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SJARBLART
11/]an/2023
Mayur Kailas Suryawanshi
JKTOLAFD20385
Team member
Baner
Karnataka

Dear Mayur Kailas Suryawanshi,

OFFER CUM APPOINTMENT LETTER

Furtnher to your application and subsequent discussion for employment with us, we are pleased 1o
appoint you as Team member effective 11/Jan/2023 to 31/May/2023 on the following terms &

. conditions.
; 1. POSTING

We would like you to join the services on immediate basis and your initial posting will be at Baner.
2. DUTIES
* You shall devote your time, attention and ability towards company and shall perform
such duties and exercise assigned to you from time to time by the management. You
shall also comply with orders, directions, and regulations as laid by the
management,
e Your Services are liable to be transferred/ deputed part or whole time to any
company, section, subsidiary or associated concern.
* You are required to be flexible and to undertake all duties associated with your role.
You are also expected to undertake reasonable alternative duties in addition to, or
instead of your normal duties. The Management decision in this regard would stand
final and abiding.
3. CONFIDENTIAL INFORMATION
. e Any information you obtain from time to time regarding processes, methods, client
information, business practice, etc,, should be treated as being of the utmost

confidential. i
4, SERVICE RULES, DISCIPLINE and GRIVENCES [
* During your employment with us, you will not be associated yourself with such E

activities, as in the opinion of the Management will be harmful or detrimental to the
interest of the company.
* You will be abide the rules and regulations, which are in force and also by any
additions and/or the amendments that may be bought into force thereto and rule |
governing business conduct and secrecy as decided from time to time by the f

Management. g
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It is understood that this employment is being offered to you on the basis of
particulars submitted by you in Application of Employment. However, if any time it
should emerge that the details provided by you are false/ incorrect, or if any
material or relevant information has been suppressed or concealed, this
appointment will be considered ineffective and irregular and would be liable to be
terminated immediately without notice after giving you an opportunity, In
accordance with the disciplinary action against you for the same.

Nothing contained herein constitutes a guarantee of employment. Your
performance shall be subject to the appraisal by the company. Company reserves
the right to terminate your employment on grounds of performance not being upto

expected standards.

S. PERIOD OF SERVICES and NOTICE PERIOD PAY.

¢ During the period of engagement your services can be terminated by either side
by giving 15Days or 15Days pay in lieu thereof at company direction.

e In case of notice pay take over, the same will be recovered if you leave the
company before completion of the notice period.You are bound to abide by and
adhere to the policies, rules, and regulations enforced by the Company from
time to time including but not limited to Code of Conduct, Discipline, Business
Ethics and Contract of employment. Such policies, rules and regulations may be
subjected to alternation and amendment from time to time at the sole discretion
of the Company and you shall be covered under them. Please note that upon
your acceptance of this offer, this appointment letter shall supersede all prior,
oral or written agreements, commitments, understanding or communications
either formally or informally, in regards to the subject matter. Any variations of
the above terms and conditions will not be valid until expressly made in writing

by the company.

For Surya Groups of Consultancy

DECLARATION:I have been explained/ read/understood/ the above terms & conditions and agree to
abide by them.

Signature and Date

Research
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April 08™ 2023

Dear Arati Funde

Vinosha Portfolio Private Limited is pleased to offer you an opportunity as a8 HR Recruiter. This position
is located in Noida, Uttar Pradesh.

.For this position your major duties will include:

1) Recruitment.

2) Sourcing candidates.

3) Screening resumes matching the requirements.

4) Opening their SALARY account.

5) Communicating employer information and benefits during screening process.

8) Serving as a liaison with area employment agencies, colleges, and industry associations.

The position we are offering you is that of HR Recruiter at a monthly salary of INR 13,000 per month
with an annual cost to company INR 1,56,000. This position reports to Team Manager, TRISHA

Background Checks:

The Company shall be entitled, at its discretion, to conduct reference and / or background checks as
per Company policy and this offer is conditional upon the result of such checks. In the event the results
of such checks are unsatisfactory on any account, the Company may, in its sole discretion, revoke this
offer / or terminate employment at any time.

To accept this offer, please sign and return one copy of this letter and retain the other copy for your
records. We request you to keep this offer letter confidential. In case you do not return the accepted

.md signed copy of the offer letter within 7 working days the offer may stand withdrawn.

| Vinosha Portfolio Pvt. Ltd. | Tel & Fax :+918010124040 ] Website : |
| C-56A/13, Unity Tech Park, Mail: info@vinoshaportfolio.com |  WeM.vinoshaportfolio.com |

Sec — 62, Noida - 201309 :
¥ < ; |
Gautam Budh Nagar, UP Facebook: facebook.com/vigp

:r Twiter: @vigpl ‘ Agr > 2
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Date of Joining:
You are requested to join us on or before 08" APRIL ,2023.

Probation:

You shall be on probation for a minimum period of 3 months from your date of joining.
Based on satisfactory performance, you will be considered for confirmation in the
services of the company.

1) Recruitment : An HR recruiter needs to hire 3-4 BDE on daily basis and share the daily report
. to get their presence marked and the incentive that we are providing is on target basis.

2) Performance Evaluation:

* The performance of the candidate will be evaluated on the basis of active candidates.

* Your initial target will be 3540 active candidates to justify the salary, if the target is over
achieved you will get performance bonus, in case if you are not able to achieve your initial
target in that case you will get salary as per number of active candidate, falling below the belt
of 40 percent you will not be entitled with salary reward.

Team Vinosha Portfolio Private Limited welcomes you aboard and wishes you a very happy association
with us. We wish this association is mutually fruitful and growth oriented.

| Vinosha Portfolio Pvt. Ltd. | Tel & Fax :+918010124040 | Website :

i ’ . i
| C-56A/13, Unity Tech Park, ' www.vinoshaportfolio.com |

Sec ~ 62, Noida - 201309
Gautam Budh Nagar, UP

Mail: info@vinoshaportfolio.com

|
|
Facebook: facebook.com/vigpl '
|

|
Twiter: @vigpi \
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Kindly submit the following documents (Jf pending) to the HR person at the time of joining:
1) Educational documents i.e. mark sheets and certificates
2) Address proof and photo id proof

3) Experience Certificates (If any)
4) Bank details

Congratulations and welcome to the team!
. t.-}'y“&g/?’

(Authorized Signatory)

PREETI RAWAT

HR Manager

Signed

I accept the offer above and will be joiningon_ / _/

‘Ignature Date

Vinosha Portfolio Pvt. Ltd. Tel & Fax :+918010124040 l| Website :
C-56A/13, Unity Tech Park, Mail: info@vinoshaportfolio.com | A & s

Sec - 62, Noida - 201309 ,' : 4 .= :'
| Gautam Budh Nagar, UP | Facebook: facebook.com/vigpl

| Twiter; @vigpl
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Ref: EXP/HR/22-23/0L/IBU/1534
31-May-2023

Nitin Ashok Thakare
B607, Armada Society, Behind Madhuban Garden, Parkhe

Vasti, Wakad Pune-411057.

Dear Nitin ,

We thank you for your interest in our company and for participating in Ine intérview process. Further o
the discussions we have had, we are happy to make you an offer for joining Expleo Solutions Limited as
Software Engineer in Global Grade GG1.2.

Offer Details
Your CTC will be ¥ 4,50,000 /- ( Four Lakhs Fifty Thousand Rupees Only) inclusive of all allowances.

You are also eligible for the following Insurance benelfits,

a. Mediclaim Policy Cover for an amount of ¥ 2,00,000/-
b. Personal Accident Policy Cover for an amount of 2 13,00,000/-
c. Group Term Life Policy Cover for an amount of ¥ 15,060,000/

The above offer is subject to the following terms and conditions:

1. You being tound medically fit at all times.

2. You submitting true copies of all your scholastic/academic and extra-curricular attainments along
with proof of your age and ol lasi drawn salary. The documents nal need (L De sLUMilted
at the time of joining will be communicated in due course.

+  Please note that as a standard organization procedure we carry outl stringent
background verification check. The process for the same will be initiated along with the
acceptance of this offer. Your joining & the subsequent appointment will be contingent
upon successful completion of the background check process. You are concurring o
the above said clause by accepling this offer.

3. You will abide by the Business Conduct Guidelines of the company in letter and spirit

Director |
Dnyansagar Institute of Management and
Research
Balewadi, Pune-411045,

Scanned by TapScanner




( expleo )

4. Your base location on joining will be Mumbai. You are liable lo be transferred to any of the group
companies / subsidiaries and their establishments in India or overseas. Upon such transfer, you
will be governed by the terms and conditions applicable to that Establishment and location. As
part of your assignment business related travel both short / long duration and working in shifts
may come up. By accepting the offer you would also be confirming that you are willing tc
undertake any travel as required by the company and also work in shifts as assigned by the

company.

5. You will be on probation for a period of Six Months from the Date of Joining the services of our
company. Confirmation and permanent placement with Explec Solutions Limited is conlingent
upon your successful completion of the probation.

6. During probation, the employment can be ceased by either party giving to the other a rotice of 60
days in writing without assigning any reason and on confirmation the employment can be ceased

by either party giving Lo the other a notice of 90 days without assigning any reason in writing or
salary in lieu thereof subject to fulfilling Project/ Department commitments.

7. This offer is subject to affirmative recommendations from 2 qualified references ta be furnished
by you. The details of references need to be furnished by the 3-Jun-23.

This offer is valid till 3-Jun-23 before which you are required to confirm your acceptance.

Kindly sign the duplicate copy of this letter ta signify your acceptance and confirmation of the above
terms and conditions.

We wish you a very rewarding and successful career with Expleo Solutions Limited.

Yours Sincerely,
for’!::“rpleo Solutions Limited

‘-’-_ “
Manjunathan C
Head - People Services

Acknowledgement

| accept the above Terms and Conditions and will report forwork on

Signature: 2
Balewadi, k‘g’ /’
g g Director -
Dnyansagar Institute of Managemetit and
~—= Research
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Dear Gavate Rameshwar Raosaheb

With your joining day approaching, we not only want to congratulate you
for your role as Bharat Banking:Sales Manager - Bharat Enterprises at Axis
Bank, but we also want to let you know that we are really excited to have
you on board.

Posting Details:

Role - ' Bharat Banking:Sales Manager - Bharat
_____ | Enterprises
Date of Joining _'_gg___ﬁ__qg -2023
_Posted Location 'W178:Gandhidham
Posted Location PLOT NO. 349, |
Address | SECTOR 12/ B, _
- Gandhidham, ?
Gujarat,
370201.
Superwsor Name | Preetam Gupta

Further to your reporting at the given location or logging in as per your
previous conversation with the HR Representative, you will:

« Meet/ contact your HR Representative/ Supervisor who will induct
you to the team

« Be provided with your Employee ID by your HR representative

« Be enrolled to the ‘Head Start’ induction program/ an equivalent
program to help you understand the Bank and its functioning

Be rest assure that we at Axis will make sure that your first day on the job
is a comfortable one with Axis representatives helping you at every step.

By motto and by attribute each one of us is ‘Dil se open’

Welcome to the Axis Family.

&
_’_'.‘-é;'z-‘: ctor

;:I'}' ]“‘q af Histiule o u.a...at,"H'i
HF‘d Sealtn
Balewadi, Pune-411045
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MATRAX

ROBOTICS

Date:- 01* June’2023

Mr. Ramesh Raste

Designation- Maintenance Technician

Dear Mr. Ramesh,

We are pleased to offer you the position of Maintenance Technician at Matrix Robotics Pvt. Ltd,,
with a joining date of 05 June, 2023. You will be based at our Pune Location facility and report to
the Maintenance Manager.

Your gross monthly salary will be Rs.14674, subject to deductions as per company policy. You will
be on a 6-month probation period, after which your performance will be reviewed.

Please bring copies of your educational, identity, and address proof documents at the time of
joining.

Kindly confirm your acceptance by signing below.

With Best Wishes.

Yours Sincerely ,

For Matrix Robetics Pvt. Led.

S5

%

Shubhangi Jadhav
HR

LK /
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MATRAX

ROBOTICS

Annexure A
1 Basic 6500
2 DA 4900
3 HRA 1523
4 Attendance Incentive 300
5 Bonus (8.33% on Basic) 936
6 Variable Incentive 515
A Gross Salary 14674
7 PF/Employee Contribution 12% 1368
8 Esic 1.75% 106
9 Professional Tax 200
B Deduction 1674
A-B | NetSalary (A-B) 13000
10 Uniform Allowance 200
11 PF/Employer Contribution 13% 1482
12 Esic 4.75% 460
i3 Canteen 2200
C Other earning 4342
A+C CTC Package 19016
Annual CTC 228194
<
: Dire stor
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A AXIS BANK

AXISB/LOA/RH2103534/128417
07/08/2023

Gavate Rameshwar Raosaheb
7385997878

LETTER OF APPOINTMENT

Dear Gavate,

We are delighted to welcome you to Axis Bank for an exciting career of learning, development and
value driven growth. We take pleasure in offering you the position of Deputy Manager in Bharat
Banking.

The said offer shall be governed by the under mentioned terms and conditions apart from other
policies and conditions that are applicable or may become applicable from time to time.

Terms of Employment

1. Compensation

1.1 The annual compensation payable to you will be INR 8,40,232 subject to tax deductions at
source, as applicable by law. A detailed break up of this amount and other benefits is provided
as an Annexure to this letter.

1.2 Itis clarified that Axis Bank reserves the right to deduct all permissible taxes as per applicable
laws from your compensation. Further, you hereby authorize Axis Bank to deduct any amounts
from your compensation, which are owed by you to the Bank, including any overpayments,
loans or advances outstanding at your end.

2. Code of Conduct & Ethics

2.1 As an employee of the Bank, you will be guided by the Code of Conduct & Ethics and rules and
regulations of the Bank in force and as amended from time to time.

2.2 If any declaration, statement or information including your qualification, experience and/or
any other details, as given by you at any time, is found to be false or untrue, if any material
information is suppressed or if it comes to the notice of the Bank that you had been, prior to
joining the Bank's services, convicted of any act involving moral turpitude and/or criminal in
nature, your services will be liable to be terminated forthwith without any notice or
compensation in lieu thereof at any time during or even after completion of the probation
period. However, this does not preclude the Bank from initiating such disciplinary measures,
as the Bank shall deem fit and any penalty may be imposed upon you in terms of the
applicable company policies.

2.3 You shall undertake to read and remain in compliance with the Bank’s internal policies and
procedures (as implemented from time to time) throughout the term of your employment.

3. Whole-time / Alternative Employment

3.1 Your position is a whole time employment with the Bank and you shall not take any other work
for remuneration (part-time or otherwise) or work in advisory capacity or be interested directly
or indirectly except as shareholder or debenture holder in other trade or business during the
employment with the Bank. You shall not be involved directly or indirectly with any business /
trade / occupation / service / calling or perform any part-time or other work for remuneration
or otherwise without obtaining prior written permission from Axis Bank.

3.2 During the employment in the services of the Bank, you shall not hold any other position in
any organization nor shall you get employed directly or indirectly in any manner whatsoever
nor shall act as an advisor to any organization, the exception being social organizations like
clubs, NGOs etc. having no political affiliation and no monetary gains. However the Bank
reserves the right to direct you to step down if, in the opinion of the Bank, such engagement
interferes with your duties.

4. Fidelity & Secrecy

4.1 You shall not at any time during your employment and/or after the termination of your
employment in any manner whatsoever divulge any confidential information relating to the
Bank, any of its constituents or its employees without the prior written consent from the
Management. In such an event, the Bank reserves the right to proceed against you.

irector
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AXIS BANK
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5. Probation Period

5.1 The nature of your employment is Permanent, however you will be on probation for a period of
6 (six) months from the date of your joining. This period may be extended upto a maximum of
6 months in two tranches of 3 months each, if further assessment and observations are
considered necessary on the sole discretion of the Management. Thereafter, on failure to be
confirmed in the service of the Bank, your employment shall be terminated on account of non-
confirmation of service.

5.2 On satisfactory completion of probation you will be confirmed in the services of the Bank.

5.3 Your probation can be extended not only by virtue of your non satisfactory performance but
also by virtue of your non completion of the joining formalities.

5.4 Notwithstanding what is stated above, the bank reserves the right to confirm you in the
services of the bank even during the extended period, provided, the extension of probation
was solely due to non-completion of the joining formalities and such formalities are completed
within the said period.

6. Mandatory Induction Certification
6.1 Induction Certification is a mandatory requirement for Confirmation - post completion of
probation period.
6.2 100% attendance and 100% assessment clearance is required to be Induction Certified.
6.3 Non-adherence to Induction certification may lead to the following:
6.3.1 You will not be able to join your team till you are Induction Certified.
6.3.2 Not attending induction session on a particular day will result in loss of pay.
6.3.3 Not meeting the attendance and assessment criteria within the stipulated time period
would result in termination of services.

7. Transfer

7.1 Your services are liable to be transferred to any of the offices of the Bank within India and / or
abroad at the sole discretion of the Bank and the Bank reserve the right to depute / transfer
you at any time during your service in the Bank, to any of its subsidiaries or associates without
any prior consent from you.

7.2 Notwithstanding the role assigned to you in terms of this letter, the Bank reserves the right to
assign you any other role/function commensurate with your grade as may be deemed
appropriate, depending on administrative exigencies and requirements.

7.3 Your services can be requisitioned by the Bank at any time outside the business / working
hours.

8. Separation/ Retirement
8.1 Separation during probation

8.1.1 On account of Resignation: During the period of probation, you may resign from the
Bank's service, subject to acceptance by your supervisor, for which you will be required
to mandatorily serve a notice period of 30 days. However, waiver of the notice period (if
any), will be at discretion of the Bank. In such an event, the gross salary equivalent of
the notice period shortfall (if any) will be recovered from employee.

8.1.2 On account of Termination: During the probation period, this contract of employment is
terminable by the Bank by way of giving notice of 15 days or on payment of salary in
lieu thereof without assigning any reasons,

8.2 Separation after Confirmation:

8.2.1 On account of Resignation: After confirmation, you may resign from the Bank's service,
subject to acceptance of your resignation by your supervisor, for which you will be
required to mandatorily serve a notice period of 90 days. However, waiver of the notice
period (if any), will be at discretion of the Bank. In such an event, the gross salary
equivalent of the notice period shortfall (if any) will be recovered from employee.

8.2.2 On account of Termination: Notwithstanding what is provided in the company policies
and the above paragraphs, your services, after confirmation, may be terminated by the
Bank by giving 30 days’ notice or payment of 30 days' salary in lieu thereof without
assigning any reasons.

8.3 Separation arrangement

8.3.1 Voluntary resignation should be initiated on the exit management portal of the Bank.
Upon receipt of your resignation, the acceptance of the same shall be at Bank's
discretion.

-unyansagar instivte of Management af
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8.3.2 Upon acceptance of your resignation and before your proposed relieving date, you will
have to return all Bank’s property / assets entrusted to you and in your possession, to
the Bank. Before you are relieved, all correspondence, specifications, formulae, books,
tablets, documents, cost data, market data, literature, drawings, effects etc. should be
returned and you shall not make or retain any copies of these items.

8.3.3 On separation, you are required to submit your claim for settlement of Provident Fund in
the prescribed form.

8.3.4 It is expected that you will continue to dispense your duties and
responsibilities during the notice period. You are also required to display
model behavior and adhere to the timings as prescribed by the Bank. Any
lapse or non-performance may lead to disciplinary action and result in non-
issuance of the relieving letter.

8.4 Retirement

8.4.1 The retirement age in the Bank is fixed as 60 years. You will accordingly stand relieved
from the services of the Bank on the last day of the month of your attaining this age
based on the Age Certificate furnished by you at the time of joining.

9. Reimbursement of Notice Period Pay
In certain cases of business criticality, the Bank, at its discretion and post approval from the
Head - Human Resources, may reimburse any shortfall in notice period pay to your current
employer. In such a case, the following terms and conditions shall apply:-

9.1 Upon joining, you are required to submit a certificate/ letter from your present employer
stating the number of days of shortfall in notice period and the amount recovered from you,
basis which we shall process your request for reimbursement. This reimbursement shall be
taxable and will be added to your Annual Taxable Income for the relevant Financial Year.

9.2 You are required to continue in Bank's employment for a minimum period of three years, from
your date of joining, failing which amount so reimbursed shall be recovered from you along
with interest at the Bank Base Rate prevailing on your last working day and any applicable
taxes.

10. Conditions precedent /Joining formalities:
Your appointment and subsequent joining is subject to the following:
10.1 Submission of self-declaration of medical fitness provided on our onboarding portal.
10.2The Bank receiving a satisfactory Background Verification report. For this purpose, you will be
contacted by an authorized agency empanelled by the Bank.
10.3 Submission of all necessary documents:
10.3.1 Self-attested copies of all your degrees, professional qualifications certificates and
documentary evidence of scholarships or prizes won, if any.
10.3.2 Proof of date of birth
10.3.3 Copy of Pan Card and Address Proof
10.3.4 One recent passport size color photograph
10.3.5 Copy of acceptance of resignation letter and relieving letter from your previous
employer
10.41t is brought to your notice that you need to complete your conditions precedent and / or
joining formalities within 1 month from the date of joining, failing which your salary after 1st
month shall not be released till the completion of joining formalities and the said salary shall
be kept in the Bank's Sundry Account,

The Bank reserves the right to vary the terms and conditions of service governing your
appointment as contained in this letter including your duties and responsibilities at any time.

Notwithstanding anything contained in the above paragraphs, your services may be terminated by
the Bank if you are found to be indulging in the acts of Commission / Omission which may be
prejudicial to the interests of the Bank or any act of dishonesty, disobedience, insubordination or
any other misconduct or neglect of duty or incompetence in the discharge of duty on your part.

The terms and conditions set out in this letter of appointment inter alia constitute service
conditions applicable to your employment in the Bank. Any dispute arising thereof are subject to
Mumbai jurisdiction only and the Mumbai Courts will have exclusive jurisdiction.

The above terms and conditions are to be read in conjunction with the company policies accessible
through the Bank's intranet. These shall be made available to you, post joining.




l‘ AXIS BANK

Kindly note that Axis Bank does not charge any money/deposit for giving employment
offers/conducting employment interview, to anyone seeking a job at the bank, nor does it appoint
any agent/agency/individuals to make or issue offers of employment/benefits on its behalf.

For any further information / clarifications please feel free to contact:-

Nair Pranav
Nair.Pranav@axisbhank.com

We at Axis Bank wish you success and look forward to your having a long and rewarding career
with us!

Yours faithfully,

A AL

Anand Bardhan,
Head - Talent Acquisition

Human Resources

B

Director
Dnyansagar institute of bianage
Research

Sedovmd, Pune-411045
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CTC Annexure

Emoluments for the Deputy Manager for Rameshwar Gavate

COMPENSATION P.A. (Rs) P.M. (Rs)
Basic 2,52,088 21,007
Basket of Allowance 4,51,364 37,614
Bank's PF Contribution 30,251 2,521
Gratuity * 12125 1,010
Location Pay 12,604 1,050
Statutory Bonus 16,800 1,400
Total Fixed Pay 7,75,232 64,603
Target Variable Pay 65,000
Total Pay 8,40,232
Benefits:
Group Mediclaim Policy and Term Life 11,494 }
Insurance
Loan Benefits 78,444 =
Total Pay + Value of Benefits 9,30,170

Location Pay is dependent on the posted location of the employee and is liable to change in case an employee is
transferred to some other location subsequently.

Target Variable Pay stated above is for the financial year, however the actual payout will be prorated for number of days
worked in the given financial year,

Details of Benefits
Loan Benefit Eligibility

s e Rate of
Type of Loan Eligibility Loan Amount (in Rs.) intarast Remarks
For takeover loans, the
% repayment will be 240 months
Housing Loan Upon Confirmation 25,00,000 {Cor::';;o}und or the balance service period (in
. months) left, whichever is less.
For takeover loans, the
repayment will be the residual
6% period of the original sanction
Vehicle Loan Upon Confirmation 2,00,000 : % term, or 120 months, whichever
(Simple Int.) % . S
is less, with Principal and
Interest instalments in the ratio
of 7:3.
Note: Loan benefits cannot be encashed if not availed,
Insurance Details
Type of Insurance Cover (in Rs) Remarks
Insurance
;LOdL;EIaim Employee plus 3 dependants are covered under
4,00,000 the floater policy. Additional 2 dependants can be
Insurance R J
i covered for an additional premium.
Policy
Group Term Life :
Wiiiisance 75,00,000 Only _e‘mp!oyee is covered, a part of the annual
Policy premium is borne by the employee

The Insurance caverage under all the above policies will be available subject to completion of all formalities in connection
with your appointment and fulfillment of requirements of the Insurance Company.

Mobile Benefit

You will be eligible for mobile reimbursement (Including Data Service) as per company policy.

Gratuity *

You will be eligible for gratuity payment as per the provisions of The Payment of Gratuity Act i.e. after rendering five years
of continuous service with the Bank or any of the group entities,

Provident Fund

The Bank will contribute an amount equivalent to the prescribed rate towards Provident Fund. An equal amount will be
deducted from your salary and paid to the Provident Fund Trust of Axis Bank Limited.

Voluntary Provident Fund (VPF)




The Bank has a voluntary provident fund scheme wherein you will be eligible to voluntarily contribute to the Provident Fund
Trust, in addition to the statutory requirement. Such contribution is eligible to earn the same rate of interest as statutory

contribution.

Other Benefits

Variable Pay /
Annual
Incentive Plan

Performance linked Variable Pay will be paid as per the Company’s policy. The payout will be based
both on individual performance and organization's performance.
Employees who are part of incentive schemes will be eligible for payout as per applicable incentive

(as may be ! ! _
applicable) scheme and Variable Pay will not be applicable.
.
é /
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Tisya Building Products
D2/504, Rahul Park,

Warje, Pune — 411058

GSTN 27AIVPP3S11E124

Tel: 011092760

Email: getsolutions@tisyaimpex.com

May 15, 2023

Shubham Barse
Pune
9175634785

Subject: Job Offer
Dear Shubham

Congratulations! We are pleased to confirm you have been selected to work for Tisya. We are delighted to make you the
following job offer. ;

The position we are offering is that of Sales Trainee at a salary of INR 500,000/- per year. This position reports to the
Founder. Your working hours will be from 0900am till 0600pm, six days a week. (Excluding Sundays and declared
holidays). Your area of operation shall be PAN India with a more concentration on Pune, Mumbai, Rest of Maharashtra,
Gujarat, Delhi, Chandigarh, Hyderabad & Bangalore.

This is a full time position.

Benefits Information if relevant to the position:

Salary: 70% fixed & 30% being variable, variable part being p@yable only upon achieving monthly sales targets.
Products: All products available with Tisya with major concentration on Windows & Wall Claddings.

Probation Period — 3 months from the date of joining.

Leave benefits are applicable only after confirmation of your employment at the end of the probation period.

Additional: Travel to office, Laptop & Mobile Phone shall be NOT be provided by the company. Company shall provide
you with all travel expenses for work related visits within and outside the city, Sim card with internet, Lodging & Boarding
for outside travel, etc.

Sales Commission: 4% on the “contribution” generated during the financial year; to be payable as soon as 100%
payment is secured on an order to order basis. This shall be detailed in your employment contract to be signed upon
completion of your probation period. In case, either of us decides to terminate your services before the probation period
is over, NO Sales Commission shall be payable.

We would like you to start work from 15th June 2023. If this offer is acceptable to you, please send us a signed copy of
this letter as a token of acceptance.

We are confident you will be able to make a significant contribution to the success of Tisya and | look forward to working
with you.

With joy,

Mahesh Pandit
Founder

| accept the offer as outlined above.

Shubham Barse Date:

i~
wiyansagar In 3!iﬁ.lté c‘fuh'rianagement én
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"V jcicl Bank

Reference No. - 1384566805
Pranjal Amruta Vishwasrao

e General:

* Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission

of your certificate and mark sheet within 3 months of joining.

e You will be bound by the Rules and Regulations of the Bank.

* You will keep us informed of any change in your residential address.

» Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role or
as may be needed for the exigencies of the Bank. Also, that you further understand that
your services in the Bank are transferrable in any location and profile including sales,
across geographies as per organization requirements.

If you are agreeable to the above-mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Anjan Acharya

Digitally signed by ANJAN KUMAR ACHARYA
Date: 2023.12.02 13:35:36 +05:30

| havsdeadalh i terms and conditions of the offer and would like to confirm my acceptance.

Signature of Applicant

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank waer,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website wwwiicicibank.com Old Padra Road,

' L65190GJ1994PLC021012  Vadodara 390 007, India.
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€?1cicI Bank

Reference No. - 1384566805
Pranjal Amruta Vishwasrao

Annexure:
Remuneration:

¢ Your Base Salary will be Rs. 99,600/- (Rupees Ninety Nine Thousand Six Hundred only)
per annum.

« You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day of
payout is on the rolls of the bank and he/she has not resigned and / or is serving notice
period.

Supplementary Allowances:

« You will be eligible for a Supplementary Allowance of Rs. 1,28,964/- (Rupees One Lakh
Twenty Eight Thousand Nine Hundred Sixty Four only) per annum. Supplementary
allowance will include —Conveyance / Travel Allowance, LTA, Medical Reimbursement,
Canteen and any other allowance. All the components of supplementary allowance are
subject to limits and rules prescribed by Income tax act and policies of the bank.

o You will be eligible for HRA of Rs. 49,800/~ (Rupees Forty Nine Thousand Eight Hundred
only) per annum.

e The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee subject
to deduction of tax at source.

Superannuation Allowances:

e You will be eligible for a Superannuation Allowance of Rs. 14,940/~ (Rupees Fourteen
Thousand Nine Hundred Forty only) per annum.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,
qubai 400 051, India. CIN.: L65190GJ1994PLC021012  Vadodara 390 097, India.
% - . L~ /
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ICICHI Bank —

Reference No. - 1384566805
Pranjal Amruta Vishwasrao

Benefits:

Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under ‘Employee Benefit Policies”
available on the Bank'’s intranet which will be accessible upon joining the Bank.

Signature of Applicant

Digitally signed by ANJAN KUMAR
ACHARYA

Date: 2023.12.02 13:35:38 +05:30
Reason: Offer Letter

Location: Mumbai

ICICI Bank Limited Tel.: {91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,

Bandra-Kurla Complex Website www.icicibank.com Old Padra Roa

Mumbai 400 081, India. = wEM. Vadodara Zgérﬂl}dia.
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?1cicI Bank

JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (Photocopies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (xthyxith/ Graduation/
Post graduation)

2) Work Experience Document
a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)
4) Address proof (Passport/Voter id/Ration card)
5) PAN Card

Please note that you are required to attend Induction program (l-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (l-Banker) b

your Recruitment Manager.

ICICI Bank Limited Tel.: {91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website wwwi.icicibank.com Old Padra Road,
Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Va ra ;90 007, India.
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Remuneratlon YR e e

N aﬂr.n.é F-’ra njal Am ruta\hs hwasrao
Position: Assistant Manager-II
Group: RETAIL BANKING GROUP

Assistant Manager-Il

Monthly Annual
Basic 8300 99,600
HRA 4,150 49,800
Supplementary Allowance * 10,747 1,28,964
Superannuation Allowance 1245.00 14,940
Total 24,442 2,93,304
Retirals
Retirals (PF, Gratuity) *** 2,491 29,892
Total Fixed 26,933 3,23,196
Performance Linked Retention Pay # 5,000 60,000
Total CTC 31,933 3,83,196
" Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 02-Dec-2023
Digitally signed by ANJAN KUMAR ACHARYA

Date: 2023.12.02 13:35:38 +05:30
Reason: Offer Letter
Location: Mumbai

iICICI Bank Limited
iCICI Bank Towers

Bandra-Kurla Complex
Mumbai 400 051, India.

Tel.: (91-22) 2653 1414 Regd. Office ; ICICI Bank Tower,
Fax: (91-22) 2653 1122 Near Chakli Circle,

Website wwwi.icicibank.com Old Padra Road,

IN.: L65190GJ1994PLC021012 Vado;ara 390 007, India.
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TECH
mahinciea b

Da&-e: 05-6(!-23
Mr.. Ratnadip Gajanan Ingle
AU Kajaleshwar, Post Kajaleshwar, Taluka BarshitakliDist Akola, Kajaleshwar, Akola, Maharashtra,

Pune, Maharashtra-444401
Phone No: 7218768205

Subject - Offer of Appointment

Dear Mr.. Ratnadip Gajanan Ingle,
Itis our pleasure to welcome you to Tech Mahindra Limited.

1. With reference to our discussions, we are pleased to offer you appointment in our organization as Associate
Customer Support on U1 band, operating out of our Pune office.

2. Your "Annual Total Cash Compensation” will be Rs. 222247, Please refer Annexure-A for details on the
compensation and statutory deductions,

3. Your remuneration package is strictly confidential between you and here after, referred as The Company and
should not be discussed with anyane nor divulged to anyone in any manner whatsoever.

4. Your employment with us will be governed by terms and conditions as specified in Annexure-B.

5. Youare required to join on 09-0ct-23 at the below mentioned location. The Offer stands withdrawn thereafter,
unless the date is extended and communicated to you in writing.

6. On the date of joining, you are requested to report to Mrunal Sanjay Borle at 9:20 AM to complete the joining
formalities at Tech Mahindra Limited, [Delta- 1 Building, 2nd Floor, Giga Space, IT Park, Viman Nagar, Pune- 411014,
Maharashtra (India). At the time of joining, you are expected to carry originals of the documents as per Annexure o
and submit the copies of the same to the HR Team.

7. Please note that this Offer is subject to your being given a clear background check either at the time of
reporting/joining or thereafier depending upon our receipt of the background check report frem the agency.

8. Kindly acknowledge acceptance of this Offer of Appaintment by signing and returning the ‘acceptance copy’ to
Mrunal Sanjay Borle latest by 09-Oct-23,

ftise for a more equal world Rise to be future-ready Hise 1o create value

Rt § s |
Dnyansagar Institute of Management and
Research
Balewadi, Pune-411045.
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| fouse Rent Allowance (HRA). — —————— il e
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SUBTOTAL 204,000 =
Business Incentive 108.000 1
. SUB TOTAL 108,000 ;
PF Employer Contribution 13,104 =
ESIC Employer Contribution 6,636 ?
Gratuity 4,846 :
& National Pension Scheme 3,000 |
“Bonus with Exeratia 13,000 |
SUB TOTAL 40,586 |
TOTAL 352,586
GROSS MONTHLY SALARY 17,000
5 PF Employee Contribution 1,008
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Net In-Hand Salary 15,864

*The amount is indicative, and the Maragement reserves the right to amend the policy atany point in time.

Balewadi,

Pune-45.

i

Director i

Dnyansagar Institute of Management and
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TALENTEDGE -

23-08-2023
Dear Abhishek,

Congratulations! It is our pleasure to offer you the position of Admission Counsellor (Sales) at
Grade G1 with TalentEdge Education Ventures Pvt. Ltd.

Please find the specifics of your offer below:

1. Your employment will be governed by TalentEdge Education Ventures Employment
Agreement.

2. You will be based at our TalentEdge Pune,Pune, Maharashtra, India Office.

The standard work days would be for 5.5 days in a week on a rotational basis for 9 hours per
day. Also depending on your deliverables, you will be required to manage your work
hours/days to achieve your goals for the defined periods. The work timings may extend
beyond the specified hours based on the Company’s requirement. The company reserves
the right to change workdays and hours of work at any time and as per exigencies of work.

4. Compensation:

a) Fixed component of CTC will be INR3,00,000. This will be disbursed to you as per
company'’s current standard compensation plan (Annexure | attached).

b) Over and above the fixed Compensation, you shall be eligible for performance-based
incentive up to INR 4,00,000 per annum on achieving specific targets, which will be paid as
per the "Sales/Variable Policy". You may be eligible for additional incentives subject to your
out-performance which is confirmed by the Company. The actual payout of the incentive
may vary depending on a number of factors, including but not limited to Company and/or
individual performance, management discretion and the terms and conditions of the
applicable "Sales/Variable Policy”. To understand the incentive payout structure, please
refer to Annexure Il.

5. You are expected to join us on 28-08-2023,

6. At the discretion of the company, you will be eligible for an appraisal and annual variable
payout only if your date of joining is on or before 30th September of the current financial
year. Further, your variable payout would be paid out in the next financial year on a pro-rata
basis if your date of joining falls after 30th September of the current financial year.

7. You will be required to submit to our HR a set of documents. (As detailed in Annexure Il) at
the time of joining.

8. This Offer is subject to Successful background verification.

Please note: You will be on a probationary review during the first three (3) months of your
employment with the Company (“Probation Period”). Confirmation of your emplo is—

tngent upon your successful completion of the Probation Period. S

ot Ba:uwWall, R
afﬁﬁf’e:@'g'ri;Eﬂucation Ventures Pvt. Ltd, Registered Office: Nishuvi, Ground Fioor, 75 Dr. Annie Besant Road,
“GIN; MBOS0IMH2012PTC225075 Worli, Mumnbai - 400018
T+91 022 42193000/3200  IE info@lalenledge.com

. Fui

Corporate Office: CBIP Building, Plot Number 21, 5%
Floor, Sector-32, Gurgaon-122001.
www.talentedge.com Landline: 0124-6253000




TALENTEDGE

Please confirm acceptance of this letter by signing and returning a copy. | would like to take this
opportunity to welcome you to the TalentEdge Ventures family and look forward to have a long and
mutually beneficial relationship.

With Kind Regards,

For Talentedge Education Ventures Pvt. Ltd. Received & Accepted
—
gz
17
Nilesh M Lolayekar Abhishek Dhawale
Managing Director & CEO (Signature)

e B e e e R

Talentedge Education Ventures Pvt. Ltd. Registered Office: Nishuvi, Ground Floor, 75 Dr. Annie Besant Road,

CIN: UB0J01MH2012PTC225975 Worli, Mumbai - 400018
T +31 022 42193000/3200 IE info@talentedge.com

Corporate Office: CBIP Building, Plot Number 21, 5%
Floor, Sector-32, Gurgaon-122001.
www.talentedge.com Landline: 0124-6253000



TALENTEDGE

Annexure |

Name: Abhishek Dhawale

Department: Sales

Designation: Admission Counsellor

Grade: G1

Location: TalentEdge Pune,Pune, Maharashtra, India

SALARY COMPUTATION
Components Per Annum Per Month
Basic 1,05,000 8,750
HRA 52,500 4,375
Special Allowance 1,15,849 9,654
Gross Earning 2,73,349 22,779
E[Er%vé?oeynér!;und 21,600 1,800
ontribution)
Gratuity 5,051 421
Fixed CTC 3,00,000 25,000
Incentive Annual 4,00,000
Total ChTC 7,00,000 58,333
Note:

* Term insurance of 10 lakhs, if the fixed CTC is below 7 lakhs. Term insurance of 20 lakhs, if
the fixed CTC is 7 lakhs or above.
* Mediclaim coverage of Rs. 5,00,000 for Self + Spouse + 2 Kids.
* Group Personal Accident Insurance of Rs. 10,00,000. _
* The reimbursements will be subject to submission of Bills. e
T l\:ailing to submit the bills for reimbursement, amount is still receivable but as NaxEbleg

7 ol M
FAR i , L : . =
/:’ ‘55 e Dnyansagar Instituts of Management and
i= ai \Taxiwill be deducted as per applicable slab rates. LA Younareh)
. Ralewad), Pune-411045

Registered Office: Nishuvi, Ground Floor, 75 Dr. Anfiié Besant Road,
Worli, Mumbal - 400018
T +91022 42193000/3200  IE info@talentedge.com

Corporate Office: CBIP Building, Plot Number 21, 5%
Floor, Sector-32, Gurgaon-122001.
www.talentedge.com Landline: 0124-6253000




TALENTEDGE

Annexure Il

Documents Required

+  Proof of Age and Current Address (Passport / Ration Card / Driving License / Voter's Id /
Aadhar Card, Leave and License Agreement, Telephone / Electricity Bill).

*  Permanent Account No. (PAN) / Copy of PAN application (in case PAN is not available).

» Aadhar Card / Copy of Aadhar application (in case Aadhar is not available).

» Education Documents (Graduation/Diploma Certificates/NOC and Mark Sheets).

«  Previous Employer’s Resignation Acceptance or Relieving/Experience/Service Certificate for
candidates with prior experience (if applicable).

*  Four (4) passport size colored photographs.

Pz =

Director

tnyansagar Instit
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Talentedge Education Ventures Pvt. Ltd, Registered Office: Nishuvi. Ground Floor, 75 Dr. Annie Besant Road,

CIN: U80301MH2012PTC225975 Worll, Mumbai - 400018
T +91 022 42193000/3200 |E info@talentedge.com

Corporate Office: CBIP Building, Plot Number 21, 5%
Floor, Sector-32, Gurgaon-122001.
wwwtalentedge.com Landiine: 0124-6253000



TALENTEDGE

Background Verification Policy

Policy Outline: Purpose
This policy outlines TalentEdge Ventures procedures for conducting background verification checks
for all full-time employees to ensure that all employees have the appropriate qualifications and

experience for their roles.

Scope of Policy
This policy applies to all identified positions and all full-time employees.

Policy Statement

The Human Resource Operations team is solely authorized to conduct and oversee the background
check process. The process will involve contracted third party and/or appropriate law enforcement
agencies to ensure accuracy and completeness of the verification process. Information discovered
through the background check process will only be used to evaluate an employee’s suitability for
employment with TalentEdge Ventures.

Background Checks & Scope
The background check will cover the following areas:

* Highest education background check

* Last employment check (prior to joining TalentEdge Ventures)
* Personal Identification documents check (PAN / Aadhar)

* Address verification (Permanent / Current address)

* Criminal Record Check

It is important to note that the background verification process is mandatory for successful
employment. Additional areas of verification may be required, as and when deemed necessary by
TalentEdge Ventures.

Applicant’s Duty to Disclose

Employees onboarded are required to provide accurate and complete information during the
background verification authorization process. Failure to do so may lead to disqualification from
employment and further consideration.

Negative Findings (Red/Amber Cases)

If an element of the background check is highlighted as Red/Amber, the HR Head and Vertical Head
will be informed (verbally/email).

In-the-event that the candidate is unable to provide validation against the highlighted ele
/téport; the

Registered Office: Nishuvi, Ground Floor, 75 Dr. Annie
Worli, Mumbal - 400018
T+01022 42193000/3200  |E info@talentedge.com
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Corporate Office: CBIP Building, Plot Number 21, 5%
Floor, Seclor-32, Gurgacn-122001.
www.talentedge.com Landline: 0124-6253000




VINOSHA

We Think Global

April 08" 2023
OFFER LETTER

Dear Arati Funde

Vinosha Portfolio Private Limited is pleased to offer you an opportunity as a HR Recruiter. This position
is located in Noida, Uttar Pradesh.

For this position your major duties will include:

. 1) Recruitment.
2) Sourcing candidates.
3) Screening resumes matching the requirements.
4) Opening their SALARY account.
5) Communicating employer information and benefits during screening process.

6) Serving as a liaison with area employment agencies, colleges, and industry associations.

The position we are offering you is that of HR Recruiter at a monthly salary of INR 13,000 per month
with an annual cost to company INR 1,56,000. This position reports to Team Manager, TRISHA

Background Checks:

The Company shall be entitled, at its discretion, to conduct reference and / or background checks as
per Company policy and this offer is conditional upon the result of such checks. In the event the results
of such checks are unsatisfactory on any account, the Company may, in its sole discretion, revoke this
offer / or terminate employment at any time.

To accept this offer, please sign and retum one copy of this letter and retain the other copy for your
records. We request you to keep this offer letter confidential. In case you do not retum the accepted

.and signed copy of the offer letter within 7 working days the offer may stand withdrawn.

| Vinosha Portfolio Pvt. Ltd. | Tel & Fax :+918010124040 | Website :
C-56A/13, Unity Tech Park, | Mail: info@vinoshaportfolio.com www.vinoshaportfolio.com

Sec - 62, Noida - 201309
Gautam Budh Nagar, UP

Facebook: facebook.com/vigpl
Twiter: @vigpl

| | éfg/

Director

Research -
Balewadi, Pune-411045.
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VINOSHA

We Think Global

Date of Joining:
You are requested to join us on or before April 08" 2023.

Probation:

You shall be on probation for a minimum period of 3 months from your date of joining.
Based on satisfactory performance, you will be considered for confirmation in the
services of the company.

1) Recruitment : An HR recruiter needs to hire 3-4 BDE on daily basis and share the daily report
(&) to get their presence marked and the incentive that we are providing is on target basis.

2) Performance Evaluation:

= The performance of the candidate will be evaluated on the basis of active candidates.

