abhinav Gupta

8. Working Hours

8.1. The working hours applicable to you will be the same as are observed depending upon your process and
program. The initial shift, location cor program awarded to you may change at any time during the period of
employment as decided by eClerx management.

9. Conflict of Interest

9.1. During your service with the company you are expected to devote your whole time and attention to the
company's affairs and refrain from directly or indirectly engaging in any other business. You will not take up any
other work for remuneration (part time or otherwise) or work in advisory capacity or be interested directly or indirectly
in any trade or business, during your employment with the Company. This restriction applies whether or not the other
activity is of a similar nature to or competes in any material respect with any of the businesses of the

Company.

9.2. You will not seek membership of any local, public or political bodies or undertake any other business, assume
any public office, honorary or remunerative, without the specific written permission of the HR Head. In the event of
your becoming member of any local or public or political bodies or undertaking any business, assuming any public
office without following due process as prescribed by the Company, you shall be deemed to have contravened the
terms and conditions of employment and the Company reserves the right to take appropriate action as it deems fit
including forthwith terminating your employment with the Company as provided in the Employment Documents.

9.3. In case you join or are transferred to the Financial Markets vertical, you may be required to disclose the details
of Demat / Trading account held by you and your family members to meet the compliance requirements of the client.

10. Non-Disclosure

10.1. You hereby agree to sign and enter into a Non-Disclosure / Confidentiality Agreement on your date of joining
or at any time thereafter in the format prescribed by the Company. You further agree that you shall keep the
Company's Confidential Information (as defined in the Non-Disclosure / Confidentiality Agreement), whether or not
prepared or developed by you, in the strictest confidence.

10.2. If you are bound by a confidentiality agreement with a previous employer, you must notify the Company and
the Company will automatically be indemnified against any breach thereof.

11. Non-Solicitation of Employees and Clients and Non-Compete

11.1. During the term of your employment with the Company and for a period of 12 months thereafter immediately
following the termination of employment with the Company for any reason, you shall not -

a. Undertake and ensure that directly or indirectly solicit, induce, recruit or encourage any of the
Company'semployees to leave their employment with the Company, or join any other employment or underiake
any other activity that is of similar nature so as to give any sort of competition to the business of the Company.
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Confidential Abhinav Gupta

b. Take away any clients or customers of the Company or attempt to solicit, induce, recruit, encourage or takeaway
clients or customers of the Company.

c. Join the services or be associated with any former employee of the Company who is undertaking any
activitycompeting with the business of the Company.

d. All business opportunities known to you or made known to you at any time, with respect to and / or connected

with the business of the Company are not referred to any third party but are referred only to the Company and are

undertaken in any other company only with the prior written consent of the Board of Directors of the Company

(hereinafter referred to as ‘the Board’).

e. Neither directly nor indirectly own, conduct, engage in, manage, operate, join, control, finance, invest in, bidfor,
advise or otherwise participate in or in any manner be associated or connected with, whether for or without
remuneration, in any business, individual, partnership, firm, corporation, limited liability company or other entity
whatsoever similar to or competing directly or indirectly with the business of the Company, its subsidiaries or
affiliates nor undertake or be engaged, directly or indirectly in any activities or do any act or thing which would,

oris likely to, be detrimental to the interests, business or reputation of the Company, its subsidiaries or affiliates.

12. Jurisdiction

12.1. In case of any dispute or difference arising out of or under this contract, t resulting into any proceeding before
any Authority, Courts etc. in respect of this contract, the same will be subject to the jurisdiction of Mumbai.

13. Applicable Company rules and regulations
You will be governed by the Company's rules and regulations (and practices) as enforced from time to time on
matters whether specified herein or not, including on matters such as designation, emoluments and the structure
thereof, working hours, etc. Company's decisions on all such matters shall be final and binding on you

14. Change in Terms and Conditions of your employment
The company reserves the right to change the terms and conditions of your employment which would be initimated
to you either through changes nin company policies or through an amendment to your employment contract, or
@ through other means of communication which would purport to amend the said terms in your employment contract.

If the terms and conditions offered herein are acceptable to you, please return the acceptance copy to the undersigned,
duly affixing your full signature on the last page and initials on remaining pages.