* Yourinitial target will be 35-40 active candidates to justify the salary, if the target is over
achieved you will get performance bonus, in case if you are not able to achieve your initial
target in that case you will get salary as per number of active candidate, falling below the belt
of 40 percent you will not be entitled with salary reward.

Team Vinosha Portfolio Private Limited welcomes you aboard and wishes you a very happy association
with us. We wish this association is mutually fruitful and growth oriented.

| Vinosha Portfolio Pvt. Ltd. | Tel & Fax :+918010124040 - Website :
C-56A/13, Unity Tech Park, | Mail: info@vinoshaportfolio.com | www.vinoshaportfolio.com

Sec - 62, Noida - 201309 . ;
Gautam Budh Nagar, UP ! Facebook: facebook.com/vigpl

| Twiter: @vigpl |
‘ II & g
| Director
lewadi, Dnyansagar Institute of Management and
Research

Balewadi, Pune-411045.
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we Th]nk G!obal

Kindly submit the following documents (If pending) to the HR person at the time of joining:

1) Educational documents i.e. mark sheets and certificates
2) Address proof and photo id proof
3) Experience Certificates (If any)

4) Bank details

Congratulations and welcome to the team!

2
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(Authonzed S1gnatory)

PREETI RAWAT

HR Manager

Signed

| accept the offer above and will be joiningon_/_/

.Signature Date
Vinosha Portfolio Pvt. Ltd. Tel & Fax :+918010124040 Website :
C-56A/13, Unity Tech Park, Mail: info@vinoshaportfolio.com S R olie.co
Sec - 62, Noida - 201309 3 :
Gautam Budh Nagar, UP Facebook: facebook.com/vigpl
Twiter: @vigpl
égf ~
un _H.Ui

sagar Institut
Dnyansag Res

o of Managefment

Balewadi,




PKM FOODS PVT. LTD.

OFFICE & WORKS :

sr.No. 37, 4/3/1, Piscli, Pune - 411060.
Ph. 91 - 20 - 26930044, 26530022
Website : www.pkmfoods.com

CIN : U15316PN2003PTCO18428

To,
Anuradha Maruti Ghule
At Post: Mandave Kh, Tal - Parner
Dist: Ahmadnagar - 422622,
OFFER LETTER

Dear Anuradha,
This has reference to your application dated 16" May 2023 and subsequent interviews you
had with us, and we are pleased to inform you that you have been selected for the post of

“Trainee Quality Officer” you will be located at Pisoli,

Your monthly Gross Salary shall be Rs. 14,000 (Fourteen Thousand Only). You shall join your
duties on or before 1*June 2023

We welcome you to this growing organization.
Thanking You

Yours Truly

For PKM FOODS PVT LTD.

\ O\/

or
Accepted by

(Date & Signature)

Scanned with CamScanner
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Balewadi, Pune-411045.
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Delighteck@

Delighteck Labs Pvt Ltd,
304, Level 3, Times Square,
Minjawadi Village, Pune, Maharashtra 411057,

Indla | |
E-mall: contactadelighteck.com
Contact: +91 74 1515 7575 w12

Ref: PROM/I1R/20230613 <101>

Place: Pune

Date: 13/06/2023

To,

Ms. Pallavi Vijay Thorat,

Address line 1: Pavan E flat no - 301,
Address line 2: DSK Dhayari Pune,
Mobile No.: 8805581954

E-mail ID: pallavithorat392@gmail.com
Sub: Offer of Appointment as HR Representative

Dear Ms. Pallavi Thorat,

It's our pleasure in offering you the position of “HR Representative” in Delighteck Labs Pvt.
Ltd. (“hereinafter, referred to as “Delighteck”) at our office premises located at 304, Level 3,
Times Square, Hinjawadi, Pune, Maharashtra 411057,

This Offer Letter is subject to the following terms and conditions:

1. APPOINTMENT
a) Your appointment shall be effective from your date of joining, i.e., 19/06/2023.
b) You will be required to serve a probationary period of Three (3) months from the
date of joining. On completion of the said probation period, if Delighteck finds you
to be suitable for the appointed post, you shall be considered as a full-time

employee and the same shall be communicated to you in writing.




Delighteck@

Delighteck Labs Pvt Ltd,
304, Level 3, Times Square,
Hinjawadi Village, Pune, Maharashtra 411057,
India

E-mail: contact@delighteck.com
Contact: +91 74 1515 7575 vi2

2. CONFIRMATION OF APPOINTMENT

This Offer Letter is an offer for cmployment and by signing the same you arc accepting

our offer, however the confirmation of your appointment for probationary period shall

be subject to the following conditions:

a) Submission of Documents as per Annexure-2 to this Offer Letter and acceptance of

the said documents by Delighteck on the date of joining.
Acceptance and execution of the Employment Agreement, and any other document
with regard to your employment as Delighteck deems fit.

¢) Clearing the Background Verification
d)

b)

Fulfilment of any other condition/s that Delighteck deems fit.

3. CONFIDENTIALITY

You are required to strictly maintain the Confidentiality of all information shared by

Delighteck to You including discussions regarding your compensation and all

documents shared by both the parties in connection to your appointment shall be

strictly treated as confidential in nature and you shall not disclose the same to any

person in Delighteck or any other third party without prior written approval from the

HR department. Such disclosure will be treated seriously, and you shall be liable for
strict legal action.

4. WORKING HOURS

You will be working for 5 days in a week, i.e. from Monday to Friday. The working
hours will be from 09:00 A.M. to 06:00 P.M. You will be required to work from the office
on all the working days. There may be occasions when you may have to work beyond
office hours due to the exigencies of Delighteck’s business. Your duties may require you

to engage in travel within India or abroad on behalf of Delighteck.

;{7%/

wirector
Unyansagar Institute of Managsment and
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Delighteck ¥

Delighteck Labs Pvt Ltd,
_304, Level 3, Times Square,
/ Hinjawadi Village, Pune, Maharashtra 411057,

India
E-mail: contactadellghteck.corl
Contact: +91 74 1515 7575 w12

ANNEXURE-2
CHECKLIST OF DOCUMENTS TO BE SUBMITTED ON DATE OF JOINING:

On your joining Date, please bring 4 recent sclf-photographs (passport sized

documents with 1 set of photocopies of the following documents:

) and the original

1. 10",12"and Education Degree Certificates with all years’ mark sheets,
. 2. Professional certification, if any,
3. Experience and Relieving Letter of all the companies worked so far.
4. Pay slips of the last 3 months of previous employment.
5. Original proof of identity along with 2 no. of photocopies of any one of the followlng
documents:
a) Passport,
b) Aadhar Card
¢) Pan Card,
d) Drving License,
e) Voter’s identification card
6. Current residence address proof. (Rent/Leave and License Agreement in casc Rented

Premises and Electricity Bill in casc self/family-owned Premises)

/

Dnyansagar In




Delighteck@

Delighteck Labs Pvt Ltd,
304, Level 3, Times Square,
Hinjawadi Village, Pune, Maharashtra 411057,
India
E-mail: contact@delighteck.com
Contact: +91 74 1515 7575 viz

. TRANSFER

You will be liable to be transferred in such capacity as the Company may from time to
time determine to any other location, department, function, establishment, or branch of
the Company, or its subsidiary, associate or affiliate Company. In such a case you will
be governed by the terms and conditions of service applicable to the new assignment.
We provide support to our customers from various locations in India and/or abroad to
suit our customers’ differing time needs. You would be operating from any of these
locations and in any of the shifts, as may be decided by the Company keeping in mind
business needs and deliverables to customers.

COMPENSATION

a) Your monthly fixed compensation will be Rs. 22,000/- (Rupees Twenty-Two
Thousand Only). For detailed break up of compensation, refer Annexure 1.

You will be entitled to other compensation and benefits in accordance with
Delighteck’s policy as modified and intimatc.d to you from time to time.

b)

c)

d)

Your compensation will be reviewed periodically as per Delighteck’s policy.
Changes in your compensation are subject to discretion and will be subject to and
be on the basis of your effective performance and results during your employment

and other relevant criteria.

e) Any Professional/Social/Income tax or any tax liability payable at client location
should be taken care of by you,

TRAINING PERIOD/PROBATION CONFIRMATION/TERMINATION

a) The period of training/probation shall be as mentioned herein and may be
extended, reduced or terminated at the sole discretion of Delighteck. During the
said period, the appointment may be terminated by 08 days' notice in writing by
Delighteck and by 08 days’ notice in writing by you or salary in lieu thereof.
Delighteck may alter the notice period to be served by you during the
probation/notice period as per Delighteck’s discretion.
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Delighteck ¥

Delighteck Labs Pvt Ltd,
304, Level 3, Times Square,
Hinjawadi Village, Pune, Maharashtra 411057,
India
E-mail: contact@delighteck.com
Contact: +91 74 1515 7575 vz

b) Once the Probation period is concluded and you receive a Confirmation Letter from
Delighteck, your services in Delighteck may be terminated by Delighteck by giving
90 days’ notice in writing and by 90 days' notice in writing by you or payment of
gross monthly salary to Delighteck in licu of the notice period.

¢) Upon joining as a confirmed employee of Delighteck, in casc your performance is
not up to the mark, you will be placed under a Performance Improvem ent Plan (PIP)
for a period of 2 (Two) months. Thereafter, if your performance improves, you shall
be taken off PIP. .

d) In the event your performance does not improve after being on PIP for a period of 2
(Two) months, Delighteck may terminate your appointment by giving you a notice

period of 1 (One) month.

OTHER TERMS AND CONDITIONS

a) All the benefits and terms of this Offer Letter are subject to terms of the Employee
Handbook and any other rules, policy of Delighteck, which is subject to change from
time to time.

b) Upon joining the organization, you will be subjected to Delighteck’s Rules &
Regulations as per the Employee Handbook. You are required to sign this Offer
Letter as your acceptance of our offer, and in token of your acceptance of our offer,
kindly sign and return the duplicate copy to us by 19/06/2023.

c) You will be liable for completing the formalities and submission of documents as per .
the Annexure-2 to this Offer Letter on the joining date and this offer is conditional
upon fulfilment of all the terms of this Offer Letter by you.

d) You are required to contact HR to get more understanding of the joining formalities
and to take on your assignment on 19/06/2023.

e)In case you need further clarification, you can get in touch with us on
hr@delighteck.com. We take pleasure in welcoming you to Delighteck and sincerely

hope that your period of service with us will be long, pleasant and of mutual benefit.

e

Director

Dnyansagar Institute of Management and

Balewad:,




Sincerely,

Sushama Patekar
COO0,

Delighteck Labs Pvt. Ltd.

1, Ms. Pallavi Vijay Thorat, the undersigned, do hereby wilfully and wi
complete understanding of the contents, accept and acknowledge this

the terms and conditions relating to my services and employmen

v T

Delighteck@

Delighteck Labs Pvt Ltd,
304, Level 3, Times Square,
Hinjawadi Village, Pune, Maharashtra 411057,
India
E-mail: contact@delighteck.com
Contact: +91 74 1515 7575 vl

ACCEPTANCE

th full knowledge and
Offer Letter along with
t with Delighteck Labs Private

Limited. I have attached a scanned copy of my resignation letter with the acceptance from my

existing / previous employer along with the salary slip of the last 3 (Three) months.

Signed:

Ms. Pallavi Vijay Thorat

Date: __f/__ /2023




Delighteck &

Delighteck Labs Pyt Lt
304, Level 3, Times Square’,

Hinjawadi Village, Pune, Maharashtra 411057,

India
E-mail: contact@delighteck.com
Contact: +91 74 1515 7575 v
ANNEXURE-1 ey
Delighteck Labs Pvt, 1td. [ 2 TN
Salary Break up
Monthly Annual
: PM (INR) (In figures and words) | PA (INR) (In figures and words)
Basic salary 12,000/- 1,44,000/-
Allowance 7,200/- 86,400/-
House rent 4,800/~ 57,600/
allowance
A. Total Rs. 22,000_/- Rs. 264000/~
Gross (Rupees Twenty two thousand (Rupees Two Lakhs Sixty Four
Only) Thousand Only)
BENEFITS & EMPLOYER CONTRIBUTIONS
Gross (v} 44,000/-
Annual Bonus (Rupees Zero Only) (Rupees Forty Four Thousand Only)
B. Total Rs. 22,000/- Rs. 264000/-
CTC (Rupees Twenty two thousand (Rupees Two Lakhs Sixty Four
Only) Thousand Only)
DEDUCTIONS
Professional 200/- 2,400/-
Tax (Two Hundred Only) (Rupees Two Thousand Four Hundred
Only)
C. Total Rs. 21,800/- Rs. 2,61,600/-
Net (Rupees Twenty-Two Thousand (Rupees Two Lakh Sixty-Four
Only) Thousand Only)

Gratuity is payable as per the provisions of Payment of Gratulty Act,1972.
*Professional Tax (PT): There would be an additional deduction of Rs 200 in PT in the

month of February every year accordlng to the government norms.
Note: Bonus up to 200% of the monthly fixed compensation shall be payable subject to

and varying as per performance of the employee (bonus, etc.)
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Dear Ms. Shubhangi Bade,
Greetings from Apna Ghar Lifespaces Pvt Ltd...!!!!

With reference to your application and the interview you had with us, we have pleasure in

offering you the position of "Business Development Executive” in Marketing department in

our organization for Baner location.

Your Date of Joining will be on 21* September 2023.

Reporting time will be before 10.00am

Afier 10.11am Rs, 50 will be penalty from your salary and after 11.30am the half day will
consider.

Tuesday will be week off

Salary will be released after completing one month and ten days by Cheque. i.e., 01%or 02"

of every month

Your Cost to Company remuneration would be Rs. 1, 92,000 lakh per annum on 1-2

booking in every month and 20-30 Site Visit Done.

There will be 3 Month of probation period. If you leave company without any prior one

month notice period you will not eligible for remaining salary.

You need to maintain the daily report task sheet & Google Sheet.
A formal Letter of Appointment will be handed over to you within three month of joining the
Company. This offer is valid only till three month date of joining.

Kindly acknowledge a copy of the letter as a token of your acceptance of the offer by return

mail. i

Royal Empress, Baner - Mahalunge Rd, next to Aryan Suzuki showroom, Baner, Pune,
Maharashtra 411045
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www.apna-ghar.com

We are happy to have you join our team! If you have any questions, please feel free to reach
out at any time.

Regard & Thanks

Divya Kedari

HR Manager
Mobile:+917558716289

Email : divya.kedari na-ghar.com

Apna (shar

Apna Ghar Lifespaces pvt ltd
Royal Empress

Flt.no.12, 2nd floor

Near Prabhavee Tech Park
Baner Road

Baner,Pune 411045
www.apna-ghar.com

Royal Empress, Baner - Mahalunge Rd, next to Aryan Suzuki showroom, Baner, Pune,
Maharashtra 411045




PURITY GUARANTEED

To
Date: 20-10-2023

Munde Yogiraj Balasaheb

Address- House No.139, Pipe Line Road , Yeshodha
Nagar,Pipe Line Hadko , Savedi ,Ahemdnagar-414003.
MOB NO : 83798 10194

Dear Yogiraj,

This has reference to your application and subsequent interviews and discussions with us regarding a
career opportunity at SNA Milk and Milk Products Pvt. Ltd.

We zre pleasad to offer you the position Quality Assurance Executive of our organization, onmutually agreed

[erms.
Henceforth your CTC will be a combination of a Fixed component of INR 1,44,000 (Cne Lakh Forty Four
ThousandOnly). Refer Annexure 1 for the break-Up of your salary.

You will be required to join your duties on 25" October 2023, at Ahmed-Nagar Location, failing which this
offer letter willautomatically stand cancelied. '

This offer is subject to the submission of the following documents on the date of joining.

1) Education Certificates {ALL) 2) Proofof permanent Address
3} Salary Certificate/Slips 4) Relieving Letter of previous company
5) Pan Number (Mandatory) 6) 3 Passport size photographs & Updated CV
\We look forward to your joining our team for a long and successful career. Kindly sign the Dupiicate in

acceptance and confirm the date of your joining.
Thanking you,

Yours Sincerely
For SNA Milk and Milk Products Pvt. Ltd.

Apurva S. Banerjee Manager—
Human Resoure.

SrA Milk and Milk Products Private Limited (Cl N-U74399PN2016PTC164715)
HO F-25, East Court Phoenix, Viman Nagar, Pune-411014

% s
Director

Research
Balewadi, Pune-411045.

Dnyansagar Institute of Management and
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PURITY GUARANTEED

Yoursalary break up is as follows.
CTC 1,44,000
DETAILS OF EMOLUMENTS Amount (Rs.)
Annually Monthly
Basic Salary 86,400 7,200
HRA 28,800 2,400
Special Allowance 28,800 2,400
PT{Deductions) 2,400 200

Net Pay (Approximate) 1,41,600 11,800

i

+  PT will be levied as per the state slab

+ Income tax will be deducted at source on the basis of your income tax planning for the financial

year and as per the current income tax laws.

I have read and understcod the above terms and conditions and hereby signify rﬁy acceptance of the

same.

Signature;

Cate:

SNA Milk and Milk Products Private Limited {CI N-U74999PN2016PTC164715)
HO F-25, East Court Phoenix, Yiman Nagar, Pune-411014

Balewadi,

Pune-45.

Dnyansagar Institute of Management and

Director

Research
Balewadi, Pune-411045.
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From: hr(@apna-ghar.com

Sent: 09 September 2023 12:25 PM

To: 'sonali.bhise@gmail.com' <sonali.bhise@egmail.com>
Ce: 'atul@apna-ghar.com' <atul@apna-ghar.com>
Subject: Offer Letter( Sonali Bhise)

Dear Ms. Sonali Bhise,

Greetings from Apna Ghar Lifespaces Pvt Ltd...!!!!

With reference to your application and the interview you had with us, we have pleasure in
offering you the position of "Business Development Executive” in Marketing department in
our organization for Baner location.

Your Date of Joining will be on 01* September 2023.

Reporting time will be before 10.00am

After 10.11am Rs,50 will be penalty from your salary and after 11.30am the half day will
consider.

Tuesday will be week off

Salary will be released after completing one month and ten days by Cheque. i.e,

11" or 12" of every month

Your Cost to Company remuneration would be Rs. 2,16,000 lakh per annum on 3 booking
in every month and 20-30 Site Visit Done.

There will be 3 Month of probation period. If you leave company without any prior one
month notice period you will not eligible for remaining salary,

You need to maintain the daily report task sheet & Google Sheet.

A formal Letter of Appointment will be handed over to you within three month of joining the
Company. This offer is valid only till three month date of joining,

Kindly acknowledge a copy of the letter as a token of your acceptance of the offer by return
mail.

We are happy to have you join our team! If you have any questions, please feel free to reach
out at any time.

Regard & Thanks

Divya Kedari

HR Manager
Mobile:+917558716289

Email : divya.kedari@apna-ghar.com
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Date : 01st September 2023
Emp ID: ESMA-58556

Mr. Prajwal Bhaskar Wagh
S/o Mr. Bhaskar Wagh
Mehnadibag road Near Nauik Talao Nagpur

Letter of Emplovment

Dear Prajwal,

We are pleased to appoint your employment in our organization Paradigm IT Technology Services Pvt Ltd, situated

at Hyderabad as Corporate Sales Executive

1

L

Your employment will commence from 01st September 2023 as Corporate Sales Executive, and shall be
valid for a period of 12 Months from 01st September 2023 to 31st August 2024, during which you will render
services to our client at their premises subject to the terms and conditions set forth herein and in accordance to
the instructions received by you from us or any other authorized person and will be bound by our rules and
regulations.

You will be deployed at our Client Tata Teleservices Limited, Pune, Maharashtra. However, you will be
required to work where directed by the Company anywhere in India and/or abroad and shall change your place
of work as and when directed by the Company. You will report to the site as per the site requirement.

Details of your salary break up with components are as per the enclosure attached herewith.

This appointment is subject to reference and background checks to be conducted by the company or through
designated third parties. If for any reason, the reference or background checks reveal any misrepresentation or
any information detrimental to the interest of the company or If any declaration given or furnished by you to
the Company prove to be false or if you are found to have willfully suppressed any material information in such
case, the company shall be entitled to terminate your services with immediate effect, without notice. Your
services can be terminated by either party by giving to the other, a notice of 15 Days. The company however,
reserves its right to terminate your employment by giving you salary as mentioned against notice pay in lieu of
the notice. The Company reserves its right to recover an amount equivalent to as notified above towards notice
pay salary on pro-rata basis if you fail to give to the company, adequate notice of your intention to terminate
your employment, If there are any dues owing from you to the Company, the same may be adjusted against any
monies due to you by the Company on account of salary, bonus or any other payment owned to you under the
terms of your employment.

With warm regards,

Yours truly,
For Paradigm IT Technology Services Pvt Ltd

ParadigmIT Technology Services Pvt Ltd
www . paradigmit.com

(formerly known as E Centric Solutions Pvt Ltd)

Regd. Office : 1st Flaor, Innovative House, 6-3-663/G/4, Panjagutta, Hyderabad - 500 082. T.S. India.
Work:+9 &0 44446000; | CIN - U72200TG2002PTC040141



f’f? pamdigmﬂ' {@| CMMIDEV /5

Humon Resource Services

Annexure

Name: Mr. Prajwal Bhaskar Wagh

Designation: Corporate Sales Executive
Components | Monthly | Yearly
Basic 11632 | 139584
DA 2678 32136
HRA 7037 84441
Statutory Bonus 1192 14304

(088 .. 270466
_ EMPLOYER CONT e

PF Contribution @12% 1717 20606
PF Admin charges @1% 144 1728

Insurance 600 7200
Sub Total (B) 2461 29534
CTC (A+B) 25000 | 300000

__ EMPLOYEE CONTRIBUTIONS
PF Contribution @12% 1717 | 20606
PT 200 2400
ESI @ 0.75% on Gross 0 0
SubTotal (C) | 1917 | 23006
Net Salary (ALC) 0 [ 200622 [ 247450

Terms:

*Net Salary is subject to Income Tax deductions as per applicable law(s).

Yours truly,

For Paradigm IT Technology Services Pvt Ltd

ParadigmIT Technology Services Pvt Ltd
Www.paradigmit.com
(formerly known as E Centric Solutions Pvt Ltd)

Regd. Office : 1st Floor, Innovative House, 6-3-663/G/4, Panjagutta, Hyderabad - 500 082. T.S. India.
Work:+9%10 44446000, | CIN - U72200TG2002PTC040141
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STANDARD TERMS OF EMPLOYMENT

1. VALIDITY TERM OF EMPLOYMENT:

1.1. Notwithstanding anything above, depending upon the aforementioned project/work/deputation, the Company reserves its right to
extend/renew your temporary appointment for such period or periods as may be necessary depending upon the exigencies relatable to
the work for which you are hereby engaged. In that event, the Company shall in writing extend/renew your temporary assignment on
the term as may be indicated in such letter and in the event of your acceptance of such extension/renewal of the assignment; you shall
be governed by such terms and conditions as may be indicated therein.

1.2. It is specifically understood by you that during your term of your employment, you shall neither seek nor accept to be employed,
engaged, hired by or in any manner whatsoever, render services to any third party either in India or abroad whether on deputation
or otherwise. This obligation shall be binding on you whether the said third party is engaged in similar business as the Company or
otherwise.

. 1.3 Your appointment is being made on the basics of your particulars such as qualifications, etc. as given in your application for
employment and in case any information, as given by you, is found false or incorrect, your appointment will be deemed void and
liable for termination without notice.

1.4 In case there is any change in your residential address, you will intimate the same in writing to our Operations Team within three
days from the date of such change and get such change of address recorded.

2. COMPENSATION:
2.1 You will be entitled to an employer’s contribution of Provident Fund as per the rules applicable.
2.2 You will be covered under a Group Insurance Policy as applicable.

23 You will be entitled to all other statutory benefits wherever applicable during the period of this Employment.

3. DISCRETION:

3.1 That your appointment and continuance in the organization is further subject to your remaining physically and mentally {it and the
Management shall have a right to get you medically examined at any time from any registered medical practitioner or a civil surgeon,
of the arca purely at its discretion

3.2 During the period of this Employment, your services could be deputed at the sole discretion of the Company to any of the company’s
clients to do work perlaining to or incidental to such Client’s business. Such deputation will be communicated to you by way of a
letter from the Company, and this will be effective from the date mentioned in such letter.

4. DEPUTATION:
4.1 During the tenure of the deputation, you will continue to be an employee of the Company and your compensation and applicable

allowances shall be payable only by the Company. In this regard, you shall not be entitled to receive any payments, either as fees,
expenses, reimbursement or such other allowance, directly from the Client to whose site you may be deputed.

5. RULES/POLICIES OF THE CLIENT:

5.1. In the day-to-day functioning or carrying out your responsibilities and duties, you will receive instructions from

undertake to abide by any suggestions, ete. given by any assigned person(s).

5.2. You shall also abide by any training that may be offered to you by the Client. ”
5.3. You shall be bound to follow the working hours of the Client’s organization. unyansaagar |

paradigmIT Technology Services Pvt Ltd s
www.paradigmit.com Gaiewadi, |
(formerly known as E Centric Solutions Pvt Ltd)

Regd. Office : 1st Floor, Innovative House, 6-3-663/G/4, Panjagutta, Hyderabad - 500 082. T.S. India.
Work:+9 %30 44446000, | CIN - U72200TG2002PTC040141
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6. NON - DISCLOSURE:

6.1.

6.2,

You shall take care not to disclose or divulge confidential information/trade secrets, ete. belonging either to the Company or to the
Client, that you may come across in the course of your responsibilities either to the Company and/or to the Client or to anyone outside
the Client’s organization and you shall use such confidential Information only in connection with the services provided by you to such
Client.

Further, you shall not utilize any Confidential Information acquired in consequence of your employment for your benefit or for the
benefit of any third party other than the Company or its Client who has disclosed such Confidential Information or for whom you have
created the Confidential Information,

7. ASSIGNMENT OF INTELLECTUAL PROPERTY RIGHTS:

ks

You are employed by the company on the express understanding that all services provided by you whether at the Company site(s) or on
deputation, are being done on behalf of the company or its clients. Consequently, any and all intellectual property rights (including but
no limited to patents, copyrights, trademarks, etc.) arising therein shall be owned exclusively by the Company or its clients to whom
you may be providing the services on deputation. In this regard, it shall be deemed that you have provided your consent for the
assignment of any and all intellectual property rights developed either solely by you or jointly with the Company or its clients exclusively
and solely either in favor of the Company or its clients and you shall do all such acts as may be necessary to ensure that the ownership
of all such intellectual property rights vests solely with the company or its clients, as the case may be,

8. LIABILITY:

8.1

8.2.

8.3.

You shall at no point of time make any claim or assert any right to employment, damage, loss or compensation of any sort whatsoever
against the Client. This arrangement of deputation is purely an employment agreement between the Company and the Client for the
time specified. *

Further upon the lapse of your term of employment with the Company or earlier termination thereof, you shall have no right or claim
against the Company for continued employment and in this regard, the Company does not guarantee or warrant any continued
employment afler the term of employment or earlier termination thereof.

You shall not engage in any act subversive of discipline in the course of your duty/ies for the Client either within the Client’s
organization or outside it, and if you were at any time found indulging in such act/s, the Company shall reserve the right to initiate
disciplinary action as is deemed fit, against you.

9. INDEMNITY:

9.1

You shall be responsible for protecting any property of the Client entrusted to you in the due discharge of your duties and you shall
indemnify the client if there is a loss of any kind to the said property.

All other terms and conditions of your employment remain unchanged.

We want you to understand that this is a rapidly growing company. Itis a challenging environment that will require a lot of time and effort on your
part. The Company is an evolving organization that can provide opportunities to individuals with talent that are committed to reaching our corporate
goals. The Company provides a work environment that inspires creativity, outstanding client service, attention to detail and personal advancement.
This is the kind of work environment that brings the best out in our employees and in turn brings the best in our Clients. We welcome your
experience and skills to our term and expect your effort and talent to be a part of our growth and success.

Yours truly,

For Paradigm IT Technology Services Pvt Ltd <

Authorized Signatory
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ParadigmIT Technology Services Pvt Ltd
www.paradigmit.com
(formerly known as E Centric Solutions Pvt Ltd)

Regd. Office : 1st Floor, Innovative House, 6-3-663/G/4, Panjagulta, Hyderabad - 500 082, T.S. India.
Work:+9 810 44446000; | CIN - U72200TG2002PTC040141
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- BIMAN REALITY SOLUTIONS

REF/LR/2022-23/032 Dt. 23" March 2023

O ffer Letter

To,
Mr.Abhishek Vinayak Kajale
At.Chikhalse Post- Kamshet,
Tal-Maval Dist-Pune-410405
Phone: +91-8552944020
Email: skajaled7@gmail.com

Dear, Abhishek

We are pleased to offer you an Employment with Biman Realty Solutions, Pune based on the interview
discussions you had with us and your application submitted to us. Details of the terms and conditions of offer
are as under:

1. You will be designated as Assistant Manager - Sales and will be based at our Head Office located in
Baner Pashan Link Road to start with.

2 Your date of commencement of Employment will be on or before 1% April 2023.

3 You will be entitled for a compensation package (CTC) of Rs. 3.5/- LPA; the details of same will be
discussed later. Gratuity, Bonus if applicable will be considered as extra benefit to you.

4 Alltaxes, duties etc. like Professional Tax as per rules and as applicable from time to time will be
deducted at source.

& Your employment would be subject to the Terms & Conditions, mentioned in your appointment
letter, which will be issued to you on your joining.

& You will be governed by the HR Policy of the organization. Your employment will be subject to
termination on 30 days’ Notice or salary in lieu thereof,

7. You will be under probation period for 6 months and successful completion of this probation
period you will be confirmed.

8 Yourappointment is transferable and / or deputation either permanently to any project either in this
organization or to any sister / associate concerns which may be opened subsequently during the
tenure of your services.

9 Also enclosed with this letter are the other terms and conditions of the employment acceptance.

2 Apart from the declared compensation package, you shall also be eligible for other incentives based
on your and the organization’s performance as decided by the management from time to time.

OFFICE NO: 609, MONT VERT VELCOITY, BANER PASHAN LINK ROAD,
NEAR BALAJI CHOWK, PUNE 411021



e Ifatany in our opinion, which is final in this matter you are found non performer or guilty of fraud,
dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty without
permission or any other conduct considered by us deterrent to our interest or of violation of one or more
terms of this letter, your services may be terminated without notice and on account of reason of any of the
acts or omission the organization shall be entitled to recover the damages from you.

* You will not accept any present, commission or any sort of gratification in cash or kind from any person,
party or firm or Organization having dealing with the organization and if you are offered any. you should
immediately report the same to the Management.

e You will be responsible for safekeeping and return in good condition and order of all organizational
property, which may be in your use, custody, or charge.

Yours Sincerely,

For Biman Realty Solutions
Q_~
_A ‘.AJ.,_. —

Authorised Signatory
Amit Raj Singh

I, Abhishek Vinayak Kajale, by signing this document below declare that I have reviewed and
understood the terms & conditions of employment with Biman Realty Solutions and that I agree to
abide by these terms & conditions mentioned above.

Signed,

Abhishek Vinayak Kajale

Date:

Important note:

Please bring along the below listed documents / details on your day of joining.

a) Date of Birth proof certificate (Copy of passport / birth certificate / Aadhar Card )
b) Original Academic Certificates (all from 10" to Highest)

c) Original Resignation Letter with acknowledgement

d) Relieving letter from previous employer (Original)

e) , Proof of compensation last drawn (3 Months - Original)
f) 3 passport size photographs (Recent)

a)




Annexure — A

Name of Employee: Mr. Abhishek Vinayak Kajale

Total CTC: Rs. 3, 50,000/-

CTC Break Up

Monthly Annual
Basic Salary 8,000 96,000
House Rent Allowance 3,200 38,400
Special Allowance 8,800 105,600
Fixed CTC 20,000 240,000

Lapis Benefit Basket

Fuel Reimbursement 2,000 24,000
Uniform Allowance 417 5,000
Half Yearly Variable Pay - 40000
Annual Variable Pay * 41000
TOTAL CTC 350,000

To be Paid Quarterly for 1st
Quarter and then Monthly.
To be Paid Quarterly for 1st
Quarter and then monthly.

¢« Half Yearly & Annual Variable Pay will be paid out to you basis the performance. The business targets basis which
this component will be paid out to you shall be communicated to you separately.
*  You would be eligible for Lapis Benefit Basket only if you are active employee and not on notice period or serving

notice period.
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- BIMAN REALITY SOLUTIONS

REF/LR/2022-23/033 Dt. 23" March 2023

O ffer Letter

To,

Mr.Vishal Dayaram Yaday
Indrayani Colony Kamshet
Pune Maharashtra-410405
Phone: +91-9325408309
Email: vy6951208@gmail.com

Dear, Vishal

We are pleased to offer you an Employment with Biman Realty Solutions, Pune based on the interview
discussions you had with us and your application submitted to us. Details of the terms and conditions of offer
are as under:

1. You will be designated as a Assistant Manager - Sales and will be based at our Head Office located
in Baner Pashan Link Road to start with.

2 Your date of commencement of Employment will be on or before 1* April 2023.

3 You will be entitled for a compensation package (CTC) of Rs. 3.5/- LPA; the details of same will be
discussed later. Gratuity, Bonus if applicable will be considered as extra benefit to you.

4 All taxes, duties etc. like Professional Tax as per rules and as applicable from time to time will be
deducted at source.

8 Your employment would be subject to the Terms & Conditions, mentioned in your appointment
letter, which will be issued to you on your joining,.

& You will be governed by the HR Policy of the organization. Your employment will be subject to
termination on 30 days’ Notice or salary in lieu thereof.

7. You will be under probation period for 6 months and successful completion of this probation
period you will be confirmed.

& Yourappointment is transferable and / or deputation either permanently to any project either in this
organization or to any sister / associate concerns which may be opened subsequently during the
tenure of your services.

9 Also enclosed with this letter are the other terms and c¢onditions of the employment acceptance.

10 Apart from the declared compensation package, you shall also be eligible for other incentives based
on your and the organization’s performance as decided by the management from time to time.

OFFICE NO: 609, MONT VERT VELCOITY, BANER PASHAN LINK IIOAD,
NEAR BALAJI CHOWK, PUNE 411021



Biman Realty Solutions is delighted to extend this offer to you. We hope that this relationship shall be
beneficial to you and the organization in equal measure.

If you are agreeable to accept the job on the terms and conditions stated here-in-above, please sign and return
the duplicate copy of this letter in token of acceptance of the same.

We wish you a remarkably effective and successful probation

Yours Sincerely,

For Biman Realty Solutions

%)

g

Authorised Signatory

Amit Raj Singh

I, Vishal Dayaram Yadav, by undersigning this document, declare that I have fully reviewed and understood
the details of the offer letter, compensation package, benefits and terms & conditions and that [ agree with all
the terms of my employment. I accept the employment opportunity extended by Biman Realty Solutions.

I will begin my employment latest by 1** April 2023.

Sign

Vishal Dayaram Yadav

Date:




Emplovment Acceptance Terms & Conditions

The offer to join Biman Realty Solutions is valid up to 5 days from the date of offer. The candidate
must acknowledge and sign the offer letter along with the Terms & Conditions document to declare
his intentions to join the organization.

The candidate must join the organization by or before the date specified in the offer letter.

Biman Realty Solutions will perform a criminal/public record background check prior to the
Jjoining date. If a candidate is found to have a public or criminal record, his/her offer will stand
cancelled.

[f at any time Biman Realty Solutions discovers that details given at the time of the offering of
employment are incorrect, the employment can be terminated without notice.

After joining the organization, the candidate may be required to sign a service agreement for a period of 1
year.

Biman Realty Solutions holds the right to terminate anyone’s employment with immediate effect
during the probation period.

After accepting the offer, the candidates cannot work directly or indirectly for our clients outside the scope
of official work defined.

During the period of your employment with the Organization, you will devote full time to the work of the
Organization. Further, you will not take up any other employment or assignment or any office, honorary
or for any consideration, in cash or in kind or otherwise, without the prior written permission of the
Organization.

You will not (except in the normal course of the organizations business) publish any article or statement,
deliver any lecture or broadcast or make any communication to the press, including magazine publication
relating to the organization’s services or to any matter with which the organization may be concerned,
unless you have previously applied to and obtained the written permission from the organization.

You will be required to maintain utmost secrecy in respect of Work documents, commercial offer,
design documents, Cost & Estimation, Supplier/ Vendor base, Technology, Software Package
Licenses, organization’s policies, organization’s patterns & Trade Mark and Organization’s Human
Assets profile.

You will be required to comply with all such rules and regulations as the organization may frame from

time to time.

Any of our technical or other important information which might come into your possession during the
continuance of your service with us shall not be disclosed, divulged, or made public by you even

thereafter.




If at any in our opinion, which is final in this matter you are found non performer or guilty of fraud,
dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty without
permission or any other conduct considered by us deterrent to our interest or of violation of one or more
terms of this letter, your services may be terminated without notice and on account of reason of any of the
acts or omission the organization shall be entitled to recover the damages from you.

You will not accept any present, commission or any sort of gratification in cash or kind from any person,
party or firm or Organization having dealing with the organization and if you are offered any, you should
immediately report the same to the Management.

You will be responsible for safekeeping and return in good condition and order of all organizational
property, which may be in your use, custody, or charge.

Yours Sincerely,

For Biman Realty Solutions

putt

Authorised Signatory
Amit Raj Singh

I, Vishal Dayaram Yadav, by signing this document below declare that I have reviewed and
understood the terms & conditions of employment with Biman Realty Solutions and that I agree to
abide by these terms & conditions mentioned above.

Signed,

Vishal Dayaram Yadav

Date:

Important note:

Please bring along the below listed documents / details on your day of joining.
a) Date of Birth proof certificate (Copy of passEort;’ birth certificate / Aadhar Card )

b) Original Academic Certificates (all from 10" to Highest)
c) Original Resignation Letter with acknowledgement

d) Relieving letter from previous employer (Original)

e) Proof of compensation last drawn (3 Months - Original)

f) 3 passport size photographs (Recent)
s)) Bank Staferent (2months)
‘,_F_“ N




Annexure — A

Name of Employee: Mr. Vishal Dayaram Yadayv

Total CTC: Rs. 3, 50,000/-

CTC Break Up

Monthly Annual
Basic Salary 8,000 96,000
House Rent Allowance 3,200 38,400
Special Allowance 8,800 105,600
Fixed CTC 20,000 240,000

Lapis Benefit Basket

To be Paid Quarterly for 1st

Fuel Reimbursement 2,000 24,000 Quarter and then Monthly.
To be Paid Quarterly for 1st
i |
Uniform Allowance 417 5,000 Quarter and then monthly.
Half Yearly Variable Pay s 40000
Annual Variable Pay * 41000
TOTAL CTC 350,000

» Half Yearly & Annual Variable Pay will be paid out to you basis the performance. The business targets basis which
this component will be paid out to you shall be communicated to you separately.

*  You would be eligible for Lapis Benefit Basket only if you are active employee and not on notice period or serving
notice period.
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Date :06-01-2023

Page : 01

Mr. Shankar Trimbakrao Sable

Sub: Letter of Appointment,

Dear Mr. Shankar Sable,

We are pleased to appoint you as an Area Sales Manager in Sales Avana department with

Emmbi Industries Ltd. on the following terms and conditions:

Appointment :
You have been hired as an Area Sales manager - Sales Avana in the organization with effect
from 06 January,2023 You will be based in our Mumbai Office and shall report to Head Sales

Avana and in the absence of that, to or such other person in the Company as may be indicated
to you from time to time.

Remuneration:
Your annual CTC will be Rs. 2, 47, 200/- (Two Lakhs Forty Seven Thousand Two Hundred
Rupees Only). Your salary details are as attached in annexure “A".

Probation period:
Your service will be on probation for first 6 months during which you will be evaluate on
multiple parameters at the end of probation period depending on your performance,
employment will be confirmed.

L]
Hours of Work:
Your working hours shall be such hours as the Company may from time ta time deem
appropriate and as may be necessary to achieve the purposes of the Company ana shall
include the hours from 10:00 a.m. te 06:30 p.m., Monday to Saturday.

5. Conduct and Discipline:

You shall perform such duties as may from time to time be assigned to you and shall comply
with all reasonzble directions made by the Company. During your association with the firm,
you shall well and faithfully serve the Company and use your utmost endeavors to promote its
interests and devote the whole of your time, attention and abilities to its affairs.

You shall during the continuation of your association with Emmbi Industries Ltd.:

Not engage in any other employment or competing activity, in the absence of prior written
approvel from the company, which may be withheld by the Company at its sole discretion.
You will ensure that none of your family members will engage in any competitive activity.
L

Not directly or indirectly accept any commission, profits, presants or gratification of any kind
from any person, firm, or company having dealings with Emmbi and if you are offered any
such commission, profits, presents or gratification, you shall immediately report the same to
the company management in writing and if called upon to do so by the company, shall
forthwith hand over the same to the company;

Carp. Off.. Giound Floor of tre Main Buwtding al Dand Corporate Park, 158, CST Road, Kaling, Sontacruz (Cast) Momba IO000GK 1801
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Page : 02
+ Inform the company without delay of any dishonesty on the part of any other employee of

the company that may come to your knowledge;

* Not willfully waste, spoil, embezzle or destroy any tools, implements, machinery or other
property committed to your care or charge

6. Leave and other employment conditions:
You shall be entitled / governed by the company's leave rules and other HR pelicies as
presented in the HR handbook of the company. Such rules are liable to change from time to
time.

7. At-Will Employment: (Notice Period):
a. During Probation Period:

+ Should you wish to leave the services of the company during probation period, you can do so

by giving Fifteen days’ notice. Similarly, your services are liable to be terminated by giving
you Fifteen days' notice.

b. On Confirmation:

» After confirmation, your services may be terminated by the company without assigning any
reason, by giving you ONE month notice or ONE month basic Salary in lieu thereof. Should you
wish to leave the services of the company, you would give at least ONE meonth’s notice in
writing (excluding PL) & Management reserves the right to relieve you anytime during the
natice peried. In case of failure to give ONE month notice, Management reserves the right to
deduct ONE month salary in lieu of. Your resignation will not be accepted till Management
accepts the same in writing.

= The company, however, reserves the right to terminate the employee’s services without any
notice or notice period or notice pay for improper conduct or non-performance and in case of:

+ Any act of dishonesty, disobedience, insubordination, incivility, intemperance, irragularity in
Attendance or other misconduct or neglect of duty or incompetence in the discharge of duty or
breach of any of the terms conditions or stipulations of your employment:

* You being adjudged an insolvent or applying to be adjudged an insolvent or making a
composition or arrangement with cur creditors or being held guilty by a competent court of
any offence involving moral turpitude;

= The reconstruction or amalgamation of the company whether by way of winding up of the
company or otherwise.

Although the terms and conditions of employment may change between the Employee and the
Company, such changes will not affect the at-will empioyment relaticnship between the two
parties.

Upon termination of your services, yeu shall handover charge to such persen nominated for
that purpose by the company and shall deliver to such person such property of the company
as may be in your possession, custody or control.

8. Confidentiality & Intellectual Property Rights:
You agree that during the continuance of your employment and for one year post your
separation from Emmbi Industries Ltd:

Carp. Ot Ground Figor of the Mam Buiiding, Dani Corporate Park. 158, CST Road, Kalina. Santacruz (East), Mumb 400098 IND1A
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Page : 03

-

i You shall not disclose, divulge, impart or reveal to any person or cempany any of the secrets
or confidential operations, relationships, dealings or affairs of the Company which may come
to the Employee's knowledge during his/her employment with the Company nor use or
attempt to use such information in any manner which may cause loss the Company or its
business;

il.  You shall not in any manner whatsoever render, sell, supply, market or distribute, advise,
assist, aid in establishing, managing, providing or developing or act as consultant or
professional advisor In respect of the business of the Company or indulge in any of the
above with reference to any products or services constituting part of the business of the
Company, either on his own account or on behalf of any other person whether 2s an agent
or as a licensee or as an advisor, consultant or under any other relationship;

ii.  You shall not in any manner provide or divulge any IPR or any information in any manner
and form whatscever for the purpose of and/cr relating to the rendering, selling, supplying,
marketing or distributing of products or services constituting part of the business of the
Company including rendering any assistance for the purpose of improving, modifying,
upgrading or making any betterment to any existing process, know-how, software
methodology or technclogy whatsoever for the purpose of and/or relating to tha
manufacturing, seiling, supplying, marketing or distributing of the same whether or not the
same is patented or proprietary or otherwise;

iv. You shall not in any manner directly or indirectly on his own account or as agent, partner,
director or employee of any other person approach any of the clients or prospective clients
of the Company for the purposes of soliciting any business nor shall he take up employment
with or any other assignment from any of the clients or prospective clients of the company.;

V. You shall not, either on his own account or in conjunction with or on behalf of any person,
firm or company solicit or endeavor to entice away from the Company any of its employee

or consultant whether or not such person would commit 2 breach of contract by reascn of
leaving service or office;

vi. You shall not be employed by or employ or enter into partnership with any person, who had
been within the period of 1 year preceding the date of the Consultants’ termination, another
employee or consultant of the Company or any of its associated companieas;

vii, You shall not by any means and at any time during the term of the Employment use any
information whatsocever concerning the business or the affairs of the Company which you
may possess during the course of your assignment with the Company in any manner which
may cause loss or injury to the Company and should You come into possession of any
confidential information, trade secrets or business methods you undertake irrevocably and
unconditionally not to disclose these to any other party at any time (whether during or after
his directorship or employment). The restrictions contained in this Paragraph shall not
apply:

* to any disclosure or use authorized by the Company or required by law or any regulatory
and/or licensing authority;

* to any trade secrets, business methods or information which may lawfully have come into
the public demain; or

* Any disclosure required by an order issued by a court of Mumbai jurisdiction.

viii. You acknowledge and agree:
* that each of the provisions in Paragraph 7 constitutes an entirely separate and
Independent restriction on you;
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Page : D4

+ that the duration, extent and application of each of the restrictions are reasonable and
no greater than is necessary for the protecticn of the interests of the Company;

» that, if any such restriction shall be adjudged by any court of Mumbai jurisdiction to be
void or unenforceable as going beyond what is reasonable in the circumstances for the
protection of the interest of the Company but would be valid if a part of the wording
thereof was deleted and/or the period thereof was reduced and/or the area dealt with
thereby was reduced the said restriction shall apply within the jurisdiction of that court
with such modifications as may be necessary to make it valid and effective; and

» that the legal remedies for breach of the restrictions set forth in Paragraph 7 are
inadequate and therefore agrees that, in addition to all other remedies available to the
Company in the event of a breach or a threatened breach of

= Any such restriction, the Company may obtain temporary, preliminary and permanent
injunctions against any and all such action.

You acknowledge and agree that the compensation paid and payable to you under this
Agreement constitutes valuable consideration to support the enforceability of the restrictions
on you as set out in sub-clause i to viil herein;

This covenant shall be interpreted in the widest possible commercial sense and shall be
observed, in letter and in spirit.

Governing Law: *

The terms of your employment will be governed and interpreted in accordance with the laws
of India.

10. Company Directives:

You will comply with 2ll general or administrative rules, regulations and directives of the
company as may be made from time to time, so long as they are not inconsistent with this
agreement,

11. Legal Indemnification:

SURESH
SR. MANAGER - HR & ADMIN

Without prejudice to the rights and remedies of the employer, you hereby legally indemnifies
Emmbi Industries Ltd and or any of its directors from any damages, costs or disbursemants
resulting from any litigation in respect of the Restriction of Trade and Confidentiality clauses

contained in any Contract of Employment entered into between the employee and any of
his/her previous employers.

This Agreement is made subject to your not being under any obligation to any other
employer. Please sign below as a declaration of having read, understoed and agreed to the
contents of this Agreement.

I look forward to a‘long term association with you. Best Wishes.
Yours sincerely,

For EMMBLINDUSTIRES LIMITED

AUM

ETTY

I Accept
Shankar Sable,
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omponents'

Basic 15100 181200
HRA 3233 38796
Monthly Bonus 1667 20004
Monthly Fixed CTC : 20000 240000
Less Employee Esic 200 2400
Take Home 19800 237600
ESIC Employer Contribution 600 7200
Total CTC | 20600 247200

Yours sincerely,

For EMMBI :ﬁﬂmes LIMITED
W

SURE Y
SR. MANAGER - HR & ADMIN

I Accept
Shankar Sable,
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1 INPUSTRIES PRIVATE LIMITED

B CIN - U34300PN2021PTC206740

L*—Er AIATTE 16949:2016 Certified Company
S MIg. of Plastic & Sheel Metal Parts
B 3 v+ ] 31 P S 7 S e L T L W
neg. L ”JTHI S POt N C it N dadi Village Nighoje, Chakan, Tal. Khed, Pune - 410501
clepnone Nois +03 H308R 43617 E-mail : mfoiopaskindustries.in
Date:26.07.2023
To,

MS. Sanchita Chikane

Appointment Letter

With reference to your interview with us, we are pleased to offer you a position in our
craanization as per the terms and conditions given below:

' Your designation will be “Executive-HR *

ur total emoluments will be Rs.3,42,938.5/- CTC per annum: details of your pay
are given in the enclosure to this letter.

S This offer is subject to a satisfactory reference check of your credentials being conducted
by the Company, covering your educational qualifications, including certificates and other
documents authentication, previous experience, etc. The Company shall have the right to
terminate your service without notice, if the information given by you at the time of interview or
i the application is found to be incorrect or in case of any serious misconduct or if the
reference check leads to an adverse report of your credentials.

. You will be on probation for a period of six month(s) following the date of your joining, after

which you will be confirmed if your job performance is found satisfactory. The probation period
can be extended at the discretion of the Company. You shall continue to be on probation, till
vour services are confirmed in writing by a letter of confirmation. In case your job performance
's not found satisfactory during such period of probation, including extended period, if any,
your services shall stand terminated on expiry of such period of probation or extended period
of probation and you shall be informed of the same in writing. -

5. Aifter the completion of probation period for any reason if the company do not want to
continue with you as an employee and vice versa. Your services are terminable with one
imonth's notice on either side. The Company may, at its discretion, choose to terminate your

services with one month's salary of nofice period. vice versa you have complete 1 month notice

period at the time of resignation or pay 1 month salary to company. LS
Direstor
Dnyansagar Institute of Management and
Research

Balewadi, Pune-411045.
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Dale:26.07.2023

vour present posting will be al PUNE. However, the Company reserves the right to
ansfer you to any of its offices/establishments/group companies, whether now in existence or
ba set up hereafter. Your Joining date in the Company on 26.07. 2023

b.

o °
- Other terms and conditions of your employment will be as stated in the company staff

.1.“-..ual and any subsequent amendments thereto.

Kindly confirm your acceptance of the above terms and conditions and the date of joining.
aiest by 26% July,2023 by signing and returning the enclosed copy of this offer letter. In case
w2 do not receive your acceptance in writing by ihe date mentioned atove, this offer shati

stand withdrawn automatically.

Plzase bring the following documents, while reporting for duty:
a Copies of certificates in support of your age, qualification and experience including
Degree mark sheet.

ving letter from previous employer and pay slip or salary certificate.

b. Relie
Passport and Driving license, if any.

¢. Copies of Permanent Account Number (PAN),
4. 4 latest stamp size (3cms.X 3cms) colour photographs of yourself.

Locking forward to welcome you in our organization at the earliest.

Yours faithfully,

For

Pask Industries Pvt Ltd | Accept
Sanchita Chikane
v Sign & Date
Director
Dnyansagar Institute of Management and
Research

Balewadi, Pune-411045.




PURITY GUARANTEED

To
Date: 20-10-2023
Aishwarya Vijay Koshti
Address- House No.139, Pipe Line Road , Yeshodha
Nagar,Pipe Line Hadko , Savedi ,Ahemdnagar-414003.
MOB NO : 83738 10194

Dear Aishwarya,

This has reference to your applicaticn and subsequent interviews and discussions with us regarding a
career opportunity at SNA Milk and Milk Products Pvt. Ltd.

We are pleased to offer you the position Quality Assurance Executive of our organization, onmutually agreed
terms

Henceforth your CTC will be a combination of a Fixed component of INR 1,44,000 (One Lakh Forty Four
TheousandOnly). Refer Annexure 1 for the break-Up of your salary.

Yeu will be required to join your duties cn 25" October 2023, at Ahmed-Nagar Location, failing which this
offer letter willautematically stand cancelled. )

This offer is subject to the submission of the following documents on the date of joining.

1) Education Certificates (ALL) 2) Proof of permanent Address
3) Salary Certificate/Slips 4} Relieving Letter of previous company
5) Pan Number (Mandatory) 6} 3 Passport size photographs & Updated CV

We igok forward to yeur joining our team for a long and successful career. Kindly sign the Duplicate in
acceptance and confirm the date of your joining.

Thanking you,

Yours Sincerely
For SNA Milk and Milk Products Pvt. Ltd.

Apurva 5. Banerjee Manager—

Human Resoure. @V

Director
Balewadi, Dnyansagar Institute of Management and
Pune-45. Research

Balewadi, Pune-411045.

SNA Milk and Milk Products Private Limited (Cl N-U74399PN2016PTC164715)
HO F-25, East Court Phoenix, Viman Nagar, Pune-411014




PURITY GUARANTEED

Annexure1-
Yoursalary break up is as follows.
CTC 1,44,000
DETAILS OF EMOLUMENTS Amount (Rs.)
Annually Monthly
Basic Salary 88,400 7,200
HRA 28,800 2,400
Special Aliowance 28,800 2,400
| PT(Deductions) 2,400 200
(—
Net Pay (Approximate) f 1,41,600 11,800
(£ i

+ PT will be levied as per the state slab

+ Income tax will be deducted at source on the basis of your income tax planning for the financial
year and as per the current income tax laws.

| have read and understood the above terms and conditio

ns and hereby signify rﬁy acceptance of the
same.

Signature:

Date:

c
o
vireclor
Dnyansagar Institute of Management and
Research
Balewadi, Pune-411045.

SNA Milk and Milk Products Private Limited {Ci N-U?4999PNZDIEPTCIS4715)
HO F-25, East Court Phoenix, Viman Nagar, Pune-411014




REF/LR/2022-23/039 Dt. 15 Sept 2023

Offer Letter

To,

Miss. Aakansha Dattaji Gaikwad

Do- Dattaji Gaikwad, Samadhan Bangala,
Patijat Colony Behind Civil Hospital-

Sangli Maharashtra-416416

Phone: +91-7620658890

Email: aakanshagaikwad272@gmail.com

Dear, Aakansha

We are pleased to offer you Employment with Biman Realty Solutions, Pune based on the interview
discussions you had with us and your application submitted to us. Details of the terms and conditions of
offer are as under:

1. You will be designated as Sales Executive and will be based at our Site Office located in Bavdhan
to start with.

2. Your date of commencement of Employment will be on or before 15t Sep 2023.

3. You will be entitled for a compensation package (CTC) of Rs. 2,40,000/-; the details of the same will
be discussed later. Gratuity, Bonus if applicable will be considered as an extra benefit to you.

4. All taxes, duties etc. like Professional Tax as per rules and as applicable from time to time will be
deducted at source.

5. Your employment would be subject to the Terms & Conditions, mentioned in your appointment
letter, which will be issued to you on your joining.

6. You will be governed by the HR Policy of the organization. Your employment will be subject to
termination on 30 days’ Notice or salary in lieu thereof.

7. You will be under probation period for 6 months and after successful completion of this probation
period you will be confirmed.

8. Yourappointment is transferable and /or deputation either permanently to any project either in this
organization or to any sister / associate concerns which may be opened subsequently during the
tenure of your services.

8. Also enclosed with this letter are the other terms and conditions of the employment acceptance.

10. Apart from the declared compensation package, you shall also be el gible for other incentives based
on your and the organization’s performance as decided by the management from time to time.

Cont.....2
7 L "?’*‘\g—._ OFFICE NO: 609, MONT VERT VELOCITY, BANER PASHAN LINK ROAD,
5‘(- AN NEAR BALAJI CHOWK, PUNE 411021 = 7
| o <
Unyansagar Institute of Management an
Researc!

Balewadi, Pune-4110
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Biman Realty Solutions is delighted to extend this offer to you. We hope that this relationship shall be
beneficial to you and the organization in equal measure.

If you are agreeable to accept the job on the terms and conditions stated here-in-above, please sign and return
the duplicate copy of this letter in token of acceptance of the same.

We wish you a remarkably effective and successful probation

Yours Sincerely,

For Biman Realty Solutions

Ao i

Authorised Signatory
Amit Raj Singh

I, Aakansha Dattaji Gaikwad, by undersigning this document, declare that I have fully reviewed and
understood the details of the offer letter, compensation package, benefits and terms & conditions and that I

agree with all the terms of my employment. I accept the employment opportunity extended by Biman Realty
Solutions.

I will begin my employment latest by 1% Sept 2023.

Sign

Aakansha Dattaji Gaikwad

Date:

2 g%, i Cont.....3

Q}‘» = 149
( Balewa 3\ Onyansagar Institute of Management and
5\ Punasd. ;ﬂ Research
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Emplovment Acceptance Terms & Conditions

The offer to join Biman Realty Solutions is valid up to 5 days from the date of offer. The candidate
must acknowledge and sign the offer letter along with the Terms & Conditions document to declare
his intentions to join the organization.

The candidate must join the organization by or before the date specified in the offer letter.

Biman Realty Solutions will perform a criminal/public record background check prior to the
joining date. If a candidate is found to have a public or criminal record, his/her offer will stand
cancelled.

If at any time Biman Realty Solutions discovers that details given at the time of the offering of
employment are incorrect, the employment can be terminated without notice.

After joining the organization, the candidate may be required to sign a service agreement for a period of 1
year.

Biman Realty Solutions holds the right to terminate anyone’s employment with immediate effect
during the probation period.

After accepting the offer, the candidates cannot work directly or indirectly for our clients outside the scope
of official work defined.

During the period of your employment with the Organization, you will devote full time to the work of the
Organization. Further, you will not take up any other employment or assignment or any office, honorary
or for any consideration, in cash or in kind or otherwise, without the prior written permission of the
Organization.

You will not (except in the normal course of the organizations business) publish any article or statement,
deliver any lecture or broadcast or make any communication to the press, including magazine publication
relating to the organization’s services or to any matter with which the organization may be concerned,
unless you have previously applied to and obtained the written permission from the organization.

You will be required to maintain utmost secrecy in respect of Work documents, commercial offer,
design documents, Cost & Estimation, Suppliet/ Vendor base, Technology, Software Package
Licenses, organization’s policies, organization’s patterns & Trade Mark and Organization’s Human
Assets profile.

You will be required to comply with all such rules and regulations as the organization may frame from
time to time.

Any of our technical or other important information which might come into your possession during the
continuance of your service with us shall not be disclosed, divulged, or made public by you even
thereafter.

Dnyansagar Institute of Management and
Researc!
Balewadi, Pune-41104
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If at any in our opinion, which is final in this matter you are found non performer or guilty of fraud,
dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty without
permission or any other conduct considered by us deterrent to our interest or of violation of one or more
terms of this letter, your services may be terminated without notice and on account of reason of any of the
acts or omission the organization shall be entitled to recover the damages from you.

You will not accept any present, commission or any sort of gratification in cash or kind from any person,
party or firm or Organization having dealing with the organization and if you are offered any, you should
immediately report the same to the Management.

You will be responsible for safekeeping and return in good condition and order of all organizational
property, which may be in your use, custody, or charge.

Yours Sincerely,
For Biman Realty Solutions
_A.W‘an}' ‘3".- &

Authorised Signatory
Amit Raj Singh

I, Aakansha Dattaji Gaikwad, by signing this document below declare that I have reviewed and
understood the terms & conditions of employment with Biman Realty Solutions and that I agree to
abide by these terms & conditions mentioned above.

Signed,

Aakansha Dattaji Gaikwad

Date:

Important note:

Please bring along the below listed documents / details on your day of joining.

a) Date of Birth proof certificate (Copy of passport / birth certificate / Aadhar Card )
b) Original Academic Certificates (all from 10" to Highest)

c) Original Resignation Letter with acknowledgement
d) Relieving letter from previous employer (Original)
e) Proof of compensation last drawn (3 Months - Original)
f) 3 passport size photographs (Recent)
g) Bank Statement (2months) g‘l Pl
s £
7 %;"!T-HEE;_ L 0T
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— 7 GUJARAT AMBUJA EX PORTS LTD.,

Factory:- Plot No.A-4 & A4, MIDC Arca, Viltage: Khadki {15k}, CHALISGAON-(M .S}
Emuil:-chalisgnongdambujagroup.com

Mr. Sachin Patil,
Al-Lomkn
PostNahute.,
Tal-Parola
Dust-Jalgaon

Dear Mr. Patil,

Wiea reference 1o your appicaticn and subsequent intenacw you had vith us We are pleased 0

apooint you as Chemist in Quality Control on Grade 51 w.edl. 01.12.2022 you shali be based &t
Chalisgaan. The Job respenmibiltios shall be assigned 1o you from tme to trme on folowing 1erms
ang congibions:-

. 1. Moathiy CTC will ne Rs.20,000 I- the breakup of Which i given in the Annexure - A.
Bt il ) you sl be on probation for 8 period of 6 months, Junag which pefiod your sevices sha'l be
@ “able to be termmated wathout any nolice and without assigning any reason therefore. The

company reserves the nght to extend or shorten the probatiohary period based on your
perormance and after satisfactory complation of the probation period. This will be confrmed in
wnting

3. You wil be allowad all the benefits and priviieges of company's leave fules which remain in force A
from time 10 time :
: 5

4, You will be aliowed the bencfits of the provident fund as admissible under the company’s nuies
from time to time.

5. Yeur services are transferable 1o any of the department, branches, and associated sffiliated and
sister organizations anywhere in Intha or abroad at 2ny time at discretion of the management In
such an event your senices shail be governed by rues applicable 0 new department o7 branch
Cf unit €ic. AnT Tk

6. The company has right to torminate your sefvice any tme by giving one Menth {nct necessarily oy
catendar month) notice in writing or one Montn salary in ieu thereof i

7. You will not jeave the company's Services wihout giving one Cleal Mornth, (nct necessarily e
c calerdar month) notice of your intention to do s2 in writing and that failing such notice, you wil _
pay 10 the company by way of liquidated damages an amount ecual to one Month salary and the
company shalt have the right 10 deduct such amount from money that be due 10 you from the

company.

8.t your work is not found satisfactory yout services can be iarminam’houl any notice of
. assigning and reason by the management of the company. it .- :

o oA : 9.~ During the conlinuance of your émp‘.oyment ‘n the company, you will not without our priof
= ' consent, Enter any other service or be employed in any capacity for any part of your time with
Faise any another perscn firrn of company and will devote yourseif entirely 1o the work of the company

i i with honesty and loyalty. You hereby give an undeitaking _ . ; ;
Bk lake out any copies whatsoever of drawings, plan specifications, rep:dis w: r;a:t)‘d\gmﬁen ﬂ::funlg“:‘osr /o :
: | repared by you or By an other employee of the company 3 isclose, ¢ i
sl e el any information of a secret or confidential nature a3

: : ' communicate to any person(s) Whomsoever,
relating to the trade of business of the company Of to any
including methods, processes or appliances usad by the company.
j A8, "OWER” i ;an Sindhu Bhavan
5 91PLC0O1615! Re Of: “AMBUJA TOWER", Opp. Sindhu Bhaven
i RIee j 7 mdabad 380059 079-61556677,  Fax: 079-61536678,

Road  Bodakdev, Po Thalee) : 0;
Email:info@ambujagroup.com Website: www.ambujagroup.com.

of the matters mentoned above

T e b bt

Dnyansagar Institute of Management and
Research
Balewadi, Pune-411045.




Tech Mahindra Limited

ax

Ref: 785802 /1824138/Permt Date: 09-Dec-2022

Ms. Nandini Bhagwat Jagdhane

Shri Gajlaxmi Building

Bankarwadi East Moshi (Maharashtra) - 412105
Phone No: 8320910282

Subject - Offer of Appointment

Dear Ms. Nandini,
It is our pleasure to welcome you to Tech Mahindra Limited.

1. With reference to our discussions, we are pleased to offer you appointment in our Organization as Associate
Customer Support on U1 band, operating out of our Pune office.

2. Your “Annual Total Cash Compensation” will be Rs. 167420. Please refer Annexure-A for details on the
compensation and statutory deductions.

3. Your remuneration package is strictly confidential between you and here after, referred as The Company and
should not be discussed with anyone nor divulged to anyone in any manner whatsoever,

4. Your employment with us will be governed by terms and conditions as specified in Annexure-B.

5. Youare required to join on 09-Dec-2022 at the below mentioned location. The Offer stands withdrawn thereafter,
unless the date is extended and communicated to you in writing.

6. Onthedate of joining, you are requested to report to Sushant Pavse at 9:30 AM to complete the joining formalities
at Tech Mahindra Limited, [Plot NO:01, Rajiv Gandhi Infotech Park, Phase:-3, Hinjewadi, Pune Special Economic Zone, Pune:-
411057. Maharashtra (India)]. At the time of joining, you are expected to carry originals of the documents as per
Annexure — D and submit the copies of the same to the HR Team.

7. Please note that this Offer is subject to your being given a clear background check either at the time of
reporting/joining or thereafter depending upon our receipt of the background check report from the agency.

8. Kindly acknowledge acceptance of this Offer of Appointment by signing and returning the ‘acceptance copy’ to
Sushant Pavse |atest by 09-Dec-2022.

o

LhHcoelOr

Inyansagar Institute of Management and
Research

Balewadi, Pune-411045,




Tech Mahindra Limited
A B, Sector - Bd, Noda,
WP 210 301

Tel. +81 12 0400 H0O0DD
+31 12 040G 5001
Fax 5% 12 0423 18986

wehrnehrsiracom

9. For any clarification / further Information on-
» Employment terms and conditions, please get in touch with Anu Sikaria (E-Mail:

AS00652191@techmahindra.com)

For Tech Mahindra Limited
N

x'_,. e
Mukul Sah
Group Function Head {Support) — Human Resource

Encl: Annexure-A (Salary Structure), Annexure-B (Important / Indicative Terms & Conditions of Employment),
Annexure-C (Medical Self declaration), Annexure-D (Check List of Documents), Annexure-E (Confidentiality
Agreement}, Annexure F - Intellectual property Assignment, Annexure-G — General Covenant, Annexure H -(Code of
Conduct and Ethics).

Accepted

Date: Signature of Candidate:

\_\'. gl ”d;‘;\ Dll L ) or
&e

Dnyansagar Institute of Management and
Research
Balewadi, Pune-411045,

Balewadi,
Pune-45.




AFFINITY

EVERY REVOLUTION STARTS SMALL

Ref: GASPL/01/20022020/895

Date: 20-Feb-2023
PRIVATE AND CONFIDENTIAL

Subject: Offer Letter

Dear Kalyani Vanam,

In our continuous pursuit for Talent, we look for Professionals driven by Vision, Passion and Action to achieve our
organizational and their Individual goals. Based on your profile and various rounds of discussion, it has been cbserved
that you display the Qualities required to be an Affinitian.

We are pleased to offer you the position of Junior Associate - Website Developer Grade O1. This offer is made after
considering your education, total & relevant work experience, professional/ technical/process exposure and finally the
internal parity. Your compensation details are attached in the next page.

We would be glad if you can join us as soon as possible, you should join us on or before 24-Feb-2023. You need to
confirm your date of joining in writing or over an e-mail. You shall abide by the Policies and Guidelines of the Company
presently applicable and as may be modified from time to time while in employment of our Company.

In case you do not communicate your acceptance of the offer within two days of receipt of the affer ar do not join
duties on the date mentioned above, the offer contained in this letter shall stand automatically cancelled, unless
specifically extended by the Company, in writing.

Formal appointment letter will be given to you after your joining our services. Please feel free to reach out to Human
Resources (ae-in.hr-recruitment@affinityexpress.com) for any queries.

Please Note

a) As per our Company policy and part of joining formalities, all selected candidates/employees will undergo a
background verification of their Educational & Professional Qualifications, Designation, Compensation, Nature of
Employment and Relieving, Character & Conduct. The same will be initiated through an external agency.
Reference/Background Check from your current employer will be initiated only after you have joined our services.
Also, upon your joining you need to submit all the credentials and the same will be verified. You may need to undergo
a medical examination / vision test during the employment as per your job profile requirement. Your appointment will
be subject to satisfactory/positive report on all the above mentioned items.

b) You need to submit the following documents on joining
I.  Six passport size photographs
Il. Relieving/ Separation letter from the previous organization
Ill. Copy of educational qualification certificates (from Xth Standard to the highest Degree)
IV. Copy of PAN card, Aadhar Card,
V. Age Proof, Photo identity Proof & Residence Proof
Vi. Proof of previous salary drawn (Copy of appointment/Latest Pay slip)

Welcoming you to the Affinity family and we look forward to a long & a fruitful association with you.

Global Advertisement Services Private Limited

CIN: U74959PN2010PTC135492

6 Floor, Wing 3, Cluster D",

EON Kharadi Intrastructure Pvt, Ltd. IT & ITES, Special Economic Zone,

Plot No 1, Survey No 77, Kharadi Knowledge Park, MIDC, Kharadi, Pune - 411014,

P : Tel: 020 6561203323

AffinityX.com
P
| r
Dnyansagar lngtitute of Management and

Research
Balewadi, Pune-411045.
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AFFINITY

EVERY REVOLUTICN STARTS SMALL

A 7
L
y

COMPENSATION ENTITLEMENT SHEET

Expected Date of Joining: 24-Feb-2023
Name : Kalyani Vanam

Junior Associate - Website
Developer

Grade Description 01

Position description

AL ORI Y

i

Copy Distribution

Original: Employee

Location Pune Copy 1: Personal File
Sr. No. Components INR (Per Month) | INR (Per Annum)
1 Basic 12,390 148,680
2 HRA 4,956 59,472
3 Meal Allowance 0 0
4 Leave Travel Allowance 0 0
5 Fuel and Vehicle Maintenance Reimbursement 0 0
6 Skill Development Allowance 1,421 17,046
7 Gross Remuneration (A) 18,767 225,198
8 Employer cont. to Provident Fund 1,487 17,842
9 Gratuity 586 7,152
10 Statutory Bonus 2,478 29,736
11 MLWF 6 72
12 Statutory Contributions (B) 4,567 54,802
13 Total Remuneration (A) + (B) 23,334 280,000

Important Notes:

1. After completion of three months of service, over & Above the Fixed Compensation structure you will be efigible to the Maonthly
Performance Incentive as per the Incentive Programs running in the respective month.
2. Employee's contribution towards sta tutory ckligations and contribution to nen-statutery welfare / employee benefit schemes will be

made from the monthly gross remuneration of emplioyee.
3. Bonus will be paid as per Payment of Bonus Act, 1965
4. Gratuity will be paid as par Payment of Gratuity Act, 1972,

5. Transport deduction will be done as per the grade, in case you avail the facility. This deduction will be done from the maonthiy

remuneration.

5.  Over and above Total Remuneration, employees are covered under a Group Personal Accident (GPA) Policy, Mediciaim policy according

to rules of the company.
7. Income Tax liability is employee’s responsibility.

For Global Advertisement Services Put. Ltd.

&\Laz,[f”

Shweta Gajria
AVP - Human Resources

EON Kharadi Infrastructure Pvt, Ltd. 1T & ITES, Special Economic Zone,
Plot No 1, Survey No 77, Kharadi Knowledge Park, MIDC, Kharadi, Pune - 411 074,

Balewadi,

Pune-45.

laccept & acknowledge

Kalyani Vanam
Global Advertisement Services Private Limited
CIN: U74829PN2010PTC135487
6" Floor, Wing 3. Cluster ‘D,

Tel: 020 56120223

AffinityX.com

‘ Ir r
Dnyansagar Institute of Management ang
Research :
Balewadi, Pune-411045,




HYGEEIAS FOODSZ

o $

DATE 02/09/2023

JOB OFFER LATER
NAME:- KSHIRSAGAR VISHAL SANJAY
Ref:- QUALIT;' CONTROL OFFICER
Dear Kshirsagar Vishal,

| am writing to confirm my offer of a position at SUNNY HYGEEIAS
FOODS as a QUALITY CONTROL OFFICER also in R&D. This position is offered subject
to satisfactory reference and pre-employment checks and completion of the three-
month probationary period, during which your performance will be reviewed.

This is a permanent position and you will therefore be entitled to all staff benefits.
Your starting date will be 02/09/2023. Your CTC will be 2.16 lacks p.a. Your salary will
be paid directly into your bank account or cheque on the 15th of each month.

After one month's completion, you are entitled to take one week off,
which will be decided by your reporting manager. You are entitled to receive two main
meals (at the premises). Breakfast and evening tea is at the will of the manager.
Employer or management has right to discharge you from duties if found fraudulent,
unsatisfactory, unsocial or any act of damaging business or other parties of business.

You are not allowed to share any information of the organization or its
intellectual property to any person or party.

You will be involved in training at your initial stage of employment which
will be crucial to perform your duties. This training comprises of Food hygiene, fire
safety, POS, business development, and grooming. you are not required to pay any
training costs. You are required to give a notice period of one month If you are willing
to leave the employment.

You are recruited to ensure quality & hygiene is maintained in the pianf
as well as all records & reports are maintained properly and submitted to your
manager regularly. As a part of a team and it is agreed by you that you will not do any
grouping, favoritism or leadership acts. If you are involved in such acts or misconduct
which are against the organization or any associates of the organization, if found guilty
then you will be responsible for all the financial losses occurred to the organization by
all means and may result in lawful conduct.

ie Nande, Tal-Mulshi, Pune - 41ﬁ ol shira, India
i) www.sunnyﬂoods.com

Research
Balewadi, Pune-411045.

nyansagar Institute of Management and



HYGEEIAS FOODSZ

You shall not bring any organization property out of the premises nor are you allowed
to bring anything that is not related to work and your duties to organization premises,
il found then it will considered as act of theft stealing and legal action will be taken
with serious consequences

You are not allowed to eat or drink anything that is not meant for staff meals or
approved by your manager. if found then it will be considered as act of theft/stealing

and may result in serious consequences shout your employment

You shall not drink alcohol or smoke or perform any unlawful act in premises not ] @
allowed to step in the premises after it of caught may result in lawful procedure.
You shall not get involved in any argument or fights with your co-workers You should &

always remember that you have joined the organization to earn money for your family
and grow in the industry

We are all looking forward to working with you and hope you will soon feel part of the
team if you have are questions please contact me

Yours sincerely

Gayatri Nimhan

Designated Partner

For Hygeeias Foods LLP.

Director
Dnyansagar Institute of Management and
Research
Balewadi, Pune-411045.

HYGEEIAS FOODSZ Sr. No. 31/1/1 and 31/1/2 Sus Nande Road, Village Nande, Tal-Mulshi, Pune - 412 115, Maharashtra, India
( 74477 73555 {-! info@sunnysfoods.com ¢ www.sunnysfoods.com




Rockwell Automation India Pyt Ltd.
3’68, S&{:Zﬁf"&:,
Noda-201301 HP3 !::dL:.t__.

Tel: +891-120457 1144

Fax 4581-120-421 7050
ceareindia @ra rockwel com

www rockwollautomanon com

Rockwell
Automafion

RAILHRDAOV202%
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Dare BrL, 2ULE

SHIVLAL B. DAHARE

LETTER OF INTENT i

Cear SHIVLAL,

4 .:f._,am 0 vour azplication and tbe subsequent discussions you had with us. We arg pleased t affer you
His: posiion ,H?-ROPOSAIT ENGINEER in our Company. You will be presently cperating from Pune with an
snEeIstancing that your services are transterable anywhere in India or abroad at the discration of the man@ement.

Tour gross remuneration package inclusive of alf pers and details of your
Annesure - 'A' to this leter. 5

salary package are mantioned in the

= 2xpadied

d 1o join us on or before April 6, 2023 The appointment automatically cas

1010 by the stioilased dare e T i ; : Ses in the 2vent you do not
i ¥ e stpulated date, unless an LXtenson 15 sought in withing and given accordingty, : &

taiied r,_f:nrmeri Lf;:ﬁel’ will ba given 1o you at the time of joining the services of the Company, At the time of -
oIning. you need to }t:-.:.rg 219ng a set of documents as mentioned in Annexure - ‘B’ to this letter. Yau ale '
SEEIASt copies If these documents, at-least 10 days prior 10 your date of joirsng. :

Please acknowledae and ret; upl i
~as% athnowledae and return the duplicate copy of this letter @5 3 token of your acceptance of this offer

WWe ook forward 1o your being a pant of ‘Rockwedl Farsly’

For Rockwelt Automation India Private Limited ‘

Pallav Purkayastha
Talent Acquisition & Engagement Lead

£k -
Director
: Dnyansagar Institute of Management and

Research :
Balewadi, Pune-411045.




Dhumale, Vijay AVL/IN

From: Kulshrestha, Manish AVL/IN

Sent: Thursday, April 28, 2023 6:51 PM

To: Dhumale, Vijay AVL/IN

Subject: Salary Revision Letter- Private & Confidential

Mr. Vijay B Dhumale
SAP ID: 11001030 Date: April 28, 2023
Emp. Code: 2843

PRIVATE & STRICTLY CONFIDENTIAL

gear Mr. Vijay B Dhumale,

We have reviewed your performance and are pleased to inform you that your salary has been revised including market
correction of INR 75000/~ Per Annum as follows with effect from April 01, 2023.

Salary Components INR
Basic 18563/-Per Month
House Rent Allowance 9282/-Per Month
Children Education Allowance 200/-Per Month
National Pension Scheme 0/- Per Month
Project Allowance 23558/-Per Month
Total A 51603/- Per Month
Provident Fund (Company Share) 2228/-Per Month
*Leave Travel Assistance 1547/-Per Month
“Bonus / Ex Gratia ** 1547/-Per Month
(* Payable Annually, ** If more than Bonus Limit)
Gross Total 56925/- Per Month
’ MBO Based Performance Bonus 59400/~ Per Annum
CcTC 742500/-Per Annum

in line with AVL compensation policy the management is pleased to announce MBO based Performance Bonus
amounting to INR 53400/~ per annum, payable annually. This bonus will be based on the individual targets /tasks
achieved and the overall performance of the business group company. The management at its sole discretion may add,
amend or withdraw this amount in future. .

Based on the achievements the bonus amount can be in the range of INR 0/ to INR 118800/-.

As the business landscape is very dynamic, in order to stay competitive and relevant in the market, it is agreed that it shall
be open to the company, to amend current policies or introduce new policies as per prevailing business situation. These
changes have been communicated to you in the past and will continued be communicated in time, duly to you.

We hope that you will continue to perform better by working with full zeal and interest for the growth of the organization.

With best wishes, }
Deepak Kapur }‘: 3 7
Balewadi, Director
Pune-45. Dnyansagar Institute of Management and
Research

Balewadi, Pune-411045.




AVP- Corporate HR

AVL India Pvt. Ltd.

Remarks: This letter is electronically generated hence no signature required

Please acknowledge by replying to this email mentioning “accepted” keeping your manager in copy. In case we do not

receive the email response by 29th April 2023 it will be deemed accepted and your payroll will be processed as per
aforesaid revised salary.

ri
Director
Dnyansagar Institute of Management and
Research

Balewadi, Pune-411045.




EMPLOYMENT OFFER LETTER

06/14/2023,
Ms. Ashwini Dnyaneshwar Thorat

Dear Ashwini Dnyaneshwar Thorat,

Pursuant 1o our discussions we are pleased to offer you employment opportunity on prebaticn bass. wih Capgemini Technology Services India Limited ('Capgemini * or
‘Company’} starting from 06/16/2023 (or such other date as may be communicaled W you by the Company), as per delails given below.

A) Your current designation will be AnalystAs.
B} You will be required to work al the Company’s offices in Pune.

C) You have lo report by 8:30 am al Pune office, for joining formalities and contact security at the main gate for your enltry pass at:

Address
Capgemini Techneology Services India Limitea. A-1, Technology Park,
MIDC, Talwade, Pune - 412 114

Please note that your name mentioned in the offer letter will be used to create your empioy inCapg.
C d purp In case you need a change in the name; please centact your recruiler before your DOJ. Please note thal post joning. no changes can bo

made, The name provided by you should match with the documents submitted to the Company al time of joining, such as Education certificate, Experience letters, Helieving
letters, PAN card, Passport, elc.

u & the same will be continued for all the commumcaton &

D) Your alinclusive annual target compensalion (on a cosl to company basis) will be INR 300,002.00 (Rupees Three Lakh And Two Only) which would compnse your salary.
applicable statutory benefits, bonus, if any, andior any i ivasiskill based all e as applicable lo you. Your compensation shall be pad oo a manthly basis, in arrears.
The Company shall deduc! tax at source and any other apolicable taxes at the time of making paymont

The breakup of your all-inclusive annual largel compensation is as follows
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Analyst

Tatal Cest to Company (CTC). Rs.300,002.00
‘Monthiy Components Per Menth, Annualized
Basic Rs.15,000.00 Rs.180,000.00
House Rent Allowance Rs.3,385.00 Rs.40,740.00
Advance Statulory Bonus =+ Rs.3,149.00 Rs.37,788.00
Gross monthly salary Rs.21,544.00 Rs,258,528.00
Capgemini's coninbution to PF * R=.1,600.00 'Rs.21,600.00
Graluily {accrual only) Rs.8,664.00
Total Fixed Compensation Rs.288,792.00

(Tolal Cash Compensation R5.288,792.00
Benefits
Medical, Accident & Life Insurance Premium Rs.11,210.00
Total Cosl to Company Rs. 300,002.00
Notes:

% The payroll processing will be as per Company policy notified from time to tme.

2 For claiming tax benefit in case of and reimbi (e.g. Leave Travel Assistance, Vehicle and Driver Reimbursement etc.), you will
have to sul suppwtlng (bdls) to the Gompanfs sahsracwn along wilh the reimbursement claim form in the prescribed formal and within the timeline stipulated
by the G as per lho applicale Company's policies. which are subject to change withoul notice. The payments
descnbed above \ml! nnl be further gmssad up ' for taxes and you will be responsible for the payment of all taxes dua with raspect to such payments, which will be
dhaduued al source as per the applicable law. In case of any under-withholding, you shall be responsible to pay the necessary tax and any inlerestpenalty
thereon,

3 In cases where Permanent Account Number (PAN] is nol produced, highest 1ax rates will apply to all amgunis on which taz 15 deductinle at source unger (he
applicable tax law.
4. The Company resarves the righl 1o change lhe compensation structure andior the compensation companents from time lo ime

-

These statutory payments are included based on current appiicable practice and law and are subject 1o changes based on changes in law from tme to ume. Also,
please further nole, that any changes / modification to smu:ary payments, due (o cna.rlgu and/or amendmenl in law. shall nol be lreated as change in service
condition{s) and therefore no nolice of such change will be p to you. | pany shall ends 10 inform you, via sep email

about any g 1 to sletutory pay

ds PF will be made from the monthly salary as defined by Law. The Benefits {Accidental, Medical as applicable) amount has been
arnved al by mns:denng the maximum eligibility under each f the components,
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E) The following are included in the comg i k stated above:
1. Provident Fund- You will be coverad under the Capgemini Technology Services India Limiled Employees’ Provident Fund [PF) scheme wherein, ll‘ln Company
Wil contnbule lowards PF at lhe slalutory rale as may be defined by the government from time to Ume. Your contnbution and the Company's ion have

been included as a pan of the abo comp

2. Graity- Gratuily shall be paid as per the Payment of Gratuity Act, 1972,
NOTE:

a) Al are based on current applicable practice and law and may be subject to changes based on changes in law from time
to time. Fur'mer any changesimodification to siatulory payments, due 1o change andior amendment in law, shall not be treated as change in service
condition{s) and therefore no nnrice of such change will be provided to you However, Company shall endeavor lo inform you, via separate
communication, about any ch ian to stolutory pay

F.) Asan employee of the Company, you shall be entitled to the following benefits subject to any change made by tne Company from ime ta ume

1. Group Medical Insurance- In wiln the C 's policy, you ang your immediate family (as gefined in the Company's pelicy) shall be coverea under
The ahul Tnsurance policy held by the Company. Additionally, f you are required 1o travel abroad, you may be covered uncer tne Company's Overseas Medical
Insurance Palicy.

2. Group Personal Accident Insurance- You shall be covered under the Personal Accident Insurance Policy held by the Company.
3. Group Term Life Insurance- You shall also be covered under the Group Term Life Insurance Policy held by the Company.

4. Tra Facility- Bus transport facility may be available. by paying i a5 Do pany’s policy, on varicus roules at different Company locations.
Tyou opt for E’ Feciny the applicable charges will be deducted from your sal.ary |n the rnorslh!y payroll.

5. Annual Leave/Public Holidays- You will be ebgible for annual leaves and public holidays as determined by the Company's Leave Policy which 1s subject to
ERange from hime 1o Tme.

It you b o d 1o the or any reason, the Company may, if it so efects, set off any sum due to the Company from you aganst the compensation payabie (o
you and collect any remaining bnlanc.e frarn you.

G.) Probationary Period:

1. Youmllhumpmhahunfnrapamdnlslxmn\hsrromyourdstaufpmmef‘ pany and ity of your employ with the Ci Y is on
of your employ The Company reserves the right to revise the p period depending on your p: and/or other consideration.
2. Atany time during your probation pariod the Company may canfirm your employment by way of a written ion, if your perf, 18 found 1o be satisiactory
Your probation shall be deemed extended, for a pericd not exceeding 30 days, in a situation whare you de nol receive the aforesaid wrillen communication from thea
Comgany.
H.} Performance Review: You will be eligible to i in Company's perf; ea raview 25 per C pulicy.
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1.) Conditions of hire:
E

Your employment with the Company will be subject io the following pre-conditions

a You will submit relevant documents as mandaled by the Company.

b. You obtzin 1site cert on or I mandated which are bas:s for offening you ¥ with the Company

& ‘You oblain a clear disch andior relieving letter from your most recent employer Epnor 1o joining the Company), Nevartheless, you must submit
a clear discharge ng‘! eving letter within forty-five l!;; days of joining the Company.

d. You rep that of with the C: y does not breach any F of your [ ploy agre
or any other agreement lo which you are Eound.

[ You b thal ine C: as offered you employment based on the fact that there are no pending claims, aclions, suils or proceedings
‘a;%ams, you which l'lllghl reasonaoly be expected lo have an advarse effect on your abdily to perform your dulies hereunder andior upon the

mpany.

£ You provide two satisfaclory references. one being from your most recent employer (pror to jaining Capgemini)

Q. Your background verfication check (including address, academics, employment, criminal eic. as applicable) conducied by the Company s

cleared; and

h. You represent Ihatiyou have not been involved i snany fraud, i acls, d | mguiry in your previcus emeioymentis)
andior been part of an: Judicial, quas»-jum or otherwise) which you have nol disclosed from Ihe Company prior
to your joining.

(A Your loy shall be subjecled to the below i cditional terms and condit

4. You should clear the final degree examination and submit your Highes! Degree/Provisional Cemificale/ Consolidated markshesl andior
Flnal year Mark sheet, as a prool of passing. In the event you fail 1o clear the final examinaton in the first attemnpt of fail ta submd the
proof of the same by 08/15/2022 (for curren! year pass outs), cur Offer shail stand automatically revoked or olhersse your employment
with the Company shall cease immediately without any further gbligation or liabdity upon the Company

b. You will be required to clear if applicable, the mandatory Entry Level Certification Training Test (“Test) of the Company in the first
attempt. In case the Test is applicable, the detads of the mandatory centification and the 1251 will be communicated 10 you upon your
ioining the Company. If you do not successfully clear such Tast. your loy with the Company shall cease immediately withoul
any further obligaticn or hability upon Ing Company.

c.Asa wndmon of your employ 1 wilh lhe Company, you may be required to certain lized Iraining, certificationandiur
skill up g at the cos of the G y. In case of such consideration thereol, you shall be required to
sign a lram: with the Company, and inter alia provide a commitmen! 1o work for the Company for 24

maonths, 'a.ﬁp ich Ihere would be cartain monetary liabiities that you would need to bear. Prior to acceptance of our Offer, you may
request HR artment for more detafls in this respect including draft of such an agreement, for your review. You fill the complete Back
ground verilication link given along wilh the welcoma mail of the offer,

j- That you have obiained / scored a mini ile in all of your g ion course, as per the sligibility critania specified to you
during the hiring process.
k. You will jain our Fresher lraining if appl-:aua 1o you and for successful compietion of training you will be evalualed upon gefined parameters and
will ba required to score a elails p o lo frasher training will be to you separately at the time of g
‘Your employment is inter alia based on the mfofma.mn furnished by you o the Company incl darations and und gs thereto, If at any
time during your with the Company, the P uiscm'ers lhal you have rumuahed any false, fake, fabricaled of forged information
I mlh the Comp. the Company reserves the right 1o lake discplinary action

) for
ﬁamm you, Im:lnang but nat limited 1o, ng‘nl o terminate your ernpluymenl vwathout natice and your employment with the Company will be voi ap-
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4.} Your iy with the Company will also be governed by the lerms and condilions of employ in Exhibit 1 hereto.