Yours faithfully,

For eClerx Services Limited

Sagar Shetty Associate Program Manager— Human Resources

ANNEXURE |
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Confidential Abhinav Gupta

Name: Abhinav Gupta Designation: Analyst Date of Joining: July 27, 2021

Salary Component Amount (INR) Annual Amount(INR)

Basic Pay 8,621 103,452
House Rent Allowance 431 §.:172

Other Allowance 3,889 46,668
Bonus 2,800 33,600
Monthly Fixed Compensation 15,741 188,892
Retiral Fund 1,501 18,012
Monthly Total Compensation 17,242 206,904
Annual Total Compensation 206,904
Performance Bonus (Upto) 1,379 16,548
Cost To Company 223,452
Gratuity® 4,976

Total Cost To Company 228,428

. The Company is also pleased to extend the following benefits to you:

1. Group Medical Insurance
a. You are eligible for floater medical insurance cover of INR 100,000 which covers yourself
b. The insurance is inclusive of pre-existing disease cover from the date of joining
¢. You may also opt for additional cover for your family including your spouse, children and parents / parents-in-law
post your joining the Company. The premium against the additional cover will be communicated to you and will
be deducted from your salary
2. Group Personal Accident Insurance
a. You are covered for an amount of INR 300,000 under the Group Personal Accident Insurance Policy.
b. The policy covers disablement (temporary and permanent both) and death caused due to accidents
3. Executive Health check-up:
a. All employees aged 35 years and above are eligible for an executive health check-up once a year. Details on the
appointment booking procedure will be made available to you subsequently.
4. Night Shift Allowance
a.In case you are required to work in the night shift on account of process or client requirements, you will beeligible
to receive Night Shift Allowance

. b.The amount paid to you will depend on your designation, number of nights shifts worked and all other rules asmay
be specified by the company policies.

5. Language Allowance
a. In case you're hired for a role that requires proficiency on a foreign language, you shali be eligible to be paid a
Language Allowance along with your monthly salary

b. The same will be withdrawn if your role changes for any reason whatsoever, and the new role does not require

you to use your language proficiency

6. Transport
a. eClerx offers subsidized transport to all its employees basis the local transport policy

A\o Wiman 6\1;?"\' oo
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) Confidential Abhinav Gupta

b. Should you wish to avail, an amount of INR 1400 will be deductible from your fixed compensation every month

Other Notes:

1.Taxation

a. You shall be solely responsible for paying any taxes, direct or indirect, state or local, whether payable in India
orelsewhere, which may result from your compensation.

b. The Company shall be entitled to deduct from your compensation, income tax, other taxes and levies which it is

liableto deduct at source.

2. Provident Fund
a. Since you have opted not to participate in the Employees Provident Fund Scheme, the Retiral Fund amount will be paid
as a part of your Monthly Fixed Compensation.

3. Gratuity
a. You will be entitled to gratuity as per the provisions of the Payment of Gratuity Act 1872 and the amendments made
thereafter

./ Performance Bonus (Upto)

a. The performance bonus mentioned in the aforementioned table includes complete liability of the company on
bonuspayments to you including those required by statute.
b. Bonus pay out in contingent on your performance and will be prorated basis the date of joining or changes in salary

asper company policy
5 The performance bonus payout is annual in nature and is subject to your being on the active rolls of the Company,
onthe date of actual payout.
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Offered By: Sagar Shetty Designation: Associate Program Manager — Human Resources

Ablinan Gwpfa

Accepted by:

. J'ame and Signature) Date:21/2/2020

Biredlor
Onyansagar institute of Management ang

_ Research
Balewadi, Pune-41 1045




()

(]
Team Lease

Putting India to Work

™

Date: 28 Jan 2020

Ms Kirti Laxman Dhote
h no 81 Mangaldeep Nagar 2

Nagpur 440034

Employee No: 1540510
Dear Ms Kirti Laxman Dhote

Appointment Letter
We are pleased to appoint you in our organization as Data Analyst subject to the following terms and conditions:

1. Your contract will commence from 28 Jan 2020 ang expire on 28 Nov 2021 during which you will render services to
our Client at their premises subject ta the terms and conditions of the engagement letter executed by you on 28 Jan
2019 and in accordance to the instructions received by you from us or any other authorized person and will be
bound by our rules and regulations.