You are required to treat this letler and its contents as strctly l:onfdanllal and should not disclose the same to any person or entity (except 1o your advisors, attorneys and
accountants, for seeking their advice} withoul our prior wrillen consent

Al Cap&:mmk ane of our goals is to afford all our people tha opportunity to pursue ther careers, to achieve Ihewr persenal best, and 1o balance ther personal and professional

goals. Capgemini values your abilities and believes il ¢an drovide you with an almosphere © which you can develoo your professional talenls 1o the fulest.

As a token of acceplance of our offer of with the C: , please sign in Ine space provided below and return a duplication version of this letter immeciately

lo us within (15) days from the date of Ilus letter. Our offer shall amcmalmany lapse unless h'.l you confirm your acceptance of it and return a copy to us within the
prescribed time and (i) you join us on or before your dale of joining stated in this Employment Offer Lel

For Capgemini Technology Services India Limited

r
Anilkumar Singh

Head - Talent Acquisition & Resourcing

Acceplance

| have read and the of this Empl Offer Letter and Exhibits hereto (hereinafter Ll_-nefi and accept all the terms and conditions of this Leller n its.
totality. | confirm that inere are no other craliwritten mdensianmngs other than as herein me ane Capg. Tec gy Services India Limited,

This Letter all pi [wrilten or oran between the parties in refation to the subject-matier. | confirm that | am not breaching any terms or provisions af

any prior agreement or arrangament by accapting this offer

Name: Ashwinl Dnyaneshwar Tharat
Date: 06/14/2023
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EXHIBIT 1

Terms & Conditions of Employment with Capgemini Technology Services India Limited

1. CURRENT WORK LOCATION:

1.1 Capgemini Technology Services India Limited ("Capgemini” or‘cumpmﬂ may require you lo work al olher Ci 1 andlor an " siles both, within
or oulside India. The Company shall seek to give you reasonable nolice o u'aw? and to take inlo account your personal circumstances where
appropriate.

1.2 D ies of busi you may be fi at C s sole discretion, within India or oulsiga by the Company in any capacily as the

Cumpany may Eesre lmm time to time, from:
&) one location o another; of
b} one leamidepariment’accountfunclion/Business Linil 1o ancther, or
¢) one projectjob to another, or

d} the Company lo any other group enlity or affiliale or any other busi as the Company may deem iate from time to time.
1.3 Such putati i shall not entitle you to ask for revision in your salary of any lerms of conditions of your service. The Company does not
the of any fits or perquisite at the new location, In all such cases of H P g ation you will be governea by the
fnlocabonpeﬁnesanﬁpdﬂﬂ&sefﬂw@rnpanymmlnganhalhme Cons t to such fi fral you will be governed by the tenns and

condilions of service as applicable lo your category of employses in the new location {which includes but is not limited to office days/hours and holidays)

2. DUTIES AND RESPONSIBILITIES:

2.1 You shail devote your skill, knowledge and working time to the conscienticus performance of your duties and resp il the Company. You shall perform
your duties win diigence. devation and discretion. You shall comply with all directions gwven ta you by your reporing managerisupervisor and shall lahiully observe alf the
rules, reguiations and Company policies. Further, the Company may, al any time. in its sole discretion. suitably modify your reles, responsibiliies and duties.

3. COMPENSATION:

3.1 Your allinclusive annual target ion and f ing details are provided in the Employment offer ltter.

4. TRAINING:

4.1 During the term of your employment, the Company nmay offer you an 1o cerain d training. ification and/or skill upgradation from time to
time, which shall inler alia enhance your career al the Comp :m:l mhemi;e In case you accept the Company's offer for fraining. the Company is likely 1o

incur expenses including in relation to training costs. course fees, recruitment and induction costs, salary and benefits dunng training period. oppertunity loss. eic. Dapenaing
on the nalure of training/cerification and comesponding cost and expenses. the Company may require you lo execute lraning agreement with the Company for & specific
penod (which will be indicated o you al tha! time) in consideration of the cost the Company would be incurning for such traning/certfication. Under sush traning agreement,
you shall agree to inter alia serve a mini term of employ t with the Company. failing which you will be required lo reimburse the Company lor the cost of

Iraining/centification identified in the training agreement and any other cosls related to the raning/certification

5. COVENANTS AND REPRESENTATIONS:

5.1 You also agree thal during the term of your employ with the Company and for twelve (12) monihs afier the ion of employment. reg of the reasan of
cessation of employmant, you will not:

a} directly or indirectly, on your own behall or on behall of or in conjunction wath any parsan or lagal entity, recruit, hire. solict. or induce. or allempt 1o recruit, hire, sohcil. o
induce. any employee of the Company with whom you had dealings. personal conlact or supernsed while perlorming your duties or otherwise, 1o terminate ther
employment relati p with the Company

) directly or indrectly, schicit or atiempt to solicil busness. cuslomers or supphiers ¢f the Company of of s affliates.

¢} directiy or md’recth; solicit or allempt to sclicit or undertake employment with any chient of the Company or any orgamzation where you have been taken or sent for
training, d or L or work by the Campany; and

d) provide or attempt 19 provide professional services similar 1o thase provided by the Company 1o s current or prospectve cuslomers, with whom you 1) had busness
interaclions or any other dealings on behalf of the Company during your employment with Ihe Company endior (i) had been directly associated with the customer in
relation to a project.

5.2 You and the Company acknowledge and agroe that the duration and scope of the Covenants contained herein are fair and reasonable. Accordingly., you and the
Company agree that, in the event that any of the covenanis contained herein are neverthelass determined by a judicial or quasi-judicial body 1o ba unenforceable because of
the duration or scope thereof, the judicial or quasijudicial body making such determination may reduce such duralion andior scope to the extent necessary to enable such
judicial or quasi-judicial body to ine that such is and enforceable, and lo enforce such covenant as so amended.
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ble rules, p d and policies (including bul not kmited to Information Securily Managaement Sys{em {ISMS)

P

5.3 You will also be governed by all appli

policies and p d Code of Busi Ethics of the Company, which are nol specifically rnoﬂbnned in lnis Letter. The appli p are
avaflable on the Coempany's Intranet and you are expecied o go through the same carefully. For any clarificalion in relation to applicable rules/p f dur ligie:
pleasa get in louch with concermned department. If at any time during your employment with the Company, you are found in wiclation of any rules, p

procedures, or policias of the Company, the Company reserves the right to take disciplinary action against you. including night to terminate your employmant withoul notice

5.4 Capgemini prides ilsell as a company with the highest order of ethical conduct in its dealings with employees. customers, service provider, agents. governments of any
other third party. It is important that you lulh|I understand this prnlnsophy and the relevant policies. If at any tme during your employment with the Company. you are found 1o
be in violation of such palicy andfor g Y elhical dards, the Company rescrves Ihe ngnt to take disaphnary achon aganst you nciudng sghtt
terminale your employment without nobcz.

5.5 You declare that you are medically fit 1o carry out the duties expected of you by Ihe Company. You represent thal you have no communicadle disease and you are nol
addicted 1o drugs or any other substance of abuse. During the term of your empi with the Company. you are o be ily fit to perform the duties assignea
to you from bme to time. As to whether you are medically fit, is an issue which will be professionally determined by the Company and you shall be bound by such
determination. The Company may require you to undergo periodical medical examination as and when intimated to you by the Company.

56 You represent that you are not in breach of any contract with any third party or restricted in any way in your ability to undertake orpeﬂom your dulies lowards the
Company, You covenant that you will be fully responsible for any personal liabilibes that may arise as the result of an ag g v you and any third
party and that the Company will in no way be d with such liabiliti

5.7 You will at all times maintain your ability lo be employable and in the event of any change in your personal circumstances resulting in possible alleration lo the
employability status, you will keep the Company informed in writing about such change,

5.8 During your employment with the Company, to meel the exig of busi ihe Company may require you to (i) work on any project thal you are assigned 1o, on
any technical platforms/skills and nature of the project or (i) work night hours or (i) weork in shifts (including nignt shifis).

59 ! of any sect to any of the Company’s affiliated entity/business associate/joint venture or where you may be reguirad to work overseas for any such
entity for an extensive period, you shall at all times remain an employee of the Company exclusively and shall not be enlitled to any such foreign salary or benefits (inslucing
medical insurance. green card sp hip, ete.} ble or applicabla to employ of such other Capgemini antilies other than the salary and bencfils specified in the
Employment Letier and/ar the salary ana benefits 1hal may be determined by Capgemini and communicaled 1o you m wiling

5.10 Unless speci hori. by the Company in writing. you shall not sign any contract or agreement that binds the Company cr creates any obhigation (knancial or
otherwise) upon the Curnpmr You shall also nct enter into any commitments or dezlings on behalf of the Company for which you have no erpress authonty nor alter o7 be =
party to any altaration of any principle or policy of the Company or excead the authaority ar discretion vested in you without the previous sanction of the Company.

5.11 During the period of employment, you agree not to draw, accept or endorse any cheque or bill on behalf of the Company or, inany way, pledge the Company's credit
excepl so far as you may have been authorized by the Company to do so, either generally or in any particular case.

5.12 During the lerm of your employment, you shall not communicate with the media or wilh journalists in relation to the Company or its affairs, without obtaining a specific
prior written permissicn from the Company,

5.13 You acanowledge and piovioe your cansem vide Consent Leller for use of personal inlormaton incluging Sensitive Personal Data or Information ("SPDIY) o the
Company ta: 1o share your i | data or i 1 2bout you andior your dependents (wherever applicable) provided to lre Company with thira parties for

pprop by the c pany from time to time; {b) to share information about you with affil of the Comgpany for purp ‘audit and with
dJeanrnspeus in relaticn to any staff auurnmlnhun requiraments; fc} to treal any personal data lo which you have access in the course of your employment strctly in
accordance with Company policies and nol using any such data other than in connection with and excep! to the extent necessary for the purposes for which it was disclosed to
you. You further acknowledge and consent for use of your personal images and voices in marketing material, videos. etc; and confirm that you have read and understood the
Company's Privacy Policy in relation to the colleclion, processing, use, storage and transfer of SPDI and you agree lo the terms thereof,

5.14 You agree to comply with all laws, ordi I in refation (o your emp with the Compary including but not limited lo the anti-corruption
laws, anli-bnibary laws such as Prevention of Conup‘hnn Act, 1988 of | Indla the Foreign Corrupt Practices Act, 1977 of the United States and the Bribery Act 2010 of the United
Kingdom andfor data privacy laws. Without limiting the g y of the foregaing. you rep and that you have not, and shall not, al any time, durng your

ploy t with the Company, pay, give. or offer or prrumlsa lo pay or give, any meney of any other thing of value, direclly or indirectly. to. or for the benefit of (i) any pubhc

servant, government official, pelitical party or cand'date for political office; or (i) any other perscn firm, corporation or other ennaty. with knowledge that some. or alt of that

monay, of other |rung of value will be paid, given, offered or promised to a public servant. government official, pohical pany or candigale lor poiitical office. for the purpose o
btaining or g any . of lo oblain any other unfair advantage. in connection with the Company's business.
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5.15 You hereby represent to the Company Ihal:

a) you are legally permitted to reside and be employed in India.

b} you have reviewed these lerms and conditions and that you understand the terms, purposes and effects of the same,

¢} you have accepted these terms and conditions only alter having had the oppertunity to seek darifications.

d) you have not been subjected 1o duress or undue influence of any Xind 10 accept these ierms and conditions and Ihese lerms and condihions will nol iMpose an undug
hardship upon you.

&) you have accepted these terms and conditions of your own free will and withoul relying upon any made by the Company or any of iis representalives, agenls
or employees; and

) you have all requisite power and authority. and do nol require the cunsent of any third party to accept our offer.

6. CONFIDENTIALITY:

6.1 This is a highly Confidential and Private You are required 1o maintain, al all times, the confidentiality and ensure thal the contents or detals of this Leller are
not shared with anyone.

" shall mean and

6.2 You are aware thal in the course of your employment with the Company. you shall have access to Cenfitential information, “Confinential Informatio
include, but not imiled o, prop y, confids | infi about mventons. products, designs, methods, know-how, techmques. trade secrats,

gi progs content, data, ques, plans, designs, prog 2 inft 1, works of authorshep intellectual property rignis,

cuslomer lists, employee lists and any other personally identfiable information aboul any employee of the Company or its affiliate or persanally dantifiable information of is

cuslomers or chents of its cuslomers, user Iists. vendor lists, conlent provider ists. Suppiar ists. prcing (nformatan, prijecls, Burae!s plans DIRCEens fLecaf™ st

i ion ang proposals, intell property, lerms of this Letter and any other informatian which due to the nature or character of such information, any prudent person

might reasonably under similar circumstances treat such as confidenlial or would expect the Company to regard such inf as Confi ], all rega: as o whelher
such information is in written form or electronic form or disclosed orally before or after the cate hereof,

6.3 You agree thal you may receive in stricl i all Confi fi of the C its affiliates or its clienls or prospective chents of the Company or its

affiliates. You further agree to maintain and to assist the Company in maintaining the confidentiality of all such Confidential Information, and to prevent it from any unauthorized
use.

G.4 You agree and confirm Ihat, you will, at alf imes:

a) mai in confid: all such Confi i and will not use such Confidential Information olher ihan as necessary lo carry out the purpose for which it was
shared with you.

b) not disclose, divulge, display, publish, or any such Confi al ir alion 1o any person except with the Company's prior wrilten consent.

¢} treal all such Conlidential Information with the same degree of care thal you accord 1o your own confidential information, but in no case less than reasanable care.

d} prevent the fuse, ation or of such Confi I Inf fon.

&) not copy or duce any such Confidential inf ion except as is reasonably necessary for the purpose for which it was shared with you.

f) not share such Confidential Information with any third party (specifically those persons who are in the same figld of actvities as that of the Company or are in drect o
indirect campatition io the Company).

g} not use such Confidential Information in any way so as to procure any commercial advantage for yvoursell or for any therd party or in a manner that is taectly o inaitectly
detrimental to the Company.

h) neither oblain nor claim any ownership interest in any knowledge or information oblained from such Confidential Information, ang

i} not use or attempt to use any such Conlfidential Information in any manner thal may nam or cause 0SS of may De reasonably expocled (o Narm O Cause Ioss whelne:
directly or indirectly. 1o the Company, its affili ofits

6.5 Al such Confidential information shall remain the sole and exclusive property of the Company, and no licanse, interest ar rights (including, without imitation, any
inteilectual property rights) to such Confidential Information, or any copy. portien or embodiment thereof, is granted of implied to be granted. Nothing i this Lettar shall lirmit i
any way the Company’s rignt lc develop, use. license, create derivative works of, or otherwise exploil its own Confidential Information.

6.6 You shall be under no cbih of

ing iahty of such Co ial Inf as per provisions of this clause if the information:

@) was m your possession belore receiving the same from the Company pursuant to this Letter,
b) is or becomes a matter of public knowledge through no fault of yours: or
€} is rightfully received by you from a third party wilhou! a duty of confidentiality.
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6.7 If you are served with a court or g | order iring disch of any pan of such Confidential Information, you shall, unless prohubuleo_ by law, promotly nolity
the C y before any discl and cooperate fully ( le exp to be borne by the Company) with Company and its legal counsel in opposing, seeking a
protective order or limil, or appealing any such legal p request or order to the exlent deemed appropriate by the Company.

6.8 Upon cessation of your employment with the Company ar on & wntlen reguest of tha Co whichever & earher you shal return of destroy (8t the Company's o
any part of such Ci | that of onginal, and copies of, source matenial provided 1o you and still in your possesson and, if requestec by Ine Company,

shall provide wrilten confirmation to the Company to that effect.

6.9 You shall not, whether dunng your employment ana/or afler cessaton of your employment for whal@ver reason. use, disclose, dnulge, publish of GSinoule 10 any jerscl
or entily, otherwise than as necessary for the proper pedformance of your duties and responsibilities under this Leller, or as required by law, any confidential information,
messages, data or irade secrets acquired by you in the course of your empl with the C

6.10 If you are found to be in breach of this clause, the Company reserves the right to lake disciplinary action against you, including right to terminate your employment
without nolice.

6.11 You shal maintain the confid y of all price itiva inf ion and shall handle all such information on a strict ‘need 1o know' basis i.e. disclose only 1o those

within the Company who nead the in!omnbon to discharge mmr duty. You shall not pass on such informalion to any person directly or indirectly by way of making a
recommendation for the purchase or sale of secunities. Further, during your employment, you shall be subject to apphcable lrading resinclions e.g. when the rading window /s
closed, you shall not trade in the Company or any of its affiliales’ securites dunng such penod

7. INTELLECTUAL PROPERTY:

7.1 Cintellectual Property Rights” shall mean all industrial and intellectual property rights (including both economic and moral nghls}. m:ludmg without hmilaton, pau-nh

patent applications, patent rights, trademarks, trademark apphcalions, trade names, service marks, rvervica mark i pyrights, copyright

algwlhms. manuscripls, oompuler progr and other s e, k how, trade secrats, prop! ¥ and fi las, tions, trade dress, logos. design and all
ion and media g ibing or relating to the above.

7.2 Yourep thal all perfs by you for the Company shall be your orginal work and shzll not incorporate any third-party materials or wark in which you or

any lhird party asserls an hip interest or Inlellectual Property Right. Provided that in the event the Company is held hable or s faced with a claim for your viclation of

any Inlellectual Property Rights belonging o a third party, you undenase la indemnty the Campany (ang/or any of s affliates, as the case may be) against any and afl losses
habiities. claims, actions. costs and expenses, including reasonable attorney's fees and court fees resulting there from.

7.3 It at any time during your employment wiln the Company, you (aither atone of with athers) whather of not duting narmal Busicess Hours or ar.s NG i e Senpe of v
duties of ! make, e, creale, d . vent of reduce o practice eny invenuon, modfication, discovery, design, davelopmenl, improvement, process,
f Q work of p, d ation, formuls, data, tecnnique, know-now, trade secret or any Intellectual Property Right whatsoever (incluing all wark in

progress) or any interes! therein (whether or not or reg under yright, or similar or subject to gous protection) (collectively

‘Developments’ ) thal:

@} relates lo the business of the Company (or iis affiliate), or to its customers or suppliers, or 1o any of the products or services being developed, manufactured, sold or
provided by the Company {or any of its affiliate} or which may be used in relation therewith.

Bl results from tasks assigned to you by the Coempany; or

¢} results from the use of premises or p | property ( gible or gible) loaned, eased or for by the C y or ils aifiiate,

such Developments (including all werk in progress) and the benefits thereof shall immetiately becoma the sole and absolute property of the Company, as works made for hite
or olherwise, and you shall immediately disclose to the Company. without cost or delay and without communicating to olhers the same nach such Developmant and 3l
avalable information relating thereto (with all necessary plans and modals).

7.4 You hereby i bsolutely and p tually assign any and all rights (mdudmg any Intefectual Pmpsny Rights) you may have or acquire in the Developmaents and
all benefits and/or rights mumng there from w she C:ompany and its assigns without basis. You ackr ge that the salary and othir
payments receivable by you from the Company is adequate ion for such g ‘ruu hereh)r waive and quitclaim to the Company any and all claims of any

nature whaisoever thal you may now have or may hereafler have in and to the Developments {including all work in progress),

7.5 Al such assignment of rights shall be perpelual irevocable, uni | and shall not lapse, even if the Company lails at any ime to commercially expioil any su.:n
Developments. Notwithstanding the provisions of Section 19(4) of the Copyright Act., 1957 any assignment in so far as it relates 1o copynghlabie material srall not faps

Ine nghts iransferred herein revert to you. even if the Company does nol exercise the nghts under Ine assignment within a penod of one year from the date of assaanrcnt
You hereby agree to waive any right to and refrain from raising any objection or claims o the Copynight Board with respect to any assignment. pursuant in Section 18A of the
Copynght Act, 1957. You funther agree 1o assisl and cooperate with the Company in parfecting the Company’s rights in any of the Developments

7.6 Any assignment of copynght hereunder {and any ownership of a copyright as a work made for hire) includes all nights of patermity, integnty, disclosure and withdrawal and
any W‘e" rights ﬂ'lal _may be known as or referred 1o as ‘moral nghts” (collectively "Moral Rights). If, you are deemed under apphcatie law 19 retain any nghts in any
D i g wilhout limi any Moral Righls, you hereby waive, and agree o waive, all such nghts. To the exient that such waivers are deemed unenforceable
under applncahln law, you grant, and agree lo granl, o Ihe Company or ils assigns the excl . P F : | and royalty-lree icense to use. modily ang
markel the Developrment, wilhout idenlifying you or seeking your consenl.
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7.7 If you are nat emgloyed with the Company at the time when the Company requests your assistance in connection with the foregoing, the Company willl pay you for your
le lime expended in plying with the above terms at an hourly rate equal to the effective hourly rate at which you were paid the Company immediately prior lo your

termination as an employee.

7.8 Should the Company ba unable o secure the signalure on any document necessary 1o apply for, prasecute, cblain, protect or enforce any Intellectual Proparty Rights,
due to any cause, you hereby irrevocably designate and appoint the Company and each of its duly authonzed cfficers and agents as your agent and attorneys 1o do aillawfully
permitted acls to further the prosecution, issuance, and enforcement of the Intellectual Property Rights or protection in respect of the Developments. with the same force anc

effect as f execuled and delverad by you.

7.9 Notwi g the foregoing, you will als be baund by Capgemini ‘s policy with respect 1o Intellectual Property.

8. CONFLICT OF INTEREST:

8.1 During your emgloyment, you will not, directly or incireclly. whether alone or as a pariner joint venlure, officer, direclor, employee. agenl, p
or kholder of any ¢ busi or other ¢ ial enterprise: (1) engage in any business activity simiar in nature o any business conducted or planncd

by the Company, or {il) compele in an; wn'y with products or services being p buled or otherwise provided by the Company.

B.2 You shall not underiake, whether directly or indirectly any full ime or pan time oy o operate of g of any kind whalsoever, s0 lang as you aré in
with the Company.,

5.3 Dunng your employment if you become aware of any potential or actual confhct between your interests and those of the Company. then you shall immediately inform the
Company about such conflict. Where the Company is of the opinion that such a conflict does or could exist, it may direct you to lake appropriale action(s] to rescive such a
confiict, and you shall comply with such instructions.

8.4 During the course of your employment, you shall not, either directly or indirectly, receive or accept for your own benefit or the benefit of any person or entity other than the
Company any gratuity, emolument, or payment of any kind from any person having o intending to have any business with the Company.

85 To perform your dulies towards the Company, you will have access lo email, inlernet, Company assets (deskiop.laptop, mobile phones etc.) and other Company

infrastruciure. You shall ensure that at all times your use of such faciliies meets the ethical and social standards of the workplace. Further, your use of such faciities must rot
interfere with your duties and must not be illegal or conlrary to the interests of the Company.

9. RETIREMENT/TERMINATION:

a.) Retiremem

i) You will automatically retire from employment with the Company on the last day of the mantn in which you comulete sty (o0) years o it 15 heroby clardund that
the Company reserves it nght lo change the refirement age.
b.) Notice Period/Terminalion
(i) During the probation period, your employ with the G may be ler d (i) by you. upon giving the Company three months’ written nolice or at the
wﬁnﬁ discretion, payment of gross salary in lieu of notice or (i) by the Company, upen giving you twe months’ written nolice or payment of gress salary inlieu
BOl
LY fi with the Company may be lerminated (i) by you. upen giving the Company Ihree months’ wnitien notice of 3t the Company's

pon your empl
discretion, paymenl of gross salary in lieu of natice or (1) by the Company. ugon giving you three menths” witten nobce of paymant of arnss salary i how therpnt

(i} Notwithstanding anything 1o the contrary, the Company resarves the right 1o relieve you from services of the Company only upon your sal:sfactory handover of all the
dulies and respansibilities assigned to you (including but not limited to any knowleage transfer and serving the nolice period condiions).

{ii} Notwithstanding the aforesaid or anything else 10 the conlrary, the Company may suspend, Uismuss, discharge of lerminale you! employment wih mmediale efed by

a notice in wiiting (wilhoul salary in lieu of notice), in the evenl of (i} fraudulent, dishones! or undisciphined conducl by you, {if) you committing a breach of integrity, or

of mi of misuse or to the Company’s perty, (i) your insubcrdinaticn or failure to comply with the diréclions

given to you by persons so autharized, (iv) your insoivency or conviction for any offence involving moral turpitude, (v) your breach of any terms or condilions of this

Letter or the Company's policies or olher or of the Company. (vi) you going on or ing a sinke in ion of any law for the time being

in force, (vi) you conducting yoursell in a manner which is regard d by the Company a5 prejudicial 10 its own i or 1o the interests of its clients or (vin}
misconduct by you as provided under the labour laws andfor in the Company policies.

{iv) I the event of willful neglect n:r ‘Qreach of any of the lerms hereof or refusal on your part to carry oul the lawful instructions of any aulherized officer of the Company o
1, 1 may i your employ forthwi

being guilly of th withoul notice and wilh no obligation to pay you any compensation.
(v} In case m absent it from duty i ly. withaut prior authenzation, for ten (10) conseculive calendar days or more you shall be deemad to nave leftand
relinguis! the service an your own accord and such relnguishment of service shall be deemad as a repudiation of your empioyment. In such circumstances, the

Company will have the discretion of (a) adjusting salary agains! the notice period of such abandonmanl and recover any cutsianding dues towards payabie 10 the
Company; and (b) presume that you have voluntarily abandoned the services of the Company and strike off your name from the Company’s payroll.
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c.) Effects of Cessation of Employment

i) Upon i ol our employ with the Company (whether b \mue of terminati ioniratirement), you will ly return o the Company all of the
s Con 's C ) Ir ion, tocls. assets. ol , s nts, specificalions, books ete. in your custedy, care of charge and cblain clesrance
certificale From the rels duction of which alone your dues, il any, will be setfed by the Company, failing which the Company

on p
reserves the right to adjust the dues again:[ any payable to you or sep y claim the same from you or use avallable legal remedies lo recover 1he assets
ar any other amount due lo the Com

(i) ¥ any Letter of Aulhorily or Power of Altorney is issued 1o you, you will undenake to retum ii on or i diately upon c of your employmany wilh the
Company.
(i) Upon ion of your emp with the Company, the Company may require you lo sign appropriate release terms withoul any additional compensation.

10, LIMITATION OF LIABILITY AND INDEMNITY:

10.1 Neither party shall be liable to the other party for any indirect, incidental, g g I p s plary, special or similar damages, including but not

limited to, loss of profits or loss of data, whether incurred as a result of neglig or ise, irrespective of either party has been advised of the possibility of the
incurrence by the other Party of any such damages.

10.2 The Company’s liability arising out of or in connection with this Lelter, whelher based In conlract, tort (including negligence and strict liability) or otherwise. shall not
exceed ine amount paid by the Company o you for a period of three (3) months preceding the cause of aclion.

10.3  Notwithslanding anything to the cantrary contained heren, you shall ingemnify and keep indemnifieg tné Company. i1s airectors, officers and employees lum ang
against all claims, demands. actions, suils and proceedings {including any losses, damages, cosls. charges ant expanses), whalsoever thal may be brough! or made agansi
the Company by any third party as a result of any act or omission, non-performance of non-obsernvance by you of any of Ine tenms and conditions of this Letter angiar ansing
from your failure to comply to any statute or enactment’s (including but not limited anti-brbery laws and data protection laws)

11. MISCELLANEOUS:

11.1  Notice: All notices to you in refation to your employment shall be in writing and in English language and shall be served either by hand delvery or by sending the same
by registered post or by email (as per Company records) or by courier or by speed post addressed o the address mentioned hereinabove. It will be your respangibility 1o
inform the Company of any change in your address and contact details including telephone numbers. personal email addresses etc.

All notices 1o the Company in relation 1o your employment shall be in writing and in Englishlanguage and shall be served either by hand delivery or by sending the same by
registered post or by couner or by speed post addressed 1o the Company's office address referred in the Employment Leller or by email with a physical copy by any of the
abovementioned ways.

11.2 Severabilty The parties acknowledge and agree that if any of the provision of this Letter is deamed invalid, void illegal, and unenforceable that provision stands
severed from this Lelter and the remaining provisions of this Letter shall remam valig and enforceable.

11.3 Publicity: You shall not use the name andlor tradi of Capg its group comp t iales pefore media (irespective of the form
whether print, audio visual, electronic efc.) in any other manner which is detrimenial to the interest, image and goodwil ol the Company and its affiliates without prior wrilten
consent of the Company. In the event you inlend to share/disclose arlicle which any infc 1 about the Company or its affil for p le publication
or d ination outsice the C ini group, you agree 1o inform the Company and cbtain its prior writlen censent an |he article you wish to disclose. Further, you agree lo
make such modifications/deletions/revisions to the article as are requested by the Company to protect its propertyinterestireputation,

SPATAG 1

174  Non-Disparagement During the term of your ployment with the Company and al all tmes thereafter. you will not make any false, defamatory
slatements about the Company. or the employees, officars or directars of the Company nat are reasonanly likely 10 cause demage 1o any such entily or person

11.5 Waiver: No delay or failure of any party in exercising or enforcing any of ils nghis or remedies whatsoever shall operate as a waiver of those nghls or remedies ar 5o as
to preclude or impair Ihe exercise or enforcement of those nights or remedies, No single or partial exercise or enforcement of any nght or remedy by any parly shall preclude o
impair any olher or further exercise or enforcement of that rAght or remedy by that Party. Save as expressly prowided i this Letler neitner parly shall pe deemed lo have
waived any of ils righls or remedies whalscever unless the waiver is made in wriling, signed by a duly authorized representative of thal party and may be given subject 1o any
conditions thought fit by the grantor. Unless otherwise expressly stated any waiver shall be effectve only in the instance and for the purpose for which i i oiven.

11.6 Integration: This Letter along with its Exhibit i the entire g the parties and supersedes all previous agreements (written or oral) between
the Parties in relation to its subject-matter,

117 Survival Clauses 51 593 6 7. S(c), 10, 111 117 118 and 119 and any other clause which by 15 nalure is axperted tn survive shall all survive the
exgiry (for of the Letter and shall continue 1o apply

11.8 Dispute Resolution'Governing Law: The Parties to this Agreement shall make best effons to settle by mutual conciliation any claim. dispute or controversy (“Thapute”!
arising out of or in relation 1o, this Agreement, including any Dispute with respect 1o the exsiance or valigity hereof, the interpretation hereo!, or the breach hareal, Al
disputes, differences andlor claims arising out of lhese presents or as to Ihe construction, meaning or effect hereof or as to the rights ana liabilities of Ine Parties hereunder

and which canncl be sellied by mulual conciliation shall ba referred 1o Arbilration to be held in Mumbau in English Language wilh the Arbilration and Concilialion
Acl 1996, or any statulory amendments thereof and shall be referred 1o a scle Arti to be by C ini. The award of the Arbitrator shall be final and binging
on Parties. This Letter shall be g and i in to the laws of Indiz and the couts at Mumbai only shall have exclusive jurisdiction.

11.9 Rights to Injunctive Relief: You hereby expressly acknowledges that any breach or threatened breach by you of any of your obligations set forth in this Letter andior any
of the Company policies may result in significant and tinuing injury and irep harm to G y. the menatary value of which would be impossible to estabhish
Therefore you agree that Company shall be entited 1o injuncive relief in a court of aporapriate jursdiction wth respect 1o such provisions
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CONSENT LETTER
For use of Personal Information & Sensitive Personal Data or Information

I do hergby provide my express consent
my Services Ind'ua Umrted havmg ils mgnslered oflice al No.14. Rajiv Ganchi Infolech Park, Hinjawadi Phase IIl, MIDC - SEZ Village
Man. Tabuka Mulshl hm - 41105? ﬂaharashlm{hsmma&er i as the "Company”, which shall unless repugnant 10 the conlext or meaning therea! mean
and include its gns and ldlm
1 Thal I sdmwledge and provide my consent lo !.ha Company ta collect, store, process, ransfer and share my personal infermation and sensilive personal cata o
i ion of my d i (mdumng sensiive personal information like bank accounts, PAN, blood group. biomelric

dical record. email elc.} for purp d iate by the Company from time to time. including but not imited to

a) background verification agencies for the purpose of verifying the information submitied by me bas:s which | have been mage an offer of employment
b) payroll processing agencies for processing my payrofl (including reimbursement clams),

¢) faw enfercement agencies,

d) to comply wilh a judicial/quasi-judicial order,
&) sudiior (including internal i statutory
f) ies for the purp of group insurance, personal accidan! insurance eic.

di or Ci inr's clients or their audilor) for the purpose of audil,

g) service providers providing services for biomelric access to office p for monitoring

h) foreign consulales, embassies elc. and service providers (including travel agenis) for the purpose of processing of visa, work permits glc.
2. Further, | also acknowledge and pﬂwlda my consent to the Company to transfer and share (within India and cutside of India) such information with:
a.) affi of the Company for trative purposes andior audil.

b.) chents/prospects in relation to any staff augmentation assignments.
3. That | agree and confirm thal this consent letter shall be construed in accordance with the laws of India and the courts in Mumbai shall have exclusive junsdiction

lo adjudicate upon any dispute thal may arise in relation o this Consent Leiter.
4. That should any provisions of this consent letier be held by a court of law to be illegal, invalid or unenforceable, the legality, validity and enforceaniity of the

g p of this letter shall not be affected or impaired theraby.
5. | hereby declare that the execution of this consent letter has been done out of my own free will and consent and withoul any undue force or coercion in ary
manner whalsoaver,
B Iamawammalihavemunghitnamessandmdliymy it | data or infi ion provi to the Comp and corresp g obhg to
ly update my p data o i in Comp. s records in the event of any change.
7. | am aware that C has y pract and p dure to ensure thal the information collecled s secure and these are available on the

This consent letter shall come into force immediately upon 15 execution by me.

Name:
Signature:
Date:
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ANNEXURE | (A)

Onboarding Documents

Please carry a complete sel of onginal and photocopied documents (2 sets) as specified below.

i

Hard copy / email copy of Capgemini offer letter shared with you.

Employment Documents:

Current Empk { diate Previous)

a) Relieving IeILET {Experience Ceruhcslet if bath these documaents are nat thare, Resignation Acceptance Resgnation
ace mail is ¥ Copy of email resignation/Approved mall resignation (mentioning of last
worklng day from the HR is mandatory)

bj Payslips for last 3 months

) Form 16/Form 16A

d) Salary Account 6 months Bank Statement

e) Letter of appoi Offer letter from employer which cap start date

Pravicus Employ tService/R ing Certif: all ploy ts- Mentioning date of joining designaton and last
working day

Education Documents

a) 10th Markshee! and cenificate.

b) 12th marksheet 2nu Centificate.

c) Graduati and /Diploma certficate.

d) Post: Mar and degree il (i applicable)
) Any other relavanl cerlificate

Proof of identity/ Address
a) PAN Card

b) AADHAAR Card

) Passport In case any of the proof of IdentityfAdd ioned above not lable then any Two of the below
proofs

i} Voters Id

ii) Driving Licensa

i) Ration card

V) Electricily Bills

V) Gas card

vi) Notarized Self Affidavit

Passport size photographs (6 nos.)

Self E ICO- f g/ F p employ (s) (if applicable)

a) Farrn 1E.I'Fnrrn 26AS

b) Bank statement for 6 months

¢} Shops & C cial Establishmant n Cenificate

dj Co-Owner/Pannership/ hip - Required pannership hip dissclulion deed

Cancetied Cheque of Saving Bank Account having IFSC Code details — Mandatary

ok

Details of your Provident Fund, Employees’ Pension and Ui | A t Numbe, if earlier mamber
PFI/EPS scheme Mandatary.
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ANNEXURE | (B)

Background Verification
Referance temms:
Capgemini adheres 1o a strong backg d verification pr As a part of this and p ional inf on provided by you s verified, therefgre we
requesl you to provide all the y relevant d as per the information prav-dac. Thts will help us veni;r your

® Education C Is (Graduation/B ler's Degree/Post Grad Degree elc.)

™ Professional Enpenenne & Employmeni(s) Credm:als

MNote. Based on certan busingss requirement and statutory rules Capgermn may intiate el adginonal crecks gunng your tenure m Capgemim ang &
you agree lo undergo such additional checks when required. Capgemini will not take any ingividual approval lor the same.

Please ensure that the foliowing sieps are followed to initiale the process and submit the necessary documents within 7 calendar days from the date of recempt of this ofter:

W acceplng thes offer

®  Fill the standard application form by clicking the New Employee Wizard link (receved from S Factors O g <auto.noreply@capg L.com>, (You will
receive the link to New Employee Wizard portal shortly). In case you have not recerved this link within the next 3 days pll!ase get in touch with your recruiter
immediately.
Download the Address check Form, Database check form, Court record form - from the New Employee Wizard link: update the delails in the form wilh your manual signalurs
and mention the current date on which you have signed this form. Ynu'mﬁ have to upload back the scanned copy of these documents on to the New Employee Wizard link.
®  Highest Educational Degree Certifi and Final year Mark sheat**,
® g of all mark sheets of your highest qualification.

®  Any gualification obtained from the Institute which is not recognized by UGC/AICTE is not considered.
W Expenence letters and relicving latters for 5 vears of empioyment or past 2 emplgvers whichever s higner

Form 16 - Part A only.

Bank stalement for last 3 months - [Piease ensurc 1o mask all other Iransaction details (whather debit or cregil enlnes) excepl for salary transfer dotaids of your 1as! employn
such that only salary credits of previous employment are visible.
Please note, should you provide any other additional document than the aforesaid, or provide bank without king other ion details, the Company shall not
be held responsible for the same.

®  On the date of joining you are required to carry the experi letier/Relieving letler from all your past employers

& These letters should cﬁeaﬂy mention your last working :iay with your previous employers.
Some ¢ ization issue reli letter along with the full and final settlement in such cases you should submil the resi ion acc mail i by your
last employers HR daparunenl and you should ensure tha! 1he last working day is clearly mentioned on this acceptance letter. Please note thal in such cases you will have 1o
submil the onqmal experiencairelieving letter 1o Capgemini HR depariment / email the sarme 1o the foliowing email g fication. in@capgemini.com not later

than 14 days of your joining™*
Court Verification Forms
®  Court Record form

Note:

All of these forms {Address check Form, Database check form, Court record form) are avail on the New Employee Wizard link. Please download these forms from ine New
Employee Wizard fink and fil the information in BLUE ink only.

All of the above forrns are i o the i ities (Police/Courts elc) and as a part of the verification p the rep ol these Les may visit
your for veri ively they may also call you or ask you to visit the nearby Police Station.

***You ara required 1o submil all the documents with 7 days from receiving this Offer. failing which offer will be revokea™*"
Important points lo note:
®  |nan event you fail to submit the required documents to the HR department within 30 days of first inumationidate of joining and after 2 remingers, Capgemin
reserves the right to hold back your salary and to take disciplinary actions which inter alia nclude termination from service without notice

You are requesied to fill your details diligenlly in the link provided. If there is a discrepancy in the dala provided of Ine copres of documents | cedtificatos Gwen by
in suppon of the sbova, Capgemini reserves to take disciplinary actions which inter aba includes lermination from service wilhoul notice

***In case your last employer do nol provide experience letter you may provide ihe relieving letter. however pleasa ensure Inal the relieving latler nas lasl working cay cizarly
menlioned.

Pizase nole that Capgemini may ask you lo submil additional documents as and when required, especially with respect to the Background venfication process

In the absence of the above listed your enboarding may be delayed or

Best Repards.
Team H

The infermation comained in this message is proprietary and confidential. Copynight = 2071 All nghts resened oy Capgemini
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Date : July 29, 2023
Ref :MKCL :HRD.16

Ms. Apurva Vibhute
Subject: Offer of Fellowship.

Dear Ms. Apurva,

This refers to our discussions with you on the above-mentioned subject.

[ am pleased to inform you that considering your performance review and recommended by Mr. Revati Namjoshi,
General Manager, School Education Transformation Program (SETP), Maharashtra Knowledge Corporation Ltd.
(MKCL) has decided to offer you fellowship assignment from August 01, 2021 to July 31, 2023. Your current place of
posting will be at MKCL's office, Pune, However, later you may be posted at other location,

You will be paid a stipend of Rs. 15,000 (Rupees Fifteen Thousand Only) per month. Taxes as applicable will be
deducted from the above-mentioned stipend amount. The additional benefits and facilities are also enlisted in Annexure

A attached herewith. Your fellowship shall be governed by the various policies, rules and regulations of MKCL as may
be applicable from time to time.

The fellowship may be terminated by either party giving the other, one month’s notice in writing or may be terminated as
agreed mutually.

You will be entrusted with the roles and responsibilities in MKCL’s SETP Program and other allied areas,

While we do look forward to your deep involvement in MKCL’s mission, you are requested to convey your acceptance
of this offer within 2 days of receipt by you by email to hrd@mbkel.org with subject line “My acceptance of offer of

2y

Fellowship™ and stating that “/ hereby convey my acceplance of offer of Fellowship on the terms and conditions
conveyed to me vide letter dated July 29, 2023", failing which this offer shall stand withdrawn.

With best wishes,

Sincerely Yours,

@':%Ld'ff}\

Komal Chaubal
Chief Executive Officer

Enclosure: Annexure A: General Rules

Registered Office: ICC Trade Towser, A’ Viing, 5th Floor, Senapati Bapat Road, Shivajinagar, Pune 411 016, Maharashtra, India.

Tl 191 20 4011 4500/ 4011 4501, Fax No: +91 20 2563 0302

Branch Office; ICC Trace Towsr, ‘B’ Wing, 5th Floor, Senapati Bapat R?!:ad. Shivajinagar, Pune 411 016, Maharashtra, India. Tel.: 020- 2563 13007 01
Branch Office: Seawoods, Flot No. 30, Sector 4244, Nerul, Navi Mumbai 400 , India. Tel.: +51 22 27715021/ 22, Fax No: +91 22
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Intelliswift Software India Pvt. Ltd.
The Great Oasis, 4th Floor,
Plot No. D-13, Road No.21, MIDC,

° '
]ni:el li e .I 3 Andheri (E), Mumbai - 400 093.

Phana + +81 227 R7EN ARAA

November 3rd, 2022
LETTER OF OFFER

Dear Akash,

This has reference to your application and the subsequent interview you had with us. We are pleased to offer you
appointment in our organization effective from November 4th, 2022 as Technical Recruiter, for our Pune Office
on the following terms & conditions:

This Offer is valid on or before the aforementioned joining date and subject to the submission of the accepted
signed copy of the resignation and relieving letter from your present employer within 3 working days from the
date of receipt of this letter

You will be paid Rs. % 3,60,000 (Rupees Three Lakh Sixty Thousand Only) Per annum Cost to Company basis
as per Annexure — | enclosed herewith. All payments are subject to deductions as the provisions under various
State Government and Central Government enactments

You will be bound by the Terms & Conditions of the Employment Agreement, Company Policy and Rules
Regulations, Standing Orders in force and framed by the company from time to time in relation to your service
condition, which will from part of your terms of efnployment

Your appointment is being made on the basis of your particulars such as qualifications etc. as given by you in
your application for employment and in case any information as given by you is found false or incorrect, your
appointment will be deemed void and liable for termination without any notice or salary In lieu of notice

Your employment by the Company is conditional upon and subject to the completion of a background
check, and approval thereof by the Company, in its sole discretion.

We congratulate you on your employment with us and wish you a long and successful career with us.

‘fours Sincerely

FOR INTELLISWIFT SOFTWARE INDIA PVT LTD

Name: Santosh Bangera
Title: Senior Director - HR & Operations

| accept the terms and condition of offer letter in totality.
Name: Akash Giri

Registered Office: A/160, Satyam Tower, Someshwar Complex-1, Satellite Rd, Ahmedabad - 380 015, Gujarat,
CIN: U72200GJ2002PTC041725 | www.intelliswift.com
Pune | Bengaluru | Chennai

: '
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Intelliswift Software India Pvt, Ltd.
The Great Oasis, 4th Floor,

Plot No. D-13, Road No.21, miDC,
Andheri (E), Mumbai - 400 033,
Phnna - +Q1 77 RA7AN RRAR

ANNEXURE |
G s Computation of CTC
EMP_FIRST NAME Akash
EMP_LAST NAME Giri
DESIGNATION | Techical Recruiter
Salary Income - Components Monthly Annually
1 Basic ¥12,250 T 147,000
2 HRA 26,125 T 73,500
3 Conveyance Allowance % 1,600 T19,200
- Food Allowance Z 800 29,600
5 Medical Reimbursement 1,250 215,000
6 Bonus 2787 T9444
7 SD Allowance 25,000 260,000
A. Gross Salary [1 +2+3+4+5+6+7] 327,812 T333,744
CTC Deduction - Components Monthly Annually
8 Company's Contribution to PF[12%+1%] T 1,593 19,116
9 Gratuity 7589 ¥ 7,068
10 LWF 6 372
Total - CTC Deduction [8+9+10] 12,188 326,256
C. Total Cost to Company [A+B] Z.30,000 < 360,000
Notes :
. * All payments are subject to appropriate taxation.

e All payments would be as per company’s rules & regulations »and administrative procedures in force.
* The salary structure is liable for modification from time to time.