‘ 2. You hereby agree to be liable for the following terms and conditions:

m i. Fully perform the services, in a professional manner, at the Client's location until the completion of the term of

the work assignment.

ii. During the term of the work assignment, render services exclusively to the Client and such performance shall
not be inconsistent with any obligation you may have to other third parties.

iii. Notengage in any conduct which is detrimental to the interest of the Client or TeamLease.

iv. Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.

v. Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the
work assignment without prior permission of TeamLease.

vi. Extend all cooperation to the Client's employees, consultants, representatives, etc, and do all such things as
may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work.
vii. Report and be present at the designated location during the working hours mentioned herein and abide by the

rules and regulations as required by the Client.
viii. Comply with the safety, health and other rules and regulations of Teamlease and the TeamlLease Client that
you have been made aware of.
ix. During the course of your contract, you can be transferred to a location within the territory of India as and
when required by Teamlease for executing the services provided herein.

3. Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be
that of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer you
employment with TeamLease nor do you become an employee of TeamlLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith. .

4. Except for expiry of a Work Assignment due to cbmpletionlexpiry of the same or in respect of a Work Assignment of
‘ one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 30 days
notice in writing or payment thereof.

5. Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior
to such termination and TeamLease shall promptly settle all your dues after making the applicable deductions.

6. You agree to defend, indemnify and hold Teamlease or the Client harmless from any and all claims, damages,
liability, attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work
assignment letter or for misconduct or for violation of any law or creation of any legal liability by you.

7. Any dispute between you and Teamlease shall be referred to a sole arbitrator appointed by TeamlLease. The
arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at
Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of India.

8. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to

**This is & system generated document. Any unsuthorized use, disclosure, dissemination, o copying of this document is stiictly prohibited and may be unlavrful.* *
Dec iD: TL/5FC8317C89E
TeamLease Services Limited,, CIN No. U7 41 wOMFQOOCD[C 1 24003
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make all salary payments required to be made to you by TeamlLease including all reimbursements either by way of
Cheque or by directly crediting the amounts to your bank account.

9. The salary payout will be made latest by 9™ of the following month.

10. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and
applicable ESI contribution. You will also be covered under Medical and Accident Insurance and will be entitled to
all other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to
submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable
labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable
labour legislations.

11. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional
terms and conditions as may be communicated to you from time to time in writing by TeamlLease and you hereby
agree to have read and clearly understood the terms of employment provided in the Service Rules, which is
attached herein.

12. During your employment with TeamlLease, if we find any irregularity or insufficiency in the documents submitted by
you, this Appointment Letter would stand cancelled/revoked.

We at TeamlLease would like to create an environment and culture committed to co-operation, quality and
responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please
return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in
token of your having read, agreed, fully understood and accepted the terms and conditions of appointment. Please
send across the signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned
below. In case we do not receive your acknowledgement copy within a period of 15 days from the date of joining, your
assignment at TeamLease with the acceptance of your first salary from TeamlLease will be conclusive proof of your
acceptance in accordance of terms and conditions.

Teamlease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such

consideration by any third party for providing employment to prospective candidates. In the event you have paid any

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of

your superiors or report the same to Teamlease through email or through the toll free number which is provide to you.
ENDORSEMENT

| hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES LIMITED Accepted and Agreed

<
v
Signature and date:

(Authorized Signatory) Name: KIRTI LAXMAN DHOTE

ted d Any hotized use, disclosure, dissemination, o copying of this document is stiictly prohibited and may be ualawful. ™"

*This is a system g
Doc ID: TL/SFC9317C89E

TeamLease Services Limited., CIN No. U74140MH2000PTC124003
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Salary Annexure
Employee No: 1540510

Particulars Amounts
Basic 9045

House Rent Allowance 4523
Employer PF Contribution 1085
ESIC - Employer 836

| Insurance 360
Woarks Allowance 3271
Statutory Bonus 754
TotalAmount 19874
Amount In Words(Rs) Nineteen Thousand Eight Hundred Sevenly Four rupees

Net Pay Annexure
EARNINGS Amounts
Basic 9045
House Rent Allowance 4523
@ Works Allowance 3271
Statutory Bonus 754
Gross Earnings 17593
DEDUCTION * Amounts

Employee ES| 308

/ Empleyee PF 1085
Professional Tax 200
Total Deduction 1593
Net Salary 16000

* Income-tax deductions, if applicable, will be as per the Income-Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

*“This is & system generated document. Aay unauthorized use, disclosure, dissemination, of copying of this document is strictly prohibited and may be unlavdul.”*

DeciD: TL/SFCI317CE9E

TeamLease Services Limited., CIN No. U741 4OMH2000PTC 124003
BMTC Commercial Complex, 8th Floor, 80 Feet Roed, Koramangala, Bangalore - 560095,
Ph - (91.80) 33002345, Fax : (91.80) 2394 s1vss Lo
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Ref No: 00014515/A31/7019 Date:04,11.2019

Amit Rajendra More
Rohilla niwas, wadgaon Shinde road
Near SBl ATM, lohegaon

Pune 411047
Maharashtra

Dear Amit Rajendra,

We are pleased to offer you a position of "Associate Operations" with AXA Business
Services Pvt. Ltd (the "Company"). You will be required to report for work on or before 4" Dec
2019 up to which date this offer is valid. Your total employment Cost to Company will be Rs 238479/-
per annum, effective from your date of joining the Company.

Based on performance, you wiil be eligible for annual incentives as per the Company norms. You are
required to submit a copy of the relieving letter from your previous Organization (if any) mentioning the
cause of separation on your date of joining. Your employment with the company and continuance
thereof is subject to your successful reference check & medical fitness. In case you fail to meet any of
the above, this offer will be deemed as cancelled.

You will be governed by all the rules and regulations of the company in force and as applicable from
time to time.

"You will be entitled to an annual increment in April 2020".
As per company policies in case your work entitles you to travel on-site you are required to

sign an undertaking for one year.
Please signify your assent by signing the copy of this offer letter.

Yours sincerely,

For AXA Business Services Pvt. Ltd.

Shyamala Jayakumar
Head Talent Acquisition

.

AXA Business Services Pvt. Ltd.
CIN : U67200KA1995PTC018761
(] Regd. Office: 1st & 2nd Floor, MFAR, Manyata Tech Park, Phase-lV, Rachenahalii Village, Nagawara, Bangalore-560 045,India,
O 2nd Floor, Novel Tech Park, 48/4, Garvebhavi Palya, Bangalore - 560 088, India. Tel : (080) 4183 0000 Fax : (080) 4183 4300
O marvel Edge, Block C & D, 1st to 4th Flocr, Survey No 207/1A+33A, Lehegaon, Viman Nagar, Pune 41.1 014, India Tel:(020) 66076000/3000

Fax:{020)6805 2830/1 )
Osp Infocity, Incubator No 1,Survey No 209, Pune - Saswad Road. Phursunai. Pune - 412 308 India Tel 120 ANANARRR
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Note:

1) Total take home salary = E, subject to tax and employee contribution to PF.

2) Performance Bonus mentioned above is indicative and is paid out to all such employees who are
on the active rolls of the company, ason the date of Performance Bonus payout.

3) All employees will be covered under Group Term Life insurance with additional critical and
terminal illness for a principal amount limited to five times the TFP,

4) Employees (self, spouse and two children) are covered under Group Medical Insurance for a
sum of Rs.200,000 per annum forany hospitalization expenses.

5) All employees will be covered against personal accident for a principal amount limited to five
times the TFP.

6) All employees will also be covered under Employees Deposit Linked Insurance for a principal
amount limited to Rs.6,02,000.

7) Employee State Insurance (ESIC) will be deducted if Monthly Gross salary is less than or equal
to Rs. 21,000 which is as per ESIC Act.

8) Shift Allowance: If employee works in shifts the corresponding shift allowance to the timing
worked is paid, if the employee moves'to a normal shiit then shift allowance is not applicable.

Any shift starting after 6:00 am and on or % Any shift starting at or after 4:00 om but
before 8:00 am - Rs.2000 per month before 8:00 pm - Rs.3200 per month
Any shift starting at or after 12:00 noon but Any shift starting at or after 8:00 pm but
before 4:00 pm & Any shift starting at or after before 5:00 am - Rs.4000 per month
5:00 am but on or before 6:00 am - Rs.2400

per month :

For AXA Business Services Pvt Ltd.