* Company's & Employees'’s contribution to PFis calculated considering basic pay of %.15000/-.

* PF, ESIC, Gratuity, Bonus, Professional Tax, LWF & TDS are applicable as per respective acts.

* Gross Salary excludes Employee’s PF contribution, P.T, LWF & applicable TDS.

All Payments, like Salary, Perquisites, Reim bursements, Incentives, Bonuses and Com missions are all subject to the
Provisions of Tax Laws.

Registered Office: A/160, Satyam Tower, Someshwar Complex-1, Satellite Rd, Ahmedabad - 380 015, Gujarat.
CIN: U72200GJ2002PTC041725 | www.intelliswift.com

Pune | BRengalury | Chennai
| I = o
Dir r
Balewadi, Dnyansagar Institute of Management and
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SYNERGIZE OUTSOURCING PVT. LID.

Ground Floor, Notth Side, 116 Building, SEZ, Qubix Business Park Pvt. Lid.
Rajiv Gandhi infoTech Fark, Phase 1, Hinjewadi, Puna - 411057

' Tel.: 020 - 8795 9715 Fax : *-503-256-6553

Email ; inlo@vsynergize.com URL : www.vsynercizeoulscurcing.com

CIN : U72200PN2010PTC136750

G
i
|

i
f’]

11"February, 2023

Gayatri Shinde,
Pune Maharashtra.

Offer Letter for the position of: HR Recruiter.

Dear Gayatri,

We are pleased to offer the position in our organization title of, “HR Recruiter” in HR Department. The
Compensation details as mutually discussed is attached (Annexure I)

You are requested to join us on or before 14™ February, 2023 along with all testimonials attached annexure I,
failing which this offer will stand get cancel automatically. Appointment letter with all the terms and conditions
shall be handed over to you on your joining. However, your appointment is subject to clearance of background

verification check and medical checkup report & solely at discretion of t{e management.

Kindly sign the duplicate copy of the offer letter and returned to us as receipt of acceptance.

T'hanking you,

For Vsynergize Outsourcing Private Ltd.

Tejas Surve
Assistant Manager — HR & Employee Relation

Candidate Signature:

A
Dﬁo T/

Dnyansagar Institute of Management and
Research :
Balewadi, Pune-411045,




SYNERGIZE QUTSOURCING PVT. LTD.

Ground Floor, North Side. 1T6 Building. SEZ. Qubix Business Pars Pvi. Lid.
Rejiv Canch InfoTech Park, Phase t, Hmewadi, Pure - 4 1057,

Emall

o b i

00 - BrY2 U716 Fax : 7-508 256 6553
VAW NEVNEIQiZeoulSoUrsing.com
CIN : U72200PN2070PTC 136750

lel. :
yoynergize.com URL

Salary Annexure - Gayatri Shinde

Salary ¢ Per Month Per Annum Comments
: alary Componen (Rs.) (Rs.)
Cic 20,500.00 2,46,000.00 l Cost to Company (Excluding Incentive)
Basic | 863000 | 1,03,560.00
HRA i' 570.00 6,840.00
Skilled Based Allowance 6,068.00 72,816.00
| Assured Gross (A) | 15268.00 | 1,83,216.00
I **Attendance Allowance benefit is applicable only
Attendance Allowance 1,500.00 18,000.00 when an employee is present for all working days in a
month.
* » = n
Comvevance Allawarie 2,000.00 24,000.00 Company Transportatlon if applicable, Conveyance
Allowance will be fully deducted.
Additional Benefits (B) 3,500.00 42,000.00
Total Gross Salary (A+B) | 18,768.00 | 2,25,216.00
o s PF Employer contribution 13.00% & Employee
Employer PF Cont t ; .00 3,464, = : -
TRREVEE ariibson iy s Contribution 12% of Basic Salary (If applicable)
|
: ; 3 ' Esic Employer Contribution 3.25% & Employee
Emp! E E z
mprover sl tontritutian 10,00 4 /20,00 Contribution 0.75% of Total Gross (If applicable)
Employer Contribution (C) 1,732.00 20,784.00
Incentive (D)
CTC (AB+C+D) 20,500.00 2,46,000.00 | Costto Company

Note :-

1. 1. You will be eligible to get Mediclaim insurance as per company mediclaim Policy & applicable premium will be
deducted fror]j_your monthly payroll

2. Professional Tax and all incidence of income tax will be borne by the employee as per income tax rule.

HR Signature

Candidate Signature

v

irector
Dnyansagar Instituts of Management and
Research
Balewadi, Pune-411045,




PURITY GUARANTEED

To
Date: 20-10-2023
Priyanka Popat Shelar.
Address- House No.139, Pipe Line Road , Yeshodha
Nagar,Pipe Line Hadko , Savedi ,Ahemdnagar-414003.
MOB NO : 83798 10194
email I'd- : piyu5229@gmail.com

Sub: Offer for the Profile of Quality A Executi

. Dear Priyanka,

This has reference to your application and subsequent interviews and discussions with us regarding a
. career opportunity at SNA Milk and Milk Products Pvt. Ltd.

We are pleased to offer you the position Quality Assurance Executive of our organization, onmutually agreed

@ terms.

T== Henceforth your CTC will be a combination of a Fixed component of INR 2,40,000 .
Refer Annexure 1 for the break-Up of your salary.

You will be required to join your duties on 25" October 2023, at Ahmed-Nagar Location, failing which this
offer letter willautomatically stand cancelled. :

This offer is subject to the submission of the following documents on the date of joining.

1) Education Certificates (ALL) 2) Proofof permanent Address
3) Salary Certificate/Slips 4) Relieving Letter of previous company
5) Pan Number (Mandatory) 6) 3 Passport size photographs & Updated CV

We look forward to your joining our team for a long and successful career. Kindly sign the Duplicate in
o acceptance and confirm the date of your joining.

Thanking you,

Yours Sincerely
Q For SNA Milk and Milk Products Pvt. Ltd.

SRA MR e Wirlk Froduots Bt Lig
2% Casteuur] Wosan Wagar,
Pune 411 014

Apurva S. Banerjee Manager—
Human Resoure.

SNA Milk and Milk Products Private Limited (Cl N-U74999PN2016PTC164715)
HO F-25, East Court Phoenix, Viman Nagar, Pun f

Balewadi,
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Ref No.: 149577/2023
Nov 05,2023

Shubham Arun Patil
Sr no 140 plot no 17 Pranjal Maitri, Nandanvan Society Gurudwara Road Chinchwad
Pune,Maharashtra, 411033

ubject: Employment Letter
Dear Shubham Arun Patil

We are pleased to inform that you have been selected for employment with us as Associate Consultant (GCM
Level GCM 1). Your total emoluments are Rs.340,000/-per annum,as described in Annexure A,

You will be on training for a period of one year, or any other period as the Company deems recessary, from the
date of commencement of your service and you will be required to sign a separate agreement, by way of which
you agree to remain in the employment of the Company during such period of training, and for a period of one
year thereafter (hereinafter referred to as “the period”). Such agreement will also form part of your employment
terms with the Company.

On successful completion of training, your services will be confirmed in writing by the Company and thereatfter,
subject to any other agreement or understanding between you and the Company, either party can terminate
this employment agreement by providing a written notice or payment of basic pay of 90 days, to the other
party. The notice period shall be 30 days during training period and 90 days thereafter. This offer is subject to
your satisfactory completion background verification. Your retention in the company’s employment will be
subject to your continued medical fitness. The company reserves the right to ask you to undergo medical
examination as and when considered necessary.

You are requested to be available for your virtual onboarding on November 10,2023 at 10.00 am and your
work location will be Pune.

This offer letter is subject to completion of below mentioned Terms and Conditions: -

You shall successfully complete and submit the Graduation/Diploma/Post-Graduate certificate from your
college/university with a minimum percentage of 60% or higher within 90 days from your date of joining the
company, further there should be no standing backlog.

If you fail to successfully complete your exams as mentioned above and/or to submit the above-mentioned
documents in timely manner, this offer stands automatically withdrawn without any further consent from you.
The company reserves right to modify the terms and conditions as and when needed.

The Company shall conduct reference checks/ background checks and drug test through a third-party agency
at its sole discretion to verify and authenticate the details and all the documents furnished by you to the
Company. By accepting this offer, you agree to abide by all Atos|Syntel policies and procedures as well as the
terms and conditions annexed hereto.

Campus Hire Inductio rogra

As you are selected through direct Campus Hire Recruitment, you will undergo Campus Hire Induction Program
which is required to train and develop your skills that are essential and suitable for your job role. This program
is normally expected to be for a fixed duration as per the business requirement. There woulc be multiple
assessments conducted throughout the program at reqular intervals and you are required to score the
ascertained passing percentage in the assessments. Failure to score the ascertain passing percentage, Atos |
Syntel reserves the right to terminate your employment.

Syntel Private Ltd, Flot Ho, B1/B2, Software Technology Park, Dehu-Alandi Road, MIDC Talawace, Tal-Haveli, Pune 411052. India | Tel: +91-20 40701000

Registered office: Unit 112, SOF IV, SEEPZ, Andheri, Mumbal 400096. India | CIN No. U72200MHL992PTCO66730 | www.atos-syntel.net
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AtoS |Syntel

Any communication regarding your terms of employment, or compensation must be in writing and signed by an
authorized human resource ("HR") representative of Atos|Syntel. You agree that no commitments have been
made by the Company that are not expressly contained in this letter. No other communication, document, etc.
will be binding or effective unless expressly agreed to in writing and signed by an authorized HR representative
of Syntel Pvt, Ltd,

You may be assigned and / or deputed to any other location / subsidiary / affiliated companies / divisions
/associates whenever the Company may deem fit. Failure to report to an assignment will be grounds for
disciplinary action, including but not limited to termination of employment.

Please return the acceptance copy (attached) after affixing your full signature in token of your formal acceptance
of the terms and conditions of employment offered herein.

We take this opportunity to welcome you into Atos|Syntel family and look forward to a very fruitful association o
with you.

Yours sincerely

For SYNTEL PRIVATE LTD, e

NG
< “y

Adarsh Krishna
Deputy General Manager - HR
Encl: Acceptance Copy & Annexure A, Terms and Condition & Checklist

I accept the offer on the stipulated terms and conditions and shall join Atos|Syntel on Q

date and signature

Syntel Private Ltd, Plot No. B1/82, Seftware Technology Park, Dehu-Alandi Read, MIDC Talawade, Tal-Havell, Pune 411082, India | Tel: +91-20 40701000
Registered office: Unit 112, SDF 1V, SEEPZ, Andher;, Mumbai 400096, India | CIN No. U72200MH1932PTCO66730 | www.atos-syntel.net
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Annexure A — Salary Distribution

Name : Shubham Arun Patil

Designation : Associate Consultant

GCM Level :GCM 1

Career Track: : Operations

Pay and Allowance Rs Per Annum

Basic Pay 140000

Co's Contribution to Provident Fund 21600

. House Rent Allowance 70000

. Advance Statutory Bonus 30700

Basket of Allowance 77700
g [Annual Cost to Company (CTC) | 340000]

Notes:
1. The Salary / allowance structure is liable for modification from time to time and all payments are

subject to appropriate taxation as per the Income Tax Laws.

2. All payments would be as per company rules & regulations and administrative procedures /
regulations. Individual components and amounts against each component may undergo
modification from time to time depending on Statutory regulations.

3. As per Company policy, you will be covered under a company provided Mecical Insurance.

4. You can opt for Provident Fund @12% of basic as your contribution and company contribution
towards Provident Fund. This is a Scheduled activity you will be communicated in advance to avail

o this benefit.
. 5. Advance Statutory Bonus amount is currently paid on monthly basis and is adjustable against any
liability, statutory or otherwise that may arise in the future. The frequency of payment of "Bonus”
Component is subject to further modification as per Management Discretion.

Adarsh Krishna
Deputy General Manager - HR

Syntel Private Ltd, Plot No. B1/B2, Software Technology Park, Dehu-Alandi Road, MIDC Talawade, Tal-Havei, Pune 411062, India | Tel: +91-20 40701000

Registered office: Unit 112, SOF IV, SEEPZ, Ancheri, Mumbai 400096, Indiz | CIN No. U72200MH1932PTCO66730 | www.atos-syntal.net

,

Director
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ANLITICS

BeB ITES PV LTD.

Dear Shidheshwar Pallewad,

We have pleasure in appointing you in our Company as Research Analyst at Pune or in such other capacity the
management shall from time to time determine. Please note that the employment terms contained in this
letter are subject to Company policy.

13 APPOINTMENT

a) Your date of appointment is effective from the date of joining which shall be as saon as passible but
not later than 6" June 2023,

b} You will be"Bn BFobation for a period of Three months from the date of your appointment. If in the
opinion of the Company, you are found suitable in the appointed post you will be confirmed.

¢) The retirement age is 58 years.

d) You will be liable to be transferred in such capacity as the Company may from time to time determing
to any other location, department, function, establishment, or branch of the Company or subsidiary,
associate or affiliate Company. In such case you will be governed by the terms and conditions of service
applicable to the new assignment.

2. OTHER BENEFITS
You will be entitled to the following:

a) Leave, holidays and working hours as applicable to your category of employees and location of posting.
b) Perquisites, if any, as applicable to your category of employees and / or based on functional
requirements as determined by the company.

3. RESPONSIBILITIES

a) In view of your position and office, you must effectively, diligently and to the best of your ability
perform all responsibilities and ensure results. You will be expected to work extra hours toachieve
the above whenever the jcb so requires. In this connection, you are required nol to engage in activities
that Have or will have an adverse impact on the reputation / image and business of Manlitics, whether
directly or indirectly.

b} You will be required to undertake travel on Company work for which you will be reimbursed travel

4expenses as per the Company policy applicable to you.
We at MANLITICS are committed to ensure “Integrity” in all aspects of its functioning. Please ensure

<)
that you comply with the policies of the company as they form an integral part of the terms of
employment with Manlitics. Consequently, you are required to understand the scope and intent
behind these policies and to comply with the same. These Policies are updated / modified on a
Reg. Office : Dubey Niwas, Chinchapada road, Kalyan, Thane, MH, India-421208.
Head Office - Office no-108-109, Supreme Headquarters, Baner,Pune MH, India-411045.

Corporate Office : Off. No-804, Ashar IT Park,B-Wing, Rd.no-16Z, Wagle Estate, Thane(W), MH, India-400804.

Mob.: +91 7758886468 Email: info@manitics.com

Scatmeshbysiliap Soamemerd
Research
Balewadi, Pune-411045.
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e)

a)

c)

d)
¢}

f]
gl

a)

- Reg. Office
Head Office

| Corporate Office : Off. No-804, Ashar IT Park,B-Wing, Rd.no-16Z, Wagle Eslate, Thane(W), MH, India-400604.

‘ Mob.: +01 7768886468 Email; info@manlitics.com  Website: www.manlitics.com

Scanggekbyniiap Seanmer e

periodic basis and new Policies may be introduced from time to time. As and when this happens, the
Company will notify you and you will be required to comply with the same,

Consistent with (c) above, any matter or situation or incident that may arise that could potentially
result, or has resulted, in any violation of the Policies or this letter, shall immediately be brought to
the notice your Business Unit Head.

In connection with your employment and during the term of your employment you shall disclose
and assign to MANLITICS as its exclusive property, all developments developed or conceived by
you solely or jointly with others and shall comply with the Policies of the Company in relation
to Intellectual Property

CONFLICT OF INTERESTS

You are required to engage yourself exclusively in the work assigned by MANLUTICS and shall
not take up any independent or individual assignments {whether the same 1s part time or full
time, in an advisory capacity or otherwise) directly or indirectly without the express written
consent of your Business Unit Head.

You shall ensure that you shall not, directly or indirectly, engage in any actwvity or have any interest
in, or perform any services for any person who is involved in activities. which are or shall be in
conflict with the interests of Manlitics.

The Conflict of Interests Palicy also refers to the need on your part, during vour employment
and for a period of one year from the cessation of your empleyment with Manlitics (irrespective
of the circumstances of, ar the reasons for, the cessation) not to solicit, induce or encourage:

Any employee of MANLITICS to terminate their employment with MANLITICS or to acceat employment
with any competitor, supplier or any customer with whom you have a connection.

Any customer or vendor of Manlitics to move his existing business with Manlitics 1o a third partyorto
terminate his business relationship with Manlitics,

Any existing employee to become associated with or perform services of any type for any third party.
In case of any conflict or doubt, please discuss the matter with your Business Unit Head, understand
the position of MANLITICS and resolve the conflict

CONFIDENTIALITY

in consideration of the opportunities, training and access to new techniques and know-how that will
be made available to you, you will be required to comply with the conlidentiality policy of the
company. Therefore, please ensure that you maintain as secret and confidential all Confidential
Information (as defined from time to time in the Confidentiality Policy of the Company, and shall not
use or divulge or disclose any such Confidential Information except as may be regquired under
obligation of law or as may be required by MANLITICS and in the course of your employment.
This covenant shall endure during your employment and for a period of one year from the cessation

: Dubey Niwas, Chinchapada road, Kalyan, Thane, MH, India-421308.
: Office no-108-109, Supreme Headquarters, Baner,Pune MH, India-411045.
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22-JAN-2023

Letter Of Appointment

To,

Ms. Akanksha Surywawanshi

At Post Garawade,Tal Patan Dist; Satara
Garawade

Patan

Dear Ms. Akanksha,

This has reference to our Offer of Traineeship in TATA Consultancy Services Limited vide
TCSL/1425311/BOM/Business Process Outsourcing Services/BTN dated 15-Jan-2023 and your completing
joining formalities as per TCSLs policy.

On the terms and conditions detailed in our Offer of Traineeship accepted by you, we are happy to appoint you
as BPO Trainee in grade BPOS with effect from 22-JAN-2023.

Your Trainee ID is 1931158.
| take this opportunity to extend you a warm welcome to the TCSL Family !

Yours sincerely,
For TATA Consultancy Services Limited

: ,"j O [T
Rustom Beheram Siganporia
Head Talent Acquisition BPO Services

TATA CONSULTANCY SERVICES

Tata Consuitancy Services Limitad j

Director
Balewadi, Dnyansagar Institute of Management and
Pune-45. Research

Balewadi, Pune-411045.
TCS Private & Confidential
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Ms Meharpriti Mune
Employee ID: 00138780
Unit: PES SBU

Dear Meharpriti,

This is with referance to your application and the subsequent interviews you had with us, We are pleased to appoint
you in our company with effect frem 089. 10.2023 as;

Reole: Trainee

Designation: Trainee

Grade: A Grades

The broad terms of this appointment are as foliows:

1, You are being hired for cur SEZ Unit at Piot no.17, Rajiv Gandhi Infotech park, Phase 3, MIDC-SEZ, Hinjawadi,
Pune 411057, You will be a confirmed employee from the date of jeining, Please note that you may be required 1o
work at any other location for specific assignments, depending on exigencies of work.

2. Your Total Target Compensation will be Rs.325,000.00 /- and the compensation package will comprise of the
components specified in ANNEXURE A & B.

4. Compensation structure as well as the structure governing role/grade/designation is liable for modification frem
time to time at company's sole discretion.

4. For fulfiling the company's business needs from time to time, you may be transferred; assigned or deputed to the
iocations of the clients of the company, or locations of the group companies er subsidiaries of the company as a
representative of KPIT Technologies Limited or of its group companies.

5. The company can initiate movement of your employment to any other organization for any reason including but not
only limited to mergers, movement to jeint ventures/ group companies/ sister concerns, divestment, in case of mutual
agreement between KPIT Technelogies Limited & customer for you moving to customer's roll etc.

6. You wil be entitled to paid leave as per company policy.
All fermale employees are eligible for Maternity, Adoption, Miscarriage Leave & relevant benefits as per The Maternity
Benefit (Amendment) Act.

7. You will be bound by the company policies which wiil be communicated to you, from time to time. It will be your
responsibility to keep yourself abreast of the same and comply with code of conduct & all the
Company policies.

8. You will not undertake any representation or employment, retainership, assignment, apprenticeship / traineeship,
consultancy engagement or in any other manner whatsoever, or carry out any other profession / business / activity /
vecation, nor engage in any such activilies (even if such association, activity, etc. is on part-time basis) for any other
company while in the employment of KPIT Technologies Limited.

Contd.2
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9. Considering the urgency of meeting the deadlines of specific assignments and other conditions prevailing at the
time, you may be required to put in extra hours/ days at work/ work in any shift as required.

10. Your training period, which will include formal tra ining and on-the-job assignments, will be for 2 maximum period
of one year from the date of joining.

11. On joining you would undergo a rigorous training program (formal training and on-the-job assignments) with us,
During this period you will be assessed at regular intervals. In case your performance during training period is not
satisfactory, the company has the right to terminate your services with immediate effect without any notice or without
any salary in lieu of.

12. During the course of your assignment, you will deal with some important or confidential information and/or
material either of the company or of the client. It is understood that you will not part with this information to anyone at
any point of time without the written consent of the company,

13. You will be responsible for the proper care of all hardware, software and other related valuables entrusted to you. ,

14. You will be required to read and comply with the confidentiality undertaking of the company.,

us, your flexibility in taking on assignments which are allotted to you after due discussions and your overall
performance in the company.

16. In case your performance is not satisfactory as per the role expectations, the Company has the right to initiate
strict actions deemed fit.

17. This appointment may be ended by either side with a notice period of 90 days or pay in lieu of notice. The
discretion to accept pay in lieu of notice rests with the company and you will be bound by any such decision, which
will be taken based on wark exigencies and you therefore may be required to work through the notice period. In case
you resign at your own will, the company reserves the right {o release you prior to the notice period of 90 days, taking

(relocation expenses, joining bonus etc. if any), either on processing a visa/ work permit or
for any specific training given for an assignment and where you are unable, for any reason, to fulfill your part of the
obligation, either to travel or to complete the assignment,

Contd 3
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20. The company has taken you on rolls on the basis of the bonafide statements and facts provided by you. At the
time of employment or during employment if the company finds the information provided to be false or misleading. it
reserves the right to take appropriate disciplinary action against you which also includes termination of employment.

21. You are required to submit all documents that have been detailed in the offer letter, to the company within 30
calendar days of your date of joining. In the event that you do not submit all the required documents as detailed in the
offer letter within this time period, the discretion to terminate your services (the employment relationship may be
treated as 'void ab initio') rests with the company and you will be bound by any such decision.

22. During the term of this agreement, you shall devote as much of your productive time, energy, and abilities to the
performance of your duties hereunder as is necessary to perform the required duties in a timely and productive
manner.

23. Limitations on Authority:
Under the general terms and conditions of employment relationship between you and the company, you are not
authorized to and must not, at any time:

i Trade on your own account by pledging the credit of the company.
ii. Enter into any transaction of a speculative or gambling nature or otherwise subject the company to risks, which
are beyond the company's financial capacity to bear.

ii.  Enterinto any commitment, dealing or obligation on behalf of the company, except to the extent you are for the
time being empowered by a resolution of the Board of Directors of the company, or othenwise specifically
authorized by a competent senior functionary of the company.

24. For a period of one (1) year following your separation from KPIT Technologies Limited, you shall not, directly or
indirectly, hire, solicit, or encourage to leave the company's employment, any employee, consultant, or consultant of
the company or hire any such employee, consultant or consultants of company who has left the company's
employment or contractual engagement within one year of such employment or engagement. You shall not
solicit/entice the customers of KPIT Technologies Limited, for a period of two (2) years from the date of separation
from KPIT Technolegies Limited.

We welcome you to the organization and look forward to a long and fruitful association.

Kindly sign the attached copy of this appointment letter by way of confirmation.

Sincerely yours,

For: KPIT Technologies Limited

*
R KS’L 5 Agreed & accepted

Rajesh Kumar Singh (Meharpriti Mune)
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<& <\ é/
5 \2! Director

Balewadi, |

s Dnyansagar Institute of Management and
Research

Balewadi, Pune-411045.




AppointmentLetter_V1.0

Annexure A
fallililal A8aa

Name Meharpriti Mune =
Employee ID 00138780

Date of Joining 09.10.2023

Role Trainee

Grade A Grade

Designation Trainee

Components Amount (in Rs.)
Basic Salary 108.000.00
House Rent Allowance 54,000.00
Conveyance 19,200.00
Monthly Bonus 21,600.00
Employer's contribution to Provident Fund 12,960.00
India Allowance 36,500.00
Car Value 0.00
Flexi Basket* 0.00
Additional Allowance 72,740.00
Fixed Compensation** 325,000.00
Skill Allowance 0.00
Other Compensation 0.00
Variable Performance Incentive** 0.00
Incentive and Bonus 0.00
Total Target Compensation 325,000.00
Other Benefits 9,895.00
Cost to Company 334,895.00

Note: Al the amount mentioned abova are per annum.

* The details for Flexi Basket and Other Benefits Component have been mentionad in Annexure B,

** Fixed compensation is payable subject to adherence of all applicable palicies of the organization,

*** The amount mentioned under Variable Performance Incen

Company Palicy.
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EQUI RERA

APPOINTMENT LETTER

To,

Ms. Preeti Pralhad Gaikwad

Address: - Flat No-7, Shree Sai Apartment,
Devkar Park Tilak Residency,

Pimple Gruav, Pune-411061.

Dear Preeti,

With reference to your application and further discussions/ Interview date, we are pleased to
appoint you as SENIOR ACCOUNT EXECUTIVE- (Compliance /Rera and Income Tax Department) on
. the following TERMS AND CONDITIONS.

Q 1) Effective Date of Appointment 11* April-2023

Your date of joining the company will be on or before 11™ April-2023 on which you will
report to duty.

2) Job assignment/ Reporting

i) Currently, you will be reporting to CA Vaibhav S. Modi (reporting CA) or whomsoever
as may be nominated by the Management.

ii) Your initial place of work will be in M/S, Equi Rera (INDIA) Service Private Limited the
company may, in its business interest, transfer you or send on deputation to any of
its offices, to any other location, department, establishment, branch of the company
or subsidiary, associate or affiliate of the company, in India or abroad. In such case,
you will be governed by the terms and conditions of service applicable for the new

assignment.
iii) You may, during the course of your employment, be given any assignment arising out
. of the company’s business that the company, in its subjective judgment feels is suited
to your background, qualification and/or experience.
. 3) Probation
i) You will be on probation for a period of months one year from the date of your

joining duty. Upon successful completion of the probation period and subsequent
performance evaluation, your position may be confirmed. Unless confirmed in
writing, you will continue to be a probationer.

ii) Based on your performance during the probation period, the company reserves
the right to reduce/dispense with or extend the probationary period at its sole
discretion or terminate your services with immediate effect, without giving any
notice or assigning any reasons.

-

Regd. Office : Flat No. 308, Mehta Chambers, near 7 Apple Hotel==%

www.equireracom  admin@equids
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4) Remuneration Details

i)

ii)

iii)

v)

vi)

Your salary details are as mentioned in the annexure effective from the date of
your joining.

You will be governed at all times by the policies, procedures and rules of the
company related to the salary, allowance, benefits and perquisites which are
specified in the Annexure of this appointment letter. Further, the company may
modify or change such allowances, benefits, and perquisites from time to time in
accordance with its policies.

Your remuneration package is subject to any taxes or other deduction as per
Government regulations.

Reimbursement of expenses incurred for carrying out official duties such as travel
expenses, transportation charges, Entertainment Expenses, etc., shall be made at
rates applicable as per the HR policy.

Your salary will be reviewed periodically as per cempany policy. Your increments
in the grade are discretionary and subject to the performance evaluation.
Increments are not automatic but based upon performance and you will be
entitled to the same if your performance is found to be satisfactory during the @
year of service in terms of efficiency, regularity, punctuality and discipline. ¥
Increments can be accelerated in case of exceptionally good performance.

5) Employee Benefits *
You are maybe entitled to the following benefits as applicable from time to time:

i)

ii)
iii)
iv)

Provident Fund (PF), as per Employees Provident Fund & Miscellaneous Provision Act
1952.

Gratuity as per payment of gratuity Act, 1972

Leave Travel Allowance (LTA) as per rules and subject to Income tax regulations.
Insurance against hospitalization expenses and personal Accident as per eligibility to
your grade of employment.

6) General Code of conduct

i)
i)

iii)
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You will be required to undertake travel on company work, if required.
Your position is full time employment with the company and you shall devote your
whole time, attention and skill to the best of your ability, exclusively to the business

of the company. @
In case of your absence, without any information / intimation of concerned, for more y
than eight consecutive working days, it will be presumed that you are no longer
interested in working for the company and have abandoned its services, thereby
terminating your contract of service. In such case, you will not be entitled to any
compensation for the loss of service.

You will not take up any other work for remuneration (part-time or otherwise0 or
work in advisory capacity or be interested directly or indirectly (except as shareholder
or debenture holder) in any other trade or business or pursue any course of study,
during the employment with the company, without prior written permission from the
Management.

You shall not, under any circumstances either directly or indirectly, receive or accept
for own benefit any commission, rebate, discount, gift or profit of any nature from

~any individual, company or firm having business transaction with the company,

<
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vi)

vii)

viii)

ix)

During the period of employment with the company, the service rules and regulation
of the company and the amendments that may be brought into force from the time
to time and the rules governing business conduct, ethics and secrecy shall govern
you.

You are required to conduct yourself professionally, at all times, in the office of your
duty. In the event of misconduct committed by you, including any act which causes
embarrassment to the company or to the employees, the company shall take
disciplinary or legal action against you, which may result in subsequent dismissal from
employment.

You must effectively perform to achieve desired results and you will be expected to
work extra hours to achieve this whenever the job so requires.

Your address given in your application will be correct for the purpose of sending any
communication to you, till any change is intimated by you.

7) Intellectual property/Confidentiality

i)

vi)

’W
< o lql)

During your employment or after separation, you will refrain from disclosing or
making public, any information regarding the company’s affairs or administration or
research carried out whether the same may be confided to you or become know to
you in the course of your service or otherwise.

You should not disclose the reporting structure or employee information to outside
parties. Any development (content, etc) done for the company, as part of your work
becomes the property of the company.

You are explicitly forbidden from using content and other work developed by you for
the company and sending such data through emails or copying such data using
electronic media.

The rights to any invention, discovery or creation of new system or method related to
the company’s operations and arising out of any work done during your employment
would automatically vest with the company. In this connection, where required, the
company may obtain patent right in its name (or jointly with others) based on the fact
of your intention, discovery or other creative effort.

You are specifically made aware that you will not be made liable to any compensation
for such acts of yours and that any rewards which the company may choose to
bestow, will not be deemed to confer any rights toward the invention, discovery or
improvement in system or method for you.

On separation from the company, you shall not join a competitor company that is
involved in similar activities for a period of one year from the date of separation of
your employment with the company.

While you may choose to work fork for a competitor at a later date(i.e. after period
of one year), you should not disclose the company activities(such as, but not limited
to, the content created, the customer, the strategy it uses for screening application,
training practices, etc.) to the competitor or outside parties.

Company reserves the right to claim liquidity damage against any violation of the

above clauses 1 to 7. The amount of damage will vary depending on the impact of the
violation.

Director
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8) Separation

9)

i)

ii)

i)

iv)

During probation, this contract may be terminated by either party giving to the other
15 days notice in writing, or salary in lieu thereof.

On confirmation, both parties shall adhere to one month advance notice or salary in
lieu of notice period.

However, in the event of any gross misconduct or commission of a serious breach by
you, either during probation or after confirmation, the company reserves its right to
terminate your employment without any notice and/or assigning any reasons.

You will retire from the services of the company on attaining the age of retirement as
determined by the company policy, unless and otherwise extended by the company.

Validity of contract

i)

iv)

This offer of employment is valid subject to verification of the data provided by you

and your acceptance of the offer within the specified time limit.

Your appointment is subjective to satisfactory verification of your character,

antecedents, testimonials and references.

The appointment is also based on the details provided by you in your resume and ,
information provided by you during various discussions with you. If, at anytime, any g '
information or detail given by you is found incorrect or suppressed or false., or you

are found to have been convicted for or indulged in criminal, subversive or immoral

activities, or you found to have indulged in financial irregularities, your services would

liable for termination without notice, salary in lieu of notice or compensation. No

charge sheet or disciplinary action will be necessary for such termination.

This appointment and its continuance are subject to your being and remaining

medically (physically & mentally) fit. If so required, company may get this confirmed

by the medical practitioner approved by the company.

If the terms and conditions of appointment enumerated in this letter of appointment

are acceptable to you, please confirm your acceptance by signing on the duplicate

copy of this letter and return it to the company.

We welcome you to the organization and sincerely hope that your period of service
will be long, pleasant and mutually beneficial.

Wishing you Good luck in your new assignment, g

Thanking you,
Yours truly,

For M/S, Equi;e‘ra (INDIA) Service Priva&ﬁi}nﬁ%
6.\!‘ MO

Mrs.Shweta Vaibhav Modi
Director

Acceptances of Appointment Letter

Name (In capital Letters):- PRECTT p. GATKWAD

. Ll
Signature of the Employee:- W
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ARTHA FOOD AND HOSPITALITY
SERVICES LLP

Date: 01/05/2023
JOB OFFER LETTER

Name: Rathod Rani Kashinath

Ref: QUALITY CONTROL OFFICER

Dear Rani Rathod,

.l am writing to confirm my offer of a position at SNACKPACK INDIA(CENTRAL KITCHEN) as a QUALITY CONTROL
g’)FFICER. This position is offered subject to satisfactory reference and pre-employment checks and completion
of the three-months probationary period during which time your performance will be reviewed.

This is a permanent position and you will therefore be entitled to all staff benefits. Your starting date will be
18/05/2023. Your CTC will be 2.16 lacks p .a. Your salary will be paid directly into your bank account or cheque on

the 10th of each month.
After completion of one month, you are entitled to take one weekly off which will be decided by your reporting

manager.

You are entitled to receive two main meals (at premises).Breakfast and evening tea is at the will of manager.

Employer or management have right to discharge you from duties if found fraudulent, unsatisfactory, unsocial or

any act of damaging business or other parties of business.

You are not allowed to share any information of organization or its intellectual property to any person or party.

You will be involved in training at your initial stage of employment which will be crucial to perform your duties
afety ,POS, business development and grooming .you are not

“This training comprises of Food ,hygiene fires
d of one month If you are willing to

required to pay any training cost. You are required to give a notice perio

leave the employment.
aintained in the plant as well as all records & reports are

larly. As a part of a team and it is agreed by you that
n such acts or misconduct which

You are recruited to ensure quality & hygieneism
maintained properly and submitted to your manger regu
you will not do any grouping, favoritism or any leadership acts. If you are involved i
are against the organization or any associates of organization, if found guilty then you will be responsible fg
by all means and may result in lawful conduct. P

the financial losses occurred to the organization

D +91 8007700 777 m info@snackpackindia.in @ ¢/o SnackPack India, m no.231%

+91 7558 699 669 www.sncgkpackindiu.in Bajare Mala, Woadki, Pune -f!ZiOBh . 22
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You shail not bring any organization preperty out of the premises nor are you allowed 1o bring anything that i« not

related toworl

o work and your duties to organization premises; if found then it will considered as act of theit fetealing

2l action will be taken with serious consequences.

You are not

ot allowed to eat or drink anything that is not meant for staff meals or approved by your manaper if
found then it will be considered as act of theft/stealing and may result in serious consequences about your
employment.

You shall not drink alcchol or smoke or perform any unlawful act in premises nor allowed to step in the premi
. a?’:erit, T caught may result in lawful precedure.

You shall not get involved in any argument or fights with your co-workers. You should always remember that you .
‘2 joined the organization to earn money for your family and grow in the industry.

Ve are ali looking forward to working with you and hope you will soon feel part of the team. If vou have any
questions, olezsa contact me.

"'T,-_a'_”-'::f."f Partnm .
. For Artha Food and Hospitality Servicos LLP

—— b,

=% . ~ —rr e 5 = 7 b .
i i Q) ﬁCrJ 7,”:‘._? 777 [ ’ infof -rr'!rl'-rl" dinn (_] Clo SnackPark Tndia mon 1
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- Job Solutions

Date: 07" June'23
Name: Manshri Khetmar
Address: Mumbai

Dear Manshri Khetmar,

Offer Letter

A:  F817 Highland Corp Centre, Kapurbawdi, Thane
E:  Pankajkumar@prkjobsalutions.com

T: +31-805-23-74497

We are pleased to offer you as Executive HR- 1A in PRK Job Solutions. Your gross annual salary will be INR
204000 (Two Lac Four thousand only) excluding target base monthly incentives setup by the company.

Your work location will be Guwahati.

Your employment will commence 27 Jun'23. Your appointment will be subject to a probationary period of 3

months. The Company can decline your work service at any moment within your probation period. In case, you

haven't received any formal intimation over email or hard copy you are deemed to be continued with your
‘ewice; after your 3 months of probationary period.

.erms and conditions:

i) You shall agree that the Company does not have a duty to design its compensation policies in a manner that
minimizes your tax liabilities and you will not make any claim against the Company or its Board of Directors
related to tax liabilities arising from your compensation.

i) Attimes, youmay be required to work irregular hours, including Saturday and Sunday. Appropriate time off will

be considered for work performed outside normal operational hours.
iy ESIC & Professional tax will be applicable as per state’s statutory law.

iv) You shall further agree that company shall be entitled to recover from you and you shall be bound and liable to
make good to the company any loss suffered by the company on account of my misuse of the company's
property, confidential information and Intellectual Property.

V) You are required to observe and uphold all of the Company's privacy policies and procedures as implemented
or varied from time to time. Collection, storage, access to and dissemination of employee personal

information will be in accordance with privacy legislation.

Salary Structure:

vi) The Company reserves the right to terminate employment of any employee for just cause at any time without
notice and without payment in lieu of notice. The Company will be entitled to terminate your employment for
any reason other than for just cause, upon providing to you such minimum notice as required by law.

Particulars Monthly Payout Annual Payout
Gross Pay 17000 204000
Deductions 200 2400

Net Pay 16800 201600

1. LEAVE POLICY

Employees are not entitled for any kind of leave during probation.

1.1 Vacation /Privileged Leave

PRK JOB SOLUTIONS (OPC) PRIVATE LIMITED -=GST 27AA 8J122

of Management and
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A FB17 Highland Corp Centra K2 purhav:di, Thane

T e e e pry

E: Pankaj.kumar@prkjobsolutions.com

" Job Solutions S ittty
You will be entitled to 12 working days of leave at full pay after completion of 1 Year of your work service. However,
the leave days should only be taken at a time most suitable for both the parties and shall be 30 days prior.
1.2 Sick Leave

You are entitied up to 6 working days of Sick leave at full pay as per calendar year.
Not more than 2 continuous Paid Sick leave is entitlement.

1.3 Education Leave
PL & SL can be used for further studies leaves, if all utilized rest shall termed to be unpaid as per FY.

2. NOTICE PERIOD

A Notice of 7 days is required towards your Less than 3 months of employment with the company by you & 30 days is

required towards your more than 3 months of employment with the company by either party to terminate your service
However when situations warrant, as in the case of breach of policies, the company may decide to terminate the

contract withimmediate effect depending on non-adherence of any social or company rules.

3. COPYRIGHTS AND OWNERSHIP @
While you are employed at this Company, you will not engage in any other employment, consulting or other business e

activity (whether full-time or part-time) that would create a conflict of interest with the Company. By signing this letter of
agreement, you confirm that you have no contractual commitments or other legal obligations that would prohibit you

from performing your duties for the Company.

4. AMENDMENT AND ENFORCEMENT

Any alterations or amendment to this contract shall be duly communicated in writing on mail taking into consideration
both the employee's & employer views.

Company may deduct sum amount of monthly salary depending on Pandemic crisis or any other business impacting
concerns.

Employees will be eligible to get full salary payment who achieves more or equal to monthly target assigned during
economic crisis.

You are required to comply with the company’s rules and regulations at all given times and should always actina
manner that protects the company's interest.

3]
Regards 9

S

(\m\\{ N\
Thank you
HR- Manager
Name:

Date:

Place:

Director
Dnyansagar Institute of Management and
Research
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4/30/23, 10:35 AM Gmail - Re: Appointment letter

\‘_‘\J_ =
Qv‘ Gmail HARSHAD KUNJIR <harshk070892@gmail.com>

Re: Appointment letter

Sucheta Thakur <sucheta.thakur@saraswatbank.com
To: "harshk070892@gmail.com” <harshk070892@gmail.com>

REF:SCB:104:HRD:PRV:4068 16" March, 2023

Mr. Harshad Ashok Kunjir

C2/402,Hariganga Society,
Near R.T.O Office,

. Yerawada, Pune - 411006

Dear Sir,

Re: Appointment letter

Please refer to your application to our Bank in response to our advertisement appeared in various newspapers in the
month of December 2022/ January 2023 for the post of  Junior Officer and the personal interview in which you
participated. We are now pleased to appoint you as a Junior Officer - Marketing and Operations (M&O) in Grade ‘B’

on probation with effect from 215t March, 2023 on the following terms and conditions:

1. On joining the services of the Bank as a Junior Officer - (M&O) in Grade 'B', you shall be on probation for a

period of six months. Your starting basic salary at 10t stage will be Rs.5,455/- per month in the grade of

Rs.3520-215/17-7175-335/3-8180-470/4-10060-500/3-11560-560/4-13800-970/1-14770-560/1-15330 (33 years).
Based on January 2023 salary, your monthly gross salary at this basic is Rs.24,006/- approx. The annual
emoluments (including notional ex-gratia, if and when declared) will be around Rs.3.68 lac as indicated in the
accompanying chart i.e. Annexure | to this letter.

2. During probation period, you will not be entitled for other allowances, benefits and Privilege leave/ Sick leave,
available to permanent employees. However, you will be eligible for Casual leave on pro-rata basis.

3. As a Junior Officer - (M&0) in Grade ‘B’ your normal duties entail offering of excellent service to customers in
operations in the Branch / Department and as also as a part of marketing assignments you will have to canvas
inside and outside of the Bank, Bank's Retail, Commercial and Third Party products by acquiring full knowledge
about them. These will be considered as major Key Result Areas (KRAs) of your assignment. You may also be
required to carry any work falling within the ambit of your grade, as may be entrusted to you by your superiors and
as are warranted by the call of your duty.

4. Your performance will be monitored during the six-month probation period and a Quarterly Review will be taken.

You are requested to take keen interest in learning your job as assigned to you by your superiors from time to time.

Director

Research
Balewadi, Punc-411045.
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4/30/23, 10:35 AM Gmail - Re: Appointment letter

Please note that your confirmation will be subject to acceptable performance. If deficiencies are observed, the
period of your probation is liable to be extended at the discretion of the Management.

5. During the probation period, your service can be terminated by the Bank without any notice and /or without
assigning any reasons. Our Bank resorts to this measure in exceptional circumstances only, when work and
conduct are not found acceptable to the Bank.

6. After acceptable completion of the probation period, your appointment will be confirmed i1 writing in the cadre of
Junior Officer (M&Q) in Grade 'B'.

7. On confirmation, you will be entitled to other allowances and benefits as applicable to the cadre of Junior

Officer (M&0) — Grade 'B' pay scale of the Bank in terms of the Memorandum of Settlement dated 22nd January,
2018 with Employees’ Union of the Bank.

9. An employee will be eligible to receive annual increment within the respeclive payscale as on 15! April every

year after completion of one year's serviceason 15t April. Before granting every increment, there will be Annual
Review of the work done by an employee which will comprise of the following:

1. Assessment by the Head of Branch / Department. e
2. Evaluation by HRD Department.

10. You have to observe the Branch / Bank timings, which may be varied from time to time as per work requirement,
You may be required to work beyond these hours whenever required and/or work on shifts, in staggered timings, if
any, when called upon by the Management. No overtime is payable to any employee as per rules.

11. You will be governed by Standing Orders as amended from time to time and also by rules and regulations of
work and discipline as decided. You shall abide by the rules and regulations of the Bank regarding service
conditions in force from time to time.

12. You will be entitled for Maternity Benefits as stated in the Maternity Benefit Act, 1961 and Maternity Benefit
(Amendment) Act, 2017,
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13. During employment, you will undergo all types of departmental tests, medical check-up and training as and
when desired by the Management. You will also be required to undertake short tours as and when directed by the
Management.