Shyamala Jayakumar
Head Talent Acquisition

AXA Business Services Pvt. Ltd.
CIN : U67200KA1995PTC018761

O Regd. Office: 1st & 2nd Floor, MFAR, Manyata Tech Park, Phase-IV, Rachenahalli Village, Nagawara, Bangalore-560 045,India,

O 2nd Floor, Novel Tech Park, 46/4, Garvebhavi Palya, Bangalore - 560 068, India. Tel : (080) 4183 0000 Fax : (080) 4183 4300

O Marvel Edge, Block C & D, 1st to 4th Floor, Survey No 207/1A+33A, Lohegaon, Viman Nagar, Pune 411 014, [nd‘ia Tel:(QZQ} 68_0'{6090/9;)09.._ o
Ff—\‘ ¥ 926505..2539“ . o gy e v e, Shmn. e D otese et T gl et UL

o §. o
Ospm ocity, Incubator NO 1,Survey No 209. Pune - Saswad Rozd. Phiirsunoi Puns - 412 308 India Tel- 090 ANGNARRR
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(AT TR W TIHH)
Bharat Sanchar Nigam Limited

(A Govt.of india Entemirse)

Sub Divisional Engineer
O/o GMT BSNL,Parbhani

No. G-3/SDE/WTR/PRB/2020 : - Date. 11/01/2020

To,

Shrinivas Dhulgunde

S/o Sopanrao Dhulgunde
Eknath Nagar,Parbhani - 431401
Cell : 7385510048

Sub : Appointment as Junior Engineer at WTR Section Parbhani

Dear Shrinivas,
We are glad to offer you an appointment as Junior Engineer at WTR Section
Parbhaniin BSNL on the terms & conditions outlined below ;

1)LEVEL, PAY SCALEAND ALLOWANCES

A)Designation/level- Junior Engineer

B) Scaleof pay - Rs. 4200-20200 (IDA)

C)Allowances-HRA DA, TA etc as admisible from the time to time as per rules of Company.

2) GENERAL '
1) Atthetimejoining you are required to bring/produce the follmno doucements

Original Doucements in support: ,ot age, quahflcanon,expenenm & othe eligibility
conditions.
2) You will be on probation of 3 years which may be extended at the discretion of the management, if
considered necessary. during the probation period your service are liable to the terminated at any time &
without assign any reason thereof giving one months notice or payment of salary lieu thereof on either side.
3) The appointment is provisional and subject to the caste/tribe/PH category Certificates being verified
through proper channels and if the verifications reveals that the certificates submitted by you in support of
vour ¢laim that you belong to SC/ST/OBC/PH category, as the case may be, is false, the services will be
terminated forthwith without any prior notice and without assigning any further reason and without
prejudice to such further action as may be taken under the provisions of the Indian Penal Code for
production of false certificates.
4) Further, in case of SC/ST/OBC category candidates, if thereis any changein the caste/commumw status
of the candidate at any time in his/her service, it will be obligatory on the part of the candidate to intimate
the same to histher employerimmediately failing which suitable action/disciplinary proceedings can be
taken againsthim/her,
5) Your appointment is subject to verification of your character and antecedents. If found unsatisfied, your .
services will beliable to be terminated without assigning any reason or notice thereof atany time.
6) BSNL would be free to make confidential reference to such persons and authorities about your work
and character as the Company may consider desirable.
You will be govemned by the service Rules and Regulations including the Conduct, Discipline and
Appeal Rules, Administrative Orders of the Company and any such other rules/orders that may be in
force from time to time.

Wishing you an exciting carrer with BSNL. AN /\k\ .

/{Zj\/»\ /
Yours Faithfully
SDE ADMIN
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PeopleSide Consulting Pvt Ltd

PeooleS de Consuiting

Date: 08-02-2020
Student Name: Ms Pratiksha Sahebrao Gadhe
Address: DIMR Balewadi, Pune

Dear Pratiksha,
I'am pleased to offer you a position as a Management Trainee in our Peopleside consulting at our Pune office.
Your date ofJommg will be 11t February, 2020.You will be on probation period of three months, which may be
reduced or further extended at the sole direction of the organization. Your salary will be 16,000/~ per month
inclusive of all benefits. Your duties'and assignments for this position will be those described to you in your
. orientation programme. '

®,

““We are pleased that you will be joining our team and look forward to your success.

Welcome,

Best regards,

Narendra Karale
CEQ,
reopleSide Consulting Pvt Lid

istered Office: Flat No 4, Sai Residency, Pl no 121, S no 51, Nr Telephone Exg, Dhanori Road, Vishrantwadi, Pune -411015,
Tel No: +91 20 65293763, Email mfo@peoplesrdeconsultmg com, www. peoplesideconsulting.com
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Ref:- SBSB/HO/ | 2.& /2019-20 Date- 07/11/2019

To, R
YA,

Tak Mangesh Pradiprao

753, Flat No. 4, 2% Floor,

Rohan Complex, Kumthekar Road,

Sadashiv Peth, Pune - 4110030

Subject : Appointment Letter as a “Trainee Clerk”
Ref : Your application Dt On:- 06/11/2019

Dear Mangesh, i

Regarding your application and subsequent interview with us, we are pleased to appoint
you as a “Trainee Clerk” in our Shivajirao Bhosale Sahakari Bank Ltd. on the following terms and
conditions.

1. On joining the bank, you shall be on “Trainee Clerk” post for Six Months from the date of
Dt. 10/11/2019 to 09/04/2020 After that, the same shall automatically come to an end
without any notice or intimation. If you resign within the duration period of yéur order you
will have to give One Month Prior Notice which will be strictly counted as without pay.

2. Based on your performance of your service will be confirmed for the next Six months.

3. Your Salary would be Rs. 10,000/ (Rs. Ten Thousand Only) Per Month.

4. You will be eligible for the benefits of One Day Pay Leave.

5. During the service, you shall be posted or transferred anywhere to serve any the Branch for
which you will not get any extra allowances

6. You will abide by the rules and regulations of the bank as may be in force from time to time.

We expect to joinon 10/11/2019 at our Clearing Departmentand give the joining report
to the related Branch Manager otherWise fhfs appointment will stand withdrawn automatically.
The Bank looks for a long-term association with all its employees and expects the same
from you. : '
Again, Congratulations and welcome to the Shivajirao Bhosale Sahakari Bank Ltd.
Thanking You, §

LgQ—GJ/\QuI‘M———

Mrs. Ujwala Sonawane
Head of Administration Dept.

Copy to,

1. Chairman ;

2. Administration Dept. - HO

3. Accounts Dept. - HO

4. 1T Dept.- HO

5. Branch Manager - Clearing Department (HO)

W2 7
A Mangesh Tas Nﬂ&-
Appointment Letter Accepted- /' ,
(Name/Signature of the Employee)
A wEed — Y 3, Fia wt, AR ameiard], Fasim, g - veg ool
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Off no 215, 2™ Floor, Globai
Business Hub, Kharadi, Pune

wwawv klantech.com

info@klantech.com

“ELANTECH

. e : s +91 2068182022
Susiness Solutions Private Limited

Date : - 1-Nov 2019
08-Dec-2019

i Tole,

D

erence to your application and further to our interview, we are pleased to inform you that you
reby appointed as “Human Resource Executive” in the “Operations Department” of
«ch Business Solutions” to be based at “Pune” as per terms and conditions discussed and
upon as under :-

appointment is effective from 08-Dec-2019 the date of your joining our Organization.
“salary and other allowances shall be as per enclosed statement.

* job functions and responsibilities as ““Human Resource Executive™  wil be as defined
dly in the enclosed Annexure

(Or)
+~job functions and responsibilities as ““Human Resource Executive”” are under
paration and shall be issued in due course.

will be placed on probation for a period of six months and the said period can be
nded by another three months and on the expiry of the period of probation or extended
d of probation, if you are not confirmed in writing, your services shall be deemed to be

matically terminated. However, unless you are confirmed in writing, you shall not be
ned to be permanent.

Page 1 of7
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Offno 215, 2™ Floor, Global
Business Hub, Kharadi, Pune

www klantech.com

infogklantech.com

KLANTECH _ +91 2068182022

Business Solutions Private Limited

The aforesaid Clause (i) will not give you any right to claim
i) employment in any associate or / sister concern or ask for a
common seniority with the employee of sister/ associate concern.

In the event you are absent from duty without information or permission of |
leave or you overstay your sanctioned leave, the Management will treat you as %
wing voluntarily abandoned the services of the Company.

Your services are liable to be terminated at any time:

i) during probation or after confirmation, in case you are found to be
medically unfit by the Company’s Authorized Medical practitioner, on
examination;

if) during probation or after confirmation as and when the Company
comes to know of any conviction by the Court of Law during the
tenure of your service with us or conviction and/or any bad record
in the past under the previous employer, or because of your giving
false information at the time of your appointment or concealed any
material information or given any false details in the application form or
otherwise as regard age, education qualification » experience , salary etc.