14, You will be liable to be transferred from one department to another, or from one branch to another, one location/
city to another or from this Bank to any of its sister concern or subsidiary throughout India or elsewhere which are
in existence or which may come into existence in future,

15. While in employment you will not directly or indirectly undertake any business, vocation or calling without
express permission in writing of the undersigned or any other person authorized by the Board of Directors in that
respect.

16. Any information that may have come to your possession/ knowledge in the course of employment regarding the

Bank's procedures, processes, business practices, customers, shareholders, etc. should be treated as being of the

. most confidential nature and you shall not divulge any such information or papers to any outsiders or any other

. person not authorized by the Bank. This is a strict requirement as Banking Industry has to observe certain laws of
secrecy.

17. Any creatives/ softwares that you make or possess during your employment or thereafter as a result of your
employment with the Bank will be Bank's property and you will be required to take all the steps, which may become
legally necessary to sustain this right into Bank.

3l

18.In the event that you make, conceive, develop, reduce to practice, discover or create any Intellectual Property
arising from or relating to the provision of any services (in each case, whether or not during regular business
hours), you will have a special obligation to further the interests of the Bank and not create any third party interest.
You shall disclose the existence of such material in writing promptly to the Bank and it shall be the sole and
exclusive property of the Bank. All works of authorship which are made by you alone or jointly with others pursuant
related to the Bank and which are protectable by copyright will remain with the Bank and you will not claim any
rights whatsoever.

19. Any deliverable or product of services made by you either singly or jointly, whether or not patentable or
registrable under any statute in force for the time being, shall solely belong to the Bank and you hereby irrevocably,
absolutely and forever, assign to the Bank all Intellectual Property and IPR that you may have or acquire or have
created in the course of rendering services, throughout the world and for the full term of the rights, title and interest
in each and every such Intellectual Property, including renewal or extension of any such term.

20. Upon the cessation of employment with the Bank, you shall, before claiming your dues, return all the
documents, papers and things relating to the affairs of the Bank and entrusted to you by the Bank for your use.

A1 ?27@?1 .. 36
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21.0ur Bank is a "learning organization" and as (ts member, it is expected that continuous updation of knowledge is
done for enhancing performance and you will be required to complete and qualify the CAIIB examination from
Indian Institute of Banking & Finance within three years of your joining the Bank.

22. You will retire from the service of the Bank in accordance with the Bank's service rules as amended from time to
time. Your retirement age will be fifty-eight years,

23. Unauthorized absence on any working day or for any period on any working day shall disentitle you from
wages, on the basis of 'No Work, No Pay'. The Bank shall have right to make deductions from the salary apart from
its right to take such other action including disciplinary action, if warranted as may be permissible under law, from
time to time.

24.In regard to misconducts on your part, if any, the Bank shall have right to take disciplinary action against you,
not only in respect of misconducts enumerated in Standing Orders/ Rules and Regulations, applicable to you but

co-relation with your employment and discipline of the Bank. In other words, the misconducts enumerated in the
aforesaid Standing Orders are only illustrative in character, and also include misconducts nct only on the premises

. of the Bank's establishment but also outside, which are considered by the management as prejudicial to the interest

of the Bank. g

25. Based on the existing practice, the Bank shall have the right to make recovery from you of the amount of loss
suffered by the Bank due to the acts/ omissions on your part, if any.

26. Your appointment is subject to passing Bank's medical examination and submission of all your KYC and
educational documents.

27. Your appointment is subject to fulfilling the Bank's eligibility criteria regarding work experience and submission
of satisfactory relieving certificates from your previous/ present em ployer/s.

.4l

28. Your employment in the Bank is subject to satisfactory verification of your certificates, testimonials and personal
particular/ credentials. The Bank reserves the right to get a background check (including criminal history record

to, whether done directly by us or through nominated third party agencies. In the event thaf such verification or
background check reveals any discrepancy in the statement(s) made in your application with the Bank or in the
declarations made by you in this agreement, your services are liable to be terminated forthwith without any notice
or compensation.

28. You are required to join the services of the Bank on 215! March, 2023. Your posting details will be conveyed to
you after receipt of your confirmation of date of joining the services of the Bank.
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30. Your final posting after completion of training period will be branch/ department in Pune and you will be required
to submit an undertaking stating that you shall not request for transfer to your hometown or any other location.

31. Please sign the duplicate copy of this letter in token of your acceptance of the above terms and conditions.
Kindly find attached herewith a general ‘Undertaking' that is required to be signed by you, as a specific acceptance
of the terms and conditions. Please send both the documents duly signed to us at the HRD Department, 5th
Floor, Saraswat Co-op. Bank Ltd., Ekanath Thakur Bhavan, Plot No. 853, Appasaheb Marathe Marg, Prabhadevi,
Mumbai - 400 025 immediately. If we do not receive your acceptance in writing immediately, we shall presume that
you are not interested in joining the Bank's service and this offer of appointment shall stand cancelled.

We wish you all success in your career with Saraswat Bank.

Thanking you.

Yours faithfully,

(MRS. PEARL R. VARGHESE)
CHIEF GENERAL MANAGER - HEAD HRD & SLC

The above terms and conditions are acceptable to me,

Name : Mr. Harshad Ashok Kunjir
Signature  : ( )
Date

Encl: (1) Annexure | — Salary Fitment Chart.
(2) Acknowledgement Letter

(3) Annexure |l - “Undertaking cum Declaration”

DISCLAIMER: This communication is confidential and privileged and is directed to and for the use of the addressee only.
The recipient if not the addressee should not use this message if erroneously received, and access and use of this e-mail
in any manner by anyone other than the addressee is unauthorized. If you are not the intended recipient, please notify the
sender by return email and immediately destroy all copies of this message and any attachments and delete it from your
computer system permanently. The recipient acknowledges that Saraswat Co-operative Bank may be unab to exercise

https://mail.google.com/mail/u/0/?ik=1970796b0f&view=pt&search=all

< of M

Xo‘”%a‘\
Balewadi, |\ %

msgid=msg-%3A172754371310556281 1&5impl=msg 7543%31... 506

Teo) or

Dnyansagar Institute of Management and
Research
Balewadi, Pune-411045.

3,?‘?

\




4/30/23, 10:35 AM Gmail - Re: Appointment lefter
control or ensure or guarantee the integrity of the text of the email messa

ge and the text is not warranted as to
completeness and accuracy. Before opening and accessing the attachment, if any, please check and scan for virus.

a_'_] Undertaking_Region_Pune.pdf
< 11K

/
hrrps:;‘.’maiI.googIe.coma’maiUua‘Bf?ik:1Q?OFBSbDf&vié\vtpl&s &permmsgid:msg-f%sm?2?543?13105552811&5trnp|=msg- /o 5437131... 6/
' > Director
% Dnyansagar Institute of Management and
Research

Balewadi, Pune-411045.




Manpowergroup Services India Pvt. Ltd.
First Floor, Building 10-B

DLF Cyber City

Gurgaon- 122002

B,

CIN - U74910DL1997PTC085591

T:+91124 679 5400
WWwW.manpowergroup.co.in

Private & Confidential

May 14, 2023

Abhijeet Ajeet Moghe

S/0. Ajeet Mahadev Moghe, M-702,

Celestial City, Phase-1, Survey No. 78 and 86,
Ravet, Near Bhondve Vasti Bris Bus Stop,
Vitthal Nagar, Pune

Maharashtra - 412101

India

OFFER OF EMPLOYMENT

Dear Abhijeet,

We are pleased to offer you the position of VMS Systems Engineer with ManpowerGroup Services
India Pvt. Ltd, in Grade 7 based in Pune. We believe you will find this position to be challenging and
rewarding.

On the day that you begin your employment with ManpowerGroup India you will be asked to sign an
employment agreement. This employment agreement, among other provisions, states that you will keep
our business information confidential and seek your agreement not to become associated with a
competitor of ManpowerGroup for a specified period after the end of your employment with
ManpowerGroup India.

The following confirms our arrangements regarding your employment with ManpowerGroup India:

Start date: June 1, 2023 .
Fixed CTC: INR. 1,000,000/- per annum.

Subject to prevailing company policy from time to time and company's sole discretion, you can refer to
the incentive policy as applicable to your position/ practice. The applicable incentive policy will be
shared at the time of joining the company.

The remuneration includes all statutory payments from the employee and employer and is subject to
tax and other deductions, as applicable.

Working hours: 9.30 AM to 6.30 PM

Leave entitlement: As per company policy é) 2, O W

\s
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Manpowergroup Services India Pvt. Ltd. oD
First Floor, Building 10-B i
DLF Cyber City

Gurgaon- 122002

"'")'-;_‘.‘

CIN - U74910DL1997PTC085591

T:+91 124 679 5400
WWW.manpowergroup.co.in

Entitlement as per stated limits & validity of the policy:-

Group Personal Accident - Sum insured of 500,000

Group Mediclaim Insurance Coverage — Sum Insured of 300,000- For Self, Spouse, and Children.
Entitlement to Mobile Reimbursement as per policy

The offer is valid up to start date post which it stands null and void.

The offer is subject to positive reference check.

The CTC defined above includes all statutory deductions from employee and employer and applicable
professional and income tax etc.

Please indicate your acceptance of this offer by signing below and returning it on or before May 17,
2023. The other copy is for your records. Within three day of accepting the offer please send us the
copy of your resignation letter accepted by your current organization

We at ManpowerGroup extend a warm welcome to you and look forward to a mutually beneficial
experience.

Yours sincerely, ACCEPTED BY:

Lulu Khandeshi
Chief Human Resources Officer Abhijeet Ajeet Moghe; Date

B

Repd. Office : M-8, Uppal's Townr, 54, 5™ Floor, Jasala, District Center, New Delhi— 110025 J' S£ l‘
Corp. Office : First Floor, Building No. 108, DLF Cyber City, Gurgaon - 122002 - £

Director
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eClery

Apprenticeship Offer cum Appointment Letter

Date: October 11, 2023

Mr. Dhananjay Mahesh Bendre
Opp.Mansi Apartment, Flat No.05
Pimple Nilakh, Subodh-B,

Pimple Nilakh, Pune 411027

QDear Dhananjay,

Congratulations!!!

o We are extremely pleased to extend a warm welcome to you from the eClerx family, under the Apprenticeship program
(hereinafter referred to as “METEOR"). Your designation under the Program would be an Analyst and functional title
as Apprentice. We wish you a successful and professicnally enriching experience with us.

Please find attached the additional terms and conditions under the Program which is to be treated as an integral part of
your Apprenticeship contract (hereinafter referred to as “Contract”). Please return a duly signed duplicate copy of this
letter for our records.

Your HR Business Partner will soon reach out to you for an introduction. Should you have any queries or concerns, they
will be glad to assist you.

Once again, we welcome you to eClerx. We look forward to a long, fruitful, happy, and exciting association with you

‘Regards,

5

Sagar Shetty
—Human Resources

medislered e .
eClerx Services Ltd., ellery Saervi
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Confidential Dhananjay Mahesh Bendre

Date: October 11, 2023

Dear Dhananjay Mahesh Bendre,

Further to your Contract dated October 11, 2023, we are pleased to appoint you as Analyst under the Apprenticeship
program (hereinafter referred to as "METEOR"). Your training with us will commence on “October 12, 2023” and will
continue until “April 12, 2024

Apart from the other policies binding upon you during your tenure with the company, the general terms and conditions
under the Program are as follows:

1. Work Location

1.1. Your initial work location will be Pune. Though you have been engaged for a specific position and
location, the Company reserves the right to transfer you, with reasonable notice, to any other location,
department, establishment, or branch of the Company / group / affiliates as the Company may deem fit
including new locations to be set up in future. You shall be bound by the policies, rules and regulations of
the office at the location you are posted in at any given point in time.

1.2. In the event of your voluntary resignation / termination of the Program with the Company from your date
of relocation / transfer within a stipulated time period as mandated by the relevant transfer policy, if
applicable; you shall be liable to pay to the Company, all the expense incurred towards movement of your
household goods, relocation allowance, accommodation cost and all other expenses related to your
relocation/transfer including cost incurred by Company on account of your training.

. Background Verification

2.1. Your appointment as an Analyst under the Program is contingent upon successful verification of all

Ditector
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Confidential Dhananjay Mahesh Bendre

documents and information provided by you as a part of your joining process.

2.2. The Company reserves the right to end this employment agreement with you with immediate effect and
without any liability, should the results of your background investigation be negative. The HR team will
contact you as soon as there is any insufficiency / discrepancy identified in your background check process.
2.3. You may be required to undergo tests for substance abuse as and when deemed necessary by the
organisation. If the reports of such testing are found to be positive, the organisation withholds the right to
initiate suitable action against you, including immediate termination of services.

24

. Remuneration, Benefits & Privileges
Please refer to Annexure | for details on your remuneration and benefits applicable during your
training period.
. Training

4.1 The tenure period, as stated in this Contract, constitutes your training period, the successful completion
of which would determine the completion of your duration under this Program.

4.2 Notwithstanding the above mentioned clause, the Company reserves the right to put you under 2
training program with a different training period, as per the requirement of the specific business, the
successful completion of which would determine the completion of your duration under the Program.

4.3 There will be multiple assessments conducted at periodic intervals during your training period. In the
event of you being unsuccessful on assessment parameters as defined by the Company during or after the
training period, the Company reserves the right to terminate your Contract under the Program with
immediate effect, with a 15 days’ notice period. Without prejudice to clause no. 4.1 and 4.2 as  mentioned
above, the Company may, during the period of training, terminate the Contract without any notice or
payment in lieu of notice should you be found guilty of violation of any of the Company’s policies or
breach of Code of Conduct, which may not be conducive to the Company or its reputation,

4.4 After the completion of the aforementioned training period, the Company, at it sole discretion and
depending on business requirements, may absorb you on its regular roll, depending upon your assessment
parameters and on-the-job performance. The compensation structure that will be applicable in the event you
are absorbed on the regular rolls of the Company will be as per Annexure 2.

. Domain-based Specialized Training

5.1 You may be required to undergo designated specialized trainings, as required under the Program. Such
trainings are aimed to present an opportunity to expand your knowledge base, enhance your domain and
product expertise, and equip you for effective execution of all your job responsibilities. Some of the
specialized trainings will require a commitment of significant investment by eClerx as well as you.

5.2 Further to the above clause, you may be required to enter into a service agreement with the Company

2 “
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Confidential Dhananjay Mahesh Bendre

on successful completion of your training period and being absorbed as a permanent employee. The details
of such Agreement, as applicable, would be conveyed to you.

. Leaves

6.1 During your tenure and training period under the Program, you would be eligible for 2 (two) leaves per
month. All leaves applied for, will need to be approved by the reporting manager well in advance. Any
unapproved leave will be treated as loss of pay and repetition of such instances will attract action in line with
the leave policy. The leave process shall be guided under the Leave policy of the Company.

6.2 You are required to acquaint yourself with all the rules and regulations pertaining to leave and
attendance upon joining the Company, in order to avoid such instances

. Separation

7.1. The Contract can be terminated by the Company, by giving you a natice of 15 days or payment in lieu of
notice period. Payment in lieu of shortfall of notice period will be equivalent to monthly total fixed stipend
earned for an equivalent period of time.

In case you decide to terminate your Contract with the Company, you may do so by serving Company
with 30 Days written notice of termination, provided you terminate your Contract with the Company within
five months of your joining the Company. However, if you decide terminate your Contract in the last month of
your apprentice tenure, then in that case, irrespective of date of your termination notice, your Apprenticeship
term with the Company shall expire on the last working day as determined from your above mentioned date
of joining the Company and not by date of your termination notice. The company may waive off the notice
period requirement , at its own prerogative and require you to compensate for the shortfall of notice
period.

7.2. Without prejudice to any clause in this Contract, the Company also reserves the right to terminate your
Contract under the Program for reasons mentioned below, with immediate effect, without any payment in
lieu of notice period, whereupon your training period would cease immediately and you shall have no claim,
whatsoever, against the Company for damages or otherwise by reason of such determination.

For the purposes of this Clause 7.2, 'Reason’ shall mean as under:

a. Negligence or misconduct by you in complying with your duties, responsibilities, obligations and / or
covenants or undertakings, which are either incapable of remedy or otherwise not remedied by you within 30
(thirty) days of a written notice being serviced on you by the Company stating the breach: or

b. You becoming unable, for any reason whatsoever including the imposition of any court order, to efficiently
perform your duties hereunder for 60 (sixty) working days in aggregate in any period of 12 (twelve)

o
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consecutive months; or
c. You becoming of unsound mind; or
d. You are convicted of a criminal offence: or
e. You becoming bankrupt or compound with all your creditors or enter into any deed of arrangement with all
your creditors; or
f. You committing breach of any of your duties or obligations under the Contract: or

g. You
refusing or neglecting to comply with any lawful and reasonable orders or directions given to you by
theCompany; or
h. You are guilty of any misconduct whether or not in the performance of your duties or commit any act
which in the opinion of the Company is likely to bring the Company or any of its officers or other employees
into disrepute whether or not such act is directly related to the affairs of the Company; or
i. You becoming prohibited by law or any order from any regulatory body or government authority from being
an employee of the Company; or
j. You are unable to achieve and maintain a satisfactory level of performance and produce the desired @
results in your performance which are the requirements for meeting your job responsibilities: or
k. Causing damage to company's property; or
. Going on or abetting a strike in contravention of any law for the time being in force; or
m. Committing theft, fraud, or dishonesty; or
n. You being found guilty of any unlawful activity, including but not limited to threatening employees, security
breaches, harassment, including sexual harassment, etc.
0. For violating the Company's Code of Conduct and ethics, which goes against the ethos of the Company

The list above is illustrative and by no means exhaustive. The company further reserves the right to
add/amend this list without prior notice, within reasonable limits.

7.3. In the event of continued absence of 3 (three) consecutive working days from work without prior
sanction of leave or on remaining absent beyond the period of leave originally granted or subsequently g
extended, you shall lose lien on your appointment and your name will be struck off from the roll of the
Company, treating you to have abandoned your employment as you do not have interest in the Program 9
offered by the Company.

7.4 On termination of your Contract, all work carried out by you - both in physical and digital form — during
your employment, shall be immediately returned forthwith to the Company, without exception and with no
copy (either part or whole thereof) retained by you in any form.

7.5 When your training under the Contract / Program with the Company ends, for whatever reason, you will
promptly deliver to the Company all originals and copies of all documents, records, software  programs,
media, and other materials containing any confidential information. You will also return to the Company all
equipment, files, software programs, and other personal property belonging to the Company and
complete the due handover process during the notice period that you are required to serve by the Company.

>
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Ref: CGSA/CTIL/SVC/ST Date: 137 April 2023

Mr, Saurabh Pramod Tawale

C-805, PRISTINE CiTY. OPP. WEIKFIELD FOODS, BAKORI, PO WAGHOLUI
PUNE

412207

MAHARASHTRA

Subject: Letter of Offer & Appointment
Dear Saurabh,

This is with reference to our discussions for the role with Cummins Technologies India Ltd.. we are pleased 1o commuincars
your appoiniment. Please find details of vour Offer

BUSINESS TITLE - SERVICE ADMINISTRATOR
CLOBAL POSIT!ON PROFILE - SERVICE ADMINISTRATOR - LEVEL i1l
LOCATION : Pune
ALARY GRADE M1
OATE OF JOINING 1257 April 2023
T ympensation: Your annual wotal compensation will be Rs. 5,50.597/- (Rs. Five Lakh Fifty Thousand Five

Hundred and Ninety-Seven only). excluding Indirect Benefits. Pls. Refer to Annexure A for detailed salary break up.

’:location Reimbursement: Outstation candidates shall be eligible for a One-Time reimbursement of the relocation
expenses. as per Company policy. The details of Relocation benefits are enclosed in Annexure B
Notes:
. The attached Compensation sheet IANNEXURE Al inciudes your total compensation including Guaranteed Cash,
Performance Pay 1at payout factor 1) & Retirals.
Total Compensatien however, does not include any indirect benefits, which are over and above. as per policy
Pertormance pay is governed by the provisions of Annual Variable Pay Policy
This offer is subject to you clearing our Background Verification process and pre-employment medical
; "

examination. /i the event of any discrepan result of the background verification check. tie
Company retaing the right ic terminate the emplovment with inunediate effect.
The details shared above are strictly confidential and not to be disclosed.

da v

L

This offer is valid subject to your joining on the date mentioned above. You are requested to communicale your accepiance
and acknowiedgement of offer on or before (a week’s time from date of issue) through an emaii or by sending us a duplicate
copy of this Offer letter with your signature and date mentioned on it, failure to which. the offer will be deemed invalid,

Plzase fzel fre 1o reach Nilesh T Gaikwad (nilesh.gaikwad@cummins.com) for any questions on the same. We look forward
.to the pleasure of having you on board for a long and fruitful association.

For Cummins Technologies India Ltd.

Veena Shah
HR Leader - CGSA

Cummins Global Services and Analytics

Divisian of Cummins Technologies ingia Private Limited
(Formerly known as Cummins Technolegies India Limited)
Registered Gffice

Cummins Ingia Olfice Campus

Tower A. 2nd. 41h and 8th Floor. Survey No. 21
Balewadi, Pune 411 045. Maharashua. India

Phone -01 20 87067000, 38551000

Fax +91 20 67057011.18

cumminsindia.com

clipt@cummins.com

CiN: U29113PN1894FTC 139152
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Dnyansagar Institute of Management and
Research
Balewadi, Pune-411045,




TERMS AND CONDITIONS OF APPOINTMENT

1. This offer Is subject 1o passing of your medical examination and Background Verification.

(V]

You wilt be on probation for the period of 5 months. Your services will be confirmed at the end of tha
probation pariod if the Management is satisfied with your work and conduct. The Managament reserves tha
right to extend your probation period if your performance, in the opinion of the Management. does not
come up to its expectations. During the probation period. your services may be dispensed by a written
notice of 15 days or payment in lieu thereof without assigning any reason. You can leave the Company's
services during the probation pericd by giving a written notice of 15 days.

(]

Your services would be governed by the Campany's rules and requiations in force currently and as applicabis
from time to time. The faciiities, amenities and benefils provided to employees in excess of the statutory
requirements do not form a part of the conditions of service and are subject to change or be reduced at the
discretion of the Managemsnt,

9, You are liable to be transferred to any of the Company's establishments which may be set ip in any part of
the country. On your transfer. you will be governed by the Company's ruies and regulations applicable to
that establishment.

5; You will be entitled to leave (vacation) in accordance with the Company policy.
€. During the period of your employment with the Company you shall not engage in any other nrofessicn or

business, publish any articles or doliver any taik pertaining to your profession or be assaciated with any,
ordanization pertaining to your profession, without the written consent of the Company. .

~l

You shalf. at all times. maintain complete secrecy about the Company's business affairs, Inventions.
techniques and processes of manufacturing and management and the like which may come 1o your
knowledge during your employment.

8. You shall inform tha Company immediately regarding any inventions patenis, processes atc, that vou may
make or discover in the course of your empioyment and the Company shall have the right 1o take over the
patent. process or invention cn payment of such compensation as may be considered appropriate by the
Company.

You shall promptly disclosa in confidence to the Company all inventions that you make or conceive or first
reduce to practice or create. either alone or jointly with others, during the term of your employment. You
hereby undertake that all such Inventions shall vest exclusively and perpetually with the Company and you
shail have no claims or rights to such inventions.

g, You agrae to execute a separate 'assignment deed’ from time to time. as and when requirad by the Company,
for the purpose of assignment of all the Inventions in favor of the Company. You shall at all times cooperate .
with the Company and its agents and/or attorneys as may be necassary to perfect. maintain, defend and
enforce the patenting of the Inventions inctuding the future developments / improvements / modificatinns
. thereof. and to perform all actions and execute all such deeds and dacuments as sha!l be necessary to
formalize the vesting of the legal and beneficial title /ownership of the Company thereto.

You for the purpose of giving to the Company, the full benefit of the provisions of this Clause. hereby agrae
to issue an irrevocable and indefinite power of attorney to the foliowing effect:

“Where Cummins Technologies India Ltd. is unable, after contacting Saurabh Tawale either in person or oy
registered post addressed 1o the last known addrass of such Saurabh Tawale as in Cummins Technologies
india Ltd.’s records. to secure Saurahh Tawale's signature for any reason whatsoever, Saurabh Tawale

irrevocably designates and appoints Cummins Technologies India Ltd and its duly authorized officers and

Cummins Global Sarvices and Analytics

Bivision of Gummins Technologies India Private Limited
iFermerly known as Cummins Technologies India Limited)
Regisierad Cffice
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agents. as Saurabh Tawale's agent and attorney-in-fact, to act for and on behaif of Saurabh Tawale. 0
execute and file any applicationts) or document and 1o do all other lawfully permittad acts to further the
prosecution, issuance, and enforcement of letters patent, copyright or other analogous righis or
protections. with the same legal force and effect as if executed by Saurabh Tawale.”

10, You recognize the right of the Company 1o commercially exploit and market the Inveations and any future
development / modification / improvement thereof in ail formats/applications all over the world and waives
any future claim or interest in the ownership or proceeds from commercializatior of such Intellectual
Property developments, moedifications. or improvements.

1, inyunctive Reliet - You agree that in the event of breach or threatened breach of any of the above clauses, the
Company shall sufferirreparable injury and the Company shall be entitied to specific performance of your cbligations
as well as such further injunctive relief as may be granted by any court of competent jurisdiction, without prejudice
to any otner raiief, monetary or otherwise as the Company may be entitled under the applicable laws.

12, You shail maintain and render an acceunt of all such Company properties and equipment entrusted to you
and shall be liable for the same.
13. You will not resort to / induige in use of tebacco in any form. i.e. smoking, chewing and snhuffing on the
. premises of the company.
14, You or the Company can terminate the service contract without assigning any reason, by a written notice of
one month or payment of salary and allowances {Guaranteed Cash Compenents) in lieu thereof,
.15. You are required 1o keep the Company informed of any change pertaining to any of the declarations made
by you at the time of your appointment.
i8. Retirement age as per current policy is 60 years.
7 Your personal data may be stored on secured servers and or computer networks in or out of India protected

as per Cummins IT palicies in force regarding access and data security. You hereby agree to permit access

to your personal data to authorized Cummins Officials in India and abroad for official purposes from time
to time.

18. Confidentiality Obligations - You shall treat all Confidential information acquired durng the course of your
employment and the intellectual Property of the Company. as strictly confidential. and shall not disclose it
o any third party. or make use of it, without the prior written and express consant of the Company. This
obligation of yours shall persist during the term of your employment and also after expiry or termination
or cessatian of your employmeant with the Company for any reason whatsoever,

Definitions: For the purposes of these terms and conditions. the following meaning shall hold:
“Confidential information” shall mean any trade secrets or confidential or secret information, whetler
marked or unmarked. in any media relating to the business, technical processes. designs or finances of

®"
the Company and its suppliers. agents, distributors. clients or customers or any confidential or secrot
g information connected with the services provided or products manufactured. marketed or under
development by the Company and in particular shall include (but not be iimited to) Inventions, research
. papars. computer models generated by the Employee or provided to the Employee during the
Empioymeant. pusiness plans. marketing plans, budgets and costing, any information regarding
intellectual Property , or any information received from a third Party that is protected by a duty of
confidence,

“intellecrual Property” shall mean patents and all relevant pending applications: trademarks. trade names,
fogos or other information which may identify business operators: copyrights: know-how:' trade secrets:
designs: computer, data and documentation: domain names: and other intellectual properties.

Gummins Global Services and Analytics
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“Invention” shal! mean all inventions, improvements. designs. original works of authorship. research
data. formulas, processes. compositions of martter. computer software programs, databases. mask works,
and trade secrets and shall also include any discoveries that the Employee makes or conceives or first
reduces to practice or creates. either alone or jointly with others, during the period of his employment with
the Employer/Company, whether or not mads during or after normal business hours and whether or not
patentable. copyrightable or protectable as trade secrets,

20. You shall not give any press release or other external communication regarding any part of this employment
agreement, including any general statements as to the existence of a relationship, except with the prior
written consent of the Company.

21, Payment of Gratuity shall be made as per the Payment of Gratuity Act.

22, Any dispute or difference arising out of or related to your employment shall have jurisdiction of Court of
Piine (Maharashtra) only,

XXX
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ANNEXURE A
Annual Total Compensation

Basic . 1,60.800
| Special Allowance 12.601 { 1.51.212
| House Rent Allowance (50% of Basic) 6.700 i 80.4C0
Bonius / Ex -gratia 2.100 25.200
e O N S ST T I
! Medical Aliowance 1,250 | 15.000
® Leave Travel Allowance (Paid Annually; i 708 ' 8500

-
i e AR -

DRk Sl 3
H i T . : o o

Retirals : ! i

Employer PF (12% of Basic) 1.800 ! 21.600
Gratuity (4.81% of Basic) 645 | 7.740
S Superannuat'l:bn (15% of Basic) o B 2010 | 24120
R -'f; .-.3:_ ’; Sk 5 :
-\ Variable pay i
i Performance Pay (Average amount at pay-out factor {
of 1. The pay-out can vary between 0 and 2. Paid 3,089 | 36.825

i

! Indirect benefits such as Hospitalization. Uniform & Shoes, Canteen. Personal Accident coverage as per Company policy

For Cummins Technologies India Ltd.

Veena Shah
HR Leader - CGSA
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ANNEXURE B
Domestic Relocation Benefits for Outstation Candidates

Your Relocation. Your Role!

* We. at Cumming, are excited that you have decided to join us and would like to ensure that your relocation takes
place seamlessly and is well supported by us.

* To assist you and your family/spouse or partner (if applicable) in understanding the terms of the domestic
relocation policy. an orientation meeting will take place with the Cummins Business Servicas Mobility Team.
Procedures and processes will be explained to you in the meeting

*  The mobility team will create a request an the relocation portal an your hehalf once we have necessary inputs
from you regarding your relocation requirements. You will be receiving email notification from Cummins Maobility
Team (CBSMobilityTeam@cummins.com. this is system genzrated email ID, do not reply to thisi once this is done

*  Please note that the further processing of your relocation request will be initiated only after your respective HR
Business partner validates and approves the same

*  You do not have access to the rziocation portat at this time, however. ance you have officially joined. you wiH9
De able 10 access the portal using your Cummins username & WAVIMS password to request for additional
Relocation support & services,

* If you need any clarifications or have questions that we can answer for you, piease reach out to us on th’
following email iD: CBSHR.Mobility Srummins.com

POLICY SCOPE

*  Relocation will be applicable in case if your new Cummins work location is at a distance greater than or equal to
100 km away from your current location

« Eligibility: Policy has 2 options. Tier 1 & Tier 2 based an your professional work experience. Please refor helow
table to determine your eligibility

_';_Tie'r] Policy I B ; Tier 2 Policy

i

The employee Has less than 2 years of | The employee has more than 2 vears of
professional work experience. | professional work experience. '

DOMESTIC RELOCATION POLICY AT A GLANCE - Tier 1

]i Policy Component Description of Benefit 9
| Relocation To assist the employee and spouse/partner in understanding the terms of the | .
; Orientation call domestic relocation policy. the CBS Mobility team will conduct an orientation meeting j
fr with the employee __i
| Relocation Leave | © After joining. upto 5 days of paid Relocation leave will be provided to the employee |

1

i

to complete the Relocation process upon the respective manager’'s approval over email |

Cummins Global Services and Analytics
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: sy Development Centre
ama;on (India) Private Limited

LETTER OF INTENT
Dmt. 17-04- 2022,

"13"16 j{;\ veo a-" l-rc‘\ﬁ?fli

Wirh eference to your application and subsequent assessments you had with us, we are pleased 1o inform

you that you have been shortlisted for the position of Customer Service Assodoleat Pune !acdely of &mazon
Dewbpmms Center India Pvt. Ltd. {the “company”). :

i Picase- treat this as a letter of intent (“LOI*) valid for a period of 120 d-‘ws from lhe date of issue of this "'ﬁ"f".‘ :

~upen zxpiry of which the letter of intent will expire without any further conditions or liabilities G your or

“our side unless an Offer Letter duly executed by the Company-is:issued 10 you before the expiry of the

- #fa-asaid 120 day period, The issue of an Offar Letter to you is subject to the Company’s future business

: r-"q..lre'nenrs and will be issued at the sole discretion of Amazon. Upon issue of the Offer Letter, this LO
stapd automatically terminated. This LOI shall alsa be terminated automatically in the event you take Gl

. TR

"emplay-mn: with anather person (other than lhe campan\r] before issue af the Offer Leuer. ER g

; -Yﬂu ara roq uvired to Submlr :he followmg da:uments

- Copies of the Fducational Cernl‘nle [fmm Class 10 till the hlghcst edumtlon}
* Relieving letter from the previous ernployer!s (if applicable)
*  Service lztter from the previous employer/s (if applicable)

Last payship from the previous empluyerfs {:f appltmbie} _ e '_.-_..__ S :

= Form 15 (if applicable)

-« Address Proof
~» Passport Size Photographs {Bl
e a 7_Copyn! PAN card :

Uco. sq;nmg the Offer Letter, vou would be elngah!e to receive Total Compensatlon of iNR 2/1 7r DOO

1Huper:.
r’ul ow:r,g structure:

:_"- Annual Base Payof[Nﬂ_]_LP{g ) QZ . (Rupees

) per annum payable in arrears in accordantewit A

Slandard payroll practice and subject to all lawful dedmtions of incom
. ‘j =ontribution {if any), insurances or otherwise .

-~ Yariable Payof INR .22, 2{0 /[~ (Rupces g

e
quarteriy hasis and subject to mce!mg perlmmance Ievels nrper the mna

f'aur .atenuon is drawn to make note that Variable I'ay w!l!' 1
requnezrenls 45 per company policy and aIso sub}ccl 1o  Cont;
the dare of payoul - "

The _.afn& may be revised at !he tlm{z o!’ the Issuance of
hme of issue of the Offer Letter. The "mount t

Sl o




: \\ e IooL ﬁ:mu :urd 1o your cont mm.d cmplm-n_wm wnh us. Shuuld you havc anv I'urlher questltms Cr E
3 Llanf'cnllorrs. plmc I'cdlrcc o cnnlact L st T : St g

Yo vur‘- amcucl)

p Pla\'m Chavan

£ I haw: rcad lhu oﬂ‘er, understmd and accepl lhe abcve mmuoned terms and mnd |taum. i

Toldeits India Private Llmited
A Laagnlzamt Lompany
A4 Floee, Yo 3, Claster B, 'L(.-N Kﬁmdl
e, SEZ. DG, Kharyd: Kesseledge Pk,
l‘mw 411014 Nahaastina
CiIN L U400 TN2CGEIFTC 112552
coa 8 20 A0LGAGGD

Cognizant _ T af i
; - : o - Fax No 491 20-A6R00050

TE . cograzintissbadiscogacant tom

Rel Yo nlonTs

©3A2023

\';:n:!_t.'.l. Ande -
Drear Vinavak

We wie pleased o intorin you reparding transfer of yaur emplovient from Tr izeltn ‘au’\l(‘t\ India Pvi
Lid 1w lrmlm tudia Pyt Lid with c!‘!u:i from 1}1:‘”3"3 : :

Piease note that Your Annual Tofal (‘un!p-.:nﬂuon U\TC) \'H]I remain unchanﬂcd as per dkl&lib =
meniioncd it Anneaure A Your E\:‘II!I-[‘K‘IMII(N‘I is highly confidential .md zl'llle need amca.}nu m.lv g

discuss it only w ith your Manager.

‘:’our mlplo\ ment will be gov ermed tw ﬂu terms and cuudmmm as apphcabte af Trizetto India Pyt

- Ltd and will also be -‘ovcmed by the rules, n.‘guht ions and practices in \oguc and those that may

chamc fram time to nmc

3 Pi sase. ;mlc Ihai your nngm;ll empk-\ ment wulract mth Conmzxnl stands supplanlcd by uriuc of &
issuance and aceeptance of this letter, This letter along with Annesure A and olher terms &
_conditions and applicable organizational policies at T rizetto Tndia Pyt I.u] \wuid hccnmlrucd S bt

".wmr emplo\‘mmt Lomrnc! with effect from 3{[1‘3023._ Mt o A LIS e

Pk&su nmu th.n vour commu:.d emplmmenl mth Trueitu India Pyt Ltd is sul.ject 0 satisfactory
professlonaf backeround reference checks and subp:ct 10 you signing this letteras aceeplame

For Trizetto lndm Ps! l.ld

Human Rca.oumi: Hcad

- Signature :

- Kegd, Office: €th Floor, New No_ 155 , Menon Eternity Building, St. Mary's Raad, Alwatpet, Cheniai ~ 600 0 18, Tamit Nadu,

—
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Mr. Deepak machhindranath vishwakarma
S/o Mr. Machhindranath vishwakarma
83/3 millat nagar kohinoor plaza vijapur road,solapur

Letter of Emplovment

Dear Deepak.

We are pleased to appoint your employment in our organization Paradigm IT Technology Services Pvt Ltd, situated

at Hvderabad as Corporate Sales Executive

1.

ra

Your employment will commence from 01st October 2023 as Corporate Sales Executive, and shall be valid
for a period of 12 Months from 0Ist October 2023 to 30th September 2024, during which you will render
services to our client at their premises subject to the terms and conditions set forth herein and in accordance to
the instructions received by you from us or any other authorized person and will be bound by our rules and
regulations.

You will be deployed at our Client Tata Teleservices Limited, Pune, Maharashtra. However, you will be
required to work where directed by the Company anywhere in India and/or abroad and shall change your place
of work as and when directed by the Company. You will report to the site as per the site requirement.

Details of your salary break up with components are as per the enclosure attached herewith.

This appointment is subject to reference and background checks to be conducted by the company or through
designated third parties. If for any reason, the reference or background checks reveal any misrepresentation or
any information detrimental to the interest of the company or If any declaration given or furnished by you Lo
the Company prove to be false or if you are found to have willfully suppressed any material information in such
case, the company shall be entitled to terminate your services with immediate effect, without notice. Your
services can be terminated by either party by giving to the other, a notice of 15 Days. The company however,
reserves its right to terminate your employment by giving you salary as mentioned against notice pay in lieu of
the notice. The Company reserves its right to recover an amount equivalent to as notified above towards notice
pay salary on pro-rata basis if you fail to give to the company, adequate notice of your intention to terminate
your employment. If there are any dues owing from you to the Company, the same may be adjusted against any
monies due to you by the Company on account of salary, bonus or any other payment owned to you under the
terms of your employment.

With warm regards,

Yours truly,
For Paradigm I'T Technology Services Pyt Ltd

P

Director
Dnyansagar Institute of Management and
Research
Balewadi, Pune-411045.

ParadigmIT Technology Services Pvt Ltd
www.paradigmit.com
(formerly known as E Centric Solutions Pvt Ltd)
tive House, 6-3-683/G/4, Panjagutta, Hyderabad - 500 082. T.8. India
L L CIN - U72200TG2002PTC40141
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Annexure
Name: Mr. Deepak machhindranath vishwakarma
Designation: Corporate Sales Executive

Components Monthly | Yearly
Basic 11632 139584
DA 2678 32136
HRA 7037 84441
Statutory Bonus 1192 14304
Gross (A) 22539 | 270466

EMPLOYER CONTRIBUTIONS
PF Contribution @12% 1717 20606

PF Admin charges @1% 144 1728
Insurance 600 7200
Sub Total (B) 2461 29534
CTC (A+B) 25000 | 300000

EMPLOYEE CONTRIBUTIONS
PF Contribution @12% 1717 20606

P 200 2400
ESI @ 0.75% on Gross 0 0
Sub Total (C) 1917 23006
Net Salary (A-C) 20622 | 247459

Terms:

*Net Salary is subject to Income Tax deductions as per applicable law(s).

Yours truly,

For Paradigm IT Technology Services Pvt Ltd

Authorized Signatory

e
Z Ny vl
SR >
=) Dnyansagar Institute of Management and
; Researc

Balewadi, Pune-41104

ParadigmIT Technology Services Pvt Ltd
www.paradigmit.com
(formerly known as E Centric Solutions Pvt Ltd)

Regd. Office : 1st Floor, Innovative House, 6-3-663/G/4, Panjagutta, Hyderabad - 500 082. T.S. India.
Work:+9 840 44446000: | CIN - U72200TG2002PTC040141
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STANDARD TERMS OF EMPLOYMENT

VALIDITY TERM OF EMPLOYMENT:

1.1 Notwithstanding anything above, depending upon the aforementioned project/work/deputation, the Company reserves its right to
extend/renew your temporary appointment for such period or periods as may be necessary depending upon the exigencies relatable to
the work for which you are hereby engaged. In that event, the Company shall in writing extend/renew your temporary assignment on
the term as may be indicated in such letter and in the event of your acceptance of such extension/renewal of the assignment; you shall
be governed by such terms and conditions as may be indicated therein.

1.2. Tt is specifically understood by you that during your term of your employment, you shall neither seek nor accept to be employed,
engaged, hired by or in any manner whatsoever, render services to any third party either in India or abroad whether on deputation
or otherwise. This obligation shall be binding on you whether the said third party is engaged in similar business as the Company or
otherwise.

1.3 Your appointment is being made on the basics of your particulars such as qualifications, etc. as given in your application for
employment and in case any information, as given by you, is found false or incorrect, your appointment will be deemed void and
liable for termination without notice.

1.4 In case there is any change in your residential address, you will intimate the same in writing to our Operations Team within three
days from the date of such change and get such change of address recorded.

COMPENSATION:
2.1 You will be entitled to an employer’s contribution of Provident Fund as per the rules applicable.

22 You will be covered under a Group Insurance Policy as applicable.

2.3 You will be entitled to all other statutory benefits wherever applicable during the period of this Employment,

3. DISCRETION:

3.1  That your appointment and continuance in the organization is further subject to your remaining physically and mentally fit and the
Management shall have a right to get you medically examined at any time from any registered medical practitioner or a civil surgeon,
of the area purely at its discretion

3.2 During the period of this Employment, your services could be deputed at the sole discretion of the Company to any of the company’s
clients to do work pertaining to or incidental to such Client’s business. Such deputation will be communicated to you by way of a
letter from the Company, and this will be effective from the date mentioned in such letter.

DEPUTATION:

4.1  During the tenure of the deputation, you will continue to be an employee of the Company and your compensation and applicable
allowances shall be payable only by the Company. In this regard, you shall not be entitled to receive any payments, either as fees,
expenses, reimbursement or such other allowance, directly from the Client to whose site you may be deputed.

RULES/POLICIES OF THE CLIENT:

5.1. In the day-to-day functioning or carrying out your responsibilities and duties, you will receive instructions from the Client and will
undertake to abide by any suggestions, etc. given by any assigned person(s).

5.2. You shall also abide by any training that may be offered to you by the Client.
5.3. You shall be bound to follow the working hours of the Client’s organization.

ParadigmIT T;echn  Services Pvt Ltd :
www.paradignfitzsom ﬁgr A

&
(formerly knéwn as E}entric Solutions Pvt Ltd) !

(A2

*f Ralawad: - ' U
Regd. Office : 1st Floor, Innovative House, 6-3-663/G/4, Panjagutta, Hyder bad = 500 Dﬂfh : i agement and
Work:+9 €40 44446000: NG fﬁzmm_z_@wcmum hfénseA ﬁéﬁ;ﬁfmﬁdan"é e e

s Balewadi, Pune-41104




> paradiomiT

@ CMMIDEV /5

Human Resource Services

6. NON - DISCLOSURE:

6.1.

6.2.

You shall take care not to disclose or divulge confidential information/trade secrets, etc. belonging either to the Company or to the
Client, that you may come across in the course of your responsibilities either to the Company and/or to the Client or to anyone outside
the Client’s organization and you shall use such confidential Information only in connection with the services provided by you to such
Client.

Further, you shall not utilize any Confidential Information acquired in consequence of your employment for your benefit or for the
benefit of any third party other than the Company or its Client who has disclosed such Confidential Information or for whom you have
created the Confidential Information.

7. ASSIGNMENT OF INTELLECTUAL PROPERTY RIGHTS:

7.1.

You are employed by the company on the express understanding that all services provided by you whether at the Company site(s) or on
deputation, are being done on behalf of the company or its clients. Consequently, any and all intellectual property rights (including but
no limited to patents, copyrights, trademarks, etc.) arising therein shall be owned exclusively by the Company or its clients to whom
you may be providing the services on deputation. In this regard, it shall be deemed that you have provided your consent for the
assignment of any and all intellectual property rights developed either solely by you or jointly with the Company or its clients exclusively
and solely either in favor of the Company or its clients and you shall do all such acts as may be necessary to ensure that the ownership
of all such intellectual property rights vests solely with the company or its clients, as the case may be.

8. LIABILITY:

8.1.

You shall at no point of time make any claim or assert any right to employment, damage, loss or compensation of any sort whatsoever
against the Client. This arrangement of deputation is purely an employment agreement between the Company and the Client for the
time specified.