) during probation or after confirmation if you are found to be not
possessing desired qualification which do not conform to custom authority

@"and !/ govt. regulation as may be required from time to time and
necessary for continuation of business or its exigencies or on account of
_redundancy. In any of the above mentioned scenarios if your services are
terminated, than the company is not liable to pay any pending dues.

3. You will keep the Company informed of any change in your residential address
that may happen during the course of employment of your service with the
company.

Page3 of 7
PRIVATE/CONFIDENTIAL '

CONTAINS PRIVATE AND/OR CONFIDENTIAL INFORMATION. MAY NOT BE USED OR DISCLOSED QUTSIDE
Klantech AND Contact Center, EXCEPT PURSUANT TO A WRITTEN AGREEMENT

SNONBLS

™.
LATeTtIor




P

:;;\
T
é&%ﬁ\> 3
Ty Business Solutions Private Limited

4

S A < 1]
T N e e g Km0 S o ot M AR R

Oflno 215, 2™ Floor, Global
Business Hub, Kharadi, Pune

www. klantech.com

info@klantech.com

<TLANTECH +91 2068182022

All documents, plans, drawings, prints, trade secrets, technical information,
reports, statements, correspondence etc., written or unwritten and also
information and instructions that  pass through  you or come to
your knowledge shall be treated as confidential. You shall not utilize them for
your own use or disclose to other persons during or after your employment.

During the course of employment with the Company, you will acquire, gain,
Jenerate, gather and develop knowledge of and be given access to
ousiness information about products activities, know — how, methods or
sefinements and business plans and business secrets and other information

@onceming the products / business of the Company, hereinafter called the
“SECRETS". You will be liable for prosecution for damages for divulgence,
sharing or parting any of such information during course of employment and on
cessation for at least 2 years period.

You shall carry out the job of ““Human Resource Executive”™ and such other
jobs counnected with or incidental to which is necessary for business of the
Company. You shall do any other work assigned to you, which you are capable of
doing or work at any other post which has been temporarily assigned to you.

You shall faithfully and to the best of your ability perform your duties that may be
entrusted to you from time to time by the management. You will be bound by
rules, regulations and orders promulgated by the management in relation to
sonduct, discipline and policy matters.

€)ou will not seek membership of any local or public bodies without first obtaining
“specific permission of the management. In the event of your becoming member
without following due process as mentioned , it shall amount to contravention of
provision of employment condition and the management reserves the right to take
appropriate action including dispensing with your services , @s it may deem fit,

You will not give out to any one, by word of mouth or otherwise, particulars of our
business or administrative or organizational matters of a confidential nature which
may be your privilege to know by virtue of your being our employee.

Page 4 of 7
PRIVATE/CONFIDENTIAL v

CONTAINS PRIVATE AND/OR CONFIDENTIAL INFORMATION. MAY NOT BE USED OR DISCLOSED OUTSIDE
Klantech AND Contact Center, EXCEPT PURSUANT TO A WRITTEN AGREEMENT

I

) Directsr
Nyansagar Instityte o Managemen and
Research

Balewadi, Pune-41 1045




gg?’

Off no 213, 2™ Floor, Global
Business Hub, Kharadi, Pune

www klantech.com
info@klantech.com

= KLANTECH +91 2068182022

Business Solutions Private Lirnited

The aforesaid Clause (i) will not give you any right to claim
ii) employment in any associate or / sister concern or ask for a
common seniority with the employee of sister/ associate concern.

In the event you are absent from duty without information or permission of
leave or you overstay your sanctioned leave, the Management will treat you as
wing voluntarily abandoned the services of the Company.