8.2. Further upon the lapse of your term of employment with the Company or earlier termination thereof, you shall have no right or claim
against the Company for continued employment and in this regard, the Company does not guarantee or warrant any continued
employment after the term of employment or earlier termination thereof.

8.3. You shall not engage in any act subversive of discipline in the course of your duty/ies for the Client either within the Client’s
organization or outside it, and if you were at any time found indulging in such act/s, the Company shall reserve the right to initiate
disciplinary action as is deemed fit, against you.

9. INDEMNITY:
9.1  You shall be responsible for protecting any property of the Client entrusted to you in the due discharge of your duties and you shall

indemnify the client if there is a loss of any kind to the said property.

All other terms and conditions of your employment remain unchanged.

We want you to understand that this is a rapidly growing company. It is a challenging environment that will require a lot of time and effort on your
part. The Company is an evolving organization that can provide opportunities to individuals with talent that are committed to reaching our corporate
goals. The Company provides a work environment that inspires creativity, outstanding client service, attention to detail and personal advancement.
This is the kind of work environment that brings the best out in our employees and in turn brings the best in our Clients. We welcome your
experience and skills to our term and expect your effort and talent to be a part of our growth and success.

Yours truly,

Authorized Signatory

G / Researc|
{ Balewadi, Purie-41104
ParadigmIT Technology Services Pvt Ltd
www.paradigmit.com
(formerly known as E Centric Solutions Pvt Ltd)

Regd. Office : 1st Floor, Innovative House, 6-3-663/G/4, Panjagutta, Hyderabad - 500 082. T.S. India.
Work:+9@10 44446000; | CIN - U72200TG2002PTCD40141
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SAID TECHNOLOGIES PVT LTD

Office No. 1086, Fifth floor, Lotus Siddhi Annapurna Society, Opp DAV Public School Wireless
Colony, Pune -411007, Phone 8799924083 , hr@saidtechnologies.com,www.saidtechnologies.cc

06%" Nov 2023
To,
Govind Surwase
BEED

Sub: Offer Letter.

Dear Govind,

We are pleased to offer you an employment with Said Technologies Pvt Ltd based on the
interview discussions you had with us. You will be designated as “Business Development

Executive” with effect from 20®™ November 2023. You will be entitled to receive consolidated
compensation of 4.5 Lakhs Per annum, in which 3 lakhs will be fixed and 1.5 lakhs will be variable pay
which is completely based on 100% target achievement.

Your probation period will be 6 Months from the date of joining & after completion of
probation your performance will be reviewed by the competent authority of SAID Technologies Pvt
Ltd.

Your offer has been made on the information furnished by you. However, if there is any

discrepancy in background verification or the copies of documents or certificates given by you, we
retain the right to terminate your employment on immediate basis.

We congratulate you on your appointment and wish you a long and successful career with
us. We are confident that your contribution will take us further in our journey towards achievement.
We assure you of our support for your professional development and growth.

Kindly sign a copy of this letter as a token of your acceptance and send the scanned copy of
the same over email. If you do not confirm your acceptance, this offer will be withdrawn.

Yours Sincerely,

For Said Technologies Pvt Ltd

(< PE

Priya Akolkar
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INTERN APPOINTMENT LETTER

Ms. Asmita Rajendra Mahanor
Address: A/p- Khedle parmanad,

Tal-Newasa Dist.-Ahmednagar 3rd June 2023
Pin code- 414105
E-mail: asmitamahanor0211@gmail.com

Ph: +91- 8308300494

Dear Asmita,

On behalf of “Whurl Fintech Solutions (Whrrl)”, I, Ashish Anand (Co-founder and CEO),
welcome you to the position of “HR Intern”. The terms and conditions governing internship
with Whrrl shall be as follows: -

1. Effective Date & Duration of Internship
This Internship will be effective from 05/06/2023 (Effective Date) for a period of 6 months and
can be extended or reduced by mutual agreement.

2. Role

Your internship role will be of HR Intern.

.3. Location

Your location of internship shall be remote for the time being (“Work Location”). However, you
may be asked to relocate to any of our units, locations, departments or the offices of our affiliates,
depending on business requirements at any point of time.

4. Assignment

The firm reserves the right to assign your internship to any of Whrrl’s subsidiary, group entities
or affiliate entities on the same terms & conditions as specified in this offer letter
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7. Stipend
You will be paid a monthly stipend of Rs. 10,000/- that shall be payable on the 7t day of the

subsequent month.

8. Termination

The internship can be terminated by either party by giving a 15 days’ notice during the first 2
months, and 30 days’ notice post the 2 months should the internship continue, or during a full-
time enrolment. However, Whrrl reserves the right to terminate your internship without notice
on disciplinary accounts.

9. Confidentiality

. You acknowledge, and are aware, that during the course of your internship with the firm you will .
come into possession of valuable information/technical know-how and proprietary information
of the firm, including but not limited to current and future business information of the firm, its
affiliates, its clients, suppliers or employees.

You undertake to keep all such information in strict confidence, and reaffirm that you shall fully
adhere to all confidentiality obligations that are set forth in your current terms of internship.

10. Obligations

During your internships, you shall devote your full business efforts and time to Whrrl.

11. Non-Disparagement.

You agree, unless required during the course of discharge of your internship duties, both during
and for five (5) years after your internship with the firm terminates, not to knowingly disparage
the firm or its officers, directors, employees or agents in any manner likely to be harmful to it or
them or its or their business, business reputation or personal reputation.

. 12. Non-Solicitation

You agree that for a period of twelve (12) months immediately following the termination of your
relationship with the firm for any reason, whether with or without cause, whether voluntary or
otherwise, you shall not either directly or indirectly solicit, induce, recruit or encourage any firm
employee to leave the firm, or take away such employees, or attempt to solicit, induce, recruit,
encourage or take away employees of the firm, either for yourself or for any other person or
entity.

+9191361 00118 N\o

Balewadi,
Pune-45.
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Further, You agree that for a period of twelve (12) months immediately following the termination
of your relationship with the firm for any reason, whether with or without cause, whether
voluntary or otherwise, you shall not either directly or indirectly solicit or attempt to solicit any
customer/client of the firm, either for yourself or for any other person or entity.

13. Other terms and conditions

i. The intern hereby acknowledges and agrees to abide by all internal Policies of the firm.
The firm reserves the right to change these Policies at any time in its absolute discretion.

ii. All or any work of invention / authorship / development /code/ design/
architecture/draft created or contributed or developed by the intern during the course
of his/her internship shall be deemed to be ‘works made for hire’ and any or all of
intellectual property, right, title and interest in such ‘works made for hire’ shall be
exclusive property of the firm or its nominee. To the extent any of such works are deemed
not to be “works made for hire,” Executive hereby assigns the copyright, patent and all
other intellectual property rights in such works to the firm.

iii.  You represent that all information provided to Whrrl or its agents with regard to your
background is true and correct and the internship will be voidable at the option of Whrrl
if the firm finds inconsistencies during background check.

iv.  Your internship shall be governed by the laws of India and you hereby agree to the
exclusive jurisdiction of the courts in Mumbai, India.

Sincerely,

Accepted

(Ashish Anand) (Asmita Rajendra Mahanor)
Co-Founder & CEQ

Whrrl

+91 91361 00118 \\
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OFFER — CUM — APPOINTMENT LETTER

Name: Dinesh Aglave
Address: SOLAPUR, Maharashtra, 413401

Dear Dinesh,

We are pleased to offer you this offer cum appointment letter (“Letter”) for the position of Operation
Executive with SARVAGRAM FINCARE PRIVATE LTD (“Company”). Your employment with the
Company will be subject to your acceptance of this Letter and the terms and conditions set forth
hereinbelow.

Upon your acceptance of the offer herein, this Letter shall form the employment contract that is a
valid and binding agreement of employment between the Company and you, and you shall be bound
by the terms and conditions stipulated herein below.

1. Commencement Date: Your employment with the Company will commence on 10-Apr-2023.
2. Department: Operations
3. Place of Operation: Your place of operations will be at our office Pune, Maharashtra

4. Compensation

4.1 In consideration of the satisfactory performance of your duties, functions and services,
your salary will be INR 2,61,048.00 (Rupees Two Lakh Sixty One Thousand Forty Eight
Only) per annum, on Cost to the Company (CTC) basis, in accordance with Company's
standard payroll practices. Details of the same is set out in Annexure | hereto.

4.2 The Company may withhold from any amounts payable, such taxes and contributions as
may be required to be withheld pursuant to any applicable law or regulation. The Company
shall be entitled to deduct from your remuneration/ salary or any other amounts payable to you
as per this Letter any and all amounts which you may owe to the Company, including without
limitation, any over-payments, advances made to you by the Company or your failure to return
Company’s property.

4.3 During your employment, you will be eligible for performance appraisal and increment
cycle as per company policy. The appraisal shall be on the basis of demonstrated results and
effectiveness of performance and contribution during the period of review. The appraisal
period will be from date of Joining to end of financial year and increment would be prorated
accordingly. Employees joining from October to March will not be eligible for appraisal for that
financial year. Your performance would be reviewed as per the Company’s performance
management system. The increments in your grade will not be automatic but will be subject to
performance and contribution during the period of review and as per our performance
appraisal process.

¥,
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5. Background Verification

Your appointment is subject to background checks, if any, to be conducted by the Company. In
case of any discrepancy, incomplete or false representation of information or negative
background verification report, or if the results of your background check reveal information
that is inconsistent with our standards, the Company reserves the right to immediately
terminate your appointment with the Company at any time prior or post to your joining, without
further notice.

6. Duties and Responsibilities

8.1 You shall carry out the duties in accordance with the directions and supervision of your
manager from time to time. You will be expected to do your job to the best of your ability at all
times as per the job responsibilities advised by your manager at the time of joining or as
amended from time to time, as well as such other tasks as may be required by the Company.
In carrying out your duties, you must at all times, follow all policies and directives of the

Company. .

6.2 Unless specified in writing, you shall not be authorised to enter into any contractual
obligations on behalf of the Company or its affiliates including creating a lien (statutory or
other), security interest, morigage, pledge, assignment, encumbrance, chattel or conditional
sale or other title retention agreement or any other financial obligations or otherwise on behalf
of the Company or its affiliates or exceed the authority or discretion vested in you without the
prior sanction of the Company or those in authority over you.

7. Working Hours

The normal business hours of the office, at which you work, will apply to you and these will be
advised on commencement of employment including when there is a change. You may be
required to work in shifts for different workhours or workdays during the week depending on
the business or team that you may be working for. You will be advised by your manager or
department about such requirements at the time of joining and from time to time during the
course of your employment, as appropriate. The Company may, at its discretion, adjust the
working hours and working days in a reasonable manner. On occasions, you may be required

to work beyond your existing working hours depending upon the business requirements / .
exigencies from time to time.

8. Leave

You shall be entitled to leaves in accordance with applicable laws and the policies of the
Company. Your leaves shall be calculated on a pro rata basis as per your date of joining the
Company. All leave scheduling and organisation will be arranged to ensure smooth business
operation; your manager's approval is required prior to your scheduling or changing any leave.

Director
Dnyansagar Institute of Management and
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9. Travel

You may be required to undertake travel on behalf of the Company for project assignments
and other Company work and you will be reimbursed travel expenses as per the Company's
rules, subject to you furnishing the receipts of appropriate vouchers for the expenses incurred.

10. Transferability

Your services and terms of employment are transferrable to any other department or
establishment or branch or subsidiary or affiliated companies of the Company in India or
overseas, whether or not existing at the time of your appointment. In such a case, you will be
governed by the terms and conditions of service as applicable to you at the time of transfer.

. 11. Confidentiality

. During the continuation of your employment or at any time thereafter, you will not divulge or
communicate in any manner details including but not limited to, your compensation structure
(CTC), terms of employment performance rating, increment etc. to any other employee of the
Company or any person/ other public at large. You shall not discuss, divulge or communicate
by words or otherwise to any person(s) whatsoever, any information of a secret or confidential
nature entrusted to you or coming to your knowledge, relating to the trade or business of the
Company or of any group/ sister/ affiliate companies or any of its customers or to the methods,
process, business logics, lead, customer data, server setup, server passwords, customized
scripts, customized report and its employee data or to any experiments made by them or any
of them or by any person in their employment or relating to the prices paid or charged by or the
customer of the Company or its group/ sister/ affiliate companies, or administrative/
organizational matters of the Company which may be your personal privilege to know by virtue
of being an employee of the Company or any such other information, the disclosure of which in
the opinion of the Company, is likely to be prejudicial to the interests of the Company.

12. Exclusivity of Services

. During your employment with the Company, you shall not carry on any business or profession
. or enter for any part of your time, in any capacity, the services of, or be employed by or
engaged with any other firm, company or person, other than for the affiliates of the Company.
You will devote your whole time and attention to your office work to promote the interests and

business of the Company and/ or affiliates of the Company.

13. Notice of Termination

13.1 If you wish to terminate your employment, you may do so by providing a prior written
notice of 3 (three) months or payment in lieu thereof. In the event you request to be relieved
from services with the Company at an earlier date, the Company may relieve you earlier
solely at its discretion. Upon you serving notice of termination, the Company shall be entitled
to unilaterally relieve you earlier. In such event the Company will pay you your compensation
for such period you have worked with the Company after serving such notice and such period
after termination,

A Director
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You recognize that given your responsibility within the organization and the need for a
transition should you wish to terminate your employment with the Company, the above notice
period to be provided by you is necessary and reasonable.

13.2 If the Company wishes to terminate your employment, it may do so by providing a notice
of 1 (one) month or payment in lieu thereof.

13.3 The Company reserves the right to terminate your employment forthwith “for cause”
without advance notice and without payment of severance, in the event you:

i) are found to have willfully suppressed any material information at any point of time
prior to or during employment or any declaration given, or any information furnished by
you to the Company is found to be false;

ii) have violated the Company’s code of ethics or rules or regulations or policies;
iii) commit any fraud, indiscipline, or act of misconduct;

iv) have been grossly negligent, or have neglected your duties, or have underperformed
your duties, or have performed your duties in a manner unacceptable to the Company;

v) abstain from work for 7 (seven) consecutive days without informing the Company;

vi) are convicted for any offence under any law for the time being in force in any
jurisdiction;

vii) do not have the mental or physical capacity to carry out your official functions,
responsibilities, or duties:

viii) commit any act detrimental to the interests of the Company; and/ or
ix) have breached any of the conditions mentioned in this Letter.

13.4 On the termination of your employment for any reason whatsoever, you will return to the
Company, without delay, all assets belonging to the Company, correspondence, records,
specifications, models, notes, formulations, lists, papers, reports and other documents and all
copies thereof and other property belonging to the Company or relating to its business affairs
or dealing which are in your possession or under your control. At Company's option, you agree
to provide a written certification of your compliance with this Clause.

13.5 Please note any joining bonus, onetime expenses (e.g., notice period buy out or
relocation reimbursement) paid to you has a lock-in period of 6 (six) months from your date of
joining and in case of your early exit from the Company, the Company shall have full right to
recover all such amount(s) from you.
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14. Non-Solicitation

14.1 While you are employed by the Company, as well as for a minimum period of 12 (twelve)
months from the date of the cessation of your employment with the Company:

i) you will not service, solicit, canvass or interfere or any attempt thereof, directly or
indirectly, on behalf of yourself or any other person, company or entity, any account,
supplier, client, customer, a previous customer or potential customer of the Company, to
have, enter or enhance a business relationship or to terminate or otherwise modify their
relationship with the Company, or in a manner that conflicts with or interferes in the
business of Company as conducted with such customer or supplier or for any other
reason;

if) you will not, nor will you assist any third party to, directly or indirectly:

a) recruit, attempt to recruit, hire, solicit or attempt to persuade any employee of
the Company or any person who was an employee of the Company during the 6
(six) months preceding the cessation of your employment with the Company, to
leave the employment of or terminate a relationship with the Company;

b) interfere with the performance by any such persons of their duties for the
Company; or

€) communicate with any such persons for any of the above.

15. Non-Compete

While you are employed by the Company and for a period of 12 (twelve) months thereafter,
you will not directly or indirectly, on behalf of yourself or in conjunction with any other person,
company or entity, own (other than less than 5% ownership in a publicly traded company),
manage, operate or participate in the ownership, management, operation, or control of, or be
employed by any entity which is in competition with the Company or the products or services
being actively planned, developed, marketed, sold or otherwise provided.

16. Conflict of Interest

We expect all the employees to be loyal to the Company's business interest, clients and
therefore avoid any actual or apparent conflict of interest. A “conflict of interest” exists
whenever an individual's personal interests interfere or conflict in any way with the interests of
the company as a whole. A conflict situation can arise when an employee takes actions or has
interests that may make it difficult to perform his or her Company work objectively and
effectively.

Uirettor
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17.IT Security Practice and Procedures

While you are in the services of the Company, you will adhere to the IT security practice and
procedures as prescribed by the Company from time to time. Any instances of violation or any
attempted violation of the aforesaid IT security practices and procedures on your part shall
result in disciplinary action.

18. Intellectual Property Rights

You agree and acknowledge that all rights, title and interest in all confidential information of the
Company and any and all worldwide intellectual property rights, including patents, copyrights,
designs, trademarks, databases or any other rights, in the work done/ created by you during
the course of your employment with the Company, shall vest exclusively with the Company, its
affiliates or clients and you shall not claim any right, title or interest in the same during the
course your employment or at any time thereafter. You undertake to execute all and any such
documents and to do all things necessary to vest the same in the Company as the sole and
absolute owner, and shall not make use of such work, invention and/or patent for your own
benefit or for the benefit of others during the continuance of your employment or any time
thereafter.

If you make or create an invention, discovery, design, improvement or copyright work (together
called a "Relevant Work", which expression shall include all rights attaching to or arising out
of the Relevant Work) relating to or capable of being used in the business of the Company or
any of its associated companies, you shall promptly disclose to the Company, full details of
such Relevant Work to enable the Company to assess the Relevant Work and to determine
whether under the applicable law the Relevant Work is the property of the Company. The
rights to any design or copyright work produced by you in the course of your employment with
the Company shall in any event be deemed to vest in and shall belong to the Company as
‘work for hire”. You agree and acknowledge that any copyrightable work prepared by you
during the course of your employment shall be “works for hire” under the Copyright Act, 1957,
in India and under international copyright laws and that the Company will be considered the
owner of such copyrightable works.

19. Retirement Age

You shall retire from the services of the Company on attaining the age of 60 (sixty) years, or
such age as decided by the Company from time to time.

20. Notices

All notices issued by you to the Company or by the Company to you shall be sent either by
registered post, courier through a recognised courier service provider or email transmission
which shall be deemed to have been received the next working day provided the notice is also
sent by registered post the next working day after email transmission. Any notice to be given
by you to the Company shall be in such manner as may be directed by the Company from time
to time. In an event of change in your residential address, you will keep the Company informed
as soon as possible.

Uirector
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ear Sir /Madam,

This is to certify & confirmation that Ms. Diksha Nanasaheb Kadam is employee at BSC Services
private limited, Pune.

» Employee number: BSCS/20-21/002
« Job Title: Software Engineer
» Date of Joining: 08-June-2021.

If you have any questions regarding her employment, then please contact
at contact@beyondscs.com.

Thanks & Regards,

BSC SERVICES PRIVATE LIMITED,
PUNE,

MAHARASTRA.

‘u‘a.';—,éor
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CIN:US3000MH2009PTC193800
4B/18, Muktai CHS, Devratna Nagar, Swadeshi Mills Road, Sion- Chunabhatti, Mumbai 400 022.
BR.Office-403, Raunak Arcade,4th Floor Above Kalanidhi Showroom,Gokhale Road, Naupada,Thane (West),Pin — 400 602.

Tel:9136413322 Web : www.futurecarehrservices.com, E-mail : Ketaki@futurecarefacility.com/sales@futurecarefacility.cor

Ref: FC/HR/12'" September, 2022

Nitin Vishwakarma
nitinv3333@agmail.com

Dear Nitin,

This 1s with reference to your application and subsequent interview you had with us; we are
pleased to offer you a position of a Consultant for our Client Jaguar Land- Rover India Ltd with
effect from 15" September, 2022 on a Consultant Fee of Rs.15,000/-Per Month.TDS will be
deducted basis the Govt. Income TAX regulations defined from time to time. The terms and
condition of youremployment are indicated as under:

1. Place of Work: Jaguar Land- Rover - Pune

2. Contract Period: Contract will be for the period for Six months — 15™ September, 2022 to 14"
January, 2023.

3. Work Schedule: For administrative convenience your work schedule will be from Monday to
Friday during 9.30 am to 6.30 pm. Your Reporting Manager may decide your working schedule
depending upon your business exigencies. While the other employees of Jaguar Land- Rover
India Ltd may have a different work schedule and may observe a different set of Public Holidays,
vou may have to work as discussed with your Reporting Manager on need basis.

4. No Simultaneous Employment: As per the provisions of the applicable labour laws you are not
permitted to undertake double employment.

5.Confidentiality of Information:You will not during the continuance of this appointment and thereafter

disclose, divulge or communicate to any interested or other persons,whatsoever,any information
relating to the company’s technical knowledge, business practices or any other information, pertaining
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to the company, of a confidential character. Please note that your compensation package is a
confidential matter. All understandings pertaining to your compensation is a confidential matter
between you and your Company and you will not share/discuss this information to anyone.

6. Information Sharing:This appointment is made on the basis of information provided by you in the
application and certain assurances given at the time of interview. Should it prove untrue/incorrect at
any time, the company reserves its right to take appropriate action. We will not be liable for any
pending dues by your previous employer.

7. Termination: Either party shall have the right of terminating this agreement by giving the other party
30 clear days’ notice in writing during the employment period. During probation period/extended
probation period, 15 days’ Notice will be an adequate Notice Period. The company shall have the right of
terminating this agreement by notice in writing. If you are found to be guilty of any act of misconducts
as described in the Industrial Standing Orders Act or any breach of your employment contract terms and
conditions, Company reserves the right to discharge you from the services of the Company without
giving any Notice.

Every employee at Future Care HR Services can look forward to a professional working environment,
with a clear focus on performance which shall be result driven. There would be regular review meetings
with your Reporting Manager and with other Senior Leaders. You are expected to attend these
meetings and participate to derive maximum benefits for the Company.

We look forward to your valued contribution and association in the years ahead. We are confident that
you will put all efforts for the overall growth and adding more value to our organization.

Kindly sign the duplicate copy of this letter as a token of acceptance of your appointment on the terms
and conditions mentioned above.

Wishing you all the best and looking forward to a long and mutually rewarding relationship.
Best Wishes.

For Future Care HR Services Pvt. Ltd
Diagitally signe
KETAKIKIRAN, gt swmesbpieis
KORGAONKAR ?3;%3-022'09'20 17:18:20

Authorized Signatory & Stamp
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FUTURE CARE HR SERVICES PVT.LTD
- Nitin Vishwakarma- CONSULTANT

PARTICULARS

Montly Fee

Less TDS Deductions Payable amount

PROFESSIONAL -CONSULTANT - ( MONTHLY PAYMENT AS PER THE

PRESENT DAYS) 16667 1667 15000
Nitin Vishwakarma
Q I have read, understood, and agree to abide by the aforesaid terms and conditions of employment.

I will Join the company on 15 September, 2022 with the below mentioned documents.

* Four latest color Photos. (P.P Size with red background)

* Pan Card, Aadhar Card-Self Attested Xerox Copy.

* (Cancel Cheque copy.

(-—'
LIE u!.OI'

Dnyansagar Institute of Management and

Research
Balewadi, Punc-411045.




7 r—ﬂ.
oizasay ~
PHEELOBBUEHN 1o oy spDesyesyg 2\
J uﬁ@:ﬁ N\ 2 S [B1OMA Useeld jefa]
2z ,ﬁ,ﬂE SYOLLY

BIUSRIBYRI ‘BUNy ‘Jaueg ewolyn ddo ‘py abunjeyep - jeueg
'€/LLI0LL "ON 4G 'whipeied Jely 00l iy ‘BNUBAY HIOM GLE
WV 0£:6 '£€202-1°0-01

(1sueg whipeied Jewy) -aung

1U0s1ad J9BIL0Y
JIB19] BNUBA

| g a1eq Bupodayy
aq [im uoneso| butuiol anoA

‘asuadxe aourAeAUOD JO JUBWASINAWIBS BlRIRdSS 8q JoU ||BUS alay) pue 01D 81 jo Jed si aouelsalor)

‘Auedwo ay) jo uoneiosip

2J0S Ay 1B Al o) swi woy abueyd 01 1algns aq [IIm sqe|s pue abejusolad aausoul 8y uonduosaq

qor ayj tum Buofe aako(dwa ayy YIm paseys aq (jim UDIUM [2pOLL SARUSOUI BL|) Ul PaUILLIAIap

8q |m abejuaoiad ay] jebie) anuaasi pannbal winwiuw ayy Buiraiyoe uo syepipues sy Aq paieiauss
aNUdAaL au) Jo abejueniad e se pauIed aANUBOUI B|QRLIEA B 0] PAIIIUS S OS[E (1M MEPIPUED Bl

un ajedionied o) ajqibla aq |m nok uonppe |

‘(dn-yeaiq 919 :paso)joug)

. =[000°00€ ¥NI 89 M uohessunwal jenuue Buumbag ino) Auedwon Jno ul saBeuey Juawlsaau) jo
uoisod ayy noA Jayo o) paseald a1 am 'sn yum smalAIslul juanbasqns pue uopesidde INoA 0) asusIaal UNAA

<uroospiedsienbs@relieyoeneyq uedeqaps ‘<uroo spieisienbs®) | oybuisiasiveseds '<ul oo spiedoienbs@ieiom eloys ‘<uroo spiefaienbs®) fopued Beinues 05
<too ewhoezialAeles ;o

Wiwseyq Aely Joj ey Jeyo 0slang

WV ZE:LL '€20Z '6 190 ‘Uon :ajeq
<woospiefaienbs@sialyos spiep alenbg :woly
-=------- 90BSSOW POPIBMIO ] ===mmnmumm

NV 8L:LL 1B €202 ' AON 'nyL

<urnpatwp@uatiaoe|ds Juatase|d HINIa

jisuonenieibuc

“Miuneuqg Aely 1eag

Niureyq Aely 1oy aapa 1240 :pm4

MG WL 3uNd

urnpaiwip@)uawaoeld (0]
<woo'jewb@ezialfeles yiwieyqg Aefy




Bsquare

Ajay Dharmik

Monthly CTC =

PF (Employer Part) 21600 " 1,800
'."\ PF (Employee Part) 21,600 1,800
-. P TAX 2,400 200
PA Cover 180 15

Mediclaim 4,800 400

“In the event of mutual separation, your notice period would be 0 days till you're on probation & 15 days

after confirmation.

\;

Director
Dnyansagar Institute of Management and
Research :
Balewadi, Pun=-411045.




Sh0LLy-ouny ‘Ipemajeg _1
Yolesss
pue Juawabeuey jo o_swg

J0 om._mﬁ

e

MEL
jpd-dnyeaig 919

ta

| 4eBesuetug

: S
3 ..r&u 10 N |
_ Doy

‘aofou Aue nom

atuiy Aue i “awsijos siy) ayoral Ajateidwos few 1o owsyos siy) JO uonipuos pue swiiey alfr Aeaualie oy iybl aly) sealesst
Auedwoy oy eafogdws ayg eyeanow pue ayepaey of Ajuo aie pue awi o] awy wouy Aiea Aew pue Aeuonaiosp

2UE JURLUSINAUISI PUE SEARUaOUL 8l | “auwi 0} swn woly Auediic) Aq pasudde se ainongs Juauesinguie pue
aAnuaoul pagiun st 0y Bupiosae peuuopad aaey nod oses ul Ajuo swayas pies aroqe ayy 10) 6)qibis aq jjm NOA [3)op

PITIAd BURNSUG] spigj aienbg
S9OIN0SDY URLINK

‘spiebay

'shep z ulgim Ajpanisod peass o) pajsenbal ale noA BNy
ssao0id Buiuiol a1d 0) neA yauip 1anamoy |jzys sy ‘moag uopng auyy uo Bupaio Aq seyo sy 1deooe ases)d

“diyssaupied Buipiemas Allemnw @ o] pIEmIO) 00| 90

uroo'spiefatenbs@erem(elo) :iew s | pE0g L8028
O B1OAA USBYRL [RIa] tim yonoy ul1af o) asl) |30} ases)d ‘Buiuiof o) Joud uoneoyuep Aue pasu noA pDnNoyus

uswalels yueg

‘ON NYN 40 J2quuny Hd3

uoneziuehio snoiasid inok woiy saueidenay uoneubisay

(swnsay) Ao

anbayg paj@ouen

(puncabyorg ayyp ui) sydesBojoyd oz1s podssey

pien ieypey

pded Nvd

Al $.4810A [ asuaoy Bulang [ podssed - joold pj ojoyd

(Dd 'UoneNpeI 'YIZL ‘YI0L) SI98YS YR pur ajedIIa UoNEINPT 1SouBIY

S dNGd oS

(sjeuibup se jjom se
saidosojoijd Jo 1as |) :Bupnop jo Aep ayy uo paasnpoid o aiejaq pajiews ag 0} sjuswnoog Aiolepuep




(sy) fenuuy

:Mo|3q U3AIS S| a1nonu3s uonesuadwod 1no,

"3WO0d 0] sawi
a1 ut Auedwod ay) 03 1asse 1eaid e aq 03 anoud ||,noA Jeyy adoy aM zzoz das zT si a1ep Buiuiof aaneyuay nog

"wea) sajes ayl yum Ajaso)d Bujiom aq ||im noA ‘o [e1onsd pue SuiSusjieyd Asan SIY2 U] "p¥] "IAd saiSojouydsy
IPUS 3Ny e ,ynos - Jadeuely |euoz, jo uomisod ayy noA Jayo oy pases|d ase ap jsuonemessuo)

' L
ar Institute of Management and

‘nsueisyqns teaqg
¢Z-Inf-80

01'2370P@)}2eU0D

€££69¢€ 89896 16+

exejeusey ‘ninjebuasg Jebeuesipu)

P 18)dSOH UoIsSipy eAewuiy?) ‘a)ppnH Ajleq spewopn
41§ BUIUBZZB B PUNOID) ‘Op# ‘81uUd) AD

'PIT "Id salbojouyda) 119Ys aung

Dnyansac

Research

Balewadi, Pung-41104




eClery

Apprenticeship Offer cum Appointment Letter
Date: Mar 06, 2023

Candidate Name: Mr. Ayush Awasare
Candidate I1D: 2732728
Address: Gokhalenagar, Pune, Pune-411016, Maharashtra, India

Dear Ayush,
Congratulations!!!

We are extremely pleased to extend a warm welcome o you from the eClerx family, under the
Apprenticeship program. Your designation under the Financial Markets Vertical would be an Analyst.
Your functional title will be "Analyst". We wish you a successful and professionally enriching experience
with us.

Please find attached the additional terms and conditions under the Program which is to be treated as an
integral part of your Apprenticeship contract (hereinafter referred to as "Contract"). Please return a duly
signed duplicate copy of this letter for our records. Your HR Business Partner will soon reach out to you
for an introduction. Should you have any queries or concerns, they will be glad to assist you. Once again,
we welcome you to eClerx. We look forward to a long, fruitful, happy. and exciting association with you.

Regards

b Pl R
P e S

> X
- L P

Offered By: Sagar Shetty
Designation: Program Manager- Human Resources

*acl

| = il J
Dnyansagar Institute of Management and

Research
Balewadi, Pure-411045,




eClery

ANNEXURE |
Stipend and Benefits Applicable During the Contract Period
1. Stipend

Your stipend will be Rs. 18,323 per month for the duration of your training. This stipend is
comprehensive and all-inclusive, and hence it shall be deemed to include all the liabilities of the
Company.

The Company will deduct taxes or statutory payments from the stipend, as prescribed by the law
of this country from time to time.

2. Benefits
2.1 Group Medical Insurance
™
; * You are eligible for a floater medical insurance cover of INR 100,000 which covers your
spouse, up o 2 children and yourself.

* The insurance is inclusive of pre-existing disease cover from the date of joining.

* You may also opt for an additional cover for your family, including your spouse, up to 2
children and parents / parents-in-law, post your joining the Company. The premium against
the additional cover will be communicated to you and will be deducted from your salary.

2.2 Group Personal Accident Insurance

* You are covered for an amount of INR 300,000 under the Group Personal Accident
insurance Policy.

* The policy covers disablement (temporary and permanent both) and death caused due to
accidents,

2.3 Life Insurance
You are covered by a term life insurance cover of INR 500,000 under the Group Life Insurance
Cover Policy
2.4 Transport
The Company‘ offers subsidized transport to all its employees, basis the local transport policy.
-~ Should you wish to avail it, an amount of INR 1,400 will be deductible from your fixed stipend
ey every month.
77 774
> Sl
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Offered By: Sagar Shetty

Designation: Program Manager - Human Resources
Accepted by:

(Name and Signature)

Date:

S /
Balewadi - - )
S Pureds.. Dnyansagar Institute of Management and
\ Research

Balewadi, Pune-41104




Sua Automation Pvt. Ltd.

a Fountain of mnovation & Technology
Plot No. J-206/1, MIDC, Bhosari, Tal. Haveli, Dist. Pune- 411026

Email-info@suaautomation.com, Mobile-7774051527

18" April. 2023

Mr. Piyush Ramesh Ingale,
A/P- Mamalde, Tal- Chopada,
Dist- Jalgaon, Maharashtra.

Subject: Letter of Offer
Dear Mr. Piyush Ingale,
This has reference to your application and the personal interview you had with us.

We are pleased to inform you that you have been selected for the post of
Asst. Manager- Projects & Installation in our Organization as per the terms
discussed during the interview.

We expect you to join us on or before -15-05-2023
The detailed letter of appointment will be issued to you on the day you report for duty.

Your gross annual salary on the basis of Cost to the Company will be Rs. 620,435/~
(Six Lac Twenty Thousand Four Hundred Thirty Five Rs. Only) per annum, all
inclusive. The details of the salary break up will give on at the time of joining.

Please submit copies of your educational gqualification certificates, experience

<ol

certificates, etc. at the time of joining the duty.

We welcome you and are delighted that you have chosen to be part of our team. We
hope your association with us will be mutually beneficial, pleasant and fulfilling.

Please acknowledge receipt of this letter,

Thanking you
. 77
Yours Truly, . /

For Sua Autondatiog Pvt Ltd

\_\}"'\
RS

Dnyandeo D. Shendage
Manager P & A

K

buector
Dnyansagar Institute of Management and
Research
Balewadi, Pune-411040.




SUA Automation Pvt.Ltd
CTC Calculation
Name of Employee : Piyush Ramesh Ingale
Designation : Asst. Manager- Projects & Installation
Joining Date : 15/05/2023
Sr. No. Particulars Amount (In Rs.)
1 Basic P.M. 19,800.00
Z Conveyance Allowance 5,890.00
3 H.R.A. 7,920.00
4 Attendance Allowance 13,400.00
6 Gross Earning 47,010.00
7 PF 1800.00
8 P.Tax 200.00
g £51C 0.00
10 Gross Deduction 2000.00
11 Net Salary 45,010.00
i2 Yearly Salary 564,120.00
13 Employer PF Contribution 21,600.00
14 |Yearly Bonus 19,792.00
15 Mediclaim 3,500.00
18 Gratuity 11,423.00
16 Yearly CTC | 620,435.00
Thanking you,
Yours Truly, ///"
For Sua Autom’?tiorypvt.Ltd
[ W
(5
Dnyandeo D. Shendage
Manager P & A
P
.:; i coLor

(=] Balewadi
\{\ Pune-45,
\{7&:

Dnyansagar Institute of Management and

Research
Balewadi, Punz-41104




AGILE CAPITAL SERVICES

OFFER LETTER

Date: 31 Aug, 2022
Dear Manali Baban Bambere

College name - Dnyansagar Institute Of Management And Research

On behalf ofAgile Capital Services, We are pleased to offer you the position of Intern with our
company. Hope you will perform your best. All of us at ACS are excited that you would be joining
our team!

Please find below, details regarding your internship:
Department: Marketing And Hr
Date of Joining: 12 Sep, 2022

Office location: Delhi/Work from Home

For any queries please feel free to write us at: hr@agilecapitalservices.com

Best Wishes!!

(Authorized Signatory)
Head HR
Agile Capital Services Pvt. Ltd.

s

]

\ LOF

RG Trade Tower, Netaji Subhash 'l?'l_é_c_g,“P__iteimﬁura, Newepelhi-IRefiptiay Manacement and
Email: info@agilecapitalservices.com R,e?fla"" (1104
www.agilecapitalservices.com Balewadi, Pune-41104>.




ﬂ ICICI Bank

PRIVATE AND CONFIDENTIAL

Reference No. - 1384595369
Applicant ID - 6893386

18-Oct-2023

Dnyanesh Kadam

Dear Dnyanesh,

We take great pleasure in extending an offer to you for being a part of ICICI Bank.
Please find enclosed the job offer letter

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned details:
E-Mail Address " icicicareers@icicibank. com

Telephane No. - 022-71872500

Yours sincerely,

ICICI Bank HR Team

ICICI Bank Limited Tel.: (91-22) 2663 1414 Regd. Office : ICIC| Bank Tower,
ICIC! Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Webisite www.icicibank.com Old Padra Road,
Mumbai 400 0581, India. CIN.: Le5180GJ1984PLC021012 Vadodara Bwﬂ
wieclor
Dnyansagar Institute of Management and
Research

Balewadi, Pune-41104




'-(,ICICI Bank

Remuneration Details

Name : Dnyanesh Kadam
Position: Assistant Manager-Il
Group: RETAIL BANKING GROUP

Assistant Manager-!l

Monthly Annual
Basic 100C0 1,20,000
HRA 5,000 60,000
Supplementary Allowance * 13,500 1.62,000
Superannuation Allowance 1500.00 18,000
Total 30,000 3,60,000
Retirals
Retirals (PF, Gratuity) *** 2,633 31,556
Total Fixed 32,633 3,91,596
FPerformance Linked Retention Pay # 5,000 50,000
Total CTC 37,633 4,51,596

fany ather allowance

" Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and

"** You will be eligible for Retirement Benefits of the Bank. namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or. as per Bank policy

lease note that there is no guaranteed performance linked retention pay, subject to however
rovisions of the payment of Bonus Act 1965, wherever applicable.

Date: 18-Oct-2023
Digitally signed by Pritesh Ranjan
Date: 2023.10.18 20:15:23 +05:30
Reason: Offer Letter
Location: Mumbai

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower
ICIC| Bank Towsrs Fax: (971-22) 2653 1122 Near Chakli Circle,
Bandra-Kuria Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: LB5190GJ1994PLCO21012  Vadodara 390 007, dndia

g/

R | ‘I.C"j‘
~nyaneagar Institute of Management ang
Research
Balewadi, Pune-41104




ﬁ ICICI Bank

Reference No. - 1384595369
Dnyanesh Kadam

Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive offireduce the notice period depending upon the exigencies. in
such case, you would be required to pay to the Bank the gross salary for the notice period so
reduced/waived off

After confirmation, your services would be liable to be terminated by the Bank. by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

Transfer: The Bank shall have the night to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

Please note that during the course of your services with the Bank or in the event of cessation
of your services in future, due to any reason whatsoever, you shall, for a period of six months
from the date of such cessation, directly or indirectly, either on your own accord or on behalf
or in conjunction with any other person/s. firm or company refrain/desist from canvassing or
soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their
current employment with the Bank/Group Companies/Business Partners to join the services
of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

Please note that during the course of your services with the Bank you cannot be a member
of any anti-socialfnational outfits or of any outfit which s declared as banned by the
Government. Any act in breach of this term would entall initiation of appropriate action as
deemed fit by the Bank.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road.
Mumbai 400 051, India CIN.: LE5180GJ1994PLC021012  Vadodara 390 007, India
7 of Hap
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Salary Offer

Name of the candidate Vijaykumar Bhande
Current Organization DAEBU Automotive Seat India Pvt. Ltd.
Qualification BE Mechanical MBA
Overall experience 1.5 years
Grade 169
Designation Design Engineer
Location Pune
Proposed Salary Component. |~ Amount (INR)
B ‘Per Month Per Annum

Basic Salary 10,009 120,109
House Rent Allowance 5,005 60,055
Flexible Allowance - e
Gross Salary | (A) St e R 57014 180,164
Medical Reimbursement 1,250 15,000
Telephone Allowance/Reimbursement 2,100 25,200
Leave Travel Allowance - -
Conveyance Allowance 1,600 19,200
Personnel Allowance TETAT 140,610
Allowances (B) . 16,667 £7 200,010
Gross Salary Il (A+B) : : ; 31,681 - 380,174
Car Allowance - -
Driver Allowance/Reimbursement - -
Other Allowances (C) 2 . e B s
Gross Salary lll (A+B+C) A i =31,681: (4 : 380,174
Provident Fund 1,201 14,413
Gratuity 481 5,777
Total Retirals (D ) : ; > 1,683 : 20,190
Fixed CTC (A+B+C+D) A 33,364 ’ 400,364

#REF! 2,053 24,636
Variable CTC (E) : 2,053 24,636
Total CTC (A+B+C+D+E) 35,417 425,000

1. Other Benefits: You are entitled to Mediclaim for self plus 5 dependant family members as per
the company policy.

2. Notional Value. You will be eligible for Bonus as per Payment of Bonus Act 2015

e
r..- CLor
= ™ .
di, =)l Dnyansa it Institute of Management and
. Hﬂ Research

Balewadi, Pune-41104:




T o & |Finolex
Sl 2 | haieX

HRD: 2023-24/137/8765 19" October,2023

Mr. Bhushan Gangawane
Bnk Colony,

Osmanabad, Osmanabad, ;
Maharashtra 413501. |

Dear Mr. Gangawane

With reference to your application and the subsequent interview you had with us, requesting

for training facilities in our organization, the Company is pleased to offer you an opportunity

for training in the Company’s Pimpri Office as ‘Management Trainee —Data Analyst’ for
. a period of 1 Year on the terms and conditions detailed hereunder:

1 Your training period will be for twelve months with effect from 19.10.2023 to
18.10.2024.

2 You will not be entitled to any allowances other than the above to which t'he'other
employees of the Company may be entitled.

3 You will be entitled to 11 days of Casual-cum-sick leave and such other paid holidays,
which the Company may declare from time to time. You will be eligible to get earned
leave as per the Company Policy on completion of your training period.

4 You will diligently make all efforts to learn the necessary and required skills. You may

be called upon to take such oral and/or written tests, which the Company may
prescribe from time to time.

5 In case we feel that your progress and attendance are not up to mark of which the
s - Company shall be the sole judge, the training facilities are liable to be withdrawn any :
.-- time without notice or compensation in lieu thereof.

6 You can terminate training facilities by giving one month’s notice to the company a
or one month’s salary in lieu of notice. However, the Company reserves the right

to terminate your training facilities at any time without notice or pay in lieu of notice
and without assigning any reasons thereof.

7 You will be liable to be transferred to any department, office or establishment, _

- forming part of our organization and/or including our subsidiaries and other Sistpresio - 3
concern in India or abroad and you will abide by the working hours of the i
epartment, office or establishment concerned without any extra remuneration nor

will your stipend be reduced asaeansequenceafth;sh'anﬁer s s

You will be bound by the rules and regulations in regard to the

_ discipline which may be framed from time

Regd. Office: ) S
[ 26-27 Mumbai-Pune Road, Pimpr, Pune - 411018,



' Finolex

Cables Limited

AN IS/1S0 9001 CERTIFIED COMPANY

i

INDIA 2009-10
CONSUMER VALIDATED

9 You shall be liable to work in any of the three shifts and whatsoever shift or duty
hours that may be fixed in your case from time to time,
10 Upon completion of your training, you will return to the Company all tools, papers,

documents or copies or money thereof etc., belonging to the Company which may at
that time be in your possession,

The Terms and Conditions of this letter are subject to Jurisdiction of Pune Court. If you are

agreeable to the above terms and conditions please return the copy of this letter duly signed
by you confirming your acceptance.
Thanking you,

. Yours faithfully,
For FINOLEX CABLES LIMITED

W
Ram ] v

AVP HR & IR

I have carefully read the terms and cond

itions of my appointment letter. I have understood
the same and I accept them entirely.

Date: Signature of the Trainee
S NG B Y Fand
5 /~ 4, 20 aoar Institute of Management and
[ Balewadi, \2) Dnyansagar Institute ot &
S\ Pune-45. ) hy Researc!
Gl A Balewadi, Pune-41104:
-7 " Page 2 of 4 e
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3 SAID TECHNOLOGIES PVT LTD
- I u’: Office No. 106, Fifth floor, Lotus Siddhi Annapurna Society, Opp DAV Public School Wireless

Colony, Pune -411007, Phone 8799924083 , hr@saidtechnologies.com,www.saidtechnologies.com

= B
4" Dec 2023

To,
Mayuri Mahapure
Pune

Sub: Offer Letter.