{?%

=

Your services are liable to be terminated at any time:

i)  during probation or after confirmation, in case you are found to be
medically unfit by the Company’s Authorized Medical practitioner, on
examination;

i) during probation or after confirmation as and when the Company
comes to know of any conviction by the Court of Law during the
tenure of your service with us or conviction and /or any bad record
in the past under the previous employer, or because of your giving
false information at the time of your appointment or concealed any
material information or given any false details in the application form or
otherwise as regard age, education qualification » experience , salary etc.
during probation or after confirmation if you are found to be not
possessing desired qualification which do not conform to custom authority

“and / govt. regulation as may be required from time to time and
necessary for continuation of business or its exigencies or on account of
_redundancy. In any of the above mentioned scenarios if your services are
terminated, than the company is not liable to pay any pending dues.

o -

You will keep the Company informed of any change in your residential address
that may happen during the course of employment of your service with the
company.
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All documents, plans, drawings, prints, trade secrets, technical information,
reports, statements, correspondence etc., written or unwritten and also
information and instructions  that pass through vyou or come to
your knowledge shall be treated as confidential. You shall not utilize them for
your own use or disclose to other persons during or after your employment.

During the course of employment with the Company, you will acquire, gain,
Jenerate, gather and develop knowledge of and be given access to
ousiness information about products activities, know - how, methods or
<efinements and business plans and business secrets and other information
i;.éonceming the products / business of the Company, hereinafter called the
“SECRETS". You will be liable for prosecution for damages for divulgence,
sharing or parting any of such information during course of employment and on
cessation for at least 2 years period.

You shall carry out the job of ““Human Resource Executive”™ and such other
jobs connected with or incidental to which is necessary for business of the
Company. You shall do any other work assigned to you, which you are capable of
doing or work at any other post which has been temporarily assigned to you.

You shall faithfully and to the best of your ability perform your duties that may be
entrusted to you from time to time by the management. You will be bound by
rules, regulations and orders promulgated by the management in relation o
sonduct, discipline and policy matters.

{"’%)u will not seek membership of any local or public bodies without first obtaining
~'s”’peciﬁc permission of the management. In the event of your becoming member
without following due process as mentioned , It shall amount to contravention of
provision of employment condition and the management reserves the right to take
appropriate action including dispensing with your services , as it may deem fit.

You will not give out to any one, by word of mouth or otherwise, particulars of our
business or administrative or organizational matters of a confidential nature which
may be your privilege to know by virtue of your being our employee.
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While you are in employment of the company , you may be given or handed over
company’s property and / or equipment for official use and you shall take care of
them including their upkeep. On cessation of employment with the Company, you
shall return all documents, books, papers relating to the affairs of the Company,
purchased with the Company’s money, which may have come to you, and also
any property of the Company in your possession. J

5. Any balance of advance or loan taken by you from the Company, shall be fully
ecovered from your salary and any other legal dues including Gratuity , at the
time of your leaving the services of the Company.

). Q\/hue working as an employee if you enter into any business transaction with any
party on behalf of the company within your permissible limits, it shall be your
responsibility to ensure recovery of outstanding. If any outstanding remains at the
time of leaving the services of the company, it shall be your responsibility to
recover for remittance to the company before you proceed to settle your legal
dues in full and final settlement of your account.

). The company is obliged to deduct Income Tax at source as per provision of
Income Tax Act / Rules . Accordingly , you are required to submit all required
proof of permitted savings / investments and other details from time to time to
enable the company to comply with the provisions of law. In the event of non
compliance by you as aforesaid if the company is required to pay any interest or
payment under Income Tax Act , it shall deduct the amount as may be paid or

payable from your salary or other payments and you shall allow the company to
comply with these requirements without objection.

v

du are requested to return the enclosed copy duly signed as a token of your acceptance of the
rms and conditions of your employment.

ope that this will be the beginning of a long and successful career with us.
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- The policies and procedures mentioned in this offer letter may change without any prior notice

urs faithfully,
r Klantech Business Solutions

——

\}\3)} ZBUSINESS SOLUTIUN PVT.LTD.
AN ; '(?
%,

Aair AUTHORISED SIGNATORY
rector. .

-~

Accepted :

(Signature of an Employee)
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Break-up of CTC

rnings Monthly Yearly

sic 8450 101400

A 1300 15600

A 650 7800

nvevance 650 7800

adic... 650 7800

ucational 650 7800

c © 650 7800

ansport 7 0 0

ital _ 13000 156000

:ductions Monthly Yearly

"(Employers Contribution - -

‘(Empioyees Contribution " -

ofessionsal Tax - -

2t Salary Payable 13000 156000

- Klantech Business Solutions

: l.\%S\}“', )\yBUSWESS SOLUTION PVT.LTD.
S \G’

Pz Al '
‘shnu Nair AUTHORISED SIGNATORY
rector

Accepted :

( )
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