Dear Mayuri,

We are pleased to offer you an employment with Said Technologies Pvt Ltd based on the
interview discussions you had with us. You will be designated as “Inside Sales Representative”
with effect from 4" December 2023. You will be entitled to receive consolidated compensation of

. Rs.20000/- per month.

Your probation period will be 6 Months from the date of joining & after completion of
probation your performance will be reviewed by the competent authority of SAID Technologies Pvt
Ltd.

Your offer has been made on the information furnished by you. However, if there is any

discrepancy in background verification or the copies of documents or certificates given by you, we
retain the right to terminate your employment on immediate basis.

We congratulate you on your appointment and wish you a long and successful career with
us. We are confident that your contribution will take us further in our journey towards achievement.
We assure you of our support for your professional development and growth.

Kindly sign a copy of this letter as a token of your acceptance and send the scanned copy of
. the same over email. If you do not confirm your acceptance, this offer will be withdrawn.

Yours Sincerely,

For Said Technologies Pvt Ltd

e
Priya Akolkar e
CL> égﬁ‘__%/ 7
HR HEAD $~ X Jirsclor
1 el b | Dnyansagar Institute of Management and
y Researc!

Balewadi, Pune-41104

Branch Office: Mumbai | Nagpur | Nashik | Bangalore | Surat | New Delhi




08-02-2023
Employee ID: ESPM3084

Akshata Ingawale

Bhosri Aradhym Appartment,
Pandharpur,

Pandharpur

Maharashtra - 413304

.‘r Akshata Ingawale,
'welcome to the Episource family.

Episource is an organization with Indian roots and a global vision. We are aware of the fact; we have a distinctive culture and would like to invite
you to and enhance this culture. We are sure that you will contribute to the task ahead of us, in your own special way.

Sub: Appointment Letter

With reference to our Offer Letter dated 08-02-2023, We are pleased to appoint you as Trainee - MCC effective 08-02-2023,

Please note that the terms and conditions of your service contract as intimated here after, is to be treated as strictly confidential and you are not
to divulge its content ta any employee of the company/person connected with the company, who is not authorized by the management.

All information regarding your compensation, benefits and performance appraisal are to be treated as strictly confidential. Hence discussions or

sharing of information with other employees either in public or private is strictly prohibited.
We congratulate you on this occasion and we hope you will render your good services with commitment and dediczation.
You are advised to sign and return the duplicate of this letter as token of your acceptance.

We look forward to a long rewarding career with Episource.

W - best Wishes,

.r Episourceindia Pvt Ltd
7 1Y,
/ /

Manjulaa Palanisamy

Vice President-HR -

), Akshata Ingawale
Laettor

Dnyans~= . Page1of89
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08-02-2023
Employee ID: ESPM3084
Compensation details of: Akshata Ingawale

Designation: Trainee - MCC

Component Amill}'\lﬂl:zls MON-{I}I":IIF-;;
Basic 71,875 5,990

&) HRA 52,850 4,405
Statutory Bonus 7,000 583 .
Provident Fund 18,186 1,516
Gratuity 3,458 289
Mediclaim Insurance 4,644 383
ESIC 5,827 486
Other Allowances 47 558 3,964
CTC 2,11,397 17,616
Total CTC 2,11,397

® All payments are subject to statutory deductions.
® Mediclaim Cover (Family fioater - coverage includes employee, spouse, Children, Parents /Parents-in- laws. Restricted to members including
. employee) Sum Insured - INR 100000/- (INR One Lakh only)
Life Insurance Cover - INR 200000/~ (INR Two Lakhs Only) ‘
® Fordetailed eligibility & benefits, employee is advised to refer to HR Handbook.

Akshata ingawale |

#

Ui ool - e
acar Institute of Management an
\ Research
Balewadi, Pune-411
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@JLr

September 20, 2023

To,

Prashant Ashok Fargade
Pune

Dear Prashant,

RE: APPOINTMENT as Facility Executive - Work Dynamics

We, Jones Lang LaSalle Property Consultants (India) Private Limited ("JLL"), are pleased to offer you an appointment with JLL, on the
terms and conditions as per attached and as follows:

1. Position

You will be appointed to the position of Facility Executive in the Building Operations Band at Level 2 within Work Dynamics. You will
e be reporting directly to the Assistant Facilities Wlanager Soft Service.

Although you have been selected initially for the Work Dynamics department, your services may be utilized by JLL in any other
department, according to the needs of the business. JLL, reserves the right, to make reasonable changes to any of your terms of
employment, which will be communicated to you in writing.

2. Date of Commencement

Your date of commencement is October 20, 2023 or earlier as agreed. You will initially base yourself out of Pune. You will be required to
travelirelocate from time to time within India and Asia Pacific countries, as business requires.

3. Remuneration

You will be entitled to 2 base salary of INR 4,65,600/- (Indian Rupees Four Lakh Sixty Five Thousand Six Hundred Only) per annum.
In addition to this you will be eligible for an Annual discretionary bonus as per the company pelicy. You will be responsible for payment of
your personal income tax as per all applicable Indian tax laws.

JLL's policy on remuneration reviews is that they are conducted annually and are discretionary. Your performance will be measured annually
to culminate in a decision so as to measure the quantum of bonus and change of role and responsibilities. The final decision to execute
. these recommendations rests with the management,

» JLL vill be entifled, at any time during your employment, or in the event of termination, however arising, to deduct from your salary any
monies due to JLL, including, but not limited to loans or advances, and any amount arising on account out of excess haliday/leave.

You will be paid monthly on or around the last working day of each month or as determined, for the period covering the first day to the last
day of each month.

4. Medical Benefits

You will be covered as under:
(i) “Group Accident” and “Group Term Life"
(ii) Either under Medical Insurance as per Company's policy or Employee State Insurance as may be applicable.

Level 12 Tower B Regisrered Office:
DLE Cyber Pavk Udveog Vilker Pliase H Jones Lang LaSalle Property Consultanig (fndia) Pro. Lid
Cruargatenr 1220008 No 110 1 b Fiour Ashoka Estate 24
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5. Place of work

(i) JLL has entered into an agreement with Infosys to provide Facilities Management Services. JLL requires your services in respect of
this agreement. You will be deputed to Infosys Facility, which will be your place of work unless you are notified otherwise. The place of
work may be changed from time to time. You will report for duty at such place of work as may be communicated to you.

(ii) Please note that you are not an employee of Infosys and have no relaticnships with Infosys. Your relationship is and shall remain with
JLL under all circumstances. You shall not under any circumstances claim employment or other rights from the establishmant you are
deputed to.

(iii) You will conform to the rules and regulations pertaining ta the client site You are working in, under all circumstances. Such rules shall
include rules pertaining to hours of work, holidays or otherwise. You will be entitled to only client recognised public helidays.

6. Probation

You will be on probation for 2 period of Six (6) months and subject ta your performance during this period, the firm, 2t its sole discretion,
will either confirm you, or take a decision to release you from the services, The decision at the end of probation period wiill be communicated
to you in writing. In case nothing is communicated in writing by JLL at the end of probation peried, your probation period shall be deemed
to be cenfirmed. This appointment is subject to one months' notice in writing by either party during the period of probation. The firm reserves

the right to terminate your services during the probation period by giving you a notice of one month or salary in lieu of one month,
7. Hours of Work

Your normal hours of work will be from 9:00 a.m. to 6.00 p.m. from Monday to Saturday unless specified by the client in which case client
specified work hours will be applicable. Due to exigencies of work, you may be required to work beyond normal hours or in shifts.

8. Annual Leave and Holidays

You will be entitled for accrual of one casual/sick leave every month you work. Additionally, you vil be entitled for fifteen privilege leaves
for the calendar year to be accrued on pro-rata basis as well as others holidays in accordance with the applicable laws. You are encouraged
to refer to Leave Policy for more details.

9. Termination of Employment

This appointment is subject to Two Months’ notice in writing by either party subject to the following additicnal obligations where termination
takes place in the following:

9 (i) Termination of employment without cause

Either Party may terminate the employment by giving the other party a notice of 2 Months’ in writing. Payment in lieu of the notice period,
full or partial waiver of this clause would be at the sole discretion of JLL.

8 (if) Termination of your employment by JLL

JLL retains its right to summarily dismiss an employee without notice pay in the appropriate circumstances such as when you have been
considered guilty of misconduct or fraudulence.

For a period, equivalent to notice period, JLL may, in circumstances in which it reasonably believes that you are guilty of misconduct or in
breach of your employment terms in order that the circumstances giving rise to that belief may be investigated, temporarily suspend you
from the performance of your duties or exclude you from any premises of JLL and need not give any reason for so doing. Remunerztion
will not cease to be payable by reason only of such suspension cr exclusion,
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TALENTEDGE

23-08-2023

Dear Sayali,

Congratulations! It is our pleasure to offer you the position of Admission Counsellor (Sales) at
Grade G1 with TalentEdge Education Ventures Pvt. Ltd.

Please find the specifics of your offer below:

1. Your employment will be governed by TalentEdge Education Ventures Employment
Agreement.

2. You will be based at our TalentEdge Pune,Pune, Maharashtra, India Office.

3. The standard work days would be for 5.5 days in a week on a rotational basis for 9 hours per
day. Also depending on your deliverables, you will be required to manage your work
hours/days to achieve your goals for the defined periods. The work timings may extend
beyond the specified hours based on the Company’s requirement. The company reserves
the right to change workdays and hours of work at any time and as per exigencies of work.

4. Compensation:

a) Fixed component of CTC will be INR 3,00,000. This will be disbursed to you as per
company’s current standard compensation plan (Annexure | attached).

b) Over and above the fixed Compensation, you shall be eligible for performance-based
incentive up to INR 4,00,000 per annum on achieving specific targets, which will be paid as
per the "Sales/Variable Policy". You may be eligible for additional incentives subject to your
out-performance which is confirmed by the Company. The actual payout of the incentive
may vary depending on a number of factors, including but not limited to Company and/or
individual performance, management discretion and the terms and conditions of the
applicable "Sales/Variable Policy". To understand the incentive payout structure, please
refer to Annexure Il.

You are expected to join us on 28-08-2023.

6. At the discretion of the company, you will be eligible for an appraisal and annual variable
payout only if your date of joining is on or before 30th September of the current financial
year. Further, your variable payout would be paid out in the next financial year on a pro-rata
basis if your date of joining falls after 30th September of the current financial year.

7. You will be required to submit to our HR a set of documents. (As detailed in Annexure II) at
the time of joining.

8. This Offer is subject to Successful background verification.

Please note: You will be on a probationary review during the first three (3) months of your
employment with the Company (“Probation Period”). Confirmation of yqur employment is
contingent upon your successful completion of the Probation Period. P
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v TALENTEDGE

Please confirm acceptance of this letter by signing and returning a copy. | would like to take this
opportunity to welcome you to the TalentEdge Ventures family and look forward to have a long and
mutually beneficial relationship.

With Kind Regards,

For Talentedge Education Ventures Pvt. Ltd. Received & Accepted
—2
F
(/
. Nilesh M Lolayekar Sayali Kawale
Managing Director & CEO (Signature)
e — /
:ﬁsﬂa. 5
& o i i
2 f 2 nyansagar Institute of Manag
/ Balewadi, Pune-4110
Talentedge Education Ventures Pvt. Ltd. Registered Office: Nishuvi, Ground Floor, 75 Dr. Annie Besant Road,

CIN: UB0301MH2012PTC225975 Worli, Mumbai - 400018
T +81 022 42193000/3200 |E info@talentedge.com

Corporate Office: CBIP Building, Plot Number 21, 5*
Floor, Sector-32, Gurgaon-122001.
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TALENTEDGE

Annexure |

Name: Sayali Kawale

Department: Sales

Designation: Admission Counsellor

Grade: G1

Location: TalentEdge Pune,Pune, Maharashtra, India

SALARY COMPUTATION
Components Per Annhum Per Month
Basic 1,05,000 8,750
HRA 52,500 4,375
Special Allowance 1,15,849 9,654
Gross Earning 2,73,349 22,779
Er%vé?gnériund 21,600 1,800
on r|but|0n)
Gratuity 5,051 421
Fixed CTC 3,00,000 25,000
Incentive Annual 4,00,000
Total CTC 7,00,000 | 58,333
Note:

¢ Term insurance of 10 lakhs, if the fixed CTC is below 7 lakhs. Term insurance of 20 lakhs, if
the fixed CTC is 7 lakhs or above.

* Mediclaim coverage of Rs. 5,00,000 for Self + Spouse + 2 Kids.

*  Group Personal Accident Insurance of Rs. 10,00,000.

* The reimbursements will be subject to submission of Bills.

¢ Failing to submit the bills for reimbursement, amount is still receivable but as a taxable

component. Woess

Tax will be deducted as per applicabléfsiab-rates. :

) yansa \G Ui vialial
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TALENTEDGE

* The company would have the right to amend the salary breakup at any point of time —in line
with its policies or governing regulations.

* Your Compensation is subject to review, at the sole discretion of the Company, in
accordance with Company’s policies amended from time to time.

* The Compensation review disbursement, if applicable, shall be determined and processed as
per the company's policy.
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TALENTEDGE

Annexure |l

Please note that the incentive component of your CTC, will be paid as follows:

* 80% of the eligible sales incentive will be paid on a monthly basis as per the achievement of
the monthly target.

* 20% of the remaining incentive to be paid after 6 months based on collections.

In case of role change during the year, Variable/Incentive payout matrix will be applicable as per the
existing Variable and Incentive policy.

Talentedge Education Ventures Pvt. Ltd. Registered Office: Nishuvi, Ground Floor, 75 Dr. Annie Besant Road,
CIN: UB0301MH2012PTC225975 Worli, Mumbai - 400018
T +91 022 42193000/3200 IE info@talentedge.com

Corporate Office: CBIP Building. Plot Number 21, 5%
Floor, Sector-32, Gurgaon-122001.
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TALENTEDGE

Annexure 1|

Documents Required

* Proof of Age and Current Address (Passport / Ration Card / Driving License / Voter’s Id /
Aadhar Card, Leave and License Agreement, Telephone / Electricity Bill).

* Permanent Account No. (PAN) / Copy of PAN application (in case PAN is not available).

* Aadhar Card / Copy of Aadhar application (in case Aadhar is not available).

* Education Documents (Graduation/Diploma Certificates/NOC and Mark Sheets).

* Previous Employer’s Resignation Acceptance or Relieving/Experience/Service Certificate for
candidates with prior experience (if applicable).

* Four (4) passport size colored photographs.
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TALENTEDGE

Background Verification Policy

Policy Outline: Purpose

This policy outlines TalentEdge Ventures procedures for conducting background verification checks
for all full-time employees to ensure that all employees have the appropriate qualifications and
experience for their roles.

Scope of Policy
This policy applies to all identified positions and all full-time employees.

Policy Statement

The Human Resource Operations team is solely authorized to conduct and oversee the background
check process. The process will involve contracted third party and/or appropriate law enforcement
agencies to ensure accuracy and completeness of the verification process. Information discovered
through the background check process will only be used to evaluate an employee’s suitability for
employment with TalentEdge Ventures.

Background Checks & Scope
The background check will cover the following areas:

* Highest education background check

* Last employment check (prior to joining TalentEdge Ventures)
* Personal Identification documents check (PAN / Aadhar)

® Address verification (Permanent / Current address)

® Criminal Record Check

It is important to note that the background verification process is mandatory for successful
employment. Additional areas of verification may be required, as and when deemed necessary by
TalentEdge Ventures.

Applicant’s Duty to Disclose

Employees onboarded are required to provide accurate and complete information during the
background verification authorization process. Failure to do so may lead to disqualification from
employment and further consideration.

Negative Findings (Red/Amber Cases)
If an element of the background check is highlighted as Red/Amber, the HR Head and Vertical Head

will be informed (verbally/email).
In the event that the candidate is unable to provide validation agai%hlwﬁted element in

report, the offer of employment may be revoked, or the employment rfiay erminated.

'ﬁf-ﬁ} i yansanar \nsiki\]t'" Ol Manag
>/ = T
Talentedge Education Ventures Pvt. Ltd. Balew: Registered Office: qudiyﬁd Flaoft 136r-Annie Besant Road,
CIN: UB0301MH2012PTC225975 - AT Warli, Mumbai - 400 &

I 791 02242193000/3200  |E info@!talentedge.com

(forporate Office: CBIP Building, Plot Number 21, 5%
Floor, Sector-32, Gurgaon-122001.

it i N i




- DocuSign Envelope ID: CCB34347-08DF-4614-83BC-D10A61140EEA

A

01-Dec-2023
Ganesh Gadge
101 ZP School Nimgaon Swa
Nimgaon Sawa Maharashtra 410504
India
Letter of offer
Dear Ganesh,

With reference to your application and the subsequent interview you had with us, we are
pleased to inform you thatyou have been selected for the role of Associate -
Operations (JC6240) in WNS Global Services Pvt. Ltd., based at our Pune -
Magarpatta (PUNE AV) office. The key components of your offer are as detailed below :-

Career band: Your career band would be Professional.
Role band: You would be placed in role band A.

Title: The title that you would be using both internally and externally would be Associate
- Operations (JC6240).

Compensation: Your Total Gross Pay will be INR 2,74,218 (Indian Rupees Two Lakh,
Seventy Four Thousand, Two Hundred And Eighteen Only) per annum which is
inclusive of Fixed Pay and Variable Pay/ Performance Incentive. The detailed break-up of
your compensation is given in the Annexure Il for your reference.

Joining Date: You are expected to join us by 01-Dec-2023.

Place of work: Your place of work will be Pune - Magarpatta (PUNE AV). However,
your services are transferable, and you may be assigned after reasonable notice, to any
location in India or abroad where the Company or any one of its associates or customers
conducts business. While on transfer you will be governed by the rules, regulations and
conditions of service of that location.

oo
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1. TERMS & CONDITIONS:

a. The terms of this offer shall be kept strictly confidential. You shall execute all other
documents as may be required to give effect to this offer.

b. You will be required to sign a standard employment agreement on your date of
joining.

c. You shall be required to submit a set of certified true copies of the documents and
information as set forth in Annexure | of this appointment letter.

d. The Company’s business involves operating round the clock on all day. Therefore, the
work may involve shift working including working in night shifts and availing
staggered weekly offs. You are expected to attend the work as assigned to you by
your superiors.

e. You will be on probation for six months from the date of joining; however, probation
may be extended by the Company at its sole discretion. During the probation period,
the Company may terminate this contract at any time without cause upon not less
than 60 (sixty) days prior written notice to you and/or compensation in lieu thereof.
However, the Company may with “cause” immediately terminate this contract, if you
are found to be in material breach of any of the terms of your employment and the
Company Policy. You may voluntarily terminate your employment for any reason
upon providing prior written notice to the Company, the period of which shall be 60

. (sixty) days prior written notice. It is mandatory for you to serve the notice period

and it is your responsibility to complete your handover during the notice period
before resigning from the organization / Company. If you chose not to serve the
notice period, the Company reserves the right to recover compensation in lieu of
notice period from you.

f. Effect of inability to clear the proficiency / competency training / thresholds: You may
be required to undergo voice & accent, pre-process and process trainings as a
prerequisite to your gainful engagement as may be prescribed under relevant
competency / proficiency parameters. At the end of these trainings, a performance
assessment will be conducted and the results will be declared as per the established
norms depending on the type/nature of the training. The company invests significant
amount of efforts and costs on such trainings and you will appreciate that in case one
is not able meet the required norms during training or clear the afore-said
assessment tests, the Company will not be able to engage your services productively.
In such eventuality, the Company reserves right to terminate employment by
providing two weeks’ notice and or pay in lieu thereof.

g. Post confirmation, your services may be terminated by either party, giving notice in
writing as mentioned in clause 1 (e) and non-service of Notice Period shall result in
the same consequences as enumerated in Clause 1 (e) hereinabove.

h. You will be entitled to twenty one working days leave per annum subject to prior
approval by the Company. Carry-forward / accumulation of leave will be governed as

. per the existing Company policy on the subject.

i. You will be provided necessary training / special education / on the job skill
enhancement / interactive programs / up skilling programs / guidance required to
discharge your duties effectively at the cost, efforts and time of the Company.

j. Deployment / Redeployment: The Company reserves the right to deploy / redeploy
you in any of the available roles as may be deemed appropriate. Since different roles
require different competency profiles, exact match can be a challenge at times,

DocuSigned by:
For WNS Global Services Pvt. Ltd. ) % w
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despite best intentions and efforts of the Company. In such eventuality, you are
obligated to cooperate in the deployment / redeployment process by accepting role
that is offered to you.

k. You will automatically retire from the services of the Company on completing the age
of 58 years.

l. Notice to terminate in electronic form such as SMS or personal email shall not be
accepted as adequate notice of termination for the purposes of this agreement.
Notice to terminate this contract has to be addressed in writing to the Company in
the form and manner as may be prescribed in the Company Policy.

m. WNS reserves the right to terminate your employment with immediate effect on
grounds of breach of policy including but not limited to Infosec / physical security,
misconduct or where your performance has been found to be unsatisfactory.

2. OTHER CONDITIONS:

a. Medical fitness: Your appointment / employment is subject to you being medically fit
for employment.

b. Reference Checks / Background and testimonials verification: Your appointment is
also subject to a satisfactory reference / background check and testimonial
verification. The Company shall, at its discretion conduct background /

. reference check and testimonial verification either before joining the company or
within a reasonable and practicable time frame after joining. This offer and your
continued employment is conditional upon the result of such checks. In case the
results of the same checks are negative or unsatisfactory for any reason whatsoever,
your offer / employment will be treated as null and void ab initio. In such eventuality,
you may be immediately relieved from the employment without giving any notice
and or pay in lieu thereof or any other remuneration (including incentives) for the
period of engagement up to aforesaid date of relieving.

c. Effect of Substance Abuse: The Company, at its sole discretion, may conduct from
time to time screening for substance abuse during the course of employment. If the
results of such screening are found to be positive, employment is liable to be
terminated without giving any notice or pay in lieu off.

d. All terms and conditions will be governed by the Company’s policies as stated from
time to time and the Company may in its sole discretion as it deems fit revoke or
change such policies. It shall be your duty to peruse and understand all the terms
and conditions enumerated in Company’s Policy as well as the repercussions of the
breach thereof and not being aware of the same shall not be a defense, which shall
be either available to you or accepted by the Company.

Please sign the copy of this letter as a token of your acceptance. Please initial each page
in acceptance of the terms and conditions set out herein.

. Kindly acknowledge receipt of the offer letter and confirm your acceptance via e-mail
within 5 working days from receipt of mail with offer letter. In case you do not accept this
offer within the stipulated time and in absence of any communication from your end to
this effect, it will be presumed that you are not keen on pursuing this employment at WNS
and hence the said offer shall stand revoked at the sole discretion of the company

Yours faithfully,

DocuSigned by:
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Annexure |

1. You need to furnish the following Documents at the time of joining WNS.
NOTE: Joining will not happen without these documents.

A|Original copy of WNS offer letter

DATE OF BIRTH PROOF: Mandatory is Aadhar Card. If no Aadhar Card or incomplete
details on Aadhar card then the following will apply:- (Any ONE of the following: Birth
Certificate, Xth, Xllth Mark Sheet with DOB details on it, Passport, PAN Card, Driving
License, School/College Leaving Certificate) - 1 copy

PHOTO ID : Aadhar OR PAN Card in the absence of both then the following will
apply :- (ONE of the following: Voters ID, Driving License, Passport, or Bank Passbook
C|with photograph, Bankers verification, NSR (National Skills Registry) ID card, Hall
Tickets not more than 1 yrs. including current year up to eg.2006 for 2008, Defense
dependant ID Card - 1 copy

PERMANENT ADDRESS PROOF : (ONE of the following: Passport, Driving License,

Voter's ID, Nationalized Bank Passbook with photograph and address, Electricity Bill -
latest of Self or Parents, Ration Card, LIC & Insurance documents, Mobile Bill,
DiTelephone Landline Bill - latest of Self or Parents, or Current lease deed - with you or
. your parents / spouse as lessee or co-lessee) - 1 copy. The information for address

needs to be verifiable during BGV and hence the same needs to be the latest
permanent address proof.

EDUCATION QUALIFICATION PROOF : (mark sheets & degree are important)

E|(as applicable: Xth, Xlith, Graduation, Post-Graduation Certificate, Copy of Diploma,
others)

F |PASSPORT SIZE PHOTOGRAPHS : 5 copies ( with Red Background QNLY)
PAN NUMBER : Photocopy of PAN Card. If you do not possess a PAN card then an

G|application for one will have to be made and a copy of the application receipt will have
to be submitted.

H Professional Relieving or Experience Letter from previous employer (last 2
employments) or Accepted Resignation Letter from previous employer.

| Salary Slip / Salary certificate from previous employer (last 2 employments). Bank
statement if no salary slip from the Company.

I Employee ID Proof : (photocopy of salary slips, appraisal letter which contains the
employee id proof)

K|Marriage Certificate (if applicable) OR Marriage Affidavit with Couple Photo

L Self declaration Medical Fitness form : Medical Fitness form needs to be duly filled
and stamped by a Doctor.

DocuSigned by:

For WNS Global Services Pvt. Ltd.
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NOTE:

* The same document may be used as proof for more than one of the above
requirements.
* Original copies to be brought along with copies for the purpose of verification.

2. In addition to the documents mentioned above, you are requested to provide the
following documents and information on your date of joining.

Documents......

Updated Resume.
Marriage Certificate (if applicable).
Self declaration Medical Fitness form.
ESIC (Employee State Insurance Corporation) enrollment would be as per the
applicable as per government regulation. In case if your stack up contains ESIC
component, please carry the following documents:
a. Your 3 post card size (4X7) photographs (copies of the same photograph) OR
b. If you would like your family covered - Family group photograph of immediate
family (4X7, 3 copies of the same photograph), only members in the photo will
be covered. Photos should be clear and have only your immediate dependent
. family members which include parents, siblings, spouse and children.

Bl e

Information......

1. Names and date of birth of family members you would want to mention as nominees
for the Pravident Fund Scheme (parents / siblings / spouse / children)

. Your blood group.

Your family doctor’s name, address, telephone and registration number.

National Social Security Number (NSSN) if allocated.

Pwn

DocuSigned by:

For WNS Global Services Pvt. Ltd.

% 0[__”_30,.} 57DFBE94BOEE4AC..
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Annexure Il

Name 1 |Ganesh Gadge
Title i Associate - Operations (JC6240)
Role Band . A
BU/EU 1 Shipping & Logistics (901013000)

1 = Amount(INR) Amount(INR)
Comp oniComponent Raf Per Month Per Annum
Basic Salary 8,306 99,675
House Rent Allowance 4,153 49,838
City Compensatory Allowance 1,564 18,768
Sub Total - | A 14,023 1,868,280
Bonus / Incentive (4) (a) 2,707 32,482
Company's contribution to Provident Fund (1) 1,184 14,213
Company's contribution to ESI (3) 544 6.525
Sub Total - Il B 4,435 53,220
Total Fixed Pay | C=A+B | 18,458 2.21,500
Bonus / Incentive at Maximum Level (4) ] (b) I 7,100‘ 85,200
Gross Pay (CTC) at Minimum Level D=cC 18,458 2,21,500
Gross Pay (CTC) at Maximum Level E=D + (b) - (a) 22,852 2,74,218
BENEFITS

Gratuity payable As per Payment of Gratuity Act, 1972

. Note:

1) Company's contribution to Provident Fund (PF): In cases where PF wages is above the statutory maximum limit of INR 15,000/- p.m., you
have an option to choose the deduction of 12% on actual PF wages. In such situation, various component of the compensation will be adjusted
to accommodate your request. PF wages considered for this calculation will be as per Employee Provident Fund and Miscellaneous Provisions
Act, 1952,

2)The Company provides following discretionary Insurance benefits:

a) Mediclaim Benefit: For Self or Family Floater, as per Company policy

b) Personal Accident Insurance: For Employee, as per Company Policy

c) Life Insurance: For Employee, as per Company Policy

d) Parents can also be covered individually or through a Floater at an annual premium as per the company policy. You would have to enroll and
pay the sum separately through payroll.

Note: The company reserves the right to make appropriate changes ta the Insurance plan as and when necessary.

3) Company's contribution towards ESI Scheme will be as per Employees State Insurance Act, 1948 and is currently 3.25% of the monthly
salary.

4) You will be eligible to participate in the Company's Bonus / Incentive scheme applicable to your process. The Bonus / Incentive at maximum
level is inclusive of Bonus / Incentive included in the Total Fixed Pay. The Bonus / Incentive will be paid basis the requirements of Payment of
Bonus Act, 1965, your performance and BU/Company performance.

DocuSigned by:
For WNS Global Services Pvt. Ltd. <L ;%/ W
e 8 0,
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Offer | eltey

Dear M Nl VijayKinmar Kivde,

Gireetings from he I\'_hllhuut__l.'rnup!

Subsequent to the various discussions you h
delighted to confivm the offer of your e
EXECUTIVE™ at Muthoot Finance
employment with us.

ad with MR Tenm pi Muthoot Winnnee Limited, we are

Ltd mployment for the position of STUNIOR RELATIONSHIP
Mg s {3 . . =y : ; b L PN
Ad, Please find the below Lerms and Conditions of your anticipated

The position we are offering vou is that of “Junior Re
,". The band/role offered is at the
Head. The compe

lationship Exceutive - p
. position/grade is junior exe hng directly to the Branch
nsation offered (CTC) for the role is INR 3,52,586/- (Three 1Lakhs Fifty )
Five Hundred and Eighty-Six Rupees Only), ‘ :

cutive, reporty

Two Thousand

Cost to (.‘ump:my

une, Nivala Bazar (1042)

L Cost to Company 3,52,586 T
. Component Per Annum i
Basic Salary 100,800 _"l{
House Rent Allowance (HRA) 67,200 1
| Fixed Incentive 36,000
SUB TOTAL 204,000 ?
| Business Incentive 108,000
| SUB TOTAL 108,000
| PF Employer Contribution 13,104
ESIC Employer Contribution 6,636
Gratuity 4,846 .
National Pension Scheme 3,000
Bonus with Exgratia 13,000 |
SUB TOTAL 40,586 |
TOTAL 352,586 '
GROSS MONTHLY SALARY 17,000
PF Employee Contribution 1,008
ESIC Employee Contribution 128
Net In-Hand Salary 15,864

AN g point in time.

*The amount is indicative, and the Management reserves the right to amend the g

/__W% Digector b
/c 2\ Dnyansagar Institute of Management and
: Balewad:, &= : Researc]

S\ Puac-45. ) 2 - Balewadi, Purnie-41104:

N
p F s el 5




a4, P

AT savang FirviRee &

- The Muthoot Group. M G George Muthoaol Towar, Alaknanda, New Delhi- 1106109

ANNEXNURE A

Terms & Conditions for Sclected Candidates foe Joinlng st (Fune)

.l.l_‘?_l!“.l_'tji!!.t_.h_.‘.ﬂ{ii_ The IL\Ih\\\'ing Dacuments must be submitted on the doie of decumentation withou wi

your Sclection stinll be doenmied {0 have been Cancelled/Withdrawn, Please submit the following dociment

on or betore vour joining date without which the offer of employment shall be void

|. Passport Size Photograph

2. Employment Bond

lad

Undertaking

o

Copies of Certificates

h

Original Certificates

._ 6. Aadhaar Card

7. Other Documents

Signature of the Candidate with date

5 Nos.(Latest -Professional photographs

only)
For 2 years in the prescribed format of the

Company (lo be executed on Rs, 100/- Non-|
Judicial Stamp Paper, purchased in the name of |
Executants /Candidate &Notarized) along with
one sell-attested photocopy of valid 1D proof

One Undertaking from well settled local

persons / government employed local persons
(as per Company’s format) on a non-judicial
stamp paper of Rs. 100/- each along with their
Address proof (duly signed by the candidate)
and one passport size Photograph. Each page
should be signed by the undertaker including 1D
and Address proof. The stamp paper should be
notarized.

10th. 12th& Graduation are to be submitted.
10th Pass Certificate or Graduation Degree.
Copy of Aadhar card with DOB: -
DD/MM/YYYY format.

1) Relieving letter from the last

Employer/Copy of Resignation. (Letter with
Company’s acceptance Stamp & Signature, Last
three month-'s’ Salary Slips)

Medical Reports for the tests prescribed(CBC.
Kidney Function Test, Urine Test, Blood Sugar,
Blood Pressure, HBA1C,Blood Platelet, Count.
ECG, ESR. Liver Function Test & Lipid Profile)
- Only in case of candidates above 50 years of'
A ' :

EE———
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8 Other terms and conditions

AS per Appointment/ Placerment letier
will be issued within 7 working diy:
date of joining

BMs- 10 Days, CCF/Acets Statl= 11 Days,
Othiers- 5 Days at RLC/MMA which
isextendable at the sole discretion of the
Company
Training).
Candidates with offered a gross monthly
salary 0f R5.21,000/- & below must carry 2

additional Post - Card Sized photographs with
them.

whiih

i Lo the
9. Training Program

__..._.—-“lrlllflfA

(depending on performance during
10. ESIC Facilities

~ Your selection will be confirmed only after receipt of a positive Background V
any adverse report during the verification conducted by our Vigilance Depart
case any of your statements/representations

erification Report.In case of
ment/BGV agency and/or in
given at the time of your interview, are found to be false, then
this offer shall be deemed to be null & void and withdrawn immediately. You may furnish the details of your

Surcties also, at the time of your verification process by our Vigilance Department/BGV Agency.

Accommodation facilities at the Company’s Guest house will be provided only to outstation candidates,
subject to availability and on being specifically asked by the candidate before joining. Actual Travelling
allowances incurred during the Training Period (only Public Transport) will be reimbursed to all outstation
candidates, subject to a maximum of Rs.200/- per day. No DA will be applicable during the training period.
Please note that no TA / Salary is payable, if the candidate leaves the organization during the training period.

I hereby declare that I have read and understood the terms & conditions enumerated herein above, which
form part of my training/employment and I hereby confirm my unconditional acceptance of the same.

L /&\yh i{lt’ DladBEr

- -

Signature of the Candidate with Date

Signature of HR Dept. with Date

(For internal use only)

Signatures of approving officer with Datd;

[Note: **This offer letier is valid only if the candidate duly abides by all the terms and conditions, as siated
abave. T

piiactor
Dnyansagsr Institute of Management and
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Date: 24 Aug 2023

Mr AKSHAY JAYRAM SHETTY

S o jayram shetty

pune nashik road behind nageshwar school moshi alandi rural pune
maharashtra 412105 412105

Employee No: 3100420
Dear Mr AKSHAY JAYRAM SHETTY

Appointment Letter
We are pleased to appoint you in our organization as Sales Associate subject to the following terms and conditions:

1. Your contract will commence from 24 Aug 2023 and expire on 23 Aug 2024 during which you will render services to
our Client at their premises subject to the terms and conditions of the engagement letter executed by you on 24
Aug 2023 and in accordance to the instructions received by you from us or any other authorized person and will be
bound by our rules and regulations.

2. You hereby agree to be liable for the following terms and conditions: .

i. Fully perform the services, in a professional manner, at the Client's location until the completion of the term of
the work assignment.
ii. During the term of the work assignment, render services exclusively to the Client and such performance shall
not be inconsistent with any obligation you may have to other third parties.
iii. Notengage in any conduct which is detrimental to the interest of the Client or TeamLease.
iv. Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.
v. Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the
work assignment without prior permission of TeamLease.
vi. Extend all cooperation to the Client's employees, consultants, representatives, etc, and do all such things as
may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work.
vii. Report and be present at the designated location during the working hours mentioned herein and abide by the
rules and regulations as required by the Client.
vii. Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that
you have been made aware of.
ix. During the course of your contract, you can be transferred to a location within the territory of India as and
when required by TeamLease for executing the services provided herein.

3. Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be
that of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer you
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

4. Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of
one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 30 days
notice in writing or payment thereof.

5. Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior
to such termination and TeamLease shall promptly settle all your dues after making the applicable deductions.

6. You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages,
liability, attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work
assignment letter or for misconduct or for violation of any law or creation of any legal liability by you.

7. Any dispute between you and TeamlLease shall be referred to a sole arbitrator appointed by TeamLease. The
arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1998, at
Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of India.

8. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to

di tion, or copying of this document is strictly prohibited and may be unlawhil.* *

" *This is a system generated document. Any unauthorized use, discl
e \
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make all salary payments required to be made to you by TeamLease including all reimbursements either by way of
Cheque or by directly crediting the amounts to your bank account.

9. The salary payout will be made latest by 5! of the following month.

10. You will be entitled to an employer's contribution of Provident fund to the extent of 12% of your basic salary and
applicable ES| contribution, You will also be covered under Medical and Accident Insurance and will be entitled to
all other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to
submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable
labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable
labour legislations.

11. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional
terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby
agree to have read and clearly understood the terms of employment provided in the Service Rules, which is
attached herein.

12. During your employment with TeamLease, if we find any irregularity or insufficiency in the documents submitted by .
you, this Appointment Letter would stand cancelled/revoked.

. 13. The nature of your relationship with TeamLease will be that of contract of service from 24 Aug 2023 to 23 Aug 2024
. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand terminated
forthwith.

14. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/- (Rupees Five Hundred
Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards
Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning
portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job
portal basis your career interests. Additionally on the TeamLease App, you will also be able to view & download
your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc.

15. "You shall not, either during or after termination of your employment with client give out to any third part by word of
mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not
limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade
secrets, inventions, products detail, know-how, formula, processes, designs, drawings, charts, maps, concepts,
ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever
nature, kind or description, organizational matters pertaining to company or our client.Further, you shall not at any
time, whether during or after the period of employment, use such Proprietary or Confidential information or any part
thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our
client. This Non-Disclosure obligations enumerated above shall be binding on you at all times, irrespective of .
whether you continue to be employed by the company or not.

16. This appointment letter shall be co-terminus with the agreement we have with our client,

17. Upon joining, an amount of Rs. 399/- shall be deducted from your first month pay towards Assessment and
Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the
time of joining, Suggested Skill building Certification courses along with access to Learning content on our
Learning platform.

We at TeamLease would like to create an environment and culture committed to co-operation, quality and
responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please
return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in
token of your having read, agreed, fully understood and accepted the terms and conditions of appointment. Please
send across the signed acknowledged copy to ROPS Team, Bangalore TeamlLease Address which is mentioned
below. In case we do not receive your acknowledgement copy within a period of 15 days from the date of joining, your
assignment at TeamLease with the acceptance of your first salary from TeamLease will be conclusive proof of your
acceptance in accordance of terms and conditions.

* *This is a system genarated document. Ay unauthorized use, disclosure, dissemination, .r.&ofm%uf_dﬁs document is sirictly prohibited and may bz unlawhl.® //
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Salary Annexure
Employee No: 3100420

Particulars Amount
Basic 15070
House Rent Allowance 5052 ]
Employer PF Contribution| 1800
Insurance 781
Medical Reimbursement | 1250
Statutory Bonus 1128
Employee Compensation | 36
TotalAmount 25117
Amount In Words(Rs) Twenty Five Thousand One Hundred Seventeen Rupees
. Net Pay Annexure
. EARNINGS Amount]
. Basic 15070
House Rent Allowance 5052
Medical Reimbursement 1250
Statutory Bonus 1128
Cross Earnings 22500
DEDUCTIONS * Amount|
Employee PF 1800
Professional Tax 200
Total Deduction 2000
| Net Salary 20500

* Income-tax deductions, if applicable, will be as per the Income-Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme - Prevention of Sexual Harassment at Work Place - The Sexual
Harassmente of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of
sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter,

Please note that undergoing online training is mandatory for this engagement.
The link to undergo the programme and complete the evaluation is given below.

Link : httgs:liconnect.{eamlease.camiLearnfng

The training programme shall be conducted on a regular basis every year. Please complete the training programme
within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have
understood your responsibilities in ensuring a safe workplace.

" *This is a system generated document. Ay h

therized use, discl , disseminati Mng of this d is strictly prohibited and may be unlawhl. - /
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TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providing employment to prospective candidates. In the event you have paid any
such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of

your superiors

or report the same to Teamlease through email or through the toll free number which is provide to you.

ENDORSEMENT

| hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES LIMITED

Accepted and Agreed

B
Signature and date:
{Asdimarnand Clianmmtam Mearma: AVSUAY IAVOARM CUCT TV
A 0‘- Ha.'? -~
xR i /-
S/ 3 ~
ol 4
=3 11 -’ r\', \r
Ra nv nr » 2
” Jnyansagar Institute of Management and

Research

Balewadi, Purie-4110

L
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Integrated Circuit and Information Technology Pvt. Ltd.,
ISyl 2008 CERTIFIED

Date: 28.08.2023

OFFER OF APPOINTMENT

nAe Sanmati Gharpade

Lzae Ne. b, Madhuban Society,

please note that this is only an offer of appointment and

Pune —411027.

Near Ms. Sanmati,

~ference to your application dated 25/08/2023 and the subsequent inte
- are nieased to inform you that you have been selected for the post of Counsellor/Placement & Training Officer in
r organization on consolidated initial period of 6 month salary of Rs. 15000- (Fifteen Thousand only) per month.

~ill be on probation for a period of six months from the date of your appointment.

the detailed appointment letter mentioning all the

sntraciual obligations as per the existing rules and regulations of the company will be issued to you within one

=k from the date of your joining.
on the duplicate copy of this letter and return to us as a token of your acceptance.

are requested to sign

With Best Wishes,

NR .!-J.’E'f.'c‘.',

jirector, 1CIT Pune

Dnyansac Jlnsti'tule ofManam. entand
Research
Balewadi, Pune-41104.

rview you had with us on 25/08/2023,
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Mprs. Komal Chavan

Subject: Extension of Fellowship.
Dear Mrs.Komal,

This refers to our discussions with you on the above-mentioned subject.

We are pleased to inform you that considering your performance review and recommendation by vour concern Program Head.
Maharashtra Knowledge Corporation Ltd. (MKCL) has decided to extend your fellowship from August 01, 2023 to March
31,2024 Your current place of posting will be at MKCLs oftice, Pune. However, later You may be posted at other location.

You will be paid a consolidated stipend of Rs.15,000/- (Rupees Fifteen Thousand only) per month up 1o July 31, 2023
. Further, w.e.f. August 01, 2023, consolidated stipend of Rs. 17,700/- (Rupees Seventeen Thousand & Seven Hundred
Only) per month will be paid to you for agreed deliverables as a Fellow. Taxes as applicable will be deducted from the above
mentioned stipend amount.

The additional benefits and facilities are also enlisted in Annexure A attached herewith.

Your fellowship shall be governed by the various policies, rules and regulations of MKCL as may be applicable from time to
time. In order to fulfil your entrusted responsibilities as Fellow, you will continue to report to appraiser as mentioned in the
Organization Structure from time to time.

You will be entrusted with the roles and responsibilities in MKCL's HETP Program and other allied areas and may be
transferred to other Program/s as per organizational requirements. Your services may be terminated by either party by giving a
month’s notice in writing to the other or may be terminated as agreed mutually.

While we do look forward to your deep involvement in MKCL’s mission, you are requested to convey your acceptance of this
ofter within 3 days of receipt by you by email to hrd@mkcl.org with subject line “My acceptance of revised offer for
Fellowship™ and stating that */ hereby convey my acceptance of revised offer of Fellowship on the terms and conditions
conveyed to me vide letter dated ", failing which this ofter shall stand withdrawn.

With best wishes,
Sincerely Yours,

Qi

Komal Chaubal
Chief Executive Officer
Enclosure: Annexure A: General Rules

Registered Office: ICC Trade Towar, ‘A" Wing, Sth Floor, Senapati Bapal Road, Shivajinagar, Pune 411 016, Maharashtra, India,

Tol.: +91 23 4011 4500/ 9011 4501, Fax No: +91 20 2563 0302 .

Branch Office: ICC Trade Tower, 6th Floor, Senapali Bapat Road, Shavajinegar, Pune 411 016, Meharashira, India. Tel,: afE=e

Branch Office: ICC Trade Tower, ‘8" Wing, Sth Fighr, Serapati Bapat Road, Shivajnagar, Pune 411 016, Maharashitra, India, Tol U20- 4011 4570/

Branch Office: Seawond, Flot No, 30, Sector 42-4, Nerul, W.nm 706, Maharashtra, Inda. Tel.: +81 22 27715021/ 22, Fiax flo: +91 22 2771 5025
